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SCIENTIST RECRUITMENT
Advertisement No - 09/2024
URL for Online Application: https://cdri.res.in/092024
OR
Access link ‘SCIENTIST RECRUITMENT- 09/2024 on https://cdri.res.in
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Start Date for Registration for Online Application: Monday, 6 January, 2025, 10:00 Hrs IST
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Last Date for Registration & Submission of Online application: Monday, 17 February, 2025, 23:59 Hrs IST
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A unique opportunity for research career in Science & Technology in the area of Drugs,
Pharmaceuticals and Biomedical Research
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CSIR-Central Drug Research Institute, Lucknow, a premier Institute under Council of Scientific and Industrial Research (CSIR), is involved in
multidisciplinary R&D programs of both basic and applied nature. CSIR-CDRI is a pioneer biomedical research organization in India and has the
infrastructure and expertise to develop a drug from concept to commercialization. In the year 2012, CSIR-CDRI shifted to its state-of-the-art
new campus, which has been set up with a vision to serve as a Nodal Center of CSIR in new drug discovery and development. Spread across
~61 acres, it houses an R&D Complex, Support Services, Guest House, Hostel and Staff Quarters. Please visit http://www.cdri.res.in for further
information.
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With the aim to expand and strengthen the areas of Pharmaceutics and Pharmacokinetics, Lab Animal Facility, Parasite Biology, Endocrinology,
Computational Chemistry, Medicinal Process Chemistry, Toxicology and Experimental Medicine & Project Management, the Institute is looking
for enthusiastic, talented young researchers / professionals with brilliant academic record, proven scientific achievements and zeal to conduct
research as per the mandate of the Institute aligned with National Missions. Due weightage will be given to the candidates involved in the

product development/ technology innovation/applied technology / translation research. The positions offer exciting opportunities for career
growth as per the Flexible Complementing Scheme for Scientists.
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Applications are invited from motivated young Indian Nationals with requisite qualification and experience for the following posts as per the
details given below. The emoluments and age limit for various posts as per norms is summarized as below: -

Designation No. of Posts Pay Basic *Total **Upper Age
Level Emoluments |[Limit not
exceeding
(as on
17.02.2025)
Scientist 18 11 Rs. 67700/- |Rs. 127766/- | 32 years
(Approax.)
(SC-3, ST-1, OBC-5,
EWS-1 & UR-8)
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UR: Unreserved; SC: Scheduled Caste; OBC: Other Backward Class; EWS: Economically Weaker Section;

» TGOS R T Ay A Cau e fHan v Ikd gHaw da9E R gT=a $a ufvatedi|

* Approximate total emoluments on minimum of scale including TA, DA and House Rent Allowance in Lucknow City.

«*PUAT Serial No. 3(3Tg HHT T4 Fe ) HT @D B

**Pplease see Sl. No. 3 (age limit & relaxation)




Post | Area Post No of Age Limit |Essential Desirable Job
Cod Designatio |Posts & |& Educational qualification and requirement/
e n Reservat | Emolumen | Qualifications |Experience & Specification
ion ts & Experience #
001 Pharmaceutics Scientist 2 Age limit: Ph.D. Experience in the The
and (1-OBC & 32 (Submitted) in area of development candidate will
Pharmacokineti 1UR)  |Pay Matrix |the —area of| . . tion of ':ees eible
cs Division Level-11  |Pharmaceutical | o) o 1| c-MS/MS forp
as per 7th Sciences or analytical and
valent. development
CPC equiva bioanalytical and validation
methods of of analytical
APIs/formulations, [and
Pharmacokinetic ET:Z?hn:cljitlfiil
.studlfe.s, m.etabollte APls/
identification and formulations
bio-distribution; from
PK/PD modelling for |blood/plasma/
early drug discovery |serum/tissue
and development samples,
program, animal design and
handling and conduct of
pharmaco-
thorough kinetics
understanding of studies in
drug delivery. rodents and
non-human
Master level course | Primates,
. . pharmacokine
work in formulation | )
tic modeling,
development and metabolite
Pharmacokinetics identification,
acheiving in vitro ADME
proficiency studies,
in drug delivery, HPLC | development
and LC-MS/MS :;rmulations
analytical/bioanalytic and delivery
al methods and PK systems in
studies. line with
A record of peer CDRI
reviewed mandate and
publications in SCI | provide
journals and/or support for
patents drug
. discovery
demonstrating .
projects.
expertise in
Pharmacokinetic
studies.
002. | Medicinal Scientist 5 Age limit: Ph.D. Experience in Design  and
Chemistry (1-EWS, |32 (Submitted) in | synthetic synthesize
1-ST, 1- |Pay Matrix |the area  of| methodologies novel_
OBC & 2- | Level-11 Chemical designing of chemical chemical
UR) as per 7th | Sciences/ compounds for compounds to
CPC Medicinal biological activity optimize
Chemistry or against disease- poten(.:y.,
equivalent selectivity,

prioritized targets and

pharmacokine




their synthesis.
Experience in the use
of in silico modeling
tools for hypothesis-
driven design of novel
compounds and
exploration of
structure-activity
relationships.
Experience in
structural
determination using
spectroscopic
techniques as well as
knowledge of related
purification methods.
A record of
publications and/or

tics, and in
vivo efficacy.
Analyze the
data sets to
generate
structure-
activity
relationships
within the
chemical
library.
Interface with
biological and
pharmacologi
cal
collaborators
in the testing
and
development
of interesting

patent applications compounds.

. The candidate
demonstrating .

o ) . |is expected to
proficiency in synthetic take up
chemistry/ medicinal teaching
chemistry assignments

in Pre-PhD
courses too.
Candidates
are expected
to write R&D
projects in the
respective
areas for
extramural
funding
003. | Medicinal Scientist 1-UR Age limit: PhD Experience in Apply state-
Chemistry 32 (submitted) methods of synthetic | of-the-art Med
Pay Matrix |Inthe area of |and medicinal Chem
Level-11 Organic chemistry. approaghes to
as per 7th | Chemistry/ Experience in ?Qg.?:ge
CPC Medicinal designing and molecules
Chemistry or | synthesizing towards a
equivalent. PROTACS for broad
therapeutic spectrum  of
applications. diseases,
A record of including
publications and/or immune-

o oncology,
patent applications inflammation,
demonstrating and
proficiency in neurodegener
PROTAC design and |ation such as
synthesis. Alzheimer’s

and
Parkinson’s

diseases. The
candidate is
expected to
take up




teaching
assignments
in Pre-PhD
courses too.
Candidates
are expected
to write R&D
projects in the
respective
areas for
extramural
funding

004

Medicinal
Chemistry

Scientist

1-UR

Age limit:
32

Pay Matrix
Level-11
as per 7th
CPC

Ph.D.
(Submitted)
the area
Chemical
Sciences/
Medicinal
Chemistry
equivalent.

in
of

or

Experience in the area
of ADC development,
generation,
optimization and
characterization of
antibody-drug
conjugates.
Experience in
purification using liquid
chromatography
methods.

A record of
publications and/or
patent applications
demonstrating
proficiency in ADC
development.

Design small
molecules for
lead
discovery and
optimization
with a focus
on
intermediates
for antibody-
drug
conjugates.
Create and
perform
conjugations
between
proteins and
small
molecules.
Carry out the
antibody and
conjugate
validation via
various
functional
tests. Carry
out
biophysical
characterizati
on of proteins
and
conjugates
The candidate
is expected to
take up
teaching
assignments
in Pre-PhD
courses.
Candidates
are expected
to write R&D
projects in the
respective
areas for
extramural
funding.

005

Computational
Chemistry

Scientist

2

Age limit:
32

Ph.D.
(Submitted)

In

Experience in
Computational
chemistry

Initiate
development
of new




(1-UR & |Pay Matrix |the area of | methodologies models,
1-SC) Level-11 computational | (structure- and ligand- | algorithms
as per 7th Chemistry/Mole |based approaches & |and
CPC cular virtual screening, methodologie
Biophysics  or | reaction modeling and |s to align with
related area | computer assisted the latest
with focus on | Synthesis planning), Al | developments
Chemi- & ML usage in drug in the field.
informatics/phar discovery space. Collaborate
maco- Experience in with
informatics  or | Molecular dynamic colleagues in
equivalent. simulations, QSAR medicinal
and toxicity chemistry and
- other teams
predictions, free .

. for providing
energy calculation, scientific
force field knowledge
development, density | obtained
functional theory, through
quantum chemistry, | molecular
and hybrid QwMM | modelling,
simulation. Experience supporting
in Chem-Informatics small

molecule drug
toolkits and packages discovery.
(e.g. Schrodinger, Identify areas
Discovery Studio, of application
ChemAxon etc), for Al in
Proficiency in working | Chemistry
in a Unix/Linux and related
. Lifesciences,
environment.
and develop
Competency. novel
Experience in algorithms  to
programming, code drive data-
development, and driven  drug
software architecture. |discovery.
A record of
publications and/or
patent applications
demonstrating
proficiency in
Computational
Chemistry.
006 | Microbial Scientist 1-OBC Age limit: Ph.D. 1.Ph. D. with M. Sc. In | The candidate
Infection 32 (Submitted) In| Microbiology/Biotechn |is expected to
Pay Matrix [the —area of|ology/Life Sciences | Cary out
Level-11 Microbiology/Bi | 2. postdoctoral research in
as per 7th otechnology/Lif experience th.e a.rea of
CPC e Sciences 3.Experience of Mlcro_blal
: Infections

working with
clinical/resistant
microbial strains in
BSL-2 and/or BSL-3
facility.

4. Experience in
animal models,

employing in
vitro systems
and animal
models (using
BSL-3/BSL-2
facilities) to
understand
disease
pathogenesis.




molecular
microbiology,
microbial genetics,
genome/RNA
sequencing, Drug
screening,
mechanistic studies
and data analysis as
evidenced by
publications in peer
reviewed SCI journals.

The focus will
be on
ESKAPE
pathogens or
Mycobacteriu
m.

The candidate
will also be
expected to
run target
based or
mechanism
driven  drug
discovery
programs for
the

identification
of
antimicrobial
hits and leads.

007 | Animal Genetics | Scientist 1-OBC Age limit: PhD in the area of|The
and Breeding 32 animal genetics and |incumbent is

Pay Matrix animal breeding. | expected to
Level-11 Experience in breeding | plan and
as per 7th and maintenance of|execute the
CPC rodent / non-rodent|breeding
colonies / transgenic | programme of
animals /embryo | rodents and
MV.Sc in the cryop'res<'arvation and | non-rodents.
area of animal rederl.vatlon The
. techniques. incumbent
genetics  and
. should also
ammall look after the
breeding. daily
management
of the
laboratory
animal facility,
participate in
health
monitoring of
animals and
experimentati
on.

008. | Reproductive Scientist 1-UR Age limit: MD/MVSc.  In|Experience in| Planning and
Biology (Male 32 Life Science or |unraveling the | execution of
Reproduction) Pay Matrix |Ph. D. | molecular basic  and

Level-11 (submitted) in mechanisms translational

asper 7th |Life Science  |regulating ~ male /|research

CPC female  reproductive | projects in
biology. Molecular |the area of
processes male
underpinning reproductive
regulatory  signaling | biology
mechanisms in | including
spermatogenesis and|cell biology,
contraception. cell

signaling,

A record of | contraceptio
publications and/or | n and

patent applications




demonstrating
proficiency in the field.

development
& validation
of novel in
vitro and
animal

models in the
area.

009. | Reproductive Scientist 1-OBC Age limit: MD/MVSc.  In|Experience in areas of | Planning and
Biology (Female 32 Life Science Ovarian biology | execution of
Reproduction) Pay Matrix |or (Ovulation, basic  and

Level-11 Ph.D. Fertilization, translational

as per 7th | (submitted) in Endocrinology, etc.), | research

CPC Life Science Endometrial  biology | projects  in
(Preimplantation and|the area of
post-implantation female
biology), placental | reproductive
biology: (placental | biology
development), Female |including
contraception and | cell biology,
exposure to transgenic | signaling,
mice handling. contraceptio

n and

Experience in probing | development
molecular  signaling | & validation
pathways and cellular| of novel in
interactions relevant to | yitro and
female  reproductive | gnimal
biology. models in the
A record of | A%
publications and/or
patent applications
demonstrating
proficiency in in the
field.

010 |Toxicology and |Scientist 2 Age limit: Ph.D. Experience in | Planning and
Experimental (1-UR & |32 (submitted) in|toxicity  evaluation | execution of
Medicine 1-SC) Pay Matrix |[the area of|protocols required prec.linical '

Level-11 Toxicology/ for development of studies in
as per 7th | Biochemistry/ | NCEs and rode:ts and
CPC Zoologc))/:a biologicals, handling gﬁnma;r:air; a
_ | of rodents and other|g p
MD In laboratory animals. Environment
Pathology/
Pharmacology/ A ) .record_ of | and .
Toxicology put?llcatlons in - peer- supporting
OR reviewed SCI journals d_rug
demonstrating discovery
MVSc. In proficiency in  drug | Projects.
Pharmacology development/toxicolog
& Toxicology
\'A

011 |Project Scientist 1-SC Age limit: |Ph.D. Project Management | * Coordination

Management 32 (submitted) in|or Research | of planning of
Pay Matrix |the area of Life | Management R&D
Level-11 Sciences Or| Fellowship or Programs.
as per 7th Ch.em|ca| experience in|.« Monitoring
cPC Sciences O b oo ct/R&D! sk ’

Pharmaceutical




Sciences or | Research management,

equivalent Management in the|and reporting
CSIR/ of
DBT/DST/DRDO institutional,

tional d
Organizations/ nationa’ —an

) international

Institutes/ Pharma projects/

Industries Programs
being
implemented ;

* Preparation
of institutional
reports,
publications,
and technical
documents;

*Pre-Grant
and Post-
Grant
Management
as per
standard
practices/guid
elines of
national and
international
funding
agencies

*

Any tasks
assigned in
the area of
S&T

Management.
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General Information and Conditions
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These posts carry usual allowances i.e., Dearness Allowance (DA), House Rent Allowance (HRA),

Transport Allowance (TA) etc. as admissible to the central government employees and as made applicable to CSIR
employees at the place of posting. Council employees are also entitled to accommodation according to the CSIR
Residence Allotment Rules, subject to availability. If council or government accommodation is utilized, HRA will not
be provided.

I UAF 9ot & Ul & foru gxifs w8 uRafedl & sifafkea, ffear og &t ufagfd, saerr amn
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In addition to the emoluments indicated against each category of posts, benefits such as reimbursement of Medical
Expenses, Leave Travel Concession and Children’s Education Allowances etc. are also available as per CSIR/Govt.
of India (Gol) Rules as applicable to the Council Servants.

N, A Snalfdl @ WUHSMSSR GRT 30- HHAIRG! & T 3o T aRUINT SiRleM & SR
W RIS U Yurer a1 fdgwe U= el gR1 i fear s

The selected candidates will be governed by the ‘National Pension System’ or Extant Pension System based on
defined contributions as adopted by CSIR for its employees.

V. YRR JHI-JHT R 9uT IXfAa Ao & SruR, el & ol gedie mdmed aeq T &
3ffa drg Infieart &l HRER # I & T IFY SR UgH &l g

CSIR provides excellent opportunities to deserving candidates for career advancement under
Assessment Promotion scheme for Scientists, as per rules as amended from time to time.

V. I Iudiedrl & HTHSMEsR Ydl U9 gardid Hadl § Ifcafed wau™ & SuR, 9a9 Iiifd &t
RywIe & SMuR W W 97 3 & forw faaR foar o Toar €, off e UieR! gRT Widkia
& 3 Bl

Deserving candidates may be considered for advance increments based on recommendations of the Selection
Committee, subject to acceptance by the Competent Authority, in accordance with the provisions outlined in the
CSIR Recruitment and Promotion Rules.



VI.

VII.
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In regard to all the matters concerning service conditions of employees of the Society, Central Civil
Services (Conduct) Rules, 1964 and Central Civil Services (Classification, Control and Appeal) Rules,
1965, the Fundamental and Supplementary Rules framed by the Govt. of India and suchother rules
and orders issued by the Govt. of India from time to time shall apply to the extent applicable to the
employees of the Council.

i Uel R SiRgd HRd a1 q1iiicd) THRUAUd (AR 81, 3fufd 9afd g1 R SiqaR & o1
Fgl o TaT A & oy FHgT off Il g |

All the posts carry All India Service Liability (AISL) i.e. the candidate on selection may be asked to serve anywhere
in the country.

2) 39 Id:
Other conditions:

a. 3M[ded HRd &1 AN g A1l

The applicant must be a citizen of India.

b. T saEdH! B TS MG I H=A Bt 3ifaw faf d& ue &t sraxgds sraxgaarstt 3R fagm= # fAfdy s
YAl BT RT BIAT SN 3MAeH! &I T8 YR HA 3 Jarg & Skt 8 fF 396 U 39 ue & oy siawas
rger/3rgHd ¢ forads fe O 3T STae STHT R 38 & | UTdl & 9R § Ugars R faar A6t fasar s

All applicants must fulfill the essential requirements of the post and other conditions specified in the advertisement
by the last date of receipt of online application. Applicants are advised to ensure that they possess the essential
qualifications/experience for the post(s) against which they are submitting their application(s). Inquiries regarding
eligibility will not be entertained.

c. Fuffea smazas draany/s/Ha <gAdd § IUT 3 Taftid Ue ®ie & I Sfcaiad &3 | g1 a1fgu|
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USH -1 A1fRT, S IFad GxTdel gRT JARNT 81 ISTHIGAR] &I I8 AT o1 a1y fo gaft sFeeRt gof
3R gdw B dieast )uxgd (& 1Y Ug & forg 3mde S arel SHiiear) & gare &t kit § f& 9 oA
fayfaemTera/ T & ITgad WTISHRT GRTSIRT o 7T 30 Y Taie STHT - o1 faf BT a8 Sxardelt JHTor
M B IdTeaS aRed St &t guidT &1 sfad TaT0r /AR &t SRREHY 3[ars fhu o & fafd,



SR B Bt fafy S off T 81, 7 S| SWeaR! & ofgt off g g1, dieeet fRmmm.cs Y
U&e 6T Th g8 BT IRIAR 3UAIS HRAT a0 g |

The prescribed essential qualifications/experience are minimum and should be in the area as mentioned
against respective post code. Mere possession of the prescribed essential qualifications/experience does
not entitle candidates to be called for the interview. Duly constituted Screening Committee will adopt its
own criteria for short-listing the candidates for interview. Applicants should therefore provide all relevant
information over and above the prescribed minimum qualification in their application, supported by
appropriate documentation. Candidates must ensure that all information is complete and accurate.
Candidates applying for the position with a Ph.D. (submitted) are advised to include valid documentary
proof of their thesis submission date, issued by the appropriate authority of their University/Institution.
Completion of Ph.D/Masters Degree will be reckoned from the date of issue of Provisional
Certificate/Notification of Result / Awarded Date, as the case may be. The candidates are required to upload
one page Synopsis/ Abstract of Ph. D thesis/ M.Tech dissertation, wherever applicable.

d.  FaAF H HUueEeRARGR Wie-iRard Femiaifate Hemlfayfsaaaadste & &
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)T IR & STAR(, 3YUT 3P SFHIGaR] W faaR gl foar smem |

Applicants currently working in CSIR/ Government Organizations /Autonomous Bodies/ Statutory
Bodies/Universities/PSUs etc., as regular employee must inform their department or office and upload a “No
Objection Certificate” (NOC) from their employer at the time of submitting the online application (as per attached
format), failing which their candidature will NOT be considered.

e. fom faf¥ad W a1 fom SEféd gHIUL-wE/GxdIdS & SUdle T U eMde-l &1 guiadl WMol /SRAIBR &
fear s |

Applications not duly filled or uploaded without required certificates / documents will be summarily rejected.

f. Gﬂﬂmﬁﬁaﬂﬁwsﬁiwmmmﬁﬁnwmﬁﬁhaﬁwﬁm%wwwmml
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The screening and selection of candidates will be conducted on the basis of the documents and information provided
in the online application only. If at any stage it is discovered that a candidate does not meet the prescribed eligibility
criteria or has submitted incorrect or false information in the application form; their candidature will be cancelled, even
after selection and CSIR-CDRI will not be responsible for any consequences resulting from the submission of such
false/inaccurate information. Therefore, the candidates must ensure that all information provided in the online
application are accurate and correct.

g. e PIs IWEaR fagmos & Py divaar & SRIaR TGl &1 gl Rl §, o 39 U SR/ a1
U3 Y& HA1 R s 39 Wi )IReam $iR i dfed (1 Seeid 81 o 39 YHdedd! B Jgdl
3T 1 V¥ <XAS UgH A $1 R A RdIBR fhar o1 Yovar ®1 Tl &t GAqeddl 3R
fayfaaTaal Al @ Aad & Tau & WUHSHTSIHR & &M MRGR &1 Fui Sifaw $ik sTeasit gl



If a candidate claims a qualification as equivalent to those specified in the advertisement, they
must provide an order/notification or letter indicating the authority (including number and date) that

recognizes this equivalence. Failure to provide such documentation may result in the rejection of the
application. The decision of the competent authority of CSIR concerning the equivalence of qualifications
and the recognition of Universities/Institutes shall be final and binding.

h. foreh fawerd 8 & srya ot eafty, wigt off Feifa 81, =g Fufia Qe divaar o axA &1 fafy
& qTe A S|

The period of experience in a discipline/ area of work, wherever prescribed, shall be counted after the date of
acquiring the minimum prescribed educational qualifications.

i. i HIS XA a1 gATuT U i) a1 el & sreftar fpdt oy WM & ®, oY 3 & Y f&dh ar s &
authorise E—Wﬁﬁuﬁﬁlﬁuﬂﬂﬁ:ﬁ@“ﬁl

If any document or certificate is in a language other than Hindi or English, a self-attested authorised
transcript in Hindi or English is to be submitted with the application.

. SO Mg i, dmar SR/ yd Fuid & @t [ effAas sfider TRgd 1 & fou
iR sifow fafy srufd sffAems sfiae uxgd & &t sifaw fafy grft

The date for determining the upper age limit, qualifications and /or experience shall be the closing date
prescribed for submission of online applications i.e. last date of submission of online application.

k. YR WRBR & A & ded Fuffd umar waf & @21 H37 ara SemTes fesaiiTdr ara safaadl )PwBD) &t
3{Tde H & g Wienfed fovan e g1 omg i # ge 39 9 W o o fomn ang gnft fs ue 39
fore smRfera & a1 &Y, axid for ue sawes feaatar are safaqal & fore Suged gl

Persons with benchmark disabilities (PwBD) fulfilling the eligibility conditions prescribed under GOI

instructions are encouraged to apply. Relaxation in age limit shall be applicable irrespective of the fact

whether the post is reserved for them or not, provided the post is identified suitable for the Persons with

Benchmark Disabilities.

. afe BIg IGaR fAc AW W], Al I8 AT WeThR H WS 811 &1 3RIY HR Gl § 1 99
IAfY GRT SUfRUfA & GRM ITD! IHIGART W IR a1 51 waar g1 I8 SRy forfad w0 & uega
forar ST e eTaiites, 39 T B Fyfad witiers) o1 fAofg sifow sik areresrt grm|

If a candidate is residing abroad, they may request to attend the interview online or have their candidature

considered in-absentia by the Selection Committee. This request must be submitted in writing. However,
the decision of the appointing authority in this regard shall be final and binding.

m. TETHR & o gam T 3R GG U ¢ Had dedt SHIGaR! & gt I & IRAds R F a1
FF o & I RF ¥ o ff WHMTHR & WM & Iorid g, -9 & o twa fgda

9ot Y@ fHRmar &1 YA forar S Gohdl €, IR f 9 auaR Y Reperd fewe W@ a1 URd
& MR Bt TS I BT Bl 3 YA T BRI X0 GRT 9 s LHE & g 9ed Il & [,
39 Iy W YRd NHR & [ & SFUR, GXdel YA (S0 Kdhe) IR H1 W aRdidd o9




fepRTan a1 TEd BH W W S Higeo! Bl Tlgfd B S Febell gl
Only outstation candidates called and found eligible for interview may be paid single to and fro second-
class rail fare from the actual place of undertaking the journey or from the normal place of their residence
whichever is nearer to the place of interview on production of Rail Tickets/Rail Ticket Numbers or any other
proof of journey performed within India, as per rules. For road journeys between stations not connected by
rail, the actual bus fare or road mileage at the lowest rate, may be reimbursed on production of documentary
proof (bus tickets), as per Gol instructions on this subject.

n. 3Maed # & T SHeR) iR gut axdael & ofg 15 of gl 29 W Seficar @) srimg aifta
R g Smem, 99 9% 6 dy axdrael/Ruyus gR1 gAkid 9 81 U8 adl #, SEficar B amE
fpRTe 31 wfogft o = @t S

Any discrepancies between the information provided in the application and the original documents will

render the candidate ineligible unless supported by valid documents/ affidavit. In such cases, the candidate

will also not receive reimbursement for travel fare.

o. UEdI, el @ Wipid T WIPId, T4 BT dRidl, WILVIETGR & Jara-d d Jafdd gt
el § Iefleart & fre fFfer wfter @ Pl sifam SR sregeid @ | 39 ey Iefiear
D 3R T fodt Aafdq a1 ot gRT bt ff TeR @ Ygae a1 TR R fdar 781 fear s

The decision of the Appointing Authority in all matters relating to eligibility, acceptance or rejection of applications,
mode of selection, conduct of examination/interview will be final and binding on the candidates. No enquiry or
correspondence will be entertained in this connection from any individual or agency on behalf of the candidate.

p. frd ff Tu d R &= iR Bt o yeR &1 IoEifde A1 3 UHIG ST Ue & forw
ST HET S|

Canvassing in any form and / or bringing any influence political or otherwise will be treated as a disqualification for
the post.

Ul Aufiue & forn quifs 78 Rigaal o T srfaw & 9uT 999 & I7y 39H URadd 8 Iobdl gl

The number of vacancies indicated against each category/post is provisional and may vary at the time of selection.

q. Sf-aE 3MTde U H SFiGaR gRT 4R 718 SAfAfY 3R Afegrarem/10dt e a1 gHw el b Rite/aHToas
A ool STl B org Rufta e & foe wier fasar smem iR a1g & uRad & fa fash ot erRiy
&1 SRR 51 [T e | af Wefid Afée d16 gRT SIRT YHIU T/HThRIC § ST Sucsy Ta!
g, d Sy TR aTe Wod Sle & THT U WR faaR fasar s

Date of Birth filled by the candidate in the online application form and the same recorded in the
Matriculation/10th Standard or equivalent mark-sheet/certificate indicating date of birth will be accepted for
determining the age and no subsequent request for change will be considered

/granted. Where date of birth is not available in certificate/ mark sheets, issued by concerned Educational
Boards, School leaving certificate indicating Date of Birth will be considered.

r. gl ofiert o ®1% SR Tan O & 3§ R &1 iR R T@ar § aur afe
axa® gl @ fet o a1 Wit Ui ®F 9 WA F1 Aoy W @ o

The Appointing Authority reserves the right to cancel the advertisement without providing any reason and

may also decide not to fill any or all positions, if necessary.

s. TR B fafd, wpif=a= affaal ot Rielel, g feumuamds, aur sy fagmua 3 gefia a5



"t 37 suSe, Aifew, uRR a1 YIS Hadt WNTHSMEIR-TISIRSATE DI ISIRSG daHEe W GRS
fohQ STET | SRHGART 1 DIs AT AT el Weoft ST, ST SHIGIRT I T8 & &Il & fob
d HITgas SR-WEIR3MTE 1 AMYBIRS dedrse Hafid ¥u 3 ¢&d 3|
Notifications about the date of the interview, the recommendations of the Screening/Selection Committees,
the criteria used, and any further updates, notices, addendum or corrigendum related to this advertisement

will be posted solely on the CSIR-CDRI official website. No individual notifications will be sent to candidates;
thus the candidates are advised to check the CSIR-CDRI official website regularly.

t. IGHT IHIGIR UGHR U0l A DI fafd I T Y eraf & forg uRkdien w3671 eam uiidsrt &
faae W uRdien safd & sqran a1 gerar o T § | aRdien safd Thadgde g8 8 & 918, 3¢ Aal
el & SR R & fad fagr faar s

The selected candidates will be on probation for a specific period from the date of taking over charge of
the post. The probationary period may be extended or curtailed at the discretion of the Competent Authority.
After successful completion of probationary period, they will be considered for confirmation in accordance
with the extant rules.

u. gl UG & oI Ul AFES & U | U ARy &7 I1 favy &1 3axgehdl gidt § 3R Ife I8 IHIedR
P 3fpdiierdT 3R/AT efdd Ryfaemea 3 f&oh urm vz @ Wy 78 glar 8, @ SHGaR) ol 3U <ral Bl

THTIONG R o 7T 3¢ GRATaST Ua & 811, 3T, U qral &t Widia 1 SRATH T & Fae T Thif-
FHUS &1 (07 Sifad g SR Swfigar! W STegsR grm|

Where a specific area or discipline is required as eligibility criteria for the post and if the same is not evident from
the candidate’s marks sheet and/or degree certificate from the concerned university, the candidates must provide
valid document(s) to substantiate their claims, else, the decision of the Screening Committee regarding the
acceptance or rejection of such claims will be final and binding on the candidates.

v. il $I I8 I ATfeT i 1 WLHSHSIHR, TTHSHSHR-INSISRSATS AT WTHHTSIHR 1 fareit
3 TP TATRITST/ARF/3HTE § I7HT Bl o Feitll/Abe Hdeh prikd & orufd [aReR) HHart &
ey 7 Uell a1 ufd, O a1 G, Ad-fUan, uTE a1 981 a1 399 ¥ fodt ¥ Xad ey a1 faare § defid dis
1t fad e 8, 918 9 IRSRT HHART W AT g1 a1 781 [

Candidates should indicate as to whether any of their blood/close relatives [relation to a Government
servant include the wife or husband, son or daughter, parents, brothers or sisters or any person related to
any of them by blood or marriage, whether they are dependent on the Government servant or not] is working
in CSIR, CSIR-CDRI or any other National Labs/ Institutes/ Units of the CSIR.

w. gﬂﬁw%%ﬁﬁv%ﬁwmﬁ%ﬁwﬁ&mﬁﬁwmawm%’rmrq
|

In the event of any inconsistency between Hindi and English version of this advertisement, the English version shall
prevail.

x. foodt ot 3falRe Ywars a1 TR W fd=R T8t foar sme|
S{TQTSH HTde & T JavTge W IR geued HUdh Had fded U & -aTs- oHl B I Hafid giare
Gaieft gef & qETe™ & fu g1

NO INTERIM ENQUIRY OR CORRESPONDENCE WILL BE ENTERTAINED.




The Helpdesk contact mentioned on the website for online application is for resolution of operational issues related to
online submission of application form only.

3) 3Ty |1 Ud ge:
Age limi Relaxations:

a. SFIgfud fa [UERll] / SrYfad S [Tl & forw okt omg w7 05 v &R g fwer arf [siefiwh
(TiTed)] & foW 03 oY &1 Fe & uh, off fob AN IRBRY SN & SR, Had 34 Aal & Jae J giift gt
Ue / Rfeai Gefed Aot & forg oM g

The upper age limit shall be relaxed by 05 years for Scheduled Caste [SC]/ Scheduled Tribe [ST] and 03 years for
Other Backward Class [OBC (NCL)], as per Government orders in force, only in respect of those cases where the
posts/ vacancies are reserved for respective categories.

b. THEEdlsdRf (Tiue) Iuficar S 3% forw smRféa uel ¥ R srufd sARRM (YeR) uel & faw

AT PR ¢ JAGAPe & oW wa A8 N SR I 999 & Yoy H I8 A IWHEaRT &b T HHT
ST [ETetifer, U ArHal # Sryfd Sfd 8fR Sryfed S & SWiEar) & iy 3mde Yoo H Fe AL 8]

SC/ST/OBC(NCL) candidates who apply against the posts not reserved for them i.e. Unreserved
(UR) posts will not be eligible for age relaxation and they will be treated at par with general
candidates in respect of their selection [Application Fee Exemption is, however, applicable for SC
and ST candidates in such cases].

c. SFyfua St/ St/ fUBer off (Tiud) & SRf&d avf & STEHIGAR! B 3O+ MTde & W1 3O
U0 UF 1 Th1 B g3 Ul S(Uars &1 grit| a8 vwmr o= Fuifa ey & 141 nfee ofiR T/ TTor Ut ot vy
¥ fore siftrera e TR ot i URA IR&R gR1 AfEy woeian, foran aftree ar fEv #sR gr1 okt fear s

Bl

Candidates belonging to the reserved categories of SC/ST/OBC (NCL) must upload a scanned copy of their
certificate with their applications. This certificate should be in the prescribed format and issued by the Competent
Authority authorized to issue such certificates, such as the SDO, District Magistrate, or Deputy Commissioner, as
specified by the Government of India.

d. YRd WHR & e+ uel W Fgfad & fou srgfd sufd/srgfd sHenfa/era e ot & wHmr-ux FAuiia urea
T 81 A1fRT I YR WRHR & 31ef ual IR Fgfaa & forg sieht (TR-wie aoR) vHmo-uslt &) HRd R g1 FHuffed
MR- TR AFES! B ot T B A1, 7 6 o & feht off o0 o fgfaa & foe, form 391 Isd WRaRI &
3Te=I &1 T gl

SC/ST/OBC certificates should be in the prescribed formats for appointment to posts under the Government of India
(Gol). The OBC (Non-Creamy Layer) certificates must also meet the Non- Creamy Layer criteria for appointment to



posts under the Gol as laid down by the Gol and not for appointment in any of the States of Union bearing
references to those State Govt. orders.

e. SR IHNEAR! & foT U YURA WBR Bt Ho1d Tl & YEiag oifadl & YR W grft, ok 3T IJueifa
39 I 7 Uiyl O Ad @ Aty o, 3dt SHiGar fhw ot sRfard goft % dgd et A Sat SiR ey
U 81 R 3= SRR (3AR) AT e | "wit dmRe & et Iwfiear shefiwdt guft & forg Sucsy feamal &
FHER TeI § SR 32 STt Aoft WA F FU F =i+ gnft

Eligibility for OBC candidates will be based on castes listed in the Central List of the Government of India, and their
sub-caste must match the entries in this list; otherwise, their candidature will not be considered under any reserved
category and will be treated as Unreserved (UR), if otherwise eligible. OBC candidates in the "Creamy Layer" are
not entitled to concessions available to the OBC category and must indicate their category as General.

f. MR ((R-PIH TW) &I U ad & JHIH & T SifaRad =INon U Ugd HRAT SaTH §
% 3 TbTa Ydadl o A auf &I oM & YR W Sfia (i aaR) 9oft ¥ d&fda &) €1

The OBC (Non-Creamy Layer) are required to additionally furnish a 'Form of Declaration’ supporting their claim that
they do not belong to the OBC (Creamy Layer) category based on income for the immediate preceding three
financial years.

g. TEHl/THEYSeER (TrEiva)/diesysis /s ssguy 3fe SriiGart & MyiRd uRed & 7a vamr o, oe o gt
ST, ORI AT HTIRAH §, o W Sy Tt gRT g¥aier fhu M g | IWficaR & e sfded & Iy
SUf&T THIUT U 1 Wb o1 TS Ufd 3udie SRl gl grdifes, fafdiy 9o @ defia Swiicar & g &l 39 fivg =

YR WHR & Aal [GR-en & SR fafafta fear smem|

SC/ST/OBC (NCL)/PwWBD/EWS etc. candidates are required to present the original certificate in the prescribed
format, signed by the specified authority, as and when asked. Candidate must upload scanned copy of the requisite
certificate along with online application. However, the claim of the candidate belonging to specific category will be
regulated as per extant Gol guidelines on the subject.

h. fayrfa Safiqart & fou St omg I & off o af 9@ &t ge & T8 §1 SUH I U8 § % ergyfa
SHfel/ g STanta 9ot & ITHiGaR! &I 3! Aafid AfO™T & forw 5 a¥ &t 31g Fe Alegd MfAHAH 10 I8 B ge

forertt| et U, Sieiet (Tiiua) Iuficar] & siietdt (Tiiea) 9uft & forw 3 adf @ oy @e ufed siftean 8 ay
I® &1 ge et 78 Fe W fauria Suficar] & Wierd grft, fomein 3 I1a & fFRaR Ja1 31 8 3R TY Uel R S

P I & off A Ufad o1 Yo P & & SR ol U8 Yoy WIfd fhar o Iaar 8 f 39 fady ug iR ugd A &t 15
a1 39 UG P Bl b PRI (e & fog START 1M, Forg IR well &1 o1 361 31 39 ey | fofg frgfaa witert &

U BRI



Upper age limit is also relaxable upto five years for the departmental candidates. This implies that Scheduled
Castes/Schedules Tribes category candidates would get maximum 10 years of age relaxation including 5 years age
relaxation meant for their respective categories. Similarly, OBC(NCL) candidates would get maximum upto 8 years
including 3 years of age relaxation meant for OBC(NCL) category].This relaxation will be admissible to such
departmental candidates which are with 3 years continuous service and working in posts which are in the same line
or allied cadre and where a relation could be established that the service already rendered in that particular post will
be useful for the efficient discharge of the duties of the post to which recruitment is being made. The decision in this
regard will rest with the appointing authority.

faurig Suficar &1 9uft § Y&fd 811 &1 araT XA aTd 91 39 IR & d8d g H Fe a8 a1d SHIGAR &1 3U-
e @ Frafay & dex 88 W fas= &1 faf & a1e SR W10 93 URgd 31 g, o g & T 81 i 98

fafta U 9 fgad § auT s fRTe/ded/eAd aa=/mfd gel Ydar/3eY YR IR HHAR! gl ¢

A candidate claiming to belong to the category of departmental candidate and thus seeking age relaxation under
this para would be required to produce a Certificate issued after the date of advertisement from his/her Employer on
the Office letter head to the effect that he/she is regularly appointed and not on casual/ad-hoc/daily wages/hourly
paid/contract basis employee.

i  fauar, qaeger Aftarsl iR oA ufy ¥ =nfiie U ¥ o/ B @ Afeasdl, R derT wnd T8
H g, & U S g Fw # 35 af 9% B! Pe & TS B, (SIYRT SM/SIYRA FHed & IHGAR! &
fo omRféra uel & Ty H 40 99 a ) e e argar a1 Hodf & Usfd H BIS Fe W A T T 1 9
JU-IRT & dgd Mg H Fe &I aa1 B ard Afdaa) 1 Fgfeiad gxaast qeg uqd & g

The upper age limit is relaxable up to the age of 35 years for Widows, divorced Women and Women Judicially
separated from their Husbands who are not remarried but no relaxation of educational qualification or method of
recruitment (upto 40 years for members of Scheduled Castes/Scheduled Tribe candidates in respect of the posts
reserved for them). The persons claiming age relaxation under this sub-para would be required to produce following
documentary evidence:

ifayar & gma B SUF ufd &1 GG UEIO U 9T I8 ROy OF fF I IUd a1 § gAfdare A6l faar g

In case of Widow, Death Certificate of her husband together with the Affidavit that she has not remarried since.

ii e RleT Aigarstt 3R S0 Ufadl ¥ =1iies U J 3T g1 gov! Afgansil & AEd 8§, daid a1 e 3ed & 9
DI TIfed Hx & forg Iugad =amared o fAfa/femt &t gafora ufa, St ot amaen 81, aameyer Afgarnst & ey &
T XYY UF & WY T4 Ig Hi [ I 39 a1g 9§ gAfdars el [bar g

In case of divorced Women and Women judicially separated from their husbands, a certified copy of the

judgment/decree of the appropriate Court to prove the fact of divorce or the judicial separation, as the case may be,

with an Affidavit in respect of divorced Women and they have not remarried since.



k. SMGHE10 (TU) IU I e [FUD] A0l g § fob SR Sifa/Srgfrd sonta Suft & Iwfigar! & ifidan
15 T ot 3y & e firehh, o St aifdd Aftrdl & forg 5 99 &t e WHd g1 38 IR, e SHfigar| &I
HfYFHaT 13 I8 acb H1 ge Harht, o el 9ot & fow 3 adf ot omg o ge WA §] |, St omyg I 8 ge yRd
WHR & A & SR Fafified ame fammast § difsa afdmal o § smef: ) Joftv- s ok &w =
(@ fasmy; (i) 2ot ot - TERUA SR HH G BT e (1S 3w fafay; (i) Aot - niiass verara wfitd Tem-
R o siemdT, $F I Y Sld gU Afdd, I, TRIS siesh Wifsa ok A=t gfidem ; (iv) aoft € - siffess,
Sfgd srermar, ARy siftrmy sremar iR AFRIE SoRt;(v) 3ol § W@ (& F sidia Temu=/sium= Ifgd ag-
T aret AfeRd |

Age relaxation of 10 (Ten) years [This implies that Scheduled Castes/Schedules Tribes category candidates would
get maximum 15 years age relaxation including 5 years meant for their respective categories. Similarly, OBC
candidates would get maximum upto 13 years including 3 years age relaxation meant for OBC category] in upper
age limit shall be allowed to persons suffering from the following benchmark disabilities as per GOI instructions: (i)
Category A - blindness and low vision; (ii) Category B - deaf and hard of hearing; (iii) Category C - locomotor
disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (iv)
Category D - autism, intellectual disability, specific learning disability and mental illness; (v) Category E - multiple
disabilities from amongst persons under clauses (A) to (D) including deaf/blindness.

| ooy wfeaal & omg ¥ ge 39 9w W @M fou fa1 Wierd enft & ue feai safeaat & fow smféra
g a1 T, Sud % ug fqaiTar &t wwa aoft & forw Iuged @l

The age concession to the persons with disabilities shall be admissible irrespective of the fact whether the post is
reserved for person with disabilities or not, provided the post is identified suitable for the relevant category of
disability.

Te: ITgad Ffcy feammarst &t afvum «fqei aafeqdl & SR sififam, 20167 & SrguR gt

Note: Definition of the above specified disabilities will be as per “THE RIGHTS OF PERSONS WITH
DISABILITIES ACT, 2016”.

U IU-IRT & d8d 31 H Fe B qral S ardl fad ug! & di/SReE0 & ge & fon ur= g, it uniffies Sawres
fIB T & 40% & HH Tt § | R ST feaitar arel safdkal (PwBD) 3 g &1 ad SorT 8, I “feai aafaaat &
fYBHR 3MfIfTaH, 2017 feAid 15.06.2017 & 31eATd 7 & dgd U 18(1) FHIH V, VI 3R VIl & TR Ted UIHRT
GRT SR} a1 T O URd =1 g | feaai aafad sififam 1995 (31d FFRd) & dgd STRY fasiTar & Hisiar T
T3 30 AP oafy & fom gy a7 g7 | oot ft amra 1, 391 Suficar] &t fgfad Tte oom gRT 4=t ST aelt Ude safdaird
U7 YS! & for ReR gR1 Ruffa ffeen e & ame! & SaR fafraeta 0 3 five org o & siefiF grfts9d
RIS 31 Yeob oF Tol o

The persons claiming age relaxation under this sub-para would be eligible for relaxation in conditions/
reservation in posts who suffer from not less than 40% of relevant benchmark disability. Those Persons
with Benchmark Disabilities (PwBD) who have availed the relaxation will have to submit Certificate of
Disability issued by the Competent Authority as per the form V, VI and VIl of rule 18(1) under chapter 7 of
Rights of Persons with Disabilities Rules, 2017 dated 15.06.2017. The existing certificates of disability
issued under the Persons with Disabilities Act 1995 (since repealed) shall continue to be valid for the period
specified therein. In any case, the appointment of these candidates will be subject to their being found



medically fit in accordance with the standards

of medical fitness as prescribed by the Government for each individual Group ‘A’ posts to be filled by Direct
Recruitment by Selection. No Application Fee is payable by them.

Fou e <, feaait Iufieart & sae & 3ot sfa/amer s 6 wafleadlsietdt (grfiua) sRe /
SSSYUY BT I AT AMMRY 3R Jafd Wi/ AR &7 THI0 U7 ot TRqd =1 91T, Fiifes I8 Ueb &fcsT MR&T
21 feaain Auft & ded ue Ieiicar &) gl & fere auft g ar Sie o a8 (Rafa witer grr Feufia TRitte
TR0 & 91C) 3HTde BT U ual & forg wRifkes SR fafdrem At @) siazaemarstt &) IR i 8|

PLEASE NOTE, PwBD CANDIDATES SHOULD MENTION IN APPLICATIONS, THEIR CASTE/

COMMUNITY LIKE SC/ST/OBC(NCL)/GEN/EWS and also produce Certificate of the concerned
Caste/Community, as this is a horizontal reservation. A candidate under the category PwBD will be
considered to be eligible for appointment only if he/ she (after such physical examination as the appointing
authority may prescribe) is found to satisfy the requirements of physical and medical standards for the
applied posts.

m. $S9cgUY ATt & ST SREMUT BT AY TG S| B &1 Sffad fafy & wyg Seidid & faiw 31.01.2019 &
ST U HBAT 36039/1/2019-RUT.(3RETN) TUT 9 Hait § YRA INPR o bl 39 ArL Fax & SrguR fafafia
foran S| 39 Sama, SSIYUY IMHIGIR gRT 3T 3R Fufy YAV UF STHT d3 &1 (uiiads/ae-3iit fafd ug &
g sfrae ured A &t sifaw o gl Foifaes/@e-siits [l & a1 qut a1e & fa<ia o & forg okt forg 77g o iR
Uy GHT0 O WIHR g1 fbT ST |

The benefit of reservation under EWS category will be regulated as per DoPT OM No. 36039/1/2019-Estt.(Res.),
dated 31.01.2019 and any other Gol instructions applicable in this regard, at the time of last date of submission of
application. Further, the crucial/cut-off date for submitting Income and Asset certificate by the EWS candidate will be

the closing date for receipt of application for the post. Income & Asset Certificates issued subsequent to the
crucial/cut-off date and for the later Financial Year shall not be accepted.

n. 39& 3AMEl, URAR & Gbd s AT BT TUAT AaTsT 3Mded SHT B3 o1 3ifad fafy I uga & faxfig
¥ & forw ot wwftl IeeRur & fou, afe faxft ug & faw sy g & &) sifaw fafyr srma, 2022 §, @
URAR &1 Jbd a3 B TUMT & forw faiig 9y 2021-2022 N 3R UATOT UF 2022-2023 & ol Jy
il

Further, Family Gross Annual Income shall be computed for the financial year prior to the year of last date of
submission of online application. For example, if the closing date for receipt of application for a post is August, 2022,
the financial year for computing gross annual income of the family shall be 2021-2022 and the certificate shall be
valid for 2022-2023.



0. TP o 3 P URA WHR/AATTHINMEIHR il FoHl o AR AL grT

Any other Age relaxation shall be applicable as per extant Gol/ CSIR Recruitment Rules.

p.  HTTAMSIR F Aiciel G- & SuR Heewe, WUTsmEeR & qd e I SRR Ayrdt Suficart
& ArEe B Fyiia o, Afére argdr siRa sgud & sifaived oy § ge W faar far o & g1

Relaxation in age, over and above the stipulated limit, educational qualification and / or experience may be

considered in the case of exceptionally meritorious candidates with the prior approval of DG, CSIR as per extant
CSIR guidelines.

4) IY BT TRIPT:
MODE OF SELECTION:

a. $Had YR saxas el dradl I & J g ITHEIR & AThR & T gare I &7 HfeR T8t e
S| faftraa 1fea whif Hact Wen@R & T §are I ard SEiGaR! &I fcfoRe $HR- & fod Fofafad §
et te a1 3ifie Tl ¥ 31U Wd & A S S

Mere fulfilment of prescribed essential educational qualifications does not entitle a candidate to be called for
interview. The duly constituted Screening Committee will adopt its own criteria for short- listing the candidates to be
called for interview by any one or more of the following methods:

o I Q0P AT F SMYR R

On the basis of higher educational qualifications.

o Taiferd & H i argar iR/ qig-g Sya & YR W A1 fag= & Ruffed gaw 3 sifties argdr & SR &R |

On the basis of Desirable Qualifications and/or Desirable Experience in the relevant field or higher than
the minimum prescribed in the advertisement.

o Uce aR fpy I, TeRieme/dR Ragg sHa sife & YoMl & STUR W
On the basis of patent filed, publications in SCI/ Peer Reviewed journals, etc.

o AP ST UHTRAT BT T0ra, =T 3R FADH (AUl TUH RaF I7 -0, HRWIST ARG 3TfS) &b AR
R

On the basis of quality, number and authorship (i.e. whether first author or co-author, corresponding
author etc.) of Scientific Journal Publications.

o MY YHRF/ATTS! R & fawa @ fuiivd sradiem faRvsrdrdivest faw/as & SuR W

On the basis of research specialization/ Ph. D discipline determined from the topic of research
publication/ Ph. D Thesis.

o fafad wienAfAR & SyR W

On the basis of written test/ seminar.

o HTIID YT T B & d1G SIHT P TUF] Db |

By counting experience after the acquisition of essential qualifications.

o I AMA H off 3HT & YR W oI5 ATTIS Argd] (38) 1 Aie-1 argdl (S1) & =4 § Bix HIHd Ifcarad
B



By invoking experience even in cases where there is no experience mentioned either as Essential
Qualification (EQ) or as Desirable Qualification (DQ).

0 BRI HHC! GRT UG THSH ST aTell DIg 3T UG (|

Any other methodology as deemed fit by the Screening Committee.

(3T Srepeff F] GafeeT &7 T FAdH [FEaT Tar & Sfarad sa1 THi Farsi sk SgyT BT IRT geidon dled
&Y FET)

(The candidate should therefore mention all qualifications and experience possessed by them in the
relevant area over and above the minimum prescribed qualifications, supported with documents).

b. T UfshaT & SR SIS [IBRI/MDNID! TaRR/CIARMT IHUM/ TGRS (applied) Tifie! anfe &
YA T/ aTel IHTGIR] BI Iferd He@ faan Sw | dagaR, U Iuaferdl ST gal 3 aret SHiGaR] &I, afe dig
I, dl I8 TGRS Gl & WY A 3Mded T IDh] I BT il
Due weightage will be given to the candidates having experience in product development/
technology innovation/ translational research/ applied technology etc. during the recruitment

process. Accordingly, candidates claiming such achievements, if any, must mention them in the
online application along with supporting documents.

5) 3fTded HY BY:
HOW TO APPLY:

a. ANg IENCART &I ITHST hitps://www.cdri.res.in TR SITBR AT https://cdri.res.in - TR IUA “adF1APb
Hdf-09/2024> feich TR ST SIS AT BT SR

Eligible candidates are required to apply ONLINE by accessing the website
https://www.cdri.res.in or accessing the link “SCIENTIST RECRUITMENT- 09/2024_available

on https://cdri.res.in”

b.  3fezd 3Mde Ufhar & N Huar Iuded JeHEe W IUAH “AATR e HY B Fe,
“edhs YT Ufehar 3R “3fae fadpfa 3d|

For online application process please refer “How-to-apply online” instructions, “Fee Payment
Procedure’ and ‘Application Replica’ available on the above- mentioned website.

c.  3MaeH Fuiia g W & WiaR & sra-srent =Rl B vRqd fear S |, S fas i fear man g
- i) USHaRUT [SHTAATEA] i) Yeb ST T HAT [HTAATSA], afe ARG i) ATAATS ST STHT HReAT|
The application is to be submitted in three distinct steps within prescribed timeline, as below: -
i) Registration [online] ii) Fee Submission [online], if applicable. iii) Online application

submission.

d. afe angelf & U Jy A oSt A& €, df SU IS 3MdeT B ¥ U U -8 9 AW
3EST T =1fee aur gt Hff ufthan & SRA I¥ Afeg T =1feul


https://www.cdri.res.in/
https://cdri.res.in/
file:///C:/www.cdri.res.in

If the candidate does not have a valid email id, he/she should create a new valid email ID before
applying online and should be kept active during the entire recruitment process.

e.

3 P I TRON B THY-EHTY FHFER 7 -

The deadlines for the above-mentioned stages of application are as follows: -

. STIATS TG T YD RUI/[eH THT B Bl URY g+ &1 fafd: 06.01.2025 W 10:00 a.m.|

Start Date for Registration/fee submission for Online Application: 06.01.2025 at 10:00 AM.
. SATATE 3MTdeH SHT B 1 3ifaw faf¥: 17.02.2025 W 11.59 p.m.
Last Date for Submission of Online application: 17.02.2025 at 11.59 PM.

f.

IEGART B dTHIEE R IuAs Yeob YA UihdT & SHTHR 500/- U DT TG Yeob o1 g
Y ST/ g ad ST/ G/ ANTHSME 3R HHARYYAYd e/ faes Sefieart & fag
BIs Yo o 76l o, I [ d THRIDH /AT Gxlae Sudrs B | Meyid Yo & oA simded R faar

et foram SITer iR 39 R R e St | Ut it & favg fansht ot ave & Rusierm R
faaR =78t fopam Sra|

Candidates are required to pay application fee of Rs.500/- as per ‘Fee Payment Procedure’
available on the website. No fee is payable, subject to uploading of relevant document, for
SC/ST/PwBD/Women/CSIR Employees/Ex-Servicemen/Abroad candidates. Applications
without the prescribed fee will not be considered and summarily rejected. No representation
against such rejection would be entertained.

3gff B AT AT URIAIE SMTBR BT Wb T g3 T BRI, ger (Sfddd HR 50
FHa) TUT G T UF (SHTUHaH PR 1 THe) g sded # fAfEy RiF W udrs &A1

TS gl

Candidate is required to upload his/her recent passport size scanned colour photograph,
signature each [max size 50 KB] and also relevant certificates [max size 1 MB each] at the
specified placed in the online application.

ST fHT MU 3Mded 9o e o o1 ged, SR YiTaH @ s B fedt o oRfufy # arom
Tal &1 STt g9 SfaRad, ufaw o) udenstt a1 9g & fu w1 3RfEd =6l @1 o

HahdTl

Applications submitted cannot be withdrawn, and fees paid are non-refundable under any
circumstances. Additionally, fees cannot be held in reserve for future examinations or
selections.

gfe a8, fayfaemeay o1 Y= CGPA/SGPA/OGPA/DGPA/CPI I8 311f¢ UeM &val g, o SRilgar
oI YefId e/ fayfaeraaRT gRT AU 7T B &1 ITANT e 3¢ Uia=rd & gRafdd &1 gh|



O Sffalaa, Fafta Se/fayfaemaa/AiwT gRT O FUIRU Bigd St Ui S 3ded & A1
3UAIS HRA 1T | Al ST 3Mded B & WY FUTaRUT BIHaT SH1/3uds e fhar Srar g,

3T 1 3ot HHT S|

If the Board, University, or Institute awards CGPA/SGPA/OGPA/DGPA/CPI grades etc., the
candidate must convert these into a percentage using the formula provided by the
concerned Board /University/Institution. Additionally, copy of the conversion formula issued
by concerned Board/University/Institution must be uploaded along with online application.
Failure to submit the conversion formula along with the online application form, if applicable,
will result in the application being treated as incomplete.

U RIS & forg ufd SufieaR dad U 3Mde WeR fbar g afg B IriedR 3fer-
3ICFT SHA Ul BT IUINT HRb TP 51 URCHIS & foT B3 SHIe3 SHAG STH T 5, o Had I
BT 81 B OR7 o T sfraie g A s | Sufieart B e Revls 3 farg e fife-amae ok fadt
ft yTar faaRor 31 Te Ul Wa =1eT, i A Side o) Ty A1 & 91g SUds el gl

Only one application per candidate will be accepted for each postcode. If a candidate
submits multiple online applications for the same postcode using different email addresses,
only the most recent completed application will be considered. Candidates should retain a
copy of the application print-out and any payment details for their records, as these will not
be available after the application deadline.

& IHGIR F3 URCHIS & AT 3G PR Gohdl &, T 19 I YD HGRRT URCHIS b ferg Tt
ITdT A8 I &R 8| gTalds, SHIGAR & Udd URCHIS & o SIaT ¥ SUfdd sded Yo &
1Y Ueh 31T 3ATdG (ATUTHeh/Oolianur faar0l &1 BIeHR) TRT HRAT 81|
A candidate can apply for multiple postcodes, provided they fulfill all eligibility criteria for
each individual postcode. However, the candidate must complete a separate application

(excluding primary/registration details) along with the requisite application fee separately for
each postcode.

IrfiCdR BT SUAT T, S8 UdT 3R AIEEd HeR & 1Y USih 0 BT 81T | b UsllhU] & €1,

ITHIGAR A TG UIcd & HIHH F 3G B b (o 3 chaRIaed &1 SUAN I A1l 34
IR IHd ¢! TP IR 3Mde U3 [ 8 9 & 916, IHGaR gl TRifiiesr Tgried gxdiae uais o

Thd ¢ 3R T8 YRYT B & RIT 3mae &) Janfia o1 Furfed o 9ahd § i 8 9t ok i 21
3{TdE B 3ifH ¥ ¢ & 91G, IHIGAR B 3G U DI Thedrgdd Sl B b [T gIoe 31da—

TR 'SUBMIT' TR fFae 31 8IF 3R afe AR &) o YT faarur 31uge A1 8NN Ueh aR TG ST
B O & 918, Pig AR IMYF a1 s Bt Hfa et g1t WR §U 3M1de U &1 fliesmse war

AU 8 | SHEARY &I STHI FHRA & §1G 3fTde B gTe HIU! el Hor arey| I8 Ifad THa W gTs
HIUT STHT A DT RIY fovam S|




The candidate must register with their name, email address, and mobile number. After
successful registration, the candidate can log in using their credentials to apply through the
Online Application Portal. Once the application form is completed, the candidate can upload
all relevant supporting documents and verify or edit the application to ensure it is accurate
and complete. After finalizing the application, the candidate must click 'Submit' on the draft
application and update the payment details, if applicable, to successfully submit the
application form. Once the application is submitted, no further modifications or amendments
will be permitted. It is important to keep a printout of the completed application form.
Candidates should NOT send a hard copy of the application after submission. They will be
requested to submit a hard copy at the appropriate time.

. & §R 3fded UF 91 1 9H & 916, 399 gRadd a1 YR B [auaes farst o srRiy & farsit
ft uRfyfa & Wier =81 fear S|

Once submitted, any request for change or correction in the online application form will not
be accepted under any circumstances.

el off woif a1 oTeh (siidbes) 3Mmded a1 USiieRur & AMA |, ooy foft s =afdq &
1 WIS HT geuan fhar man |, engdf iR/ IR $% IRT HIA HRas & AU Iwert
B

In the event of a fake or fabricated application or registration, that misuses the name or
photo of any other person, the candidate and/or cyber café will be held accountable for
appropriate legal action.

JaaE H HUHSMSIRARGR ATeHl A Feraiaie Ferlfayfeaaderg, s &
fafg sHat & U § orlkd Suficarl &1 3u AR 3fided & Iy U fdiear ¥ ura
" JFTURT WHIOT UF ' (TH3RA) (U HRAT BRI THT 7 XA R TG SERT T A6 |

Candidates currently working in CSIR/Government Organizations/Autonomous
Bodies/Statutory Bodies/Universities/PSU etc., as regular employee, must upload a ‘No
Objection Certificate’ (NOC) from their employer, along with their online application.
Failure to do so will rendered the application as incomplete.

Jrfieart & T & Ot & 5 9 Faftd wu ¥ Jeue ud |1 39 e ¥ gefta
IRRAY/RAFGT 3R 3RIdT SHGR & ol $Uar g9R dsWge  hitps://www.cdri.res.in 9|

Candidate are advised to check the website regularly. For addendum/corrigendum and
updated information regarding this advertisement, please visit our website:
https://www.cdri.res.in

Al B PR gUS I AT ISR Tg1 Toil Seih| g9 spaffal & were
STt § foF 9 39 dewse ! FOftd U ¥ d@d Gl

No separate individual information/intimation shall be sent to the candidates. Therefore,
candidates are advised to keep visiting this website regularly.



https://www.cdri.res.in/
https://www.cdri.res.in/

r. IUCAR] B AT ¥ Pl HId dex gl Jofl S| It g o JaR Iwfiear
GRT 3fded U7 ¥ U U 89 & A1y ¥ 09 S|

No separate call letters will be mailed to candidates. All notifications and communications
will be sent via email provided by the candidate in the application form.

s. 3Mde® GRI 3{ems 3ffded F # &1 T8 ®ig I IFoR! SHiqaR & fow sesRt gt afe
arg & fodt ot o A wRgd @ T8 IEGRT A1 IR0 Tad urn S g, @ 9 SifirieH iR
fafaa siom/aftoms & forg SwRert g
Any information provided by an applicant in their online application form will be binding on

the candidate. They will be liable for prosecution and civil consequences if the information
or details submitted are found to be false at any later stage.

die: 3Maed! B AR BT Wit I UTa B BI Gallg &l St g1 AT 3Mded H UKd B 718 SATHSR! Bl 3T B

ufshar & foru 3ifaw AT STU| 3iTHes 3ded & g Fuw 3R fewrsT fagm # Sfafad smawuswdist =
3Tl § 3R 39 gay H fpat +ft Suoiezm W four =gt fovar smwm | Irficar! o1 fagm &) ea @ uen =nfgu 8ik
3Mae UIde WR "SR Y9 7 Tg A1 T1fRT| Tars Mg ST B J Ig TRel Tl i g f& Snficar

foagTom & Sare U Tt urar A ST & O HRdT § | 3Mae 91 B oid & e § SR §1g & 9RO § ST uTe S
IR 37 SRGIHR fHar S ovdT 81 SRR ual & forg Fgfaaat srfow gift, Ifud S=at & Arem § Sifa v o &

T & fore dfad g afe S I ar gadr ¢ fos SuiigaR & Tadl/eady/sieii/Ssegua/dissysta! fRufd &1
2191 7Ted 1 7Ted ], o forT flt HIRUT 91T $iR 3 & B! SRS & Yarig & foT 37T ISR qid JHIE R
fear s

Note: Applicants are advised to strictly adhere to the instructions. The information submitted in the online
application will be considered as final for further processing. The validation rules and design of the online
application are based on the requirements outlined in the advertisement and no representation in this
regard will be entertained. Candidates should carefully read the advertisement and refer to the
“Instructions” section on the application portal. Submission of an online application does not guarantee
that the candidate meets all eligibility criteria stated in the advertisement. Applications are subject to
subsequent scrutiny and may be rejected if ineligibility is discovered at later stages. Appointments for
reserved positions will be provisional, pending verification of caste certificates through appropriate
channels. If verification reveals that a candidate's claim to SC/ST/OBC/EWS/PwBD status is false or
incorrect, their employment will be terminated immediately without assigning any reasons and without
prejudice to further legal action as deemed fit.

6) TS 3MTded U & 14 FHafeifEd aeds sues fee 9= =fee:
Following documents must be uploaded along with online application form:

a. 500/- I9Y & 3H1da Yeob b [T 5-I4UG/ai-e G B gfad Ul (St arLa) |

The printed copy of e-receipt/ Transaction reference for the application fee of Rs. 500/-
(wherever applicable).

b. TdFdH URIGIE 3THR BT Wi Wiend Ifd RIF WR 3udrs fear 7 gl



Recent passport size colour photograph uploaded at appropriate place.

I RIM R 31l o1 g51eR 3uars fear man gy |

Signature of the candidate uploaded at appropriate place.

. T 3R S fafy & v ® Afegawm/10dt wen a1 qude sidwarad/s fafd g arar wwr v
1 Tl BISH BT YA T |

Copy of Matriculation/10th Standard or equivalent marksheet/certificate indicating date of
birth or School leaving certificate indicating Date of Birth in support of Name and Date of
Birth.

. SHWicarRA-Uar & AW & uRadaAm § fadnfaam o e @fe arpg) & 3dh & Suge
UIIGRY T IS0 SHTREA/RYY U3 &1 Ufd|

Copy of Gazette Notification/Affidavit from appropriate authority in support of change of
name/ mismatch in name/ variation in name of candidate/ parents (if applicable).

IS Grgdrelt iR fhdt IR ArTar &1 JHYT B a1 Afies YHU-UAT IRAT b yal Bt
yfafafd

Copy of educational -certificate(s) and/or marksheet(s) supporting the essential
qualifications and any higher qualifications.

Srgfera sfa/erggfad SHonfa/er et awlenfie wu ¥ wueik al/fiaarrem sifa g ux &1 ufq,
@fe arg ), o YRd R & Feifa urea & [Afdy et gr okt fear man g,

Copy of Scheduled Caste/ Scheduled Tribe/ Other Backward Class/ Economically Weaker
Section/ PWBD certificate(s) in the prescribed Government of India (Gol) format issued by the
specified authority, if applicable.

ARF (R-wift ARy Iufieart I awon g &t ufafafy, /e smaed # 39% g &1 gudF farar
a1 8 fob 3 qhTel gdad i fa<ia auf &b 31 & SR WR e (it daR) 2ot F Taifda ) €1

Copy of the 'Form of Declaration' from OBC (Non-Creamy Layer) candidates, supporting
their claim in the application that they do not belong to the OBC (Creamy Layer) category
based on income for the immediate preceding three financial years.

faea, TATHET a1 =S TU F SR I8 ol Algensit & g Ifd =mrey 3 urd FHof/fewt
@ ufa, Jare a1 e sama & RS Jaftd w3 & fow smew, afg ang 811 sud sifafva,
F YT ol g &1 T g1 f Iuiiear A qHfdare el A gl
Copy of the judgment/decree from the appropriate court of law for widow, divorced, or

judicially separated women, to verify the status of divorce or judicial separation, if applicable.
Additionally, an affidavit confirming that such candidate has not remarried.

qagﬁwmmmﬁaﬁﬁwﬂuwﬂmﬁ%%nﬁtﬁhﬁmﬁwﬁmmwﬁwwﬁ
|

Copy of the certificate issued by the competent authority in the prescribed format for



e 3

e 4

Departmental candidates claiming age concession.
YT UE uF & ufafafy, afe g1 Copy of experience certificate(s), if any.

TTHHSHRARGRY W13-1ar Heriifafie Fem/ayfaemedlaaste &3 & Iumdl sifg o
fraftd Hrart & ®u § HriRd SEicar] & fore Fiear ¥ sy yam w ((wsiadh @) ufafafu
Copy of the 'No Objection Certificate' (NOC) from the employer for candidates currently

working as regular employee in CSIR /Government Organisations /Autonomous Bodies
/Statutory Bodies / Universities /PSUs etc.

. Uiea. St Jif/q.¢s. MY UeY &1 Th g8 &1 IRIR/AR| One page Synopsis/ Abstract of of Ph.D

thesis/ M.Tech dissertation.

. TORNeHTSAEG e Tuten uidmTsl snfe & =y UdbRl @1 gt afe arg gl

List of research publications in SCI/ Peer reviewed journals etc., if applicable.

3 ¥ fpu U gra(sl) & IHdH # ®I1F 3 Ui YU U, SR @R 81 Any other relevant

certificates in support of the claim(s) made in the application, as applicable.

AN farT T SHATAT/THTOTS GUISd g1 afeT

The documents/ certificates uploaded must be legible.

SIS GXATdol o foT U SfTAGH! BT YU DR qRd SRAIBR B faar S|

Applications without the required document(s) will be considered as incomplete will be
summarily rejected.

3T P Ifed T IR O SIATaS qUT 36! WG-TATUd HICHfadl 91 A &I Hgl SIa|

Candidates will be asked to bring the documents in original along with the self- attested
photocopies at an appropriate time.

U, S{TdeHl $1 WPl AT SRAIPBId, T BT I, U1 URIE/AAR/AIETD R/ & HaTaH 9§ Haifdd
Tt At | Fgfag onfeerY @ ol sifaw g aer enaffal R sTeasRt g

The decision of the Appointing Authority in all matters relating to eligibility, acceptance or
rejection of applications, mode of selection, and conduct of examination/ seminar/ Interview/
test will be final and binding on the candidates

3R/ DISCLAIMER

T Ufohan & forelt 4t TR0T & IR g1 7Tad SHBRI & SR/A1 Ufehdl $T Iecia B P A TFH 3 IR IFGaR
&1 I9 UfchaT I g ity R fam Seem SR I8 Higsy & fredt oft 1ff wifehan & wnfiya 817 &t srufar =76t < e afg
I T UiohaT & SR U HIHA! &1 Udl 76! gadl 5, dfdh a1g & Udl 9adl 5, ol T SRIFdr gdeardt yuTa ¥ an
BT | el Ufohan & Say  Weges sk gRT fau /AT M ot wsiavun sifad 3iR S1eraRt 81|

Instances for providing incorrect information and/or process violation by a candidate detected at any stage of
the selection process will lead to disqualification of the candidate from the selection process and he/she will
not be allowed to appear in any of the Recruitment Process in the future. If such instances go undetected
during the current selection process but are detected subsequently, such disqualification will take place with
retrospective effect. Clarifications / decisions given / to be given by the CSIR, regarding process for
recruitment shall be final and binding.

afi¥yg u=ma= fAiEe/Sr. Controller of Administration
HegamsmR-Mdemams, a@+3/CSIR-CDRI, Lucknow



YHIUE] & URsU/ FORMATS FOR CERTIFICATES:
. T3NS 3RARGRI et Femaiaifafte Meml/fayfaaaaiadee 8 & Iusa onfe & FHafia
FHIRT B U A SRR IHIGaR & Frilear S Ui 'SRy {0 U T IR |

Format of ‘NO OBJECTION CERTIFICATE’ from the employer of candidate currently working as
regular employee in CSIR/ Government Organisations /Autonomous Bodies /Statutory Bodies/
Universities/ Public Sector Undertakings etc.

3 | B BT GId1 B & o€ fauriia Iufigart gRT udd fosd1 S a1l Y| U3 &1 UReY |
The Form of Certificate to be produced by Departmental candidates for claiming age concession.

YR WBR & e uei W Fgfaa & e emde e ara srayfd S iR Sgfid sHfd & SEGaRl gRI
TR [T S a1l JHT U &1 IRy |

The Form of Certificate to be produced by Scheduled Castes and Scheduled Tribes candidates
applying for appointment to posts under the Government of India.

YR HR & e gal IR Fgfad & T smde == ard o Uzt o (S{ieii) gRT U foban S aren
JHT01 UF &1 R |

The Form of Certificate to be produced by OTHER BACKWARD CLASSES (OBC) applying
for appointment to posts under the Government of India.

3= U ST aff (3Na) & IWHIGAR GRT U T S aTell Uiyol U= (FGR U101 U5 & SHfaiad) |

Form of declaration to be submitted by the OTHER BACKWARD CLASSES (OBC) candidate (in
addition to the community certificate).

3T U  HHGR a¥f (Se&egdUd) & IHIGIR gRT U¥Id ool S aTal 3171 T Hufxi JHI0 O3 |

Income & Assets Certificate to be produced by ECONOMICALLY WEAKER SECTION (EWS)
candidate.

29



SIAUD-1
Irficar & fAaaar @ SHEMRI YHI0T U T YRSy

TAAT # TSR ARSR! FreH A FemaAifafte e fayfeeraaadsfae &3 & Supal
3nfe # fFrafia e & w0 d skl

(FRTeTEdat UIfaR &1 U =)

fasTu= e [faquE .) R sirded #v1 & forw sHmuft wwor um

g yIfoTa forar Siar § b ST/t (et &1 Q1AM [UeAmm], 39 faumRiTe & RirdfAafta dHeRt § 9uT [GrRIYR T80
feie] ¥ [@dHH Ug] ¥ UT IR HRRA B

= fAUTTRRTS 1 fagu= Tve [fasmom e e [fagmuA fafd) & ded famiid ug [dke Sis/ue] & forg 3% 3de- W &is
3afy et 81 39 faumT/Te &t ST/l (e &1 ) & 997 ufhar § YT aF a1 U Ug W STed AR & e faer fe
W R BIS iy T R

Tg it ymTforg fara wiman § 1o ST/shgelt [t &1 WRT ) adHe H ArY TR0 O & ded fed i o7 weer el R ) § 8k
ST/t [Hret BT QRTAM] F A Fefad €, 78 ST UH U & 9RY §F &t fAfY 9 3% RAdTE S8 Saddr, SHRHTES a1
SRS AT A ad g

g YHTUT-U 3o fAgo TR 31deH o & YT 3dgd & SRy IR IR fhar S g |

[RHTTRITSH &7 9],

SREGIRCIREIRE ARSI
[ d! TTIERT &1 =)
[CRIdl MIGRT BT Ug-H]
(3T G/ ]

[¥ud SHBR]

[ HTT/TE T U]



Annexure-|
FORMAT OF ‘NO OBJECTION CERTIFICATE’ FROM THE EMPLOYER OF CANDIDATE

CURRENTLY WORKING AS REGULAR EMPLOYEE IN CSIR/ GOVERNMENT ORGANISATIONS
/AUTONOMOUS BODIES /STATUTORY BODIES/ UNIVERSITIES/ PUBLIC SECTOR
UNDERTAKINGS etc.

(Letter Head of the Institution/Issuing Authority)

No. ..covenininnens Date: [DD/MM/YYYY]

No Objection Certificate for Applying to Advertisement No. [Advertisement Number]

This is to certify that Dr./Mr./Ms. [Full Name of Employee], [Designation], is a permanent/regular employee
of this department/organization and has been serving in the capacity of [Current Position] since [Joining
Date].

This department/organization has no objection to his/her applying for the position advertised vide Advt.
No. [Advertisement Number] dated [Advertisement Date] for the position of [Post Code/Position]. This
department/organization has no objection to Dr./Mr./Ms. [Employee's Name] participating in the selection
process or being considered for the aforementioned employment in the new position.

It is also certified that Dr./Mr./Ms. [Full Name of Employee] is not currently undergoing any penalties under
the applicable conduct rules and Dr./Mr./Ms. [Full Name of Employee] is neither under suspension, nor
any vigilance, disciplinary, or criminal cases is pending against him/her as of the date of issuance of this
certificate.

This certificate is issued at the request of the applicant for the purpose of applying to the said
advertisement.

Place: ...cooeivireirenrenns

For [Name of Department/Organization],

[Signature of Issuing Authority]
[Name of Issuing Authority]
[Designation of Issuing Authority]
[Official Seal/Stamp]

[Contact Information]
[Department/Organization Address]
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Annexure-ll

THE FORM OF CERTIFICATE TO BE PRODUCED BY DEPARTMENTAL CANDIDATES
EMPLOYEES FOR CLAIMING AGE CONCESSION

(Letter Head of the Institution/Issuing Authority)

NO. veveerenens Date: [DD/MM/YYYY]

CERTIFICATE FOR CLAIMING AGE CONCESSION FOR APPLYING AGAINST
ADVERTISEMENT NUMBER

This is to certify that Dr/MEIMS .. S/o/D/o/W/o
Shri...oo is a regularly appointed employee of

........................................... (Name of the Institute) and duties performed by him/her during

Certified that:

@) DIIMIIMS. e holds substantively a permanent post
Of e inthe.........ooo (Name of the Institute) with effect from
.......................... 10

OR

*(D) Dr/MIIMS..eeiiiieeeeeeeees has been continuously in temporary service on a regular
basis in the post of ........cc.c..oooeiiiiii. at o (Name of the Institute) with
effect from ............... {0 I

* Strike out which is not applicable.

Place: .ccoeevveeeiencennes

For [Name of the Institute],

[Signature of Issuing Authority]

[Name of Issuing Authority]

[Designation of Issuing Authority]
[Official Seal/Stamp]
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Annexure-lll

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes candidates
applying for appointment to posts under the Government of India

This is to certify that Shri/Shrimati/Kumari*...............cooo Son/daughter* of
............................................................ of village/town*.................... in  District/Division*
....................... of the State/Union  Territory*....................................belongs  to the

............................... caste/tribe* which is recognized as a Scheduled Caste/Scheduled Tribe*

@ The Constitution (Scheduled Castes) Order, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956; the Bombay
Reorganisation Act, 1960, the Punjab Re-organisation Act, 1966, the State of Himachal Pradesh Act, i
1970, the North Eastern Areas (Reorganisation) Act, 1971, the Scheduled Castes and Scheduled Tribes
Order (Amendment) Act. 1976., the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986
and the Goa, Daman and Diu (Reorganisation) Act. 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Ordr, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976
@ The Constitution (Dadar and Nagar Have ii) Schedule Castes Order, 1962

@The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

@, The Constitution (Pondicherry) Scheduled Castes Order, 1964

@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman and Dill) Scheduled Tribes Order, 1968

@ The Constitution (Nagaland) Scheduled Tribes Order, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

@ The Constitution (SC) Order (Amendment) Act, 1990

@ The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act. 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act, 2002
@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

@ The Constitution (Scheduled Caste) Order (Amendment) Act 2007

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from one
State/Union Territory Administration to another,

This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribe certificate issued to

Shri/fShrimati*....... ..o Father/ Mother of Shri/ Shrimati/ Kumari*
.............................................................................. of village/town*/Territory™* ............cccccuueeeennin
District/ Division*....................... of the State/ Union Territory™ ........coooiiiii e,

who belong to the caste/tribe* which is recognised as a Scheduled Caste/Scheduled Tribe* in the
State/Union Territory* issued by the................coi dated........ccoooiiiii



% 3. Shri/Shrimati/Kumari*..............ccooiiiiiiii e and/or* his/her* family
ordinarily resides in village/town™ ... Of
District/Division* of the State/Union Territory*

Signature........cooooiiii
**Designation.........oeveiiiiiii

(With Seal of Office) State/Union Territory*

* Please delete the words which are not applicable.
@ Please quote specific Presidential Order.
% Delete the paragraph which is not applicable

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate

(i) District Magistrate/Additional District Magistrate/Collector/Deputy commissioner/Additional
Deputy Commissioner/Deputy Collector/ 1st Class stipendiary Magistrate/ Sub-Divisional
Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner. (not below of
the rank of 1st Class Stipendiary Magistrate).

(ii Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv)  Sub Divisional Officer of the area where the candidate and/or his/her family normally resides

(V) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM THE REVENUE
DIVISIONAL OFFICE
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Annexure-lV

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING
FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter
of village/town in
District/Division belongs to the community which is

recognised as a backward class under the Government of India, Ministry of Social Justice and

Empowerment’s Resolution No. dated
* and/or his family ordinarily reside(s) in the

District/Division of

the State/Union Territory. This is also to certify that he/she

does not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to
the Government of India, Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT)
dated 8.9.1993, OM No. 36033/3/2004- Estt. (Res) dated 9th March, 2004, O.M. No. 36033/3/2004-
Estt. (Res) dated 14th October, 2008 and O.M. No. 36033/1/2013-Estt. (Res) dated 27th May, 2013**

Signature

Designation $

Dated:
Seal

* The authority issuing the certificate may have to mention the details of Resolution of Government of
India, in which the caste of the candidate is mentioned as OBC.

** As amended from time to time.

$ List of Authorities empowered to issue Other Backward Classes certificate will be the same as those
empowered to issue Scheduled Caste/Scheduled Tribe certificates.

Note: - The term "Ordinarily" used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.
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Annexure-V

FORM OF DECLARATION TO BE SUBMITTED BY THE ‘OTHER BACKWARD CLASS’
CANDIDATE (IN ADDITION TO THE COMMUNITY CERTIFICATE)

I Son/daughter of
Shri

resident of

village/town/city

district state hereby declare that | belong
to the

community which is recognized as a backward class by

the Government of India for the purpose of reservation in services as per orders contained
in Department of Personnel and Training Office Memorandum No. 36102/22/93-
Estt.(SCT) dated 8- 9-1993. It is also declared that | do not belong to persons/sections
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred Office
Memorandum dated 8-9-1993, O.M. No. 36033/3/2004-Estt.(Res.) dated 9th March, 2004
and O.M. No. 36033/3/2004-Estt.(Res.) dated 14th October, 2008 and as amended time
to time.

| also declare that the condition of status/annual income for creamy layer of my

Parents/guardian is within prescribed limits as on last date of application.

Signature

Full Name

Address

Place:
Date:
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Annexure - VI

Government of

Address of the authority issuing the
certificate) INCOME & ASSEST CERTIFICATE
TO BE PRODUCED BY ECONOMICALLY

WEAKER SECTIONS

Certificate NO.. s

Date:........ccovueunes
VALID FORTHE YEAR......ccoiiiiiriiiciin s

This is to certify that Shri/Smt./Kumari...............ooooiii son/ daughter/

wife of

.................................................... permanent resident of,

.......................................................................................................................................... Villa

ge/ Street,

Post Office, Territory..........ccccoeivieiiinnis PinCode..........covviennns whose photograph is

attested below belongs to Economically Weaker Sections, since the gross annual income* of
his/her family**is below Rs. 8 lakhs (Rupees Eight Lakh only) for the financial
year

His/her
family does not own or possess any of the following assets™*:
l. 5 acres of agricultural land and above;
Il. Residential flat of 1000 sq. ft. and above
M. Residential plot of 100 Sq. Yards and above in notified municipalities;
V. Residential plot of 200 sq. yards and above in areas other than

the notified municipalities.

2. Shri/Smt./Kumari...........cocoevviiennn. belongs to the.........c.coooiiiiiiin, caste
which is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward
Classes (Central List).

Signature with seal of Office..........ccocevvvennnnnn.
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Recent
passportsize | e
attested

photograph of

the applicant . . . .
PL(f\lote 1c . _|Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2 : The term ‘Family” for this purpose include the person, who seeks benefit of
reservation, his/her parents and siblings below the age of 18 years as also

his/her spouse and children below the age of 18 years
***Note 3 : The property held by a “Family’ in different locations or different places/cities have
been clubbed while applying the land or property holding test to determine

EWS status.
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