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(F) AT ATEA, AIHTT TATET AW F 19 3. 524/575/2015/3T9/0% AT, G 25 7 2015 F
AT U2 qaId AT (T5F T e qarel a1 9@, g ZAoft i =qe =it § RRAm FT1 sreeo)
7w, 1985 % M=H-5 § MHTa ITaen &:-

“ST AT o Faer | 9T Iuaer a7 A Hiae Farstt a7 9 t, o Ao 7T Fqd 9ot 7§ T T
AT IT 9T a7 =4 Wi & 7w sfera gr a1 samfera g, e & o g t8 qaud & i1 s 99
F T IAT | TRMAT FF | FF g J1H T 9T H T2T &l, STl aredqas o § | UHT HaT i Hreraied ger
F fordr sregTa T ST Ife 2o aRemHEEET A 39 99 AT 84T o, e o ag Rghie =3mear g,
g sfaras sg-EHT § i a9 & o787 I, a7 SO+ dae § 7g AT SITUAT o ag -1 & "ataq
9Tt T IRT FeaT 2

9. STt G STaa ST (6T ST -
(1) re=ff ST STaes U SiAeATed Tgia & 9T, Rt TohTe T AT siaee I TR A8l 3T ST |
(2) srrfT U | ATA 9% o o e T TR ST a8 IO ST THhaT Seoled Y TR 3i¥ 9% & ford |7
AT srfermTe rfega ¢ T |

(3) ATHTT TemE AT T HeAweeT A9 oA 31 7 2018 # Y19 Fa+ 4 () Arfad Sesiaai %
forT 39 Suaeer sTE afe saees e «r®, g3, gtaar, [, f9oe, foaqe, @1 a9 stemsware fi
AEIAT/AZRAT AT ST, S quear, Rverl, ageid, SHAT, qTATHTe a9 IR 6l ¥ SeH
ST AT RoreT fEaret qor fEet £ arieE s=st 7 €, oY 39 92 # oy ffga i 12 =waw s@ar
TEAT g, AT IH AL THRAT &7 SaAT0 3T 3% a2 92 s ot strosm | == e 3 qga 0 srvreff St e
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g & Ryt efors v smeETtas TEaar armia w2d 2l, F Saiad AT (§earad Jid ey Uy
TerfercaT forear, wearwer, ST, srearer RfhcaTer aiET, = 9ad, 9T § diqars sreed fi sitaw Tt
T ATRATSH SR HT Fan[| UH I a1 & A4/ RE A Frharai/Ie6aT Fara=rad grer durad s
SR IHET 39 7 T Sefieal i ST Eia Sesa oot F Fsiud 9= ® qurria i
SIEL!

10. IS FIXT TLEAT TROTTHT Y ST S qoher ST &t T STy HAw
(1) AUSA, TR AFTIAIT T T TLHETSA 6 ST T AR T STHTT AT T0F/TAEAT AT ST FHT |

(2) ST ST, ST TSI T 7 U8 a0 &7 F5 IFHEATE SIa=T T[T & LT 92 SATerd
(SAMOT) AT § ST TTH FT AT & AT SNl STATLET AT H TUET 3l ST S UH ITHTGATT il IHhT
Tafera smefera Jant it T |/ qg1 SIIST SIra|

(3)  STera il & &l v TfT SATIerT (3A) T&T o Ta%g AN AT STuT At ag oy et ge
AT STereft o qHTH 378 TTAT SATAT g1 UH e v Ay "qaedt ge e Al g

(4) STV FT ATH T gU FIH Goil AT TN A & TATG A= A /AT Sasraai/sr= e
AT o TR AATIAT T TAF-TF AT AT AT ATOIAT s datera smeferg Foft  oarar sreti=y &
ATH rSirad L& % ATHTT | AT 3T STTUA|

(5) TfE smefera <ot &1 Frg srvreff sraiq wigan/qaad /i 9§ o<k ereredT S oot Taar
* STYTE UL AT ZO | T ITH T AqT g AT Sl TUAT AT e/ TaAT avi/sima Joft & ¥
SO T8 T2 YA a1 AT | SAATerd/Sai=d Sia/sqa=a Sesiid a9T o7 fO=ET O sree,
AT WanT & el 7 g & STu| e=a SAadi/Aasai/a= meg av/aRdra, ariis
& § .9 =t oY qaqa afqe Fafed Joft Frareae § w19 ST FT Fal|

(6) THTT UTHSTEA UTH FTA AT IFHIGATI T ATTET Fgaisdl Tgel AuTas e, fhe oy (SRt
AT T AT Y ATl A¥rAT T FLAAT &F ATOT| TG G Aal g 1o AfedHq CUT-OFF I FqHTH
TRHETE /3 TTH F ATl Tt IFHIEAl T 39 T § AT A1

11. e & forg woee $if srgeEm -
(1) FOSS ITATOT SAATAAT 3 ATAT 00, 7 11 F A8 g1 RRAl % 910 6 e, qaraq @ § =y
F forT SregerET F:m
(2) Hatera oot SIEar | Safaa sTuterd Tearasii 7 TLIE07 HT ST AUSH FIRT AT T T TAIT o6 ATHT 0T
SIATRAFRATE O FH a7 [AgRe sreer ST FOm REamae avea grT e fti=t & aEaEs a1
TLTEAT STAAT FATIA Al (AT SITaT Bl

(3) UTe AwAT FT oA FATeA U FAfhear forear faamr g s e g § Seateg sifaw ardie a®
TEATT TZUT HTAT IT| UHT T HT I FATerd TLEAT H IHebT STHITAT ¥aq: 5F 184G gl STus(I|

12. A SAFIRIAT T sfaw AT $T FAfermmear $i srafe -

(1) TETIRL ATET HTHTT TTHA TTART F Q9T 7. H1-3-9/2016/1-3 wrarer faeis 10/10/2016 FT wiveHt 3
TE 4 % ATH TLHAT § T rexedT G F (T T 90T F 9T TR F A 97 3994 T 98
HEAT) 15 T il T T AT aATe ST UEHT At TLET 6l T T AT IO =Jud g § TF a9
AT AT AT AR SR S A (S o T gn) s s

(2) TEATRET QT TTHTT TLTE [A9RT % 0<er %. Uh 3-17/2014/1/3 Ararar, faqrw 18 famwaw, 2014 &
FTT U= AT TEATA | FART AT T 87T H97 7 FgRe straer wamT 7 S waeft Ager iy
gl TSeh svaiiq Jved & ATedH | J99 AT AT g & & | ATaHhaq o9 AT & "iae ag«=d
IETEETl & AR saer ST AT gieed & @ 21

13.  emmaehi gaT # fAgghe F forg Rt et @ et -

1. AT T9TE fErAamT, AT 2137 ST 29T FH1F 97 3-9/2019/1/3 Ararer, foais 22 wa<T 2022,
HT 3-9/2019/1/3 AT, & 06 39, 2023 F ATHATT ATHTT TATHT (90T & T &A1 14/04/1972 F Haar &
fafersr avtt & e AT § Fgie % oo srafeswar w5 ua 39 arr g qT w9iw 172/2184/1/3/8 At 27
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FTat, 1982 F T ST0AT 1981 FAfA9e Ud 19 FHTF UF H1-3-31-90 -49-3 feqi= A, 1990 fAat=+ sfaaw
FHATIAT 0T STAHHRAT FRoTa Feifa 6 12 8-

01 | T o AA-T Hd H (97 gu afat v T-1
02 | T AT §oY § qq A1 6 Tcdsh G 6 TEATL 6 TTF § AFeF 2 Af5q ARRAT w1 | T-2
03 | qaqa df==i (Demobilised Defence forces Personnel- Exservicemen &other rank) T T-3
04 | Fat== % sfaory wi=rd Eil
05 | e FHe=TrAT Fr il
06 | STEETITAT 1981 & SAfqaT FH=TT -1
07 | FENING TS srfedaar =& & aa9 9T arel FHATRAT -2
08 | g == (NCC) F IFHIEATI il TSIk a1 “H” THTT-T5 -1
09 | T U fHefT & 3 gU FeeT ATt & - H1-2

2. FHITHT 1 7 oo avt T gt § TS [A9TT % SAvaiid FET T Teed HT GEATerd (37 JTET 2|

3. HEATRLT ST ATHT TTEA 90T 3 ST {180 579 wdiw &1 3-10/ 2013/1/3 &A1+ 04 srFzav 2013 7
T[S A Said T a9 H=S I&1 9% 999 q.9. FA8 Fa7 (§7F dAgarn) 9rer a9 2013 Faiq 7.7,
FHAT T AU G ATATrT ¥ ST Arett forfera odve & aream & fora s R e w2

4., FHEHT 3 | Ieoffad q&T Hi AHardar w1 gieva w@d g7 ame ot § [Agie & oo Gt at #r
T THeRaT foU ST o A § s oo e g Aot for g -

41  FHEH 1 H IoATEd a6 TETH STAHHRAT HF Fl THIT FHAT 1T 2|
42  HEFH 1 UF 2 H IodA@d AT F ST F AT FHATRT FI9 AUSA LT AATora areqr §
aftaferd g gq sTfashaw oy #\T 55 a9 e it S 2
43  HEH 1 UG 2 H IoATGd a9 6 SFHIEAT &1 A0, FHAT FIT GUSA g7 AT aLreq T § 9T
TTHE § 5 Tiaerd sTfaih sish Tar o ST |
14, ST I=1 FT GeATq 97 e i aiHaT-

(1) T § A SAEATAAT 00 SATATT AT 6 ST G TSAWT, qeafore stgarett i SuTre/T= e/ STHrora=i/
AT THTOT T1 T FATI FHT|

(2) | FomEe fare T gy Sy feem AR F e e % day # sraead wars, avfagy F ywrr
T, AR THTT G5 FT TATIH AT 6T FTAATST GATHT FAT Al eaqresq ue Fferear forar faamr v
T R HEATIATT AUEd gTRT TSI TAT o TEATASIT 1 TLEAT STaT HeATa Agl AT S1aT gl

(3) |aaT Uz s FHATIAT FT AL F ATH g ~IAqT = a9 T FTaT FAT T JHIT 97 |

(4) Tere TRt Iy ST AT AT £ gee]. UL T Jwer O |

(5) 3T TS ATFLTH FTEATAST (ST T T FTATT |

15. A& -

(1) HETIRELT AT AT (A=A SATAAT, AT STASATAAT ST 77 TIZET a0 & forw sweeqon) syfarfaam,
1994 (FHTH 21 T 1994 ) F 3T UF HeANSY To19x 530 &A1 24 [TEFaw 2019 F AqA, AATITT H
for Ao saad (&) e A1) R

AT TSI - 20 gfeera
AT ST - 16 waerd
e fogs v - 27 gfaera (. = F Aot
ATTHF & & FHAT 9 - 10 wfaera

T (ST &% o T&1 9% AT STEA AT G0 ST S seeor e ] R
TRl TS SATEF ATHHRT g AT TTE (a0 &t Website http:/gad.mp.gov.in &7 39 |
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(2) &=t smreeqor -

(F)  AEAVR TSI (ETLTI) F. 304 AT 03 stagaw 2023 F AqHT Feawaer Hfae #ar (wigana #i
e foro ey svare) e, 1997 Faw 3 37 M9W (1) & w9 1X Aetered 37 A s foear
g

" fohrel HaT AT § sidtase T a1 % gid g0 o, TS & el AT 7 Hrefl 93t % T 97 q9ed &l (aT
framT &1 FrEwe) #7 9d (35) widera afgerst & oo syfarg SR aur Saa e afas $iT Yqnean
(FTSeeet TvE FeTEie-aresT) 2 1

(@) HEAVR AT FTHTT TmE Fanr & 9o F. 8-2/2013/3.%./u% A Tw 04.01.2024 UF #. 7-
19/2019/3.5./u% faai® 31.05.2024 #t FHieHT 2.1 F Tga ReArea gq 4 A0EAT | 1.5 - 1.5 Jided 91
ATfeerd gl

(T) HEATQLT o AT HThl Hl TeANRY oA TAT (FATT A0 T =@l 2ot &t RiReAT & seeron) [,
1985 F TTHTT FHLT: AT AU & forw 10 Tivera TaT =gl Foft 3 20 Tiaerd Sfast seA T grm

(3) wfaraT AT 3 e -

3.1

3.2

TTHTT TATHA TR §ATAT % ST FHHiE G 5-2/2018/1/3 Ara1e, i 05 [ 2018 F 6w H [T Aaer
T HT 5-2/2018/1/3 ra1er, fadie 22 JATE 2023 F AHR TST ATEA  [AfHe @9 vd 9.9, a7
TSR T TRuE s/ waresy aiufa ud 9.7, gt st feoe § w@faer aw Ayt stamria
FHATRAT F AT 92T 9% FRF 9T0d F & FAF8 T89 (0 T gq Hergar feer Heer s e s
&, TfaaT SrferaTat/AH=TT 1 ST g TAATT ATaT TF | QT 9T HALd TR /FHATT -

S AT & At #reft awlt F i 97 F auewer @fEer & 931 0% 5 9y fF AT dar of w5 9t
TfaaT srferaTheai/aa=Tat f1 T §ear & 50 e 9& o4 faswnr #§ et 9wt F fa 93 % 50
STAeTd T & 98 (AT | & ST FH 1), 86ar Ataamgi/FH=rar o =n & o smfea v S 2=
TAgem e "afsa 9 [HEell & Sfavia Aeeror T 7 U 918 AT o [Hgh ITed FT o (joining)
YT I AT %00 Gr=aT qgl g |

TH ATCLVT T ATH IToT 2 o forw e wfaeT Taes 911 g -

3.2.1  #eT WAt F1 AT g o A0ft &7 g SHT i | regas gAaw 05 a9 a% "faar a7 HgFa w@rar 1 05

F9 #T 78 Faty FaFd 9=7 97 aET FwA F QA A Ol M1 A0 | T AT FHT THI-95 I TET
FLAT T | Tg THTO-T AT Rof AT £0 9% 1207 5T Tq< % qeAH AR T ST (R AT S0 |

3.2.2 Har-fAgwt § wemmehw et ug % forw Ratfa seaforen sgar qun s qema aqwe S atfed g, 52

3.3

3.4

3.5

3.6
3.7

3.8

g U1 FHAT &l |
Tfe et wfaaT Taw 7 Bt o=t a2 w1 BT g a1 Saeht $ |@faeT 49T 05 a9 it gMT A1 | 3R

IO FATHT 0T % 9&T 9T HiEaarIT w3 a7 8 a7 05 a9 i IULad STarer i TUET 007 g 9% ag 39
Joft % TET 9% Ffh o oI streas % 9o S 29 05 a9 § fAea® ST &7 o7 |

ST ToRHT STTehia §aeh &l |iaaT & 98 & Tohell srafer § gar [T 97 81 a7 39 IH: IHT 9 U< 7qaEm
Freft o w7 ww "@faer ww AfRe s 21w g ar 05 i iy w@fEar Far v sater i o F4r 7 g
T AT AT AT AT AT Al STTUAT |

TRt T T & e gfeeT a2 e JaF o TRt ot B & g s 92 97 sreed w2
STaeh ToTT 9 S1eaT Taal af Jg AEaedF Agl ¢ (o (o AR § "JiaaT 9% a9 HFa g SH1 [@aenr § 39
BRIECAEINEIC I C R et el

=T orEd | atea Re g u 3w 0@ & SiaaT Sarelt T e {1 T A ATH IO Aol gl qehT |
Tfaer wat F fore srefer fre o dieft w=ht & Fafag 92t 7 aesft ve yergtors i F areay
H FAT O | H =94 TihaT § FRAwal AR G101 =[AdH Hesi s Mg oy ST |

HTaT Tas UF ATAAT IAH ATF AV F HiaaT TRl ¥ FIFT T gr ahar g | U Rafa 7§ e aoft
AT 92 9% ag MARE F7 AEaT F3dT g 3% a0He Ud S=aa¥ 9T & "faar ¢ ag oA+ v f:raea
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2T 3a9 a9 Al e IH Meia ATewan Ag-HEr # Henft | 77 ge Ak ATIwan g eed adi®
AAAT IT T ALAT 6 forw Sy famty & Myt fGars v 55 a7 & fas 981 g |

3.9 wfaar srfasriai/ad=Tat & oo ausyg A o3 = FAyte 3g anfea & ug s9 Rafa § s=
ITHTEET & W ST, o9&t w9 S o forg e areeeft ve siaeraters gt F aew s
oo get § i afgard/ad=r st =1 F == strar safiol 9t & ara | e sifgerhar
FHATRAT % forw srefera ug e g &t 3o ° 7 was gl R ST |

AT T f&9mT F smaer . #1-5-2/2018/1-3 (UTE wre), faais 18.10.2022 F g™ Hiaar
ATEFT/FHATE g AT TaT 9T glisied AEA AN gravl & | oId: Iaieq §ear § giear waar i
STASHAT 7 g T AT TG &l T TTHTT ¥ FTART o SAFATIAT F T ST |

3.10 fAafaa wsi & fawg Mgfte &t aiorar & sref=a st/ Sesta/ fEsT a°1/2 S5, UH. & e [t 1
T gAtad o ST |

311 A9 &7 =9 A % AT SATAT TATHHT Heo T TAT AL AT § Fef=a afada # g0 | Tt
AALTF B AT AT | ATAaT T AALAF Ge AT TTeq i s(rantr| et @rwmr gy wfear sttaamry/
FHATRAT & Fael 7 (S FIe GEGT @ & Taed il AT Tl gl af ag TATIq 7@ T |

(4) HEATIT AT, ATHTT TTET {9, HATAT F T w7 T 07-11/2019/30. /0% a1 22 7awa<, 2019
FT AT &9 F FHST a91(3.T50,. UH.) & forw el aeeft & T 9¥ 3ge0a g aret (fnat 10 giaera
SATCEIT /T ITALT 03T AT E |

(5) (F) THET THTT F ATCIET TANT T TUMAT TAT FLTTAT F TTET § UH AT T&T F AT T Io01@ L T
AT IALRTIAE fAsIT 9% g7 HU=e gIRT 9ai it |edT ¥ TUET 981 it STt Ffe ToET § Fre i
ITE SATT g T HUSS S0 forT Savary /gt g

(@) ariiE =7 & e a1 [orw sttt § :orwar & sfaerdar w1 g =R are g G
SO 37 sy et i 3o § ek, s wearor a1 qeayeer g BT ST s qer i
STOORAT T/ AT e /EeaT TRT &1 3l STTUR(T a7 g1 Aail

(1) SULE A TR & ALEAT F Ha" H A qawt & EAfee ywr i ge/fAatiear =w AiEw ang
STTAT TAT HFHAT & 3T o ATHTL &F ST
(%) T T AT TR A F 9 9T | A F e § AT WAL A6, AT TmEe AR g

Tl e ohaT SITaT g a1 Ta1 F9ed T 97 AT ST UF Gaq9d AN e TOame airear
T ST AT ST |

(6)  HEAVEY ATHA, ATHT TATAT AR, AT & T FHAIE €1/3-2/97/3/0 & 10 Fa<s 1997 A a7
T ThRaT § TRt oft sefera want srorar srefera want afganst & o smfera 98 Iuea Afgar avrefi %
AT % HILOT 944 7 g9 | Fd g I1d g a7 U R 92 ARt a9 & ford s (carry forward) 81 &
STTRT, Y U o 92 &7 gHY SMierd SToaT SATierd Yav i HigdT & AT T8 927 S, ve fed 92 3t
AT o &Y SFHIEAT o AT T AL ST Tl (51 Ta91 o o0 a8 aeferd g |

16. fA<gar -

(1)  AvSH AHTAT HT Fad ag AT TR HAT ST FIeThe, AT HRUST AT el 7 THEHE THTT T IT
oo Ted g ST aTedfaeh SERTd e T Joorg FdT gl ATad 95 § U a7 F+H At 7 Soore g1 o1 a¢ et T
et # Sv Tt & aRads o Sy 9% B=e 981 56T STuT i UHT STaae T8 T &FT ST Jved Ue
7 ¥ U U sraee  forw 9dveAr e e F TR 98t g

(2) (F) e T AT, Rreet foaTg Faed =8 F0 GSiiahd qel ol 9T 2l (o TNl Uk & J&F SA(aq aadi g a1
et gedt Sfifard § o ag qAtaarg & oar g, UH et ot far § fegfe & fore a@ a& 91 781 go 19 a&
o T T Tg THTETE 7 g7 10 o AT A o o7 & oo swreor 7 sif=rer g e 38 o a3
U &Y gt &1 29 Fo| & g & S JeR

(@) FIe AlgdT srearet, Rreent foare Faa =0 FI0T § GS(id Al of T7 gl (o IHh q1d l T & AT Shfera
gt & a1 SHE v gt shfed 8 v ag qaidarg & ot & v Gt oft far § gl % oo ae 9 o
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Tel gl STa aeh o TLhTL T Tg THTHTH 7 Bl 10 o6 UHAT xd & (70 lg {9 weor a7 sif=rex § & 389+
forT |enTe 3T U wigar stearefi & =9 Fewm @ g & S qe

@M e sreardT AT | e & o 9 gR A qa9E-a9T 9Y TATHAET FeAgeer HiEae #ar (54 & 9
oret) 1w, 1961 % = 6 % I % FTATY 26 FFa<l, 2001 F THT SH Fls TG HqTT Tal grdl gl

17. &S e - AR o HT AT qUed il HAqTAH qHTT gIer oAt o, e a3eT e o arafoa
A oo H ge o T agia Srfa, aqai~a Seeta, 9+ fOgET a9, 2. 3seg.ug. o1 e
FEATHAT FT AT 8, HEANRLT % I g (HaATEd] il &7 AN R Sieg, FLATILT LR FIRT Aqg=a
ST, s sttt s et o, € sseg, uH. e fesrirere =fua frar s

TOeq AT TSAT & AT ST, AqE T ST, aer e a9t $eeeg uE, qur e
SEATAT T STATter ot § Ffeatera T @ qw=AT StToa

TR g 3T T U oreefT ST o et vt & ¢ oY s Ioae | ofd &, S & a7, oy J197 § ge
T ] g & forg et s &re 3 forw arer /gt g

18. ITAT AT -

(1) "= wemad AT & fGur et F aqa 39 I Al wF Giaqia getad FEnr g it
SITORMT| TF ST Iy T, ST HeAW_er & Jo Farer & T97 Saqgied i, Aqgid Sasiaal, o=
s awl & &7 § 9ar g0 Afega e U 8§ uF g ol [ig aiiE &7 § FEanr
THTIOIT f3haT AT T, A7 98T Fex § 90T § IURTd g & T Ik ATAT At A afagia i
SITUI AT =t % o gwa g A g F srerft #r g F guw wfgerd g 9wy G
TAT AT THTOT T &S qT16T F T § J&qd AT T ST FIATOE R e et v aia
AT FHRT THT ARAT T ITAT 2T AT TAqd Farerd EHaRT T il S|

(2) wesaer ara o 9T & sreer F#ATE TR 1-2/2013/FFw/A, ", & 29 S 2015 F 3T
T T Treror F oy e ATer qreATtiEy & AT F (Rerwa: seted Joft F) wr quae Fwad
T-TAE TEd 7 gf T S & Eer G = g | a9 "@ataa sreaefi S IE9-1 § SO §% @rar
Fraror, wlterT & SufRata &1 yumor Tefe sraeTs ® | GO F7 gatad AT iy i w3,

19.  oheT FE - TEET Rl B AT AUSH F HIIEUEl & AATT AT f €A F e a7 T
STTERTT | ST &9 § G747 g Al GAT ALATT-3 F G2-9 § <1 T2 3.

20. sreaTeft T AT ST AR fearta -

SHEAEATT FT AAH TIT ATE TG A=37 gAT AT 3T ITH VAT FIE AT a1 Al g [T AT
S| 39 g7 @AW FaAT w1 Hagd ahad: TATEd gf 9hal gf, Ie Fie SFHEdTT ST UAT [=ifehcar e &
TET ST TATRAT, T AT [Fgfe sieer fAafea #3, =7 suersii & ST qaTe Sarsaa 7 9747 S0, [H2<h T2t o6
STTRTT, el UH TGN & (e 1 aeqor R Siroer, e dJag § Mgfe & oo T=me R st a6t semamr
2l
21. et F1 TE T ST -

U SAATST STAa ST TI0T 8 IT e A1 a9eqT 9o [ qgl 367 AT 8, T2 &Y (&0 ST o1 qved
=T fafeer sifaw grm

22. il g AT 7 ST T-

(1) AT =T IraT F2 LT Aearefi |, qe grieeRT gy S e e i s fAtemr sfa Ao swqa
FT

(2)  ATE FT IMAT FY Tg AFTAT F ITF TeIAQ & THAT 51 F AGEAARNT SAfeaprr (Trsred) T ST &ar
AT ST ST T AT 7 g Avee A7 Agfh TTiesrmT g0 97 7T ST 9% 9 9197 95 S&qd | It
STTfT VAT THI9T 957 TEQT F H THHRA L@l g af UHT ST TIAT AT F49 AT 04T T 81 STTOIT| UH T
T TR Faet sreareff &7 grm

(3) UH aqd Ahl &I, ST g 7 FATAAHIT 7 26T X T &, 370 FATAT AT 39 KATAT FIT AT ATTH
IfRafa &t T g1, ST 7T 797 o /0T 07 & FeAT R S Ia9Te U807 F3e 6l arirg qar TeT
AT T IHAT FATAGRT T AT 7 Ioard 2, ATe I Haeataar sre grer sTfaery =fva #2 & srqerr
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& ST IT HAH (HAT AT § A1 SH LUSHEITE HATAT | O3 0 A( A5 gl, TATIT T AT I %
AT TEIT T SATUIAT

23. A far T < F forg e -
et sreameft Y, ST fRferfera et s a2 ey ara Strar g, srertear w2 g sy, e
(F) s (ferfa) 93reT # et o Ofq & =5 sy gt stfsrme o 2 S saeht sreafiar warfed g2 &)

T

(@) =T R g an

() et =rfxe & afaewor 1 1 weamar g ar

(%) SATSTerET &l el i=ra AT g1 AT UH ATH T ohaT T gl ST AT 100 T 2l AT

() Ta T w2t e ot arfeas sy s € g, s % === % o swaewr 2 A

() TRt o= stfeartera 3 sgi=ra |Tee & a1 90T § 90T o T 281 A7 () T80T Fe § el sri=ra aredi #ir
ST 33T 21 AT IUANT 3 T T T g

(3T) TEYET ex § TLET % FE H o g AT A ATE Afd Y gHeh! «f g1 AT gent faerars g AT

(=7) 9T o= H erwaredt v fRw wu fRer et A sweer 3fiw whverr Fwar 7 srefverw v Gt oew =T g Ruw
HiTe fAer 1 Seeae o 2r; 4T

(¥) TETAT T | TH YA AT TRAT BT ST AT AT o forw 39 et sgaar gl

(3) T FIS AGLTT FHILU, AT HUSH &l IT=q Tfqd 2rar af |

24, FTTEHAT UF ©Ts et & gaer o -
() g 9 i % fore sefeame

(F) AT T AW Bl
(F) AT T AN g1 Tl gl
(1) T () BT AT 7.9, e 7o 9t M=\ 1961 & AR F3 & Svaiia TH197 9o <37 ST a9 gl

dre:- T U IwiEa &1 e ATe § 91T T THI-05 Sa9F 21 39 a7 & Aeqedi_ sifqw =7 7
A T ST | o TS e g /.9, TR |ar At Faw 1961 % I qaTT S9E 9e7 | SaedE THI 997
Fqa: ST F T o)

(1)  UF AT ST FLATRL o TT HaTHT A5l 5, T SAATIeIa/3Aa o Siavid (¥<h Tl gq af SAIAT sMea Teqd
T HFA 8 | UH AT T SATCEAV ST AT AT § Fe AT Fle o ATH q21 {Hemm

25. H T YA @EE gRT 99-909 9% SR @ReT-HEeng T S /g sSesa/eed st
AT o AT T Hre wfa I 08 T AT AT ST |

26. H.Y. oTEA, AT TATEA AR F 9o fGqiw € 3-13/2019/3/1F i 12 fGHwaw, 2019 F e
AATHTT % =IATH HT T209 a9 70 Ffera Zer a 80 wftera e qeftar af 90 widera wrfer % w7 & 37 g
TREATAT ST TRAATLAE U7 L T ATAHT H o (&AT ST AT 6T ST0AT |

(ST TaTeT GRT SAqHIT)

(ST. FEAT EY)
AL GATAR

o e

HATAATAT AT Taresq Ue f=rfanear fore,

HETTLT
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A - 2
i 1 s e e LG e e B R e e M R S R

FrafRswe gt & fecEERite, wisaes, s 3-2, 97 95@% U4 LA
F i srerrdriers a=i ax Hifta "ieft a<dt v gl Hieft axdt 2q R 1et =71 Eew

TTHRL01- IR

FT 41 I (AFTAITIAF)
TEATE, AVEAT F HadTL Fef T4k T&I ol STLE0T qTerahT (7 THGET A i 27 TIqerd e SIqa) -
qam oy A= P CRilEED Hfaarwdt - I
. HO | wfRew | dww | wfeen | @ | ater Frrirrt A1 377 02 FRwit i
1. | IR (UR) 3 1 1 0 4 2 11| 00=VH, 01=EH, 01=LD & 00=MD
2. | fzem. 1 1 0 0 1 1 4 | Frermrm ¥ o sl & R ot
3. | srafea sfy (SC) 1 1 1 0 3 1 7 F1 fzrirs = 74t ¥ fro ==fa
4. | g ST (ST) 2 1 1 0 3 1 8 T, I I Aoft 3q W o
5. | == fU=ET a9 (OBC) 3 1 1 0 4 2 11 STUSTT. I 9 Tedeh AV & fa=r
T 10 5 4 0 15 7 41 /A i R e g
SULHT I&T # ST gt o 1 14 viasrd s T 87 WA U=T ¥ T SITEA0T qTiersht
qm oy A= S AiEH GIEEERI] . IEEIN
. Ao | Aiedr | Aod | "igew | S| | wiger it it 3 02 FfRrt & &
1. | s (UR) 3 1 1 0 4 2 11| 00=VH, 01=EH, 01=LD & 00=MD
2. | =g um. 1 1 0 0 1 1 4 = ¥ forw emefera &, S amfy
3. | srafe sl (so) 1 1 1 0 3 1 7 F1 frzrire =7 8t ¥ fro =i
4. | Fgia S (ST) 2 1 1 0 3 1 8 EIT, IH T A0ft 7g 71 Fohar
5. | == firgET 3% (OBC) 2 0 1 0 2 1 06 STTUAT. g 9 e AT & far
T 09 04 04 0 13 | 06 36 =/ 1 Fofert & manted 2.
v 13 wfdera u=t it yrafw/wrea s sreerr arfesT (|7, S e & [t
qm Sy = S HiEH GIEEE] . =i
. qve | wiger | S| | \fer | S| | \fEer
1. | sr=x fomzT 39 (OBC) (Tater) 1 1 0 0 2 1 05
1. | smmefea (UR) (Freatae) 1 1 0 0 2 1 05

JATHATT - 36200-114800 (= 9)
AT Jretors JeadT -
(1) st e § =raes sutter (S=ere st fRfsraredY) (&4t

(2) weagaer o FHfrer afvos & shfaa asframn

qe- 1. SULET aTfershT § F977 0 9at o stishet § qiade it g9ramT 2 |
2. 9THT Jemed AT, #Ared F aRdT wHiw €@1-5-2/2018/TF/3, fEAiw 22 JAre 2023 # T U
fAgerTaETe "@fEET & Faw ARy g |
3. AT TATET AR, €A g7 aRT-99T 9 S feen-fAder @y g
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TEHRE02- FHSAL
F 10 U= (SrFTAUTIF)
TEATE, AVNEAT F HaaTL Fef T4k T&I ol STLE0T qTerahT (7 THGET A i 27 TIaerd e Sqa) -
qaFm Sy = P CRilGED Hfaarwdt - I
: AT | wiger | o | wfRer | o | af@er it 1 et 01 vt & &
1. | smmfar (UR) 1 0 0 0 1 1 3 | 00=VH, 00=EH, 01=LD & 00=MD
2. | EsuA. 1 0 0 0 0 0 1 =i  forg arfera 2. R amft
3. | srEf sf (SC) 1 0 0 0 1 0 2 F1 fzrirs =7 74t ¥ foro == fa
4. | SEE A (ST) 1 0 0 0 1 0 2 FRI, T 3 Aft B A B
5. | ¥¥7 fU==T =71 (OBC) 1 0 0 0 1 0 2 STUSTT. I 9= Tede AviT & fa=r
T 5 0 0 0 4 1 10 Tt/ iy Rt & TR g
SYET Tal # =7 fUg=T ot &l 14 wiaerad seeror F1 87 WiASTd qRT Y T ST TRt
q.& oy = A@ aHF dfaarsdt . =i
: Ao | "igem | dod | Afgem | e | wieew fmrivrert #1 g 01 Rfvrt # &
1. | s==faa (UR) 1 0 0 0 1 1 3 00=VH, 00=EH, 01=LD & 00=MD
2. | s 1 0 0 0 0 0 1 = ¥ forw amefera 2. S amfy
3. | sggf=a sIrfa (SC) 1 0 0 0 1 0 2 &7 feeaie = asi & forw ==
4. | Fgia SEh (ST) 1 0 0 0 1 0 2 BT, 39 T At g AR o
5. | =T forgET 3w (OBC) 1 0 0 0 0 0 1 STTUAT. g 9 e AT & farr
AT 5 0 0 0 3 1 09 TRt/ Y Rt & =T 2
oy 13 afdera a=t it yrafw/wrea s sreerr arfesT (|7, S e & [t
q.& Sy Eikd JA@ aF LR ER . RN
. A | "fgem | dow | Awigew | s | |fger
1. | sr=x fomzT 39 (OBC) (JTater) 0 0 0 0 1 0 01
1. | sefea (UR) (FTeate) 0 0 0 0 1 0 01

AT - 25300-80500 (313 6)
AT 9reT o TEEAT -

(1) 9T€eT % |G T (TH.UH.I0].) UF Tee IsgUe SAMT =9 Freafe uve ey odr

(Fr. S TE ) |

1. IILIFT qITIHT | AT T TG % SAhS| H TadT hl G911 8 |
2. 9T qemEd AT, " F aRdT wHiw €@1-5-2/2018/TF/3, fEdiw 22 JAre 2023 § T U
fAZerTaET "@faaT & Faw ARy g |

3. AT TATHT ¥R, HoTad g7 FAT-997 92 S faer-fager @y g
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TTHE03- HHITHE IT-2
F 313 9T (SIFTAATIIH)
TEATY, AT T HauTaTe e Rk TaT T SeAvT qrfershT (77 [IEET av &l 27 Taad e dqar) -
qaF oy A= Jad & F LIEE G . =i
: A9 | "wigen | @9 | qigen | Ao| | "R feegivret it o 19 et & &
1. | samferT (UR) 21 12 6 3 28 15 85 | 05=VH, 05=EH, 05=LD & 04=MD
2. | TzsUm. 8 4 2 1 10 6 31 Tegivrer & forg smefera &, S aoft
3. | wrgHf=a s (SC) 13 7 3 2 16 9 50 F7 feeaTe =9 9at & forg =ai=a
4. | sEa SEST (ST) 16 9 4 2 21 11 63 T, I I 2oft 3q W foT
5. | s=x f=ET a9 (OBC) 22 12 5 3 27 15 84 STTUATT. I8 9% Yedsh vl F famr
BRIk 80 44 20 11 102 | 56 | 313 Fv/ere it Rfeat # warfea €.
ST Tal # =T fUgsT o &1 14 vfderq s F 87 VAT T&T T T AT qTITHT
qaFw Sy A= A A+ LIEE Gl . =i
: A | wiger | S| | AfEer | sio| | \fEer Feaivrert &t o1 19 R & &
1. | s=efaa (UR) 21 12 6 3 28 15 85 05=VH, 05=EH, 05=LD & 04=MD
2. | Tz=q A 8 4 2 1 10 6 31 | feegivem & forw smefera &, o aoft
3. | srHf=a sirfa (SC) 13 7 3 2 16 9 50 1 fEsairs = 9at & forw ==t
4. | FgT S (ST) 16 9 4 2 21 11 63 BT, I T 9oft 7 717 FoFr
5. | sv7 fU=ET a9 (OBC) 11 6 3 1 14 8 43 SITUATT. g 9% Sedsh vt 3 fam
T 69 | 38 18 09 | 89 | 49 | 272 /A Fi et  qanEa €
w13 wfdera u=t it yrafw/wrea s sreerr qrfesrT (|7, S e & [t
qaFw Sy = A dHF LIEE G . LRI
. A | wRRer | S| | AfREEr | S| | AR
1. | == frgeT = (OBC) (Imafa) 11 6 2 2 13 7 41
1. | smmterE (UR) (FTeata) 11 6 2 2 13 7 41

FATHATT - 25300-80500 (9T 6)
AaH SeTforh T -

(1) sfrar far=sTe, T q7 Aot o & a1 10+2 forer wgfa & 1247 a7 <o g@T =120l |

(2) TRt ATeoraT STa fersafammer g a7 J.W.STE G "TeAaT ST R SR |t g7 AT AAiad sirver i
(FTHET) § gErarier (FReetry) srarar siroer |ty (wradt) § $-wrat artyr (=3 sreram siroer f[aior (wre) o

TH-wTaT 3uTter (Rl

(3) FEATET EHTHHT FHifeer § AT (FIHIEES) F T H SA(19d G114+

qI:-

1. YA qITHT | AT T TG 6 SAHe] H TadT hl G911 8 |
2. 9T TemEd AT, #Ared F 9RdT wHiw €@1-5-2/2018/TF/3, fEAiw 22 JAre 2023 § T U
fAZerTaET "@faaT & Faw ARy g |

3. AT YATET fAAR, WA g7 aHA-99T 9 S fQer-fAder @y g
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TTHRE04- AT AR
F 100 UT (SFTIITII)
TEATE, AVEAT F HadTL Fef [4<h T&1 ol STLE0T qTTerahT (7 THGET avf i 27 TIqerd A0 A -
qaFm Sy = i CRilGED IEEER - =i
: ae | wfger | dm" | AfRer | §vw | afeen st 1 et 06 Fferat & &
1. | s (UR) 6 4 2 1 9 5 27 | 01=VH, 02=EH, 02=LD & 01=MD
2. | TEs A 3 1 1 0 3 2 10 | o= & oo sefera €. R aoft
3. | sgfua sfa (SC) 4 2 1 1 5 3 16 =1 fe=atre == et * forw == faa
4. | s ST (ST) 5 3 1 1 6 4 20 T, I I #oft 3q W o
5. | s¥7 fU==T =" (OBC) 6 4 2 1 9 5 27 SITURTT. A 9 T vt & faar
T 24 14 7 4 32 | 19 | 100 /A i R e g
ST Tat # =T fUgeT o &1 14 vfaera s F 87 VAT TGN T & AT qTIAHT
qaFw oy A= A dHF LIEE G . =i
: Avd | "wfEer | " | ®gem | e | s feegivrert &t Fr 06 et & &
1. | smmtea (UR) 6 4 2 1 9 5 27 01=VH, 02=EH, 02=LD & 01=MD
2. | EEsqum. 3 1 1 0 3 2 10 | e 3 oo smefera . o aoft
3. | sgf=a s (SC) 4 2 1 1 5 3 16 T fEeaivTere 39 7al % forg =afaa
4. | Fga SE (ST) 5 3 1 1 6 4 20 EIT, I T Aoft g 71 Fohar
5. | @=x fagET a9 (OBC) 4 2 1 0 5 2 14 SITURTT, g 9 Tedeh it & fa=r
T 22 12 06 03 | 28 | 16 | 87 /A F et  qanEa €
A 13 witrera at F Sraterew/Freatas e arfe (AT, S99 e i)
q.& Sy = A@ aHF LB ER . =i
. qow | wfgerm | dw | wizer | @ow | afzer
1. | == ==t 31 (OBC) (Jmafa) 2 2 1 1 4 3 13
1. | smmeterE (UR) (FTeata) 2 2 1 1 4 3 13

AT - 28700-91300 (34 7)

AaH Serforsh TR -

1.
2.

o) § 2 aeffer vt (o) areass 3o gaT 3mfew |

Hequaer He-Terfhce i afiug & sfifad oSt

1. SURIE qTITT | ZTH U G&T o AHST | Tad sl a7 gl

St forsT, T qar Sttt faer & |7er 10+2 foverr 9gfa § 12 et S g[T 120 |
AT & HIAAT TTH 66T | 45 9gd® (FAToHF SAfeece) Foar retaid a7 duadq- (Al uoe

2. FTHT TLTEA (o9, 59me & 9RO &, #1-5-2/2018/Ta/3, fai® 22 e 2023 # &7 70 Faermga
HfaaT & AW AR gl
3. ATHT TTEA AR, HATAd G q0T-80 9¢ AT fRor-fAger g g

HETYSR FAAN! TIT Hed, ATl
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TS HRE05- A& T
T 288 UT (SFTIUTI)
TEATE, AT F HaaTL Fef T4k T&I ol STLE0T qTerahT (7 THGET avf i 27 TIaerd eI Sqa) -
- N ot g AfRw | Apweh | femriT
: q | Afeem | A | wfeem | dm | afee frmrieraret 1 e 17 FofReat 1 &
1. | s (UR) 20 11 5 3 25 14 78 | 04=VH, 04=EH, 05=LD & 04=MD
2. | EsuA. 7 4 2 1 10 5 29 | fe=ire ¥ forw emefera 2. R aoft
3. | srgEf=a snfa (SC) 12 6 3 2 15 8 46 7 feerirerT 3 ual & foro == faq
4. | s ST (ST) 15 8 4 2 19 10 58 BT, 3 IET 2oft 3 wre foa
5. | sr=r frgeT 3w (OBC) 19 11 5 3 25 14 77 STTUAIT. 72 9% Yeirs &vft 3 famr
T 73 | 40 19 11 94 | 51 | 288 /A R e g
ST Tal # =7 fUg=T ot &l 14 wfaera seeror F 87 WiAerd qaT T T ST qTierant
qm oy e S HiEH GIEEER T . IEEIN
. qqq | Aiedr | Aod | "igew | Sde | wiger it fit 3 17 RRE A A
1. | s (UR) 20 11 5 3 25 14 78 | 04=VH, 04=EH, 05=LD & 04=MD
2. | Tzsg A 7 4 2 1 10 5 29 | feewiree * forw emefera . o aft
3. | sAfa s (SC) 12 6 3 2 15 8 46 F1 feeaivet = wat ¥ forg w=fa
4. | Fgia SEwh (ST) 15 8 4 2 19 10 58 BT, 39 T At g A= o
5. | s fU=ET 797 (OBC) 10 5 3 1 13 7 39 SITUSTT. g 9 Tedeh Avi  fa=r
T 64 | 34 17 09 | 82 | 44 | 250 /A i R qanEa 2.
QY 13 IFAT T HT TTATAH/RT A SATLEA qTIeRT (AT, I ~ATATAT & (Aoraredia)
q.& Sy = Ja@ aF LI ER . =i
. Ao | wger | S| | AfEer | S| | \fEer
1. | == fomeT 391 (OBC) (STater) 9 6 2 2 12 7 38
1. | s@Tfar (UR) (FTofF) 9 6 2 2 12 7 38

FATHTT - 25300-80500 (=T 6)
AaH Serforsh TR -

1. St fa=Te, T\ aur |ttt fao 3 arer 10+2 forer ggfa & 12 Far <o gET Arfgul

2. TRt JTeaT T QTR ST & Ao e Tt v e Aty SuT-us arsaswy ST g A1 |
3. Teayeer g et afvas # stifaa asfrae |

?.r

1. SULIE ATITRT § AT U TG 6 SRSt H TEAT T GHTET 2

2. GTHTT Smad AT, #9reT % qfvas #. €/1-5-2/2018/0#/3, fadisw 22 JarE 2023 # 3 v Adenqem w@faer F
W @ g
3. FTHTT TTHA (o, §3Te 31T aHI-H89 9% S [Rer-fAaer @n 2

(ST. F=AT BY)
AT HATAH

HATAATAT ek Tareey ue f=fhaar forem,

qeqqe9T
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31 ()

(ii)

(iif)

(iv)

(v)

32 (i)
(i)

(iif)

(iv)

(v)

(vi)
(vii)

ML - 3
TN FHATY FIT HUSH, STTATE o TO&AT T & (997 Ug fAaer

que-A

TH TAT g FAA AT AAad I U hw S, S| | arawsd gy A9t G4fE e
ALAT N AT § TG g0 AT T Teqa (A7 S| swreft Sreafora srgareti 1 weArsiifa sreaas
SYU &1 AEeT 97 W

e w1 AT 91 3q TF & A9ed 99 TG AT AMard gl AT T8 AR g ST
AT FHF H1-3-9/2016/1/3 qrarer, faA1F 10/10/2016 Fr FivewT FHiF 2 %ﬁ%ﬂg FHIE 5 % AT
Tt TET F I HEedT U Aam F A ge-aer/Aetua B S aee

Tl oot STATRAT Seated F3d g4 UF | oAfeE 9 & o oer fAswed/srfeeme gear &ia
FL T AFATET e T H &F T2 ATHHRT T &I 6 (Aohed/ITaAHwahe & Ardme 98 af aaem
T afory "eeft FEaTer it STen

g I4ET | Rwriod g oat & |99 § saes g0 et At Tgar TF Irear & AqER SudAsH
I Iat o Awea/smafsarss affad &7 § oot a7 S gem asft u@t a2 srrfAwarst #
TEl L f AT § ATET 3 Ireq w3 9 S TWfT 1 I 9=l & IRomH § A= g1 T s,
ST srereft gy wrefAsaTEe § e & €9 § =99 781 T @ )

Wt u= qrfersT, W Category/X/Open & 9 fa=Tiod w&t g1 IRwg Ta-t IT @ a4, diaarsdt
% ug fawiua g, T8 s aaf 9% a1 Avefl Sy 7 g i Rafq § Feei &7 F9w an) wAr
T TGl gl T

L e 0 1 s M G K M 5 L e R s L L B e e e M A B K R B D B e ke M e B G e L e
e 97 9 ¥ At F weara Geet ofF famis @ sgard s e arer st iy o gst
* forr o= &= § g &t 9157 Jgi gt |

TEATSAT AT TAAIAT, SIAT UF GHETeA R TN TEd g0 SeEq-a | AT A v uF 7 AT
9al & faweq F9ar g, a1 39 Av7dT & T T T 9 &7 A TARIAT FT THA-T ATATE THAT ST
AFLTF ZRM

Ry oft T 9% srerefY g S sruetie R THTO-T #T A9 T | Ao TN S o 39T H
ateror 3T ST HhaT § U g ol Tora Sy 2 St 3 wreor speeft fy ervrfefar e #v o
qHAT & U ATE o T TTAF HIAaTal H HT SATIRE G T

JraEF g ToAd At 27 S A Fafa & 37t swaes o feea B s a=m

ATATET ATAST-T H T TS ATHT FT TATIT FAT 6 0T Faterd Framr/Eear a7 awdt ohear &
Tatera foramT g Rgie o yam w2 & @ B S

T 912 § Ig TqT FdT § T aaH T TAT TAAT AT AR AT ohell SRS &l garar
g U Rafa # T off Tow ax gt wE/aEtaa e gy adter |§ v/t Ao i
STT &R |

(vii) 3TaEE gTT BE T ¥ UF F JiF swaad vy s v Rorfa & 3wt sraew o= e G s g

3.3 T0ET 1 | of S\ Y AaeTS AT -

(i)
(ii)
(i)

A & Ja9TEE | SEAAIE FhAT AT TH9-T7
FiAeATEe U9 (IUFRATT T ¥ gEareqe va o= forfea 1 gq 1)

FIEMTh g TgAT T - HAGTAT TgaT I, UAHTE, AT FTE, ST A9, AFAFE &7 7 JET
UE ZEATANT SFAT AT RIRWUTE TAT ITEUE H & FIT TF qMT A=A -4 77 T80 2

3.4 Thur ¥ Ry off v &t oA R 79T Scientific Calculator, Mobile Phone, Bluetooth Device,
Programmable Calculator, Watch Alarms, Listening Devices, Paging Devices (Beepers), Recording Devices,
Protectors, Compasses, Scales, Digital Watch, Sun glasses and whitener, TR Lj\UTdZ EISK %I
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3.5 Tt ader # e sreaf¥ia  forg Suersy gieremd Faamga s g a< -
TEATYT A, TATATT T [E9WT F S77T %. UH-8-2/05/31.7./0%, fa=iF 08.09.2011 U HUSH F 39T
FT TEa1/T-1/712/2020, wrarer, f@FiF 05/02/2020 F g 9¥ e ofen & fReanmm & oo
FRFATET qiEgT TaTe T SAreriT -
(= == glae fMuferfea sttt st g it et -
1. greartam, 3o BE § (272 /) o=t qun afise aedt & s adramfi)
2. TR &7 F e (TFfReF) sreaateaas 9w goe fog Raufatefes vae 1995 § wfvarfta storar
T AT
3. UH TIATAT ST STATAH S| B ST sl *afd ® 5 ag forae # a9 g, =7 erd 7 TH0-97 UH
FrfercaT srferedy g o= 7T g1, S 98 a9id & | FH F7 7 2l
4., AT T I 9T T TrarfT forae § srawef g7 3w =6 swerdy &1 yqror-a7 U frfercar sfesrr g
3T 73T 21, ST HETa S § FH 4 H1 9 gl
(F)  TETF & AT ATAT AT -
YL & Haterd vt T TgTae a1 T THT il e T2 6 AR | foheg gieafaa fBamr
T TITT T AZTAF U T THT AT 6T GrdT TG 6T ST | Fgraeh TIa7 TaTqFh T0T ST20aT Tt
(Freartaa sttt 2q) it gagr & o vl gRT vl SR 77 ISl Ud 099 99 Gigd Aved
FIITAT T AT LA Zi A1 FaATw 7 10 fZae qF T&qa AT gif, qiieh 7S &< 9¥ A ot
AT QT Al ST 9 | AT FRUT F T H A& (e @ dgided STEId T g f 2T 7 srefi grr
FETEE & FATIH 3T Hawrgae RegiRa aat F a7 TRIAdRy §7F J@q g% o gaer g
SIHT & ST TRt |

() <@ Fge =l e gq oI -
AT FgrEE UE UAT SRl gMT AR, U Ot g1y &1 ST Tet GET s gqaq qeAforen sgai/

e T F T (ST T FH ) F U Tq< A= F gMT AMQU | IIL0 % forw g qdveqr i wq7aq
Ao ATAT TATAH IUTT g d7 TG TZTAF sl TRAAT AT Heheg [ 2|7 AR |

(i) oI 9T I 9 -
T srerefl WA 99T g SAaT HdT g af 39 MHTa Taqa q97 i Ir=dT1 gl -

3 5 it srafer & wra & forg 60 fa=e
2 =< 30 fafRe Fi srafer & geaa= % forw 50 fame
2 5 T At o T 6 o 40 e
1 = 30 fafAe &t srafer & woaa= & forw 30 fame
(i)  =HH ATAE TG 6 S ATAT GrAemd (- TAT 9 U TEIAT AT AT F8F 5 92 g
ERISIELIN

3.6 TIUA-IFA WTH FA FiT qHaAT -

AFAATET ATAGA-TT FHIF HT TANT FT ATGGF ATAT TIA-TT HUSH i J9€TeE www.esb.mp.gov.in T qiad
F ULAT H Afeaferd g1 @ad &1 eed 9 § 9evee g Faia auamafe & Sy s R §F T w i
e W gl (AT ST, |1 &1 39 A9 &g IO 36 S a9 7 I@X T 309 .29 g S
Teftag 3 SR waer 9 S g % Sudia Rt axg @ qfe guw a6t G s ud SRR SR
THR & qfe FRAER N I A0S At AEed-a9 & /) afiafda = &1 afesr gifem
TEar gl

3.7 TOT TIA-T7 (Test Admit Card) :-

(i) FIAER A AFaEd AEEA-TAl & TAA-9F  (Test Admit Card-TAC) HUSw il FAHT=C
www.esb.mp.gov.in T% a1 ATl H ITed F1T A3 AW I99 A0 § sfeed, TeT F7 A1,
T FIY TF AT Feg 1 G207 TATE T 8d R

(i) SRR 9 ¥ =9 ART | @ & Aeed 959 § 9 T 9407 F el 9gaW =eg 97 wergss
TEATT T FT Fawor qoa7 w6 i AT sifeha gl
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(i) TEYEAT F I BF AT & A AT W WA T F MG TIH 9T EATEL, I ZA F WS
&1 e T geaforfe (F1r o Tige U9 F) s FwAT gn
(iv)  STA-95 9% | T GRT AU qgl FhT S|

3.8 T TS -
(i)  FEQTS T T Tl I TR e 92 1 30 AT ST S 0TcHT TodToh Tgl (ohaT STaT|

(i) T H °@Er ToAT it Tear (RAW Score) T IUCT AATAT FIRT AT TeAT T HEAT UF ITHES I
FFST BhiA I SAThd FIA FT IEGT 2 Avrdl g dtha #ar Jedt it §=ar (RAW Score) &
TafeTa RAW Score IHTH g9 9% af "gafie" fohar S Fehm|

3.8 &1 FAfegut w, ST Ao U aat § f=m @ o0 -

TEEAT U HEA T AT |§ ToF 97 % faug # it Sgd i Jral g aaqar @aud @ewst § w707 &
AT To7 T T H AT ST 2

(A) el ween & v g o ST awd g -

(i) o7 T AT T Bl

(i) SO FH =T H G T fweut § uF T srfdrw e @ gt 2l

(i) FrE A FReweT 7L 7 2N

(iv) =R w797 F G v % Ut ud @Ry aqare ® f9war g e wwor a9 & - e
fAerera g T @&l UF | 3¢ 979 7 grav anl

(v) e T 9@ Af g 3T oEd 9ar 3¢ I 7 g1 AT UF F AT Ao agr 2l

(vi) == FE Fwron, SF fAur e afafa g st aw=m s

(B)  TE==T TAT S{USIT IS & AHTHAT Al g (THET Jed T  forw Beal 915 &l 919 AT 1o FarT
fa=TTe T qeheiteht faort 3 T97 I, STaf U SRS Ut &1 HTee 97T SITum)|

(C)  we w faww fardrwsy wfafa gy &t 12 srqemr, T8 fAeea fro o godt & forw asft &1 29 weq o= A
I FIXT AT ST o AT | HISH 37 T&TH FLdT g1 T gl IA A Fohw 70 weat v gt orar

ERINE

SEELO 01 :- Ffs FFET 100 soai o o7 o § 2 woF f9veq &0 Sra € i Fhoft |Areia il SIeiET & e 9%
AT & T8 Tfx T¥rdT 98 Wt | 90 i WTH AT &, a7 39k 3ehi =l TuET HHTE R,
90 x 100
———— = 9183
(100-2)
SRMELO 02 :- Ffs fFET 150 woai o o7 o= § 2 wor 93w &0 Srq & i ot Aifd i SIqeiET & e 9%
TATHT & a8 AT vadT 148 T H 140 i WA FAT &, q7 SH% & Al TUET FHER

BRI

140x 150
———— = 14189
(150-2)
ST 03 - At fet 200 weaf & w7 9 7 2 v fAveq B S € o g afwfa i e F aw w
TATHT & d18 Afa A¥AT 198 T=I7 & 190 iF WTH FAT g, ql IF il Hl [T HHTTE™

2

190 x 200
———— = 19191
(200-2)
e - TY TOMET R TUAAT F &Y T T T TRAT |
(SMT=ST . AUSA/5-9-1/48/5279/2016 T fadAsh 29.08.2016 F ATHTT )
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3-8 7. e # udrear wRomw v@ersw vgfa -

YeATe9T FHATL FIT USA, AT F M F. SUAe1/29/16/2021/2-1/1040/2025, =i 13/02/2025 =+
ATETT TS T AT AAATsT THeATy, REH 9L0eT 7 A U F ot fOwei § &6am smar g, 39
TLEATAT | TEAT TR0 TRHeTd TEid & qF12 fohd ST gq Meargame whwar [Raiia £ 1€ & -

o THT LI ST AT U 9207 § TAT UF & ATeraw qrierai § RAT S[Tar 8 orerET UH qa/qrsasy s
U & A o o ToF-07 I ATl 3 9T gid 2l
o TUHT TOEATY FSH&T SIS ag=<or § S {3 Police Constable Recruitment Test  To® =0 | £.TH.4T.

g1 o e 1 s ud getaa B gy witas g/ geraT Trer T e AT
STaT 2

SULET I YHIE AT TeATS H OeT 9 9IRS gq "ed 6 emeer w. 11-80/2013/08/-
2/625/2025, faAiF 24/01/2025 & isq afAfd g1 A T2 sqear A< Normalised Equi-Percentile
(NEP) scaling technique T& fa# T=T & qteqT aiom® qome fohar ST -

(@)  UF IO (Single-stage) TETEAT B T T & T IO qATT BRIt ST -

_ No.of candidates in shift (j) having proportionate scores =
g = Nj
e shifts be denoted as S, S5, .... Sk
e number of candidates appearing in each shift be denoted by N4, N,, ... N
° X;; be the actual/proportionate marks of candidate (i) in shift (j), where, i can vary from 1 to N; and j can
vary from 1 to K.
) P;; be the percentile score of candidateX;, where, i can vary from 1 to N;and j can vary from 1 to K.
U § ATEF Tl § ATorg qerersqi a1 Us qiet § uE 7 qfaw fawmw gq Percentile score &1 UEwSTE FT a4T
aforma/afie foree a9 ST T

X.
Y100

(b) =g =i (Multi-stage) et 2q e 91 & adreT oo e foham s -

A.1 In cases where MP-ESB conducts examinations in 2 phases/stages, where the first is through the
competitive examination followed by a Physical or Personal Interview/Examination, it is not appropriate to
add the proportionate score or the percentile score of the first phase with the scores received in the
second phase/ stage. In this scenario, MP-ESB will adopt the following methodology.

A.2 Step 1: Compute the percentile score Pyof the proportionate score obtained by the candidates as described
at (a) above.

A.3 Step 2: Compute the equivalent z-value for the percentile score using the Standard Normal Distribution
P.
2.'[;?=ROUND(NORMSINV(—EL - 0.005),6)
100
where,

. Z;j=Z -value score of ith candidate & jth shift

A.4 Step 3: Compute the corresponding T-score value for each candidate using the following formula:
T,;=AM + ASD x (Z;;)

where, T;;=T-score of ith candidate & jth shift where,

AM = Assumed Mean = (Maximum Marks of the paper)/2
ASD = Assumed Standard Deviation = (Maximum Marks)/10
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A5

Step 4: Compute the Final Score Obtained for each candidate by adding the T-score ({T;;} with the score

obtained in the Physical/Personal test and the Final Score so obtained may be used for preparing the
Merit List and inter-se position.

For tie-breaking situations, at the first level, will be based on the proportionate marks obtained by the
candidate in the examination, followed by the existing practise of MP-ESB.

The proportionate score, percentile score, Z-value & T-score will be computed by rounding off to six places
of decimal for single stage & multistage examination. The qualifying marks for any category (UR, SC/ST/OBC,
PwD etc) willl be based on Proportionate Scores obtained by candidate.

SIS AT o ATHATY TF IO TF Tgaeon g qireqrsti § e aomw/ate foee aam & s
3.9 WY U & ULl 6 GG H HAWTIEA -

(i)

(i)

woro § Ry Y qleaet wei/sed F "9y § Fae el grer st syt =9 8 wvee
FT FaETEE IT AAATET TN foish F ATeqw F Teqa i A1 Gl ¢ | o eraefre g % q9=md o9
o % &1 sttores st < o "R | SEe s o [ftwe 2 Saeft | sreeft gy Rl of
T I T ST ST ST ol ST Tl | Teh 1T ST &1 g1 9% 39 T97 ol oraT-faer=r gy @ega
T & g FT A0 o SR ST 39 WAl U¥ UF q1C AT &1 g ok IULd I AT &St
T T ATAIAFRAT Al NI | T T9H/IcAT TT AT SAFATAGT QA FA g vl FIT T T
150/- (T | =) + AT FTSH/CF T GNIT | HUSH HI IToq A Tdh A¥ATARA T FlS (941 qol AT
STTeRTT

farg FATF 3.8 o QA Avew T AgeEa fauw fGowst & afafa gy weq o § Feqt vt #
TATT-ATT THATIIIT | I gl 9 A= 3uareq sfaw ‘i’ (faq 39%) T3 #it SIEs |

(i) sifaw s=e % "ay # e et (@ atata) g o @ b sifew gem)

3.10 a@’ﬁﬁr qra ;Unfair means, UFMg :-

€ GIT HATAT 1 S ATl ST TEeATsh § I, 0. OH./ATETT THO 9% Fwhamel aq

ATET ATt MawmEeT Mt it ST 8-

(=)

1.

9.

10.

11

12

A 918 ;Unfair means)/T.T%.TH. ;UFMg ¥ 3T=a3d 39 ATl TH0N 6 Gae § -
THATAT T ILEAT FeF H HIGTed FIF, Fogeied, AN fad, T T=Rough Papers/Loose Paper Slip
TAFETE AT UF 7T TAFSIAF ITHLI o STAT qUId: T ferd g |
THAT % I R, ST, FETEET FAT, ST FAT 777 qreredt & Gt off we &1 avo
ATl

STAaTerd STHIT 91 ST 9% 0T G SH S0 8 ST FHAT AT IH T3 75 FHIAT AT START HL
U JUETH THIUT S AT |
TRl THRIUT & FETerd FEATAS/TTAT I GEATAT il & HAT FAT |
AT SATEHTLT F T T STAGAT/AFT FLAT AT Ik Q9T FT ITAT F FAT |
AT ATTHTLT F HLLATTHATT 7T TEATAS ATTH Al FHLAT AT ATTH FZA F FAT FAT |
VAT T | AT FHATATATERTIAT T T FLATY EFRTAT AT AT e T |
TEEAT el § HISTSA STAAT AT TAFLTA STHLIT T STANT HEAT |
UH JUETH THI0T (S8 srvqeff o |1y o7= =9i<rat it "ierear Jae grar g
UL % ST srerefT &7 o UHT e F1de Framsherae TR stra sorret reer a8y it gf=ar
RERIEERIEARE ikl
- TET TR ST FE % O A g7 6 U STer fAeerar # srmAreaar et grdt g ar deted
T % fAEg I.UF. UH./ALTHE Fraare! 6 ST gq Aved &a= gl

- T IULTaY TAT ey ST T aiferhiT fFee T F e 9T raEt i At tey T aietea
B T ST efT T I, UHOUH, 0T H AT FT IAhT A TaT Heed 6l St
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JUETH TR | 1 g7 Feiha yo=-3 # fafeaa sy &t At afvar ge 5 gus oy #
T ATAT/ATET Aigd Hidarg ST e | Sured | & Bt ot g % seme o7 staran Ghasam/afatatea
ST T STIXTTE HIeTedT g Tore TTATHT ST ol STl |

() TEETETIT (IMPERSONATION) *F 3=q3id 39 aTol YoM o S H

1. 9" T 9% TR o iR § 9T R/ aaer § e g T T FEAT, T8 Fied TLETEoT
(IMPERSONATION) #T Soff # STIRIT| IE&TeTeor &7 Fed fafdr o | 192 8 | U 8 7erefT & fOwg
JURTH T TS FLd g4 TLNEAT FeaTed el FIRT TR AT Wi &l gl STTadit | UF 797 o sraas
UE 3T T IT AT H G270 a1 =A<k o Aeg F41HT Fraarer i Sresi |

2. AT g ST EEaTeSit F T/ F AT S aEd g7 IHh aedqrast Eeil AT Hieve 9T
ST &, A7 farer e sreeft 67 sreafaiar fAeea wed gu qfom o § RAE a0 F3a1 FT Aved &1 oA
FLTAT ST

WU FTT TH THT F THET TR [ IS T8 I M5 T.UF.TH. FIHTT T &0 9T, Raamgam
FEATE! 0 gF AXITAIT 6T T rHAqr/aLraT afeorH e o i Fshar g |

3.11 9a&T IR &7 TR -

(iy  XrET 9RO =T F F I AUSA Hl dadlee ¥ THET TR0 & q1E-a7Y Aua sEel 3w}
(subject wise model answers) T+fI=T FT FiargT F oI Iuerser g

(i) FIEgREaesT & Fea™t § oot FIHl & e 9% AUSd T Aeg gl 6 JTEvd gHEr adqre
STt
(iii) HEtET fOranT # SgeEn/AEer ST TRrET TRTH HEAYEY FHART 997 qUed, AT 6l da9rse

www.esb.mp.gov.in TT ITelsd FHT(AT ST |
(iv) T/t T ASTr ST ATelt STei0T AT AUSH ohl dadTse T AT TR0 ol ST
(v)  rfeaw Foit qiufa T aqeEme € qved 7 Jaaree 9T dUdre il o |

3.12 udreT g -

(i) TEAT F FAT TN F AT ZA F A78 ALATAAT T TIROTH HUSH FT ITETEE www.esb.mp.gov.in
T AIArE FRAT ST

(i) TEAETE AFAT FaATEe F STIAAIE FT TRUMH TTH FT Thd g1 TTH & THAT TIROMH FT TG T80
ERIESIR R

3.13 WYY FHATL TIT AU, SIAT T HA {Iied THLTN FT TATAT TF SHHT TIOMH THAT HAT T
I -
(i) a5ear g=re ¥ gatag a3y Ao oAt w1 Fateor g Aot a9 owr sifaw sfdee guee @
g
(i) AU AU T THAT AT Gaedt FAmi/athaATet w7 Gt w3 Fw Atewr geiea w@ar g e
HUSA FIT AT T A HT UAT /AT FEARET g

(iii) e g wr B o i Rafa § wvee oher F eoer =2t F g v qateq #7 sifaw
g TR =T F |

(iv) sifdw &9 & ofear qiome =Jiud g1 TET T0ET o §ateq Afeed "USd T ST SeeT
. 7UE/2/747./11-38/2006/08/6473/2016 fe=i® 19.10.16 ¥ Seafwd fH=w I a8 FX fao
ST
3.14 =TT AT - TEeAT Faraa gaeht Fesi/stwrans & fafer @ai G € e fr Rafa § denfewr
(Jurisdiction) TETTRT F I ~ATATAT F AT LT |
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3.15 AFATEA AMEATA-IT F 1Y G470 [y 99 a1 T&qrasii H7 fEaor -

ATTATET AMASA-IT F AT Aded F MHTAET TATAEGLTF TEqTAS AT T T The FHT HAY

FIA T T A9TT H ATGEd T T Al g -

(i)
(ii)
(iii)

(iv)
(v)
(vi)

(vii)

FeTAT T FAL BT, FEATHAT UG &7 Kt geqiordr |

ATEEH Al STATAT o THTI I SASAT/ITHAT TIAT gl =l el

AT ST/ ATt/ gt av1/2. Tee. uH. T¥tiat & i/t Jwrofiwor gq Ta9
STTErTET ZIRT ST ST/ T SHToT 9=

et syt v T srferepTy g STy s ivraT Jorr 9=

Srfater foreqant T Feqw ST T ST S| 9=

TRt 3 AT U< e Haeft AT 97 (F27 U= 970 O 7 35°9)|

AAEH-T7 § Aaad H AT gearerrd § Feferied Fawr (o) g #7 a9 #A1 aEar
T -

"H SO FIAT/HT g % AL GIRT A& | & T8 g6 IRt id: 9 gl I 3 g & 1
ST et T &< 9% FIT AT ITEAT HIYEE T STasAha el & STqaTE QU qg! TS STl g, ar
A sFfigard w8 & o7 awdt 21"

3.16  SHATEA AMEad T & AT WIET Ud gEqTeq? Ho1d Feed Gaeft fAen-

(i)

(vi)

(vii)

(viii)

(ix)
(x)

ATATET AT I & a1 AT FT FAC Flel, gEATAT U TqF Hl geaferyl Hl Heid Jrea/
FTHE § Thd FHT HAT FHIAT R | T H BIEr SO 907§ Jo7 geareqT i+ F 90 § g
HIERITE =l UET Ud 59T (background) HRE T AT

TTATLTZE (Polaroid) FIETITE HT=T AT 2T |

et T FIERITE T § ST gor g[T A1) e srvreff % 47 #19 off Tree fTmrs 3)
SULITh HITES % BIEFTE 99 dg1 FoF ST o< siaes 7= e 3 smaem)

HIERITE SAEEd WA &l s & 1T A8 | AT T qgl e[ Algd 99T RIERME 9% Rl
fE=am # fRATF 9 saa® F A1 F TIE Ioo™ 2T ATed| AT F9 e 7efl gIRT sreed T
H ST RISl IET H/FAT O § AT AT g T THAT gred | a9t gf oofad § Iufearfa &t war
2

Tfe gz & foro =FeqT SUTNT § ATAT SAET g, 97 AYWT FRHT BIERITE =aaT ST S FTer
F9H F AT =T g RIEWTE 917 Tgl AT SRl

ATATET ATET T F T Ty HAT TAT T 2 FrStAfeny/=a9 aimar § ST § @ S
AA: SAAATEA ATAET T & qTT AT BIENTE Kl FH T F7 5 Tt e T@r STET g
AAATEA Saa 9 | gearee el Sg 9% ®iel & F+ [d: T% &7 F &6 S gl a9
ZEATEAT, JUSIT & Folael AL | FEATAT ATAT Uk o AT gEATeqT qT=T gl gl

THTERT sToaT 7ETee RIE-geareay — e ieiid g I¥ Sead-a3 ST fhal ST |

ATATET AT I % 9T {0 T gEarere o g9 & geareAT GLreAT g, FSAent/=a= ua
T F THT HTT BRI

3.17 TR AR R F ATEAH q Aded BH A fafey -
Tq.q. AFATET F ATFT AR & Areaw | At AT sread-a9 931 A1 9har g, fo|es o =er

o \ [enN
T|_‘§ HEQ STARITET 9 Il Algd ATd<Hh T ST LT 2=

(i)
(if)
(iif)

(iv)

T IT FRT 3T FIT T AEEA-T7 & AT &I [HIAT % eI I+d & F TLAT A7 |
T ehe e ATaa® T HIEl, AT F ZEATold sl &l ATSAl HI Thel T AAATA AAGH-T F
T AATEAT HAT H

T AT F UL ATAEF BH A AL TS AHES ATTRIAT Tl Tt agi-agr STt 937
AT AT FT TG &f (A ehead & qed eh H A g qedid & qgT T6g 19 F
AT RTTERgTEE F FE

srerefT o ToRelt T WohTe ot e oy o ot srees a¥ wvee g o= 7=l o S |
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(v) AT ST 97 @M Y RS R R gedieee Adad-a9 98 THIE Ada® Hl T
FATAT, FoTH SATaaF & SAAATEA ATET-I5 H Wi TE qHET AR 6 G Ieed ok EIarT it
ST ST TeiiT, T8 T o ITH ATAFR TET SATHT I, qTTeh ATTATEA AT ad-T5 93 | 77
FrE Tordt gfiefera 2t & 91 39 sifaw f{fY ¥ ae ger g w seafeg gerew [t F dww
TR S[oa FT STIAT FT 31 hAT/HLATAT ST FhT|

3.18 SHAATEA MAed WA ¥ Hag § fader :

(i)  smaE 9=, saa ST we i daw fafr i Tt 12.00 a9 T AFATET 9 ST 996 81 Aawh
T Y S AT aad 99 § 17 ua 5 &1 fGawor "Higt & qream &y grm S gty
H ATIIFATIHE 15T T [orel il SA9TH TR ITH 0 ST T

(i) STaE® FT AT 9 § O & T g a3 9 8em & 969 T} 4 T« qer wEr 9ganw
g 7 fAewer qur wuiw e v & sifha BT ST g m g T # smaEd o e
GERL

(i) SAAATEA SMEEA-IT H AL T ATSAT THEG AHHIAT 0 EAT TF T AAT T T IALEAA
ATATF HT g

(iv) STTaE® ZIRT AT Saad 95 § (0 SIgar & AqeT Tedl L@ ardl 3% Al HT HHE qAT
T UTHTS, OIS Afed sraad 97 § 97 [« A+ 2

(v) STHETEA & U § A FT AIAT S FIS HATS /e VID Ffarda: sifea v s &7
AT T@T § | 399 SuaT o
1. OET F 3% TF oA SEF 9¥ AFATIAT T ATAHICH FATIT RAT STeT |

2. =g a7 FT Biometric Data HaTAd AT &1 891 e ST # ITsY FITAT STTATI
Tt 9T 3°T I8 Biometric TTATIH ¥ad & &IT 9T &1 [T SITERTT |

(Vi) TEAE 9 % HIg H AU g ATHT TgaTF T FT LT 7@l 14T |
3.19 AFSATST AASHA-IT WA I qTEAT -

(i) AT AEA-I TH. Y. 3T FT qa9Tee www.mponline.gov.in 3 HTEIH & 9T ST ThaT 2l

(iy =zaw AfRRE =7 F @ F ff SWe Seataa Jaarsed 7 fee @ off fiemmmerae )
FE/FHSe FE (T2 ft ATVATET F€) AT 92 6T F A1emw 7 FaiRa aieT geF F qae
F AAATEA ATAGTH-T 9T ST TFHaT 2

(i) Fae et - & Rk Tq gq AT FRT Fle THAT o T Tl gl

(iv) QWWaﬁwﬁm{ﬁ@%%WWaﬁﬁwﬁwﬁmﬁwgﬁéﬁr@ LLER
IOH IeATEd MAST-T FHIF FT STANT FT HSo F ATATEE F LA T TI90-97 919 B o
TqF|

3.20 SAATET HAEIA-I A g af A% § -
(37) STTHE Fh T (FATEH)
(F) ST F FFYEL G

(i)  wmaEw FEETEE www.mponline.gov.in F HTETH A W IS 9T 3T [Citizen Services| (AFTIF

F4TT) % v [Application B #T [ESB [k & adiert % Rk wal #i qfef 2q Aered e
T 93 gaeft Rer/Instructions T 7T fAwwW/Examination Rules 3uerser i

(i) e wa [aal &1 wewifd Fe79 FIT F TATq ATATST AAIT T AT BTG
g2 #1 FF w7

(ili) SAFATET AEEA-T H AT TS THET THHICAT HT Tel-Agl 94T qaard g o v off
ST & F g &t Rafa & sAf|ereT sraad-a= ST qg1 AT ST "/

(iv) SHAATEA SMARA-TF F AT FIal, FEATeT Ud gEarelid =l &7 ATeAl il U THA JATT FT g Link
& HTEAH | ITRT qiod HT IHH TATEATT AT Hl I AT, Rl TIAT FEATALT FT I Thel FT

HETYSR FAAN! TIT Hed, ATl Health Paramedical Staff Recruitment Test - 2025 Page 26



3.21

3.22

3.23

3.24

(v)

jpg wETE & & FogeT § ¥9 #L T TH Browsd T F WieAw ¥ T BRU AT THS FH1 ATATES
AAEH-T7 F g1 §7 (Attach) T2

HAATET SATH-T &1 [Submi F3 % I3 T: TeHT gRATHT ¢ F smaea-ua § 9 78 Jew
et g AT il Aty Rl ww i FrE Todt g ar W 3F A F TETq of (Submil FeT FT
SYANT T ATARA-TT H THT FHT

(vi) STEET O ST 21 9T SATEE-0 HHiE Z9MAT ST q9T et 9o % T 2d

lpayment s T ST faT ST ST, S s &1 fAweT Saesy g -
(1) FReRfEE # (GEIEEIES!
() ewme AT

HieeRfae FIE F wregw ¥ TAT LoF T TA:-

(i)

(ii)

(iii)

HEATH-T WA % UL Tleel [F T qIar el @ §F F Fise F1e % wreaq § BHAn S Foan
2l

wice/eTae wre famed 7 999 Fxd 9 [eifea S&0 F7 e gq IH<e Jed Iqdqsg grm, e+
wiee/Rfae 1 T fFAEor 9% T e o FT SFEE AT 1 Fa6dT g

T 7 & ARAATLAT AT &I 9T o Hael SAEATal 6l FFgediese Ha ITdasd
grft, o qfad #¥ g9Terse T@T AT g0 |

FetAe AT & Area F 9T e F SEAI -

(i)

AEATH F ITH Tevde ST i AT Iueed g U ATared saad-a= 9 & IT4d Ted ok
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LT - 4

RI2ER]
(1) 9€ - Physiotherapists

Human Anatomy
A. General Anatomy:

1) Introduction to Anatomy, terms and terminology

2) Regions of Body, cavities and Systems outline.

3) Surface anatomy — Musculo-skeletal and cardiopulmonary

4) Cell Structure and function of cell organelles (Brief outline only).

5) Connective tissue & its modification, tendons, membranes, Special connective tissue.

6) Bone structure, blood supply, growth, ossification, and classification.

7) Muscle classification, structure and functional aspect.

8) Nerve — structure, classification, microscopy with examples.

9) Neurons, classification with examples. Simple reflex arc.

10) Parts of a typical spinal curve/Dermatome

11) Joints — classification, structures of joints, movements, range, limiting factors, stability, blood supply, nerve supply,
dislocations and applied anatomy.

12) Circulatory system — major arteries and veins of the body, structure of blood vessels

13) Lymphoid system — circulation + function, lymphoid organs- and their structure & functions.

B. Upper extremity:
1) Bony architecture
2) Joints — structure, range of movement
3) Muscles — origin, insertion, actions, nerve supply
4) Major nerves — course, branches and implications of nerve injuries
5) Development of limb bones, muscles and anomalies
6) Radiographic identification of bone and joints

C. Lower Extremity:
1) Bony architecture
2) Joints — structure, range of movement
3) Muscles — origin, insertion, actions, nerve supply
4) Major nerves — course, branches and implications of nerve injuries
5) Development of limb bones, muscles and anomalies
6) Radiographic identification of bone and joints

D. Spine:
1) Back muscles - Superficial layer, Deep muscles of back, their origin, insertion, action and nerve supply. 2) Vertebral
column — Structure & Development, Structure & Joints of vertebra
3) Radiographic identification of bone and joints

E. Thorax:
1) Thoracic cage
2) Pleural cavities & pleura
3) Lungs and respiratory tree
4) Heart and great vessels
5) Diaphragm

F. Head and neck:
1) Cranium
2) Facial Muscles
3) Structure of eyeball in brief and extra ocular muscles, visual pathway
4) Ear and auditory pathway
5) Triangles of Neck, boundaries and contents
6) Tongue — parts ,extrinsic and intrinsic muscles, motor and sensory nerves, gustatory pathway
7) Pharynx
8) Larynx
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G. CNS:

1) Central nervous system — disposition, parts and functions

2) Cerebrum

3) Cerebellum

4) Midbrain & brain stem

5) Blood supply of brain & its applied anatomy 6) Spinal cord- anatomy, blood supply, nerve pathways
7) Pyramidal, extra pyramidal system

8) Thalamus, hypothalamus

9) Ventricles of brain, CSF circulation

10) Development of nervous system & defects (Brief Description)

11) Cranial nerves — special emphasis on V, VII, X, XI, Xl (course, distribution and palsies)
12) Sympathetic nervous system, its parts and components (Brief Description)

13) Parasympathetic nervous system (Brief Description).

H. Endocrine - system — Pituitary, Thyroid, parathyroid (Brief Description)

I. Embryology in brief of neuromuscular tissue

J. Abdomen (Brief descriptions only):

K. Pelvis

a. Boundaries , Muscles of abdominal wall
b. Division of Abdominal cavity

i. Pouch of Douglus

ii. Morrisons pouch

1) Pelvic floor, innervations
2) Bony Pelvis

L. Digestive system (Liver & pancreas, Alimentary canal)

M. Urinary system — Kidney, Ureter, bladder, urethra

N. Genital system — Male and Female

Kinesiology

[

. Basic Concepts

. Muscular system

.Joints

. Machinery Musculoskeletal system

. Principles of Motion

. Principles of force and work

. Basics of the development of motor skill
. Principles of stability

. Postural principles

O o0 NOULL B WN

HUMAN PHYSIOLOGY

1. GENERAL PHYSIOLOGY

1) Structure of cell membrane

2) Transport across cell membrane
3) Functional morphology of the cell
4) Intercellular communication

5) Homeostasis

2. CARDIOVASCULAR SYSTEM

1) General introduction of cardiovascular systems.
2) Structure and properties of Cardiac muscle.
3) Dynamics of blood & lymph flow

4) Anatomical, biophysical consideration of arterial, arteriolar & capillary venous level, Lymphatic circulation

5) Cardiac cycle and Heart sounds,Mechanical events of Cardiac cycle, Cardiac output, its regulation.
6) Origin and spread of cardiac excitation

7) Basic idea of Electrocardiogram and Interpretation of normal Electrocardiogram.

8) Cardiac output and cardiac failure.

9) Venous return,

10) Heart rate and its regulation.

11) Structure and organization of vascular tree.
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12) Arterial blood pressure and pathophysiology of Hypertension.

13) Characteristic of Coronary circulation and pathophysiology of Coronary artery disease
14) Capillary circulation and physiological basis of Edema.

15) Local & systemic regulatory mechanisms of CVS, humeral & neural

16) Patho-physiology of Shock.

17) Cerebral, coronary, splanchnic, skin, Placental & Fetal circulation

3. RESPIRATORY SYSTEM
1) Functional anatomy of Respiratory System , Physiological anatomy of lungs, mechanics of respiration
2) Mechanics of breathing: Mechanism of inspiration and Expiration, intra-pleural and intra-alveolar pressures,
Compliance, Surfactant, Air-way resistance and work of breathing
3) Pulmonary circulation, Respiratory membrane and Gas exchange in lungs
4) Composition of gases and Partial pressures.
5) Oxygen and Carbon-dioxide transport.
6) Other function of respiratory system
7) Lung Volumes, Capacities and Lung function tests.
8) Neural and Chemical control of breathing.
9) Regulation of respiratory activity, non-chemical influences on respiratory activity
10) Physio-clinical aspects of Dyspnoea, Apnoea, Asphyxia, Hypoxia, Cyanosis, Breath holding, high and Low atmospheric
pressures.

4. CARDIO RESPIRATORY ADJUSTMENTS IN HEALTH & DISEASE
1) Exercise, high altitude, deep sea diving
2) Hypoxia, hypercapnia, hypocapnia, oxygen treatment
3) Asthma, emphysema, artificial respiration

5. BLOOD
1) W.B.C,, R.B.C., Platelets formation & functions
2) Plasma, Blood Groups
3) Haemostasis, Immunity

6. RENAL SYSTEM
1) Functions of Kidney , Formation of Urine , Glomerular filtration rate, clearance, Tubular function
2) Water excretion, concentration of urine-regulation of Na, Cl, K excretion
3) Physiology of urinary bladder, Micturition- Neurogenic bladder.

7. DIGESTIVE SYSTEM.
1) Digestion & absorption of nutrients
2) Gastrointestinal secretions & their regulation
3) Functions of
(a) Saliva,
(b) Gastric juice,
(c) Pancreatic juice
(d) Succus entericus,
(e) Bile.
4) Movements of G.I.T.
5) Functions of Liver & Exocrine Pancreas

8. NERVE - MUSCLE AND SYNAPTIC & JUNCTION TRANSMISSION
1) Nerve — General Concept
2) Nerve cell — structure
3) Genesis of resting membrane potential & Action potential
4) Their ionic basis, All or None phenomenon
5) lonic basis of nerve conduction
6) Classification & types of nerve fibre
7) Mixed nerves & compound action potential
8) Concept of nerve injury & Wallerian degeneration
9) Muscle properties and functions
10) Electric & Mechanical responses & their basis
11) Concept of isometric & isotonic muscle contraction
12) Electrical events in postsynaptic neurons
13) Inhibition & facilitation at synapses
14) Chemical transmission of synaptic activity
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15) Principal neurotransmitter system
16) Neuromuscular junction, structure & events occurring during excitation

9. NERVOUS SYSTEM (descriptive)
1) Organization of Nervous system.
2) Neuron and Neuralgia
3) Synapse: Properties and Synaptic transmission.
4) Reflex arc, its components, properties, type and neurological impairments.
5) General sensations and their properties.
6) Ascending tracts of the Spinal cord and effects of their lesions.
7) Pain and physiological Analgesia.
8) Motor neurons, Descending tracts and their applied aspects.
9) Regulation of Muscle Tone by Spinal and Supra-spinal mechanism.
10) Function of Brain -stem, Cerebellum, Basal Ganglia andMotor cortex.
11) Control of Voluntary movement
12) Regulation of posture and equilibrium, vestibular apparatus.
13) Broad functions of Thalamus, Hypothalamus, Major lobes of Cerebral cortex and Ascending Reticular
14) Activation System
15) Limbic System
16) Learning, memory, speech and conditional reflexes.
a. Reflexes, monosynaptic, polysynaptic, withdrawal reflex
b. Properties of reflexes
c. Sense organ, receptors, electrical & chemical events in receptors
d. lonic basis of excitation
e. Sensory pathways for touch, temperature, pain, proprioception, others
f. Control of tone & posture: Integration at spinal, brain stem, cerebellar, basal ganglion levels, along with their
functions & clinical aspects
g. Autonomic nervous system & Hypothalamus
i. Functioning of Autonomic Nervous System with special reference to micturition, defecation and labour ii.
Higher neural regulation of ANS.

10. HIGHER FUNCTIONS OF NERVOUS SYSTEM
a. Learning & memory, neocortex,
b. Limbic functions, sexual behaviour, fear & range, motivation

11. SPECIAL SENSES
1.Functional anatomy of the Eye
2.0ptics of Vision
3.Retinal Function
4 Visual Pathways
5.Mechanism of Hearing.
6.Sensation of Taste and Smell.

12. ENDOCRINE

1. Role of Hypothalamus as an endocrine gland.

2. Functions and hypo & hyper secretion of hormones of
a. Pituitary
b. Thyroid
c. Parathyroid
d. Adrenal
e. Endocrine part of pancreas.

13. REPRODUCTIVE SYSTEM
a) Male & female reproductive system
b) Spermatogenesis, Functions of Testosterone.
c) Ovarian and Menstrual Cycle and their hormonal control.
d) Hormones of Ovary and their functions.
e) Physiological basis of Fertilization, Implantation, Pregnancy, Parturition and Lactation.
f) Contraception.

14. EXERCISE PHYSIOLOGY
1.Effects of acute & chronic exercises
2.0xygen/CO2 transport — 02 debt.
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3.Effects of Exercises on muscle strength, power, endurance, B.M.R., R.Q.- hormonal & metabolic effectsrespiratory &
cardiac conditioning.

4.Aging.

5.Training, fatigue & recovery.

6.Fitness- related to age, gender, & body type.

15. SKIN AND BODY TEMPERATURE REGULATION
1. Functional anatomy of the Skin and its function
2. Different mechanisms involved in body temperature regulation.
3. Physiological basis of Pyrexia and Hypothermia

FUNDAMENTALS OF PHYSICS, BIOMECHANICS & EXERCISE THERAPY

Course Contents:
All topics are for a brief description only
1. Mechanics - Definition of mechanics and Biomechanics
2. Force - Definition, diagrammatic representation, classification of forces, concurrent, coplanar and co-linear forces,
composition and resolution of forces, angle of pulls of muscle
3. Momentum - principles, and practical application
4. Friction
5. Gravity - Definition, line of gravity, Centre of gravity
6. Equilibrium - Supporting base, types, and equilibrium in static and dynamic state
7. Levers - Definition, function, classification and application of levers in physiotherapy & order of levers with example of
lever in human body
8. Pulleys - system of pulleys, types and application
9. Elasticity - Definition, stress, strain, HOOKE'S Law
10. Springs - properties of springs, springs in series and parallel, elastic materials in use
11. Aims and scope of various biomechanical modalities — shoulder wheel, shoulder ladder, shoulder pulleys, pronator-
supinator instrument, static cycle, rowing machine, ankle exerciser, balancing board, springs, weights
12. Normal Posture - definition & description, static and dynamic, alignments of various joints, centre of gravity, planes &
muscular moments, and Analysis of posture
13. Movements - Anatomical definition and description, Movements and exercise as therapeutic modality and their
effects, Physiological reaction of exercise
14. Traction - Rationale, Technique, indications & contra-indications
15. Normal Gait - definition & description, alighments, centre of gravity during gait cycle, planes & muscle acting
mechanisms, pattern, characteristics Normal gait cycle, time & distance parameters, & determinants of Gait
16. Starting positions - Description and muscle work, Importance of fundamental and derived types, Effects and uses of
individual positions
17. Soft tissue manipulation - History, definition, types and their rationale, general effects, local effects of individual
manipulation (physiological effects) and uses, contra-indications and techniques of application

FUNDAMENTALS OF MEDICAL ELECTRONICS & PRINCIPLES OF BIOELECTRICAL MODALITIES

Course Contents: N.B.- All sections carry equal weightage. All topics are for a brief description only.

Section — A: FUNDAMENTALS OF MEDICAL ELECTRONICS & MAGNETISM
1. DC Currents -Modern concept of electricity: fundamental electric charges (proton and electron), bound and free
electrons, free electrons and current, static electric charge, charging of an object, potential and capacitance, potential
difference and EMF
2. A. C. currents: Sinusoidal wave from, frequency, wavelength, Amplitude and phase of a sine wave, Average & RMS
value of a sine wave
3. Quantity of electricity, magnitude of current, conductors and insulators, resistance of conductor and Ohm’s law,
resistances in series and parallel
4. Capacitors: Electric field around a capacitor, charging and discharging of capacitor, types of capacitor with application
of each in Physiotherapy department
5. Rheostat: series and shunt Rheostat with application of each in the Physiotherapy department
6. Effects of electric Current: Thermal effect, chemical effect (ionization) and magnetic effect. Electric shock, Earth shock,
causes and its prevention
7. Magnetism: Magnetic - non-magnetic substances and their properties, properties of magnet, molecular theory, poles
of magnet and its properties, magnetic lines of force and their properties, Electromagnetism, magnetic effects of electric
current, Electromagnetic induction, Lenz’s law, Inductor and Inductance, types of inductor, reactance and impedance.

Section — B: Electronic Devices
1. Thermionic Valves: Thermionic emission, Diode and Triode valves and their characteristics, Construction and
application of Cathode Ray Oscilloscope
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2. Semiconductor Devices: Intrinsic and extrinsic semiconductors, advantages of diode and transistors devices. Basing of
Diode and their characteristics, Light Emitting Diodes, integrated circuits, Advantage of semiconductor devices over
thermionic valve

3. Electronic Circuits: Rectifiers, Wheat stone bridge & smoothing circuits,Oscillators and its types.

4. A.C. AND D.C. meters: Functions and applications of Ammeter and volt meters, Ohmmeters,

5. Introduction to Therapeutic Energies — Thermal, Mechanical, Electrical, Electromagnetic and magnetic - Definition,
description, Electromagnetic spectrum, physiological effects, pathological effects and dangers

Section — C: Bioelectrical Modalities
6. Medical Instrumentation For Physical Therapy: Brief description of generation, circuit diagrams and testing
7. Low frequency currents, Direct currents
8. Medium frequency currents
9. Short wave Diathermy-continuous and pulsed
10. Microwave Diathermy
11. Ultrasound
12. Actino-therapy — Infrared- Types of generators , UVR-generators , types, dosimetery and LASER- Productions &
instrumentation, classification and physiological effects.

PSYCHOLOGY & SOCIOLOGY
SECTION:A- PSYCHOLOGY Course Contents:-
1. What is psychology? Fields of application of psychology, influence of heredity and environment on the individual
2. Learning — theories & principles learning
3. Memory, Forgetting, theories of memory and forgetting, thinking & methods to improve memory
4. Thinking — process, problem solving, decision making and creative thinking
5. Motivation - theories and types of Motivation
6. Emotions - theories of Emotions and stress
7. Attitudes — theories, attitudes and behavior, factors in attitude change
8. Intelligence - theories of intelligence
9. Personality, theories of personality, factors influencing personality
10. Development and growth of behavior in infancy and childhood, adolescence, adulthood and old age
11. Behavior - normal and abnormal
12. Counseling - Definition, Aims and principles
13. Psychotherapy — brief introduction to paradigms in psychopathology and therapy
14. Psychological need of children and geriatric patients 15. Communication — effective and faulty
16. Emotional and behavioral disorders of childhood and adolescence- (in brief) a) Disorders of under and over controlled
behavior b) Eating disorders
17. Mental deficiency
a) Mental retardation,
b) Learning disabilities
c) Autistic behavior
18. Anxiety Disorders -
a) Phobias, panic disorder,
b) Generalized Anxiety disorder,
c) Obsessive Compulsive Disorder,
d) Post —traumatic Stress Disorder
19. Somatoform and Dissociate Disorders -
a) Conversion Disorder,
b) Somatization Disorder,
c) Dissociate Amnesia & Dissociate Fugue
20. Personality Disorder
21. Patho-physiological Disorders — stress and health
22. Severe psychological disorders — Mood disorders, psychosis

SECTION:B- SOCIOLOGY Course Contents:-
A-Introduction
1. Meaning-Definition and scope of Sociology
2. Its relation with Anthropology, Psychology, Social Psychology and ethics.
3. Methods of Sociology-case study, Social Survey, Questionnaire, interview and opinion poll methods.
4. Importance of its study with special reference to health care professionals.

B-Social Factors in Health and Disease:
1. The meaning of Social Factors.
2. The role of Social factors and illness.
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C-Socialization:
1. Meaning and nature of Socialization.
2. Primary, Secondary, and Anticipatory Socialization.
3. Agencies of Socialization.

D. Social Groups:
1. Concepts of social groups.
2. Influence of formal and informal groups on health and sickness.
3. The roll of primary groups and secondary groups in the hospital and rehabilitation settings.

E- Family:
1. The family - Meaning and definition, Functions
2. Changing family Patterns
3. Influence of family on the individual health, family, and nutrition.
4. The effects of sickness on family and psychosomatic disease and their importance to Physiotherapy

F-Community:
1. Rural community — Meaning and features — Health hazards of rural population
2. Urban community — Meaning and features — Health hazards of urban population

G-Culture and Health:
1. Concept of culture
2. Cultures and Behaviour
3. Cultural meaning of sickness
4. Culture and health disorders

H-Social change:
1. Meaning of social changes & Factors of social change.
2. Human adaptation and social change.
3. Social change and stress.
4. Social and deviance.
5. Social change and health Program.
6. The role of social planning in the improvement of health and in rehabilitation.

I-Social problems of disabled: Consequences of the following social problems in relation to sickness and Disability, remedies to
prevent these problems

1. Population explosion.

2. Poverty and unemployment.

3. Beggary.

4. Juvenile delinquency.

5. Prostitution.

6. Alcoholism.

7. Problems of women in employment.

J-Social security: Social security and social legislation in relation to the Disabled.
K-Social worker: Meaning of social work; the role of a medical social worker.
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(2) 9% - FEFFER (AT

MSYY Course
| 51 Semesier

Paper: 1: Introduction to Socinl Welfare

Unit-1: Concept of Social Weltare
. Social Welfare: Concept, necd and objectivis
2. Philosophy of Secinl Wellore and Social work

£} Sniebal toen fare in histoncnl perspeciive

4, Changing concepts and practices ofsocial wellane in reation to apetal, connomic
ard mdustrint development

5. Changing political philssophy and lts impact on soail wed [are

Unit-11: Socinl Welfare amd related terms

1. Social Develpment A Bocial Action
2 EBocital  Plagning  aml  social 1. Socl justice
wl im it £, Social and wellare services
3 Bowial reform O, Bacinl legizlation
4. Social Secunty 10, Humia Rights
5, Spcul Pobey

Umit=-111: Professional Social work an Introdoction

1. The concepl of prafessionn] soéfal work-ulignment ofscientific and hymaniturion
ot ives for promoting social weliare
Thee sl pibmiples aml saluced of profoasicnnl fmoaial wark and thgir relabinnchip
s the values of [ndian Society
3. Evolution of professionalsocial work in UK, USA snd India

=

Unit=1¥: Sockal work as a profession
L. Mature and charaoterisics of nprofession
2. Professioml statas of Social work in Indin
1, Code of ethics for sechl workers
Tnit-%: Methods of Social Work
|. Primary Methods of Social Work
2. Seeondary Methods of Soeial Work
3. Inteprated ppproach of sociad wark
4 Interface berween Professonal and walintiry socil work

Suggested Readings:

s Fredbinder, Wi Introduction o Soaial welfars (New Yok Prentce Hall, 1959)

o overnmmontof Indin: Socia] Welfate tn Ingha NS0 00, PRI Compmisaio 128D

s Shestri, Rajoram: Sama) Kanval Vanmasi: Kalyan Tathe Siksha Sansthan, |972) Pathnk, 5
Social welfire(Mew Delhi Mac Milin [ndie, f951)

o Kulkamil PD and MO Mopavatic NC0s n the Chinging Ssesario e Delhe Lippal
Fublishing Howse, 199H}

e Surendra Singh (Chiel Editory: Encyelopedio of Social work in [ndis: New Rivwnl Book
l:_|,1|'|1|,'|;||:_l,', 1 ||.:hr|.nu.,:3|.h.3,l-

o Sinjay Blmtacharys: litreduction o Social Work: (Deep wod Doep Publicationg; Mew
Diethe- 2008

o Desal M Curricufum Developmest on Histoey of Fdeclogies-for Socm] Change el
Socin] Work, T155 Mumbai-2HE2)

w  Banks 5 Ethies aml Yalues iy Socinl Work s Mocmillan Press Ltd, Lendon-198931

- 5 .
ﬁ"f = T
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Paper 2: Fundamentals of Human Growth and Behaviour

Uit I: Mentnl Health & Pyveholosy

I Paycholsgy s Delinitions und Fialds

2, Mental Health : Meaning, Definitions, Characterisics
L Mormal & Abnormal Behaviour ; Meaning, Characteristics
4. Humzn Develapment : Heredity nnd Environment

Umit H: Mental Hysiane

Meaning, Definition and seope of Mental Hygiene
Characteristics and [mportance of Mental Hygiens
Alms of Mental Hlygiene

Principles of Mental Hygiena

Programme of Mentol Hypions

Ll o

Unit 111: Developmental Stages

Developmentsl Stages | 1 Prengtal,
Developmental Stages 11 © [nfancy
Devielopmental Suges 111 @ Babyluod,
Developmental Stages TV | Childhood

o el

Unit TV: Developmental Staves

1. Developmental Stuges | : Puberty, Adoleicence,
< Lavempmental sazes 11 Adulthood.

3. Developmental Stages 11 - Middle age,

4, Developmental Stages TV Old age:

Unit ¥ Social Psychology

1. Mature and scope of social pévehology

2. Attitude: nature and measurement of atthude prejudics and diserimination

3. Communication: concept, methads, <kills in commimication, major obstacles

4. Mass communication, public apinion, propagands, fashion, social facilitation
erowd beheivior

Surgested Readings;

Hurlock, E.H. - Develdpmental Psycholopy, A Life Span Approach (Tl Meiris-Hill, Mew
Dellei, 1977)

Margin, T : Inteaduction 1o PeychalogyToh Edition (Tt MeGraw-Hill, Mew Dethi, 1993)
Hull. C:5. and Lindzey, G : Thearies of Persorafity (Wilsy New Yark, [978)

Page, 1.0 Abmoemid Psyohologyl Taia MeGrow-Hill, Naw Belhi, 194913

Jayuswal, SR, - Guldanes and Counseling © an Flective Appeosthy Lucknow, [968)

Mestow, ACHO943 ) A Theory of i mofivation Frvohalopicn] Review

Murray HA(1938) Exploration m personality. ¥, Y. Oxford University Press

Kuppuswary, B < Intraduetion 1o Soelal Pavchology ¢ Asla Fub, House Bomboy, 1961)
Bacon , B A and Byme, D - Social Peyehology, 8" Editiog | Peentice Hall of Tndia Pyt Lid,,
Mew Blelhi 2000)

Boo M5 Connseling and Coidanee (T utn MeiGraw. FIIL Mew Diolhi, 140}
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Faper 3: Introduction to Contemporary [ndi n Society

UNITI: Conceptaal & Theoretical Perspeetives to Underdand Society
Lo avcety: Dature, Apsmaches, Functions, Theoriey of Socigty (Evalutinnary,
Cyclical Conflict and Systems thenries) '
2. Social Group: Concept & Chareleristics of Primary Ciroup, Secondary Group,
Reference Group,
*. Sncial Instititions: Famaly, Marriage, Kinship, Property (Presem trends).
4. Cultire: Concapt of Culture, Traditions, Customs, Valwes and Marms:
UNIT [y Soelad Syptem awd Sovial Frocess of Colleniporiry Hocteiy
. Social System & Sub system: Structure & Functjon, Classification of Siysrem
2. Social Structures: Status & Role.
3, Socinl Progess: Meanme aml kinds of Social Intergction, Socnlzation,
Cooperation, Conflict, Assimilatinn, Social contral.
UNIT IH: Polity & Economy ol Contemporary Sociey
. Stete: Elements, [ole and Functions.
Democratic government & process,
The nature of sconpmiz development, Classifeation ol Developing Countries,
4. Meaning of Globalizaton, | ibemlization, Privitisation.
UNIT IV: Social Stratification and Social Change in Contemporary Soclety
1. Social Stretificstion: Caste, Caxte & Democacy, Tribes.
Sovial Change: Concept, Factars, Western (heories.
Meories of Social Change in  Indis: Sanskritization;,  Westernization.
Ve e By, SO U B AT on.
UNIT V: Prablems of Contemporary Indian Society
I. ‘Social Problem: Concept, Factors, Thearies.

Lid. ok

fal fud

2. Poverty: Causes, Footers, Extent, Conseguences, Theorics, Measures, Impact on
BOCRALY,

3. Pepulation Explosion: Canses, Factors, Extent, Conseégoences, Measures, Impact
o Society,

4. Unemployment; Cuuses, Factors, Pxtent. Uonsequences, Theories, Measures,
[mpasct on soziety.

5. Epvironment pallution:: Couszes Faclors, Extont. Consdguences,  Theories,
Measures, Impact on seciety,

6. Mulmutrition: Causes, Faotors, Extent, Consequences, Theories, Measures, Impact
Gt soiety ' .

7. Positive and negative impact of Soctal Medint Internet, Face Boak, Social Media

Tadevigion, Cinema, Muolile old)

Suggested Headings:

= Ahujn, Ram: Socil Problem i Indin {Rawat Publishess, Jmpur 1937) Maden, GR:
Indmn Social Problems (Alied Pabishers, New Delhi 1981) Reddy, KS @ Poverty ard
Linemployment { Anmol Publishers, New Dethi T997)

*  Vasnt, Moan: Growing Up Unfouchehle  in India{Sage Publication, New Delhi 2002
Ghunshyvam, Shah: Balic jdentiry aed  Folit Wil Sape Publications, Mew Delhi 20010
Josi, Sandeep: IRDP und Poverry Alleviation (Rawat Publications, Inipnr | 995 ) Hetwile,
Ao Sociclogy, | Mew Talhi Oxford 2002 )

Shankir Rao, CN. Sociology. (New Delhi 8 Chand s € s L 2005)
Sharan, Raka A Handbiook of Socjology. (Mew Dellii: Anmol Publications1907)
Srimvies, MM Indinn Social Strscture. New Delhi: Hindustan Pulilishisg Hlause 1567

L
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Paper: 4 Socinl Work Resenrch & Statisties Part-1

Unit I: Hesearch: Nature & Coneept

I Nature snd Chpmmetesistics of Seientific method wnd Social Mhenmemon
2 Meaning and definition of Reseirch
3. Mature =ope and mportance of research

Unit IT: Types and Concepis used in Research

I Types of research: Histoncal, Deseriptive, Anabvtical FExperimental,
Interdiseiplinary, Participative, action and evaluative rescarch,

4 Concepis used in research Variables, Attrbutes, Universe, Sample,
Hypothesis, matehing, Measurement, Control

Unit 111 Problem Formulation and Hy pothesis Testing

l. Problem formulaton: ldentifving probable isswes for cesearch, selecting
specific research i4sue, formulation of objectives, darifving the ohjective,

2, Concepts and relevance of Hypothesis formulation and testing: Level of
Slenificunce, Degree of Freedom, Type | Type 2 Error,

Usit IV: Data Collection and Analviis

l. Methods of tools of data collection: Observation and  Trterview Schedule,
Chisstinnnaire, and secondary methods of data callectinn

2. Sampling design: Probability und non- probability

3. Deta processing and analysis, imerpretation and report writing

Unit Vi Research Design

I. Hesearch design: Concepr, Meaning and tmportance of research Design

2. Typesof Research Desipn

1. Baperimental Designd Afer unly, Befope-Afer Ex-pos fatio experimentul
Design

Mon Experinental Design: Exploratory, Deseriptive #nd Diaghostio

e

Suggested Readings

*  Homchandrmn ') lssses in-Socnl work research i Iodin ( Tats-Tstitute of Socinl
Seaenices, Mew Della 1990

«  Codlidee, Fredenck: Statistics: A Gentle [mroducticn {Smpe Publication, New Delhi
200t Bajpal, SR Mathods of Social Survev and Research (Kiab Char Kanpur 999)

o Lal Das DK, Pragtice of Social Research { Rawat Publications, Jaipur 2000} Goode
and- B Methods in Social Besearah (Me Graw Hill, New York 1957)

* Young, Paeline Selentific Sovial survays and Researoh {Proptice Ball of TndieNiw
Delil 1968) Gupta CB: An Intsaduction o statistecal Methods (Ram Prasad and
acms, Agra P98

e

g

ACAYN FHATR 997 HeA, HATel Health Paramedical Staff Recruitment Test - 2025 Page 42



Paper: 5 Social Work with Groups

Uit 1: Understanding Concepts of Group Wark

| Concept ol Group and its importmes in human tife cvele. Typesof Graups
2. Coneept und Cheractenstics of Sscial Group Werk

3. History and Development of Social Group work In West and In Indin

Unit 1: Social Group Work as 2 method of Social Work
| Theories and Models o Socisl Croun Work
2 Walues wed Pringiplos of Soeinl Group Work
3. Rpie of Crroup Worker
4. Boeial Group Work In various scitings
Unit TIL: Social Growp Work Process and Programmes
I Swges ) Phised in Crroup Develapaiont
2. Factors atfecting Group Development and Role of Socil Weorker in diiferen
Steges of Group Devalapeent
3. Coneept and Importaece of Pragramme in Geoup Work Prectioe
4. Pmgrimme Planning, Development and Implementation Proeess

Uit IV: Skills, Techniques, Recording and Evalustion in Social Group Work

1. Skills of Group Warker- For Group Development, Programme  Planning, and
Frogramume lmplemeniation
2. Recording in Group Work: Principles and Types of Reconding, Technigoes of
T conilione = O Lt vaiium, ELL B IWTI TTH
3. Evalustion in  Group Work- Importance of Conlinuois evalustion in Liraup
Work, Typesand Methads of Evaluation
Umit Vi Group Process and Dynamics

l.  Socitl processes in groap wark
2. Leadership and its development in group work process
3 Commupication in Growp
4 Group Dymmics:- Group Bond, Group Conflict, Confrontation, Apathy end
Cronap Control
Supgpested Readings
= Hulgopal. PH and Vassil T,V | LOE3) Groups in Secial Work: An Ecolegleal Ferspoctive,
Macmilian publishing compary. s, New York
= Blag BM, (1260) Becords of Soclal Group Work Pracrice in Indin, Berodn Universicy:
Haroda
= Eeeyslopedin of Soclal Work-wn ndia Yol.2 G & L1, Suremdrs -Simghied] | pobisned
by Mew Koval baok eompany, New Delhe 20| 2
o Feadlonder WA (ed) (1958) Coneeptu and Methods of Social Worek, Frentice Hall MO,
Emglewoed Chffs, N
s Caryin, Charks T, &l (eds) (2008) Handbook of Soelsl Work With Giroups, Rawal
Publicafions, Hew Dolhi,
o Jokngon, FP2005) Group Theory and Group Skills, Beston Mass: Reorion’ Allsmeand
Hazon
= Ronopka Gisela (1903 ) Secial Group Work: A Helping Process, Prentice Hall
«  SNiddigul, H¥, (2008) Group Work: Theorles and Practice:, Bawat Publicationg, New
Diedh,
o Trecker. ||i|i|l.'i§|l B 11955} Socal Ciroup Work- Principles and Prmctces; Mew Yok
AsoCinbion Frss =
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VISW Course
2™ Semester

aper ¢ Ficlds of Social Work in India

Lnit=1 Flelds of Socisl Work
I, Familyand child welfare
2. Welfare of the scheduled castes and scheduled tribes and other backward
classes
3. Medicol and Peychigirie social work
4. Community develdpment-rural and urbin
5. Welkire ot the physically iind mentally challerged

Unit-11 Fielils of Social Wark

Welfere of the women, Working with adolescence
Weliare af youth

Weltare of the aged (Geraniology) Schiool seeind work
Soginl work in disaster siiuation

Eocial defence

6. Labour welfare snd Personnel Manzgenens

':)\-L'-u-ll_'ﬁl_—l

Unit-111 Yeluntary Action for Social Work in India

. Molumary Actiom Voluniuey efTorts for social Welfare in Trdia
2, Holeam| contributions of NGO i Saeial wellare
3 Seope, need and limitations. for voluntary weliue progrommes in India

Lnit-1V Survodaya Movement in India

. Socind Wellsreand Servodsva Movement in Indfa

2. Sarvodaya ideology of reronstruction of Society

3. Histery of Sarvodays movement in India-Gandhion and post Gandhian
era

Difterenices anl similorities betwesn Gamndhian comstrective work mmd
profeszional social work,

LUnit-V Stute Action for Sectad Wellare in India

.,

L. Congept of the wellare state and the Indian Constgution (relevant

porions)

2 Biate Actimon Segpe, aeed el lTmifmiens of social welBire programmes
in Indig,

3. Briefaccount of social welfure programmes and provisions in Five Year
Plans

Sugpested Headings:
= Friedlnder, WAz Innoduction 1o Secial weltare [New York Praptice Hall, 1458
Ceovernment O Tod i Socinl Welfare in [ndin {iNew Béthi, Plaming Commission
1980y Shastri, Rapram: Samaj  KarneadVarasass Fealyan Taths Siksha
Swresthan, 19729 Pathith,S: Sacial welfaraNew Delhi Moc Millan India, 1581)
& Rulkarni, PEand MO Nanavati: NGOs-m the Changing Scensrio {Mew Defhiz
Uppal Fublishing Hise, 159985
s Surendra Singh (Chisf Editork:  Eroyelopedin of Sccial wiek in Indis: Rew
Eowil Book Company, Lucknow, 201 2]

ﬁff}f _
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Paper 1 1 Health, Behaviour and Behavioural Problems

Uimit [ - Health& [ness

E

Deleaning and Pefinlion of Heilih
Meaning and Definition of Hlness
Drimensions of Health
Deeterminants of Health
[ndicatoes of Fealth

Unit 11 - Personality Development

I, Bsycho-Sexual development theory: Siemund Freud
1. Psycho-Social development theory: Erick Erickson
3. Drelense vechanism

4. Perspectives of Psychopathology

Uit 11 = Personakity

I
!
3
4
5

o Bloaning wnd Definion uf Personality

Allport's-Persanality Traits: Criteria, Conclusion and Types
Determinants of Peranality

Types of Personality

. Personality test: Progctive techniues, Pasonality Tnventories

Limit 1V - Mentnl Retardation & Interventinn

l
2
3

o Mental Retardstion: Couses & Types
. Paychothernpics: Ohverview of mujor therupies
o Coumseling: Definition, Areas

4. Field of Counseling

L'nit V -Behavisurs] Problems

[
1
E.2

Stress : Fuodogy, Bodily Chanpes & Coping Stratspy

4. Menil and Bebvioum] Disorder 110D - 10

LT ITL wel FRoadi g

- & & =

AU FHAAN TIT Hso, M9

Hurleck, E.Bi: Developmental Psytbiology, A Life Span Aporoach (Tan MeGraw-Hill, Mew

[2edhi. 1977)
Morgan, C.T

Page LT3 : Abnormul Psyehalogyl Tot MeGraw- TRl Mew Delhi, 1891}

Favaswal, SR Gulhned and Counseling - in Eloctive Approachl Lucknow, | 36§}
hashow, AHLI93) A Theory of buman motivation. Paycholom cal Review

Murray HoA( 1938} Explaration in personaliny, MY, Ohford University Press
Kuppuswamy. B, | Intredectinn to Sozinl Psvehologse { Astn Pub, Hoese, Bombey, 1951
Harom . K. A and Byine, I, Sooml I"‘:‘}T|1|||-.'|__g'}.. g Edlition [ Prendsoe Hall of Todin Py, Led.,

Wi [elhl 2ok

B N8 - Coniseling and Guidance (Tatn MeGraw-HRIL Naw Delhl, 1991)

Etinlogical Factors of Mental Hness: Biakysical, Psyebological and Socis] factors
3. Menmal Hlness: Weproms, Psychosis and Personality Developmam

[rirradhctfom o Faye halogy T Edition (Tota MoGraw-Hill, Mew Tielhi, 1993)
Hatl, €5, snd Lindzey, G 1 Theories of Personality {Wiley New York, [978)
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Paper 3: Social Case Works

Uit 12 Soeial ense Work as a method of Social Work: Introduetion
I Comeept, Nesd and Objectives of Social Case Work
Case Work 1 Hiszorfedl Development in West and India
Importance of Sacial Case Wark as a method of Social Work and its relationship
with uiher methodz.of Social Woek
4. Social Case Worlk: and other therapeutic methods
Unit 2: Rasies of Soeinl Cose Work
I, Components of Case Work
2. Basic Concepts in Sodal Work; Ego; Sociil Role, Stress and Adaptation
3. Causes of interpersons] adjustmeat problem
4. Professional Seif
Unit 3: Social case work Theory

|l B §

1. Prineiplesof Social Case Work Practice

2. Phases of Social ease Work- Stody, Contumious dssessment and analysis;
Psycha- Social Diagnosis, [ntervention, Follow-up, Termination
Y Technigues of Tnvervestiun
4. Client-easework Relatonship

Unit 4: Essentials of Practice

Interviewing: Concepl and Types

Specific skills mnd asie Rules o Ty wiog

Specific Inerviewing problems

Recording i Social Case Work: Concepl. Purpose. und Types

Principles of Recording

R PR I o ]

Umir 5: Case Work Practice tn 1ndis

I, Scopeand practice of Social case work in different Settings
2, Limitations of Social case work practice in dia
3 Roleof Social Case Worker i different settings: Enabler, Ouide, Resouee Mobil jze

Suggested Readings

»  Encyelopedia of Secial Work inindia Val, 4 (2002) Dr, Surendes Smph(Ed. |, Boyal
benk company, New Delki

= Raoeshwart Dovl, Koyl Prakesh {2004 socl - work Methods, | Fretice and Ferspaciive
(Models of Casewviirk Practiee), Voldl, Ch.3, Mangal Deep Publicstion, faipur,

& Mathew. Graced 19925 Aa Introduction (o secial Crse Work, TISS, Muribai

*  Homilton, G, (2003) Theory and Practice i Soeinl Caze work, Favwat Poblications

o Upadhyny, R (200144 Secisl Case Wirk, Bawal Pobfications

*  Pelman, HOLO(20415 Soclal Case Work-A  Problem Solving  Approsch, Hawar

Fubtlicaticns
*  Miry Bachmond: Socm] Dingnesis
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Paper 4@ Social Work Research and Statistics. Purt -11

Unit- | Soekal Work Hesearch

1, Sovisl Work Resenrch: Mature, Objectives, scope and Statusin (ndis
2, hoelal Survey: Tyvpes Soctal Survey and research, Social Weifare Survey
1, CosrEffectve Analysis

Uimit= TT [Jualitative Research

[, Cuinlizative Research: Case Study and Comtent Analysis
1 Seiles: Attitode measusement scales, soclometey, Projective techniques.

Undt- LI Social Statiticy

|. Creaphic and diagrammatic prescatation
2 Mpasures of cemiral tesdency: mean, median and mode

Uni- 1V Social Stadistics

I, Measgresaf dispersion: range, quartile deviation
2, Measurement of devistion: standard deviation and coefficient of variation

L'mit -% Social Stajistics
Measures of correlation: Karl-Pearson™s Certelition nd Rank Cormelaticn

Test of association: chi-square and st of difference: -gesl,
Application of SPSS3

L3 oY ==

Supggested Readings

o lamchendran M [ssues (o Socml work research in India (Taka [nstituee of Soal
Sciences, New Lelhi 1990)

o Coolidge Fredeick Swiistivs A Gentle Inirodoction (Sage Publission, Sew Deth
HHKy

s Baipal, SR Methods of Socinl Survey and Research ( 1itab Ghse, Kanpur 1954

o Lal D DK: Practice of Sceial Research | Rawat Poblications, Jaipur 20007

s [Coode and Hatt: Meshoes in Sociil Research (e Graw Hill, MNew York 1937)

o Young Pooline Scienific Socml surveys amd Research (Prentlcs Hall of IndipMNew
Digthi 1968)

= Ciupin OB An Introducton 1o statksical Methods (Ram Prasadand Sons., Agra 1980)
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Paper 5: Human Richts and Social Work
UNIT I: Human Rights and Duties: Conceptuoal Perspectives
. Copcepts: Humen Rights, Duties, Humisn Dhgnity
2. MNotion & Classification of Rights: Mameal, Moral and Legal Riglts:
3, Three Crenerations of Human Rights: Civil & Palitical Rights, Economic, Social
Culturnl Rights, Collectives Solidarity Rights,
4. Human Fighes Movements: Historieal Evolution of Humian R_'lEhl!; ai inemetional
& Mational level,
UMNIT IE: Human Righis and Social Waork

Hutrann Rights and Socil Justice
Human Righis and Social Work's basic linkages
RFode of Socizl Waorker in Human Bight Dimensicns.

L =

UNIT I International Perspective to Human Rights

L Imernationy] Concern for Human Rights.
2, Lpiversal Declaration of Hurmnn Bights,
3. Intcrmmtiome] Covenant on Economic-Social sod Culturel Rlghny

LUNIT IV: Mechanism for Protecting Humon Rights in Indi

|- Mational & Stete Fluman Rigkis Commission

L. Sututory Mechamsms for Hunuan Riphes: Legislative, Executive & Judiciary,

J. Fluman IIgms L ommissions: womer, Chikdren, scheduled Udnsies & SNchodule
Tribes, Minorities, Differently Ahk, Displaced

4. Socio, Econtmic, Politiealand Administratve Constrains in Enforcements.

UNIT Vi Human Rights Violtion & Constitutional Remedies in India

e Winlstion of Fluman Rights in Family, Dhsadvantoged Groups, Women &
Children, Minoriics, Scheduled Castes, Scheduled Tribes, Other Backward
Casies, Displaced mod Custodind Violencs,

2 Role of Begional, Matiomal and Inernationsl Mon-Government Organizations in
Promoting Haman Righis,

Suggested Readings

+  Bajwa, (05 and DK Bajwa, Human Rights in India: Implementation and Viohtioos
(Mewe Delhi: DK, Publishers. 19961

= Brownlies in, ad . Basge Documents on Hemsn Rishes (Oxford: Clarendon Presa;
120

= Diwan, Paras nd Peeyashi Diwin Chifdeen and Legal Privection: (Hew Dalhit Deep
and Deep, | ¥4)

= lver, ¥ R, Krishioe, Human Rights and [nhuman Weonzs (Mew Delhi: DK, Pubhshers,
1595),

= Chwwnl, BS and N laswal, Homsn Righrs and the Law (New Delhe APH Pubbiching
Hionase, 1908,

o  hapooe, SR, Human Rights under Tintermationn] Loy wod Indiun Lew @ AN ahabad:
Central Law Agency, 1999,

= Kothpry, Smitgand Hersh Sethy, Bethipkme Human Bights (19491

- Mehtn, PL.. and MNecna Verma, Huaman Rigliy under the Inddinn Constilotanm (New
Dathi: Deep and Deep Publications, | 98953

= MNisrw, Shaileode, Police Bratelity: An Analvsia of Police Behaviour (New Belhi:

Vikas: 1BRG)
g O

Group A: Human Resource Management

C1y abioor Wel Bire

(2) Management of Human Resources

Croup B: Medical and Psychiatric Social Work

{ 1} Psychopatholosy and Assessment of Psychiatric Disorders
2} Interventions in Psychiaie Disorders

Group C: Urban and Rural Community Development

{ 1) Development Mamapement - Part=1

(20 Rural Community Development and Panchayati Kaj

Group [ Social Welfare Administration

(1) Soeial welfare India Par-|

(2] Administraticn of Socinl Wélfare Part-1
argup E Women and Child Deveigpment
{11 Women's Welfareand Developrment Part-1
(2] Child Welferg and Development Part-1
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MSW Course
3™ Semester

Paper 1: Social Policy and Social Legislation in Indja

Uit 1: Concepis

1. Polwy 5. Social Weltare Policy
2 Public policy 7o Alfirmative Actions
3 Publie Welfre B. Protective

i Socinl Policy Discrimuiat ni

5. Economic Policy 8. Drustributive and

Redistributive Justice
Unit 2: Socinl Poliey in Tndia: Processes and Actors
1. Sources  of Poliey: Indisn Congitution-  Fundamininl Rights and
Directive Principles of Stae Policy
2. Owerview of the hasic structure of the Tndian Politicsl Sysiem-
Legislature, Judiciary ure executive
3. Palicy Fompltion Process Roke of Varboss acked in o policy
formdation:-Iniernational Crpanizations (1N, W T.0L Warld Bank),
Pressure Groups, Liobbies, Advocacy Networks, Academic and Research
Crganization, [ndusiry and darket Forces: Bole of Social Worksrs
4. Judicm] Aotpvism
Uimit 3; Legal Provisions for Speeial Grroups
1, Rigles ul il dizadvaioged o e Corpdl imlon
2. Legal provisions for women
3. Legal provisions for persons with Disshility
4. Legal Provisions for Chifdren
Umit 4; Begal Ajd, Social Advocacy and Role of Social Worker
1, Legal Aid and Governmant Initiatives
2, Bocil Advecacy and Poblie Interest Litigation
3, Law and Sacial Activism: Consumer Protection and Right to Information
4. Rights of the Dissdvantaged: [mipediments and Role of  Professional
Social Workers in Legal Asd and Lepal Adsistonce
Unit 3: Socisl Welfare Administration
I Develpment ard Progress: Econcmic and Secial Dimensions-
2. Socil Weltdre Administration : Coneept, Need and Objectives
3. Principles of Social Wellie Administraton
4. How by cotalilisl s RGO Rubes aad Provedures

Sugroested Readings

= Hill, M: {20031 Undersiasding Social Palioy, Osfard, Bldkael] Publishing

«  DMishrn, B0 199), Gilobalization and the Welfure Stute. Cheatham Press. Northampon:

& Fdward Flegar Wilsem, 5. And L. Thopal (1990) Fngendering Soeil Palicy . Milion
Favnes Open University Treas

o Dey, Duvid, (1998) Social Paliey and Socinl Work, Osdonl: Claredon Press

o Gl L, G Sharon and T Clarke fed) (20040),-Retlunking Social Palicy. I eadon: Open
Liniversity Press in-association with Sape Pubficstions,

L] |.'|_'.:||i Ghoshe (200 I.|.1|1ul1:*r|-||., F\q_mn Dipranta=d Er||'F|J._\_\'1-|'\;¢_-nj (e Woarnen wal
Seial Policw: & Case Stody of Indin. Socinl Scieniist, Yol 30 Mo, 11/12

s Konmer, P (P9 Comparative Socul Policy. London: Chpen Universits Press
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Paper 2: Community Organization

Uit I Communities In lndis
I Concept of Community; its structural snd fupctional aspecis
2. Rursl Commutity: nature, structoma and prohlems
3. Urben Community, Mature and moblems
4. Tribal Commumity: mibal eubure and problems
5. Communily power structure

Unit Tl Community Organization
. Conceprand alms of eomiiidmly Drganizaiion
2. Hmtorical developmwnt of compuinity oreanizution
3. Principles of community orgsnization
Unit 111: Community Organization Process
I, Steps in comminity orgmization proces
2. Roleand skitls of community organizer
3. Models ¢f commurity organization;

Unit= 1'V: Commumity Organization and Social Action
[, Concept, Ivpes: process and models of Social aetion.
2. Retont frends in social action and soc il movements,
3. Social Action and sacil change
4. Lesderships types and finctions
5. Importance of leadership in community organization
Unit <% Communirv Development
I, Community development: eoncent, phitosoply snd methods
2, Fural eommunity dzveloprent
3, Urban Community deselopment
4, Soctal Audit snd Community Development

Suggested Reading

o  Bughardt, Steve: Orpanizing for Community: Adtion (Sage Publications-Mew Delhi -
1980
Sicdigqul HY : Social Wok and Sacinl Action (Haman publications New Delhi <1984
Coie Fred M Strategies of Community Osganizationi Peacoek Publications=TNinois
197y

s Horper bind Dunham:  Commuonity: Orginstin i Actien (Assocetion Press, Mew
¥i rkdﬁlﬁiﬁ

o Modillion, Wayne: Community Organization for“Social Welfare (The Univérsity of
Chicago PressChicogo [5)

s Mehm B ShiviRoral Development in [nda (Sage Poblicalions Wew Dalki- 19859

= Muebeshwar] Shiviam: Rural Devebopment in Indin d Siige Piblicitions-Sew Delhil%gs)

o Madun GR: Indin's develgping Villeges { Print House Iodia-Lucknow- 1 583)

= Human Lecnard; Usderiaking Programme EvalmtionSage Publlcations  New Delhi
T

*  Ulinard Marshal B Slume aod Commumity Desebopment (The Free Press, New York
[95T) Siddigui HY - Working with Communities (Hira Publizaticns, New Defhi -1977)

*  Cmagrade ED: Working With Communities 6t Grass rooes Level (Radha Publiciomns-
Mew: Delhi 2001 ) Green Geay Paul and Anna Haines: Asset Building and Communlty
Drerelopment (Saps Publicitions, Mew Delhi-2001)

*  Asbe Ramagonds Parlll Communtty Ovganizaion and Davelopment (FHE Learning
Provade Limited, Sew Delli | L0001, Tndin <2013 )

pR— = P~
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Specialization (Group A) Human Resource Management

Paper: 1{Group A) Labour Welfare

Unit- 1

BB —

Industraal Growth in India with special reference to MP
Empeect of [nihustralization and urbanization on life of wirkers

Froductivity coneepl & Lopuerianiee
4 Proalusivity and mtionalization

ITaie- 11

Winrking

I\.-Jr-\..l.—

Unit- 111

il o i o

Majorcn
Unit- [V

and living conditiong ol lnbour

Industral Hotsing industrial Pallitionand shums
Absemteeism and labour furmover and s impac

Wages: Wage theoriss
Concept of minimum wages; fir wage and lvine wage
Models of wage paymem

mponents of wages and [ncentives,

I Bocalscurty: Concept and its scope in Dndia
2 Socm] work inlndusiey
1
|

Apeniies

oF Inhoor wielfnre

Rale of trade union in bbowr welfre

Unit- V

i
Clonespt,

ot b —

Supgpeated Feadiong

= Npwenn RO
Tallandbar-157

scerpiy ol bour welfare

Philpsophy snd theories of Labour welfare
The welfare offieer; role, dutes and stntis,
Present trends-atd practices EAP (Employee Assistant Programime)

Labour Problems asd Social Welfure fNew Apatemic
1}

PubRskers,

o Pillui MK Lobour and [ndustrial Laws (A lababad Law Apery, Allalakid- 1986
= Tani SC, Tndian Loboer Paobiens {Allalinbad Low Agency, Allahiabad-LYE6)

Erelhii-1981 3

Mooethy MV Principies of Laboar Welfare (Cwfiord and [RH Publications oo, Mew

o Mehrotra 55 Labone Problems o ndia 05 Chind and Company Ltd,, Mow Dellif-L %81}
# Mgl PL: Endusteial Tow i Enstern Book Company, Locknow-1989)
I aml  Hhogpolival, Premlota; Shronr Arthe | Shasten

o Claaglhivwal,
Aldhoiksambi

v | safitva Blavan, Agm- 18] )

Evam
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Paper: 2 (Group A) Managemen! of Human Resource
Unit- 1: HRM

I Copceprand spproaolss o mopagement
Coneepl and evplution of HEM as a profession
HR Dept,: Structure snd functions

Human resource planiing:

e had e

L'nit- 2: Muman Resonree Fanetiong

I Recrommem and selection

2 Plaement and Induetion

3. Compensition and rewnrd

4. Intersal Mobility and abirition.

Unit- 3 HRD
1. HED Concépiual framewark
2, Systemsdind subsysiems
3. Strotegies and Emerging Trends
4. Performance sppraisal and revigw

i

Training wnd devalmpmen

Unit - 4 Organizational Behaviour

1. GB: Eum.‘:-pt, components and UT"._.:.'J.Ili.-’.iL'I..!I.I'ﬂEl'| culture and clinate,
"

2 Monotony and Faligue
3 Acedens und Accident proteness

Umit- & The Futoreof HRM

. Awdit and sesearchin HEM

2, Managing chanz and chellenges i HRM
1. Cobaliztnon and the fiture of HEM

4. Application of Soeal Work Skills to FIRM

Supgested Readings

Amuold and Feldman: Creganbeational Bebuy four (Mo Graw Hill Co., New Delbi-| 957)
Blitin 5K Persotnel Mamgement and Induiiris) pelitions (Deep and Deep Publications,
Mew Dhalhi- 10805

Dival Tshwar! Managemsent |Taining in Oreantgations (Prentice Hall of Indin Py Lid_
|5

Dwived| IL5; Manugemsent of Fuman Resoures (Oxtord -and [BH Publishing Co, Now
Digthi-1982)

Flipper EH: Prindiples of Pemonnsl Monagemgrs (MO Ceaw 1T Dook Company; 0w
Yerk 1966)

La Das PR Mersonnel Manngement, Indosioal relations: and  Laboar welfire (YK
Publishers, Agra 1997

Mimorie CB: Bharatiyva Shrem Samasyoen (Saheys Bhavan, Agra-1976)

Simgh FM: Oeveloping snd Munsging Humin Heseures (Buchendra  Pubilicatings
Bomhieys | 9932

Sutrimaniom KN Lnboar Mssdgement Relntions o loda (Azia Publihing Howse,
Rirnbay- 1967

Vermna Framod and Mukejee, Suryn: Trade Unions in [ndia {Osfoed and IRH Publishing
Hmge Wi alhl. 1983y

Eriputhi PC & Reddy PN Prineiples of Mansgement (Tan MeGmw Hill Publishing
Company Limitad, New Delhi=1983)
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Specialization (Group B): Medieal and Psychiatric Social Work
Paper |{Group B): Psychopathology and Assessment of Psyehintric

Disorders

Uit T~ History and Assessment Methods

|, Historical Development of Medical Payehiatric Sooinl Wonk
2 Defimition of Medical Social Wark tied Psvehintric Social Wark
1. Higtorisal Development of Perchiatry in Wiest
4 Histercel Development of Psyehiatry in Indin

Unit Il - Classification and Chuses

|. Classifieation of Mental and Hehavioral Disarders: [CD-11
2. ‘Classifieation of Mantat and Behnviom] Disorders DEM - V
3. Enology: Blological, Psvchological and Sucis] Factdrs in Psichistrie Disordery,

Unit [l - Azsessment Methads and Tools

1. Psychiatric Examination: Principles of Pavehiateio mterviewing,
2. Psyehiatric Case Hitory Takhg

3 Meéntal Status Examinatiin

4. Social Dmgnosis: Coneept, Types and Steps,

Unit TV - Symiptomatology

L, Alteration of Biologics! Funetion
2. Disorder of Comsciotisness

3, Disorder of Motor Activities

4. Dasurder of Percéption

5. Dasorder of Mermory

b, Dhsorderof Theugl

Unit V — Coneepts in Counseling

I, Meaning, Philosophy. Definition. & Fentures of Counseling

2. Coneepts Related 10 Coonseling - Guidanee, Advice, Direction 2nd Insiruetion

3, Types af Counseling: Family; Marital, Educational. Career:and Vocstionul,
De-addiction and Tndustrinl Counseling,

Suggested Readings:

= Corsone R Burcher Y. ond Mineka 8 1 Abnormal Pavehiokogy and Maodeen Lifgilonerman,
Miw Yer, 195Ky

v Talhent - LA, Hades TE: Tescthiood of F‘t;:.-c_'hiu-rr}' The Américan l-"n.-_._.-._--\intr:l, Priess, (Jospes
Bizother . Diells, | 9604

s Pafhak, 5, Ho: Medral Sceial Wk (Delhi Schiool of Soclal Wk

*  Baneree; G 1. - Socinl Service Department © It orantzation and Funetian (1155, Bombay)

= Fregh, LML Psyehlatric Socinl Waork! The Common Werhh Fund, Mew Yock 156

& Warld beulth Organieation : 10210 (ATTES, New Dallizon

= Gaeldoen M, Giath, I Ohcford Tesr book of Payvehingry, Oxford University Press
{Lsndon, 1 996)

& Wema, R Peyehintric Soeiei Wik 1o s (Sage Publisher, Mew Delki, 1991

P g

L | R P o e, S
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Paper I {Group B): Interventions Psvehiatric Disorders

Unit 1 - Mental and Behuvioral Disarders - 1

I Diganio Mental disorder

4. Psvehoactive Subsiance Use Disorder

1. Schizophrenia, Sehzompal and Delusional disarder
4: Meurotic Siress Reloted and Somatoform Disorder
5 Mienreler af Adult Parsanulity and Behaviaur

Unit [I- Mental and Bebavioral Disorders - 11

Child Psychistey
Crariitric Payohintrs
Skeep Disonders
Disorders of Eating
Pavetw-Sexunl disorders

- !"'.I-—

s

Ulnis 113- Mental & Behaviornl Dasorders - 111

Moad [Affective) Disorders

Disorders Felated to Women
Psvehiatad Sequel of Physical Disorders
Paychiitric Emergencies

b fnf Pk =

Unit IV- Medical & Psychintric Social Work Settings

I, De-pddietion Center; Wesd, Structure; Programs,

2. Child Guidance Clinic: Need, Structure, Programs,

3. Paychiaine Rehabiltation Cenfior: Need, Structare, Programs,
4. Mental Fealth Hospitals. Half'way Hore,

Unit ¥V — Connseling Skill

I Application of Counseling in Different Setting Lilee Correctional [nstituton,
[mdustrial, Family Weltore Center, Child Welfore Canter,
Funetion, Qualities and Skills Required for MPSW in Counseling

Principles. Technigues Process and Stiged of Coamsling

PL ]

Sugpested Readings:

= Larson, 8.0, Butcher, LN ind Mincke, S, Abnormal Psyeholowy and Modern Lifeilongman,
e York, 1%998)

= Tulbont. L Hobes, BB ook of Paychiary, The Amerscan Piyeiiaty Peess: (ayjics
Brother . Delhl, 15944 )

o Patak S, H Medical Soeil Work (Dethi Sctool of Social Wark)

o Bangrjes, O B Social Service Diepartment ; 115 organizatios and Functions ¢ T15%, Hombay)

o [French LM Paychiattic Socinl Workl The Commion Weatilh Fund, New York 19401

= World hes ih Crganization  ICE=T00ATTES, New Dol BE2002

o Leder M. Gatly [ Ogfond Tet bock of Pevchuiry, Cictond Universite Press
(Lol 45%)

o Verma B Pavchianic Socinl Work in Todin (Snee Publishes, Mew Dielhi, |991)
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Specialization (Group Cp: Urban and Rural Community Development

Paper | (Group ) Development Management- Part-1

Unit-1 Concept of srganization and its types

I, Orponizstionad visien mission, valies
3. The Coneept and theoretcal framework of organizaskonn] behavior
Ao Types ol orgnmdestiond structine
Unit—11 Societies Registration Act
1. Regitteation of saciety: kol o other requirements
L. Adwministrative process in g valuntary agency: General Body, Beard of governors snd
ver lous commitlees
Umit-111 Organtetional culture and factors affecting organizagional eulture
1. Ohgunizatineal change, change process, the mle and <kills of change apent

2, Mansgement styles and leadership Motivation-Importince of motivation and thenries
of Motivation (Maslow's Theory, Herzburg theory, Achievement motivation thegry)

Unit -1V Organizaional sustainability

1. Concepl, approach amd practices of susdinability 4t orpardzationsl level and
prigramme vl

2. Facwrsaffeciing sustainabilisy

3. Financial sustainability: Need and importance, Modals of furd raising, Financil

mitinitions, Basiesof mioro finance,

Unit-% Defining coaftict snd erisis

Lonflict ahd srisis manazement

Wiys of dealing with conflict and erisis in orpunizations

Change in organization, chenge spproaches; change process, the mle and skiils of
chunge agent

b

Suggested Readings:

v Diucker F; Managing the Mo Profit Qrganizationg (Harper Colling, New dethi-1999)

* Hrody Ralph: Effectvely Mansaing Hunin Services Organlzations {Sege Publicstions, New
dei-2001

= Filipo F B: Frisvipies of Personne] Manngement (M. Geaw Hll Book Lo New York- 1904

o Luthans Fred: Orpan izl Behavior (M2 Graw Hill, Néw Diliri- 1865

o Paresk Deli: Motvating fr Organizgational Roles (Rawat Publications. Jaipur-19%3)

= LRobm P Stephen: Organizational Behavior {Prentice Hall of Tndin, Mew Dielhi-208)

*  French, Wenddol| s0cganstiona ] Development {Prentrce Hall of Indid, Mew Telhi-20003

*  Ran, TV Rendings in Humah Réaoures Dievelepient (Onford and TBH, New Delhi-195%1)

®  Siegh Anup g Ragin K Gupee Besioning pad Developing Crpandmtlons for Tomorrow

{Suge Mubliowtions, Mew Dellie-2001 )
«  Hamoarayon,S and Rag, TV Orgumistional Developiment: Sage Publbations. New Tielli-
1998y

4l —— o LIV
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qomumunity Development and Panchavaeti Ra

Umit-1 Community Deévelopment
|, Coneept. definition. nesd, prirdiples snd methnds

2. Rural Community Development
3. Early experiments in rral commanity development in India

Unit-11 Origin and philosophy of Panchayati Raj administeation in India

Dok of Danchayati 1)  Rural Developuent

73" Amendment of the Constitutdon

Fanchayatl Rii system at the District, Block and Village Jevel
Functims of Panchaveti Raj Institutions; Gram sabha and socinl nudit
Froblems of Panchayot Ra| instiutions

e L ps =

Unit-111 Programmes for Rural Development in India

1. Progmmmes implermented by Governmem of India and State Governmenis
2, Tmining fir Rural Development functionariss
3 Impact of Rural Development pragrammes on Rueal bepsficiarias

nit-1Y Extension Education

1. Coneept of Extension education and its applicability-in commiunity development
2, Extensions methods used by Gsand 560
Unie-V NGOs and their role in communicy development

1. Recent trends in voluntary ssctor reganding mral development

3. Empowerment of the weaker sections

3. U ul saclal ndvocacy, pressure groups and publiy Interest tigotion i eommunity
wirh.

Suppested Readings

= Mehitn B Shiv Rural DL‘Y:I.LE".‘HI!I:III inm Inalin |-H»ug: Priabsl bz fone Tasw T3alfii- I‘Iﬁj}

= Mabeshwari Shiveam: Roral Development in India [ Sage-Publications=Neow Bathil 983

*  Muadan G R} India’s developiog Yilliges (Print House India-Lacknow-1985)

*  Rutman Leonerd; Undertaking Programme EvalastionSage Publications Wew Delhl- 1983}

o Chnard Marshal By Slume and Community Development (The Free Preis, New Yook 1957)

= Shldigeei H Y Working with Cormmunitbes { Hire Pubiloeicas, Mew el = 1900

o Cmprade KL Wﬁrl:mg With Cammtinsbes at Crrass eoate Level [Radha Publicatlons-Mew

Drelhni 200 1)

= Creen Gray Faul wnd Anng Huines Asset Buildiog and Community Bevelopment {Sage
Publications, New Dethi-2001 )

* b Reegsonda Patil; Communicy Crganteation ond: Development (PHI Lzarning Private
Lamiited, Mess Db 13O0, Tnilia -2003)

= Yotindra Singh Sisodin (Editoe). Functioning of Panchavt Raj Svam {Kawal Pubiishers,
Japur - 200K

o Swendra Singh (Chiel Ry Encvelopedin of Sncial work [n Indis: New Royal Book
LCompany, Ludknow 20123
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sSpecialization (Group: D) Social Welfare Administration
Grroop D) Social Wellare In India

:rl-l b3

Unig-111

Paper: 1

TImit-1

Lad

Llmit=11
|
%

4

Undt=111

|
il
¥
nit=1Y
I,

Init-¥

Aociel Folicy: Contept need und conten
Soctal wellare pofiy in India: Problens and prospects
Contribution of Prafessions] soeial work ta socinl welfare in lndis,

Procéss involved m social policy formulition
Strategies for intleencing socml welfare policy
tndin as o welfare state: Sacial welfare and five vear plans

Theories and indices of poverty
Povarty in Indin: Fxtent, coeses ond eonsequences
Mensures o eradicate poverty and social hockwardness in India.

lmpedmments in sovlat development in Indis
Planning and gocial justice inlndia
Soginl policy ond socinl developinest

Problems of scheduled castes; schedielad tribes and baelosrard clzsses
Constingiomal provisions and policies for scheduled castes, scheduled tribos

and other beckward classes
Programmes for the weltire of schedisled castes, scheduled ribes and other

beckwanl elasscs

Group-D) Administration of Social Welfare (Pari-1

Basic concepts: Soctal edministrabion, social welfare administeation and
public adminisiration

Fhistory of social weliare n Indid

Social welfure administration in India

Principles of social welfare administration

Sooml webfare planning in [ndia

Sovial welfare admmistestion at different levels In lndin central, state,
district and biock

Conespt and forrs of voluntary action
Froportance of wwluntary action in social welfare,
Beatas, financial resources, staffing pattem and problems

Covernment and  volaatiey organization: the relative  advantages and
respEtlive roles

Central Social Wellare Board: Palicies and programmes

Ruole of international organizations in welfare and development,

FBepstrtan of a society and (st
Programime planming anié developmens, Flanning process ina social agency
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Specialization (Group E): Women and Child Development

Paper 1 (Growp: E)Y Wemen®s Welfare and Development Part-1)
Uinit-1

I+ Factors affecting the siatus of women

2. Changing situation of women in Tndian society; Histonical perspective

3, Role of éducation in the developmant of wonen s status
Unki-11

b Patterns of somen's wmployment and s celation: i siomenTs ANELE Sl
institutiens and how they affscr the stas and role oF Wommen,
Demoeratization apd women leadership,

Unit-111

. Women's health Qiatus in lndia

2o Food asd pulritiosal status of wimens

3. Faetors affecting the health status-of women
v

Eamily planning, févelopment of mily planming programme in India
Crrgenimtion and administraion of family planning programme in Tondin.
Methods of family planning: Physiological, Medicinal, Surgical Chermical,
LT, Cral pill and abortion

[

Unit-V

1. Problems of women with reference to religious  communities in Indid.
Problems of tinmarried mathars. destitute and dedases
Problems of immoral vinlénce spainst women: rape, sex délinguency,
prostitution, devadasis and commercial explaitition of wemen.

vz 2 (Group £) Child Welfare and Development.

|2

I Developrvent stmses: significant fets  abow development  peniods. of  pre-nacal
developrnant
2. Chamcteristics of infancy, fictors influencing adastment 10 post-natal 1ife
3. Psyohosacisl-development during batwhood snd childfood.
Unit-11
Lo Developmental tasks during stages of development
2. Clunicleristlcs of adolsscence: Socisl change and porspective chenges in adolescence
3. Role of social instinitions snd organizations fike fumify, groop, and sehool in the
development of children-amd preparations for different adult rafes,

Unit-111
b Bhsdbibities of child: physcal, meontal remurdintion, visual disability, hesring snud spesch
problems

2 Child abuse and neglost: ¢hild boggars, vephans destitue:
3. flhidren of prodtitutes and child prostition in Tndin
Umie-1v
le Probloms of child dabour und lega| provisions:relarmge to child fabaor
2. Famdy change disintegration and consequences. Juvenile delinguency, strewt children,
school dropouts
I Stralegies of scoml work Inlsrvention eling with children in eritival siuations,

Unit-y

L Rights ol the child: Hisgoneal evolution aod recent trends fwiorld simenit and, SAARE
shmiit) Clonstitaticnsl provisions for the protection snd develapment of children
2. Mational padioy for childres, major policy messures

LB -

sennp At Human Resource Manoge
{1} Labour Legislutions
(2} Manepement of Industrial Belations
Group B i d Py chintric 5 Work
(1] Rehabiligacion md Sockl Work Intervention
(L) Heahh LegiEiaton Pollie: and Programmies
Growp C: Urban und Bural Community Develeo
(1} Development Menagement  Part-1 |
{21 Urban Commurity Development and Municipal Adniiniseation
Group 1 Speis] Welfare Administratiog
(1) Bocial welfars i Indin Pag=11
(2) Admmistration of Socm] Welfare Par-1 |
Giri Women and Chi edo et
(1) Women's Wellore and Development Pat-11
2y Chinld Weltare dand Pevelopment Part-1 1

_.! zf;E_Er——— —
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MSW Course
4" Semester

Paper: | Social Development

Unit-1

1. Censeprof social developmeat and indicutors of seeial developmeit
2 ldeologissand models of social development

. Prohlemd of Soeinl snve foprent in India

4. Soctl developmen ahiernatives and social work

Unit-11

I Brief sceount of secial \J.El'l!ll.l]‘lﬂl(!l‘ll PIOETIMS gl provisiens i India’s Five-
yer plins

2 Development of sovial seovives; Edecotion, health and soclal welline
Alternative models of social development

Unit=111

Lo Development plaming aod the constiution: Bimeotive Principles of State
Poliey amd development as envisioned by the Constitution of Tndia

2. Planning commissdon ond planning process Robe of ekoted bodles - in
develapment Problems of plasning in India

Unit-1Y

Unit-V

|, Development administeation: concept and felds

2. Problams snd prospects of develooment administriiion

3. Poverty and its scen-economic and paliical COnsSqUences
A, Welfare ccanomioand sogiel developmen

5. Role ot internationsl origanizations in promotitg sociel development

6. NGOs and snesl developmenl

« Changing strategics and trends in voluntory development orgenizations
4. Social espowerment,

4, ‘Souial Entreprensisship; Concepl and practice

|

Soggested Rending:

Kulkami, PIY Soclil lsaues and Development {Uppal Publishing House, New delhi-
20K

Siaha B K end Tias TR Developrent Prradigms: Indian Development Experience Dieep
and Dreep Puby ishirs, Mew Delhi-2000)

Ringh S0 Sovis] Tlesvelapment in Indin (R adbu Pubiliohers, Mo Dslhi 10003

Bumir He Socinl Work, Scein? Dévelopment and Sustafnable Development (Kegency
Publications, New Delhi-i 997

Ra, DB Ed.r World Sebit for Social Developrment, 1998

Abdud Kalam ind Raman Y5 Indin2020 (Viking Penguin India, Mew Delhi- 1998 Gore
WS Social Aspects of Dieveloprmenti Rt Poblcatione, Rk delhi-2001)

Dereze lean and Amariya Sen:  Indian  developmentiOsford Dniversity Press, Mew
Dielh-1 5y

Imgan |, ML Vikas &a Arth Shastirn Svam Svojan (Ecnark Pubiishs Py Did New
Diedhi-19849} Sapru BE: Developmont Administeation | Deep und Dieep Publications, New
Daefbri=] SR )

Brase AR: Socinl Welfare Planning in India (Basekok, ESCAPE, 1970

[itmiz WA Cramimitmen) 1o webfare (Ceorge Adllan and Udwin, London-| Gat)

g T

AU FHAAN TIT Hso, M9 Health Paramedical Staff Recruitment Test - 2025

Page 59



lication in Social S¢ien

Unit-1

L]

Unmit-11

1T A L

-
=

Unit-111

Unit-1V

Tntoduction 1o cmputer, Chareteristics of  computer, Tntraductian o
compuler hardwice,

Memory units, Auxiliary storage devices, input deviees, Output devices
Introduction to computer software. Introduction o computer imterpreter.
Progransning langmages,

Machine, Asscaibly und high-level Luiguages,

Iypes.of high-level langunges.

Impact of co IMPLEET (11 Sooiety,

MS Windows: Introduction 10 M8, Wirdows; Feaurss of Windows: Various
wersitns o Windows & its use; Working with Windows,

o Office  Packages-Difice  activates =od their  soffware requirements,

rd

Unit-¥
|

Word-processing, Spreadsheet, Presentstion graphics, Database. introduction
aned comparison of variows office suites ke MBEOFEee, Lotms Office, Star
Uffice, Open Office ete. M5 Word Basles: Imroduction to MS (fice:
Introduction to MSWord; Features & areq of use,

M3 Excel: Introduction and area o use; Working with MS Fxeel: concepts
of Workbook & Worksheets; Using Wizards: Various Dala  Types; Using
different [eatores with Dae. Cell and  Tasts  Ineerting, Pansnving 2
Rezizing oF Colymns & Rows; Working with Data & Ranpes: Different
Views of Warksheets] Coliomn Freezing, Labels Hiding, Splitting eto;
Ulsing different features with Diata aad Text;

Uise ol Formulas, Caleulations & Functisng: Cell Formatiing  including
Harders & Shading: Working  with DifTerent Chist Typas: Printing o f
Warkbooic & Warksheets with various options,

MS PoweerPaint: Introduction & area of use; Working with M3 PowerPoint:
Creating a Mew Prezentation; Waorking with Presentation.

WORLD WIDE WEB (WWW) - History, Working, Web Browsers, Tia
functions, URLS, web sites; Domnin nomes, Portals, Congept of  Search
Engines, Search engines fypes, searching the Web, Web Servers. TCP/P
and others main protovols used on the Weh E-Mail: Concepts, POF snd
WEB Based E-mail, merits; address, Basies of Sending & Receiving, E-
mail Protocols; Matme List, Fres Email services, e-mail servers und el
clients programs,

Frrtroducsion o SPS5: Apphicatinn of SPAS software n social work and Sssial
meenee Bescarch Use of staistica] packiges. U of variohs graphs oond
disprams for the presentation of datn

Pructical: TASS

Ihe candidates offering computer dpplication in social sciences will be
reguired o complite the -practical work and sssignments given (o theny These
pssipnments will be wufped mmremadly.
~ .

T — ";.”;l"ﬁ"_
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Faper: 2 Training and Dévelopmeni

Unig-1

o Mveed of Training amd Development inthe social welfare seetor
2. Conditions for learning
Problems in learning
4. Learning charpeteristios
3 Bole and skills requived for a trainer

Unit-11

Fraining system; Concept snd compongnts
Weeed foe systems approach b raining

Unk-111

s ldentification of frining nesids
* Determination of training ohjegtives
Unit-1V

|, Dezipnbw tintng sessions amd leaming essions

2 Lesson Flan, Course matesials, Visml aids. Room lay eut mnd feéilities
Dielivery skills,

3 Traming techmigques and wids

Unit=V

| Validuton and implémentation af tralning.
2. Eveluating effectiveness of tmininp, ssisssment methods

Suggested Readings

= Simgh PN Developing sad mansging Huomen Résources  (Stchzndea
Publications, Bombay-1 992)

*  Sah AK: Systems approach to Training and Development (Sterding Publications
For Lidd, Mow Delbls 1#1)

¢ DUayal [ Monagement traming in Organleations (Prantise: Hall of Tndia Py
L, Mew Delhi-19849)

+  Bamaswami M. Handbook of Training and Development (TR Publications,
Madraa-[992)

= Dixgon, Maney ; Fvaduation: A Teol for improving HRD Chalty (Chand and
Chand company, MNew delhi-- | 595)

_ﬁﬂ:’“‘_— -"_ﬂ'_ | .-f .
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Socialization (Group A), Human Resource Management

Groop A) Labour Lesislations

Paper: 1

Unir- | Imtroduction
b Need and seope of Labour legistation
2. Labour sdministration at central and stue fovels
3 Important of Labour Leglslaton fn SW

Unii- I Wage Lows

Payvment of Waoes Act, 1936
Minimum Wages Act, 1943
Fayment of Bongs Act, 1985

Unit =[] Social Security Legislations
I, E.SL Act, 1948
L Workmen's Compenintion Ace, 1623
3. Muternity Benefit Act, 1951
4. Employess Provident and Mise, Act, 1971
5. Payment of Cieatuity Aet, 1977

7
a4
1

Unit- IV Legislations Regarding Working conditions
|, The Factories Act, | 548
2 The Mines Act, 1952
1, The Manathen Lalau Al 1951
4, Shops and Establishment Agis.

Unit- V Legistation Reganting Industrial Relations
Industeia] Employment (Standing Orderss Act | 964
Tenlbian Trade Union Act 19246

Indlustrial Disputes Act, 1947

Industrial Relation Act, 196

w L Pl —

Sugzested Readings

#  hakenn RC; Labour Problems cand  Social Welfare {Mew  Acadsmic Publshers,
Jallndhar-1971) Pillss ME- Labour and Todustrlsl Laws (Allnhabed Law Arency,
Allnhabhd- [984)

*  Puat SC: Indian Laboir Problems (Allchabad Law Ageney, Allahabad-f 3861

*  Moorthy MV Principles of Labour Welfare {(Oxford and |BH Publications e, New
Daathi- 1581

o Mlchrotra SN Laboor Problems in Indiz (5 Chand and © ompany Lid;, New Delhi-1281)
Malik PL: dndestrisd Law (Erstern Roak Company, Lucknow-1989)

= Bhagolilval, TN and Bhagoliwal Prembatw: Shram Artha Shises  Evam
AathoikSambhaving fsahitva Bhavin, Asm-1951)

PR

L = =
= ==

T
Lo
~K
|
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Paper: 2 (Group: A) Managing Industrial Relations

Unit 1. Industrial Relations

Lo lireduction o Industial Belations- Concept, Evolution, Principles, Key
ACLDrs

2 Mature and Imponance of Irdustrisl Relations-in Indiistrial Developmant of
India.

) Dominont Aspeeti of Indigral Relstiors o Industrial Co-operation and
Contlict Indusirinl Conflict: Nature, Manifestations und Eriolozy of Industein]
Conflicty and [ndustzial Disputes, Strikes, Lockouts, Closure.: GosSlvw and
other foms

Unit 2. Mechanism for Preventing and Setiling Industrial Disputes

|. Negotiation: Meaning, Effective Negotision, Communication Style, Brealing
deadiocks, Strategy ond  Tectics' Game  Nepotiators Play, Closing
Sueccessfully, Reviewing, Collective Bargaining: Concept, Process, Subject
musttor, Lagal and Prychological sspects of Callective bargainipg, its
nelvantages and limitation

<. Warkers Parficipation and Management- Meaning, Ohjectives; need. Various
forms and lévels, Critical evaluation of: WPM Participative Management
Schemes in Indiz

A Tilpathe Approdeh (0 dustial Belatens: 1ILL iy strocture and  finctions

and role in labour movement and indusinnl development,

Methods for resolving Industrial disputes: Concifiation, voluntary arbiration

and Adjudication

Beview ol dispute sertlement machinery in {ndia.

A=

S

Unit- &, Trade Unionism

Cirowth and Development of Trade Unionism in India- Historical Retrospect,

Trude Union- Meaning. Tvpes; and fanetions of Trmde Union

Role: oF Unigns in Job Securty, Wapge Determination, Workers Education,

Produetivity snd Economic Development

4 Trule Union and its new role in environmeent protecton and Safery Promotions,
Trade Unionand its imerface with masket and technology, Sochl responsibility
of Trade unions.

3. Ulobalization and its impact an Unionism- Global Feonomy, Labour Market and

Domestic Laws. Current trends n ¢mployers sssociaion and changing mle of

unions in Cilohal economy. employees welfare and overll industrial development

ik fud —

Limit- 4. [R Functions

|, Managing Indusirial Discipline: Causes of Indiscipling; [Digeiplivary Action and
Diomestic Enquiry Procedures Dresfiing Disciplisary Astion Letters- Show cause
Mories, Charge Sheet, Principles of Natural Justice

Cirevanes Rgnolution- Congept of Gricvence, Caises Sourtes of Gridvamies
Need of Grievance Procedurs, model prievance procedure,

a
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3

Communication dnd Counseling: Introduction ta communication, Principles and
Charsctenistics of ¢ffective Communicntion, Obstacles, Role of TR Manager in
prometing and managing healthy IR, Socinl Work lntervéntion in Industry.

Sovial Aspeets in Industry: Social respoasibility of Oreanimtion, Evolution
Mulosophy, Principles. CSR developmental projecis- Goals amd Implementation
Critical analysis-of CSR approach, Rales of Social WorkersHR Professionzls {n
helping industry discharge its Social Obligations, Fihical aspects in CSR projects,
Boem] Auditing,

Lnit 5, Organieational Bebaviour

b

4.

Group Behaviour und Team work- Foundation of Group dvnamics. Group
development and Cohesiveness Group Performanee and Decision  making.
[etergroup Relatlons, Teams i Chyganieation. Effizctive Team Perfiormance.

Leadership- Meaning and Characteristics, Types of Leadership, Traits of

Effective Lendership, Impac) of effective leadership on Orgunisation,
Tolal Qualiy Management- Meening of Cuality- Orientation 10 Customer

Satisfietion und Scope of TOM and TOC, tanoible and intangible bencfits of

I'on, TOM Leadership lssues, Total Employes Involvement, 55 Concept
Job Satistaction, Motivation and Morale

Suggested Readings:

Amnld and Feldman: Oreanizational Behaviour (Me Graw Hill Co,, New Delhi-1987)
Hhtia SK: Personnel Maragement and Tndustrial relations (Deep and Deep Publications,
Mew Dellii-1980)

Bval Ishwar: Management Truining in Organizations {Preative Hall of India Py Ltd,,
1984} '

Drepvedi Bt Maneggemest of Homan Resource (Cxford sed [BH Publishing Co. New
Dielhi- 180824

Flippe EB: Principles of Personne! Managemens (MO Graw Hill Book, Company, Mew
York 1968)

Lal Das DK- Personnel Menagement, Dndustial relations and Labour welfaee (YE
Puslishers, Apra 19%])

Nbamaoria CB: Bhacatiyn Shram Samasyaen (Salityn Bhavan, Agra-1976)

Pekar.50 and Decdhar Industrial Redations{Himalayan Publishing House, Bombay-
1981}

Simgh P Developing ond Munsging Hofeen Resource  (Stchandrn Pablications,
Homtry =1 2]

Subrarmanmm KNG Leboor Manapement Reladons i India [ Asia Publishing Housa,
Bomhay- | 967

Werma Pramod and Mukerjee, Sorve: Trade Unions in fnidis (0x0bed anl 18H Pubfishiny
Hiouse New [Delbi-

1952

Trpethi PO & Reddy PN: Principles of Management (T MéGraw Hill Publishing
Company Limded, Maw
Deh-1983

e —‘_T_-I__’_T-"_'
L ke
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Uit 1 - Hospital Social Work

Stope of Practice of Hospital Socal Work

Dhuties sad Respoesibilitics of Hospitsl Social Warker
Funetion of Haspital Social Workm

Skills of Hospral Social Warker

Role o Hospital Soci] Worker

e e —

Unit IT - Psyvehe Secial Rehabilitation
I Payeho Social Rehabilitation : Meoning, History
2. Beope and Objectives of Pavehio Soeial Rehabiliiatiion
1. Areas of Psyeho Social Rehakbilitation
4. Principles of Psycho Social Rehabilitation
5. Roke of Social Wodier ar Rehuhilitation Facilities

Unit 111 - Rehabilimtion and De-addiction Programmes
1. Twalve Step Program
2 Alcobol! Drug Anonvmous Group
3. Health Suppon Group: Formasion, Benefits and Risk
I Tho Mecoywry beludel . Meaniugs, Clidragieristies and Fridiples

Unit IV - Psyehotherapies - |
I, Client Centered Thernpy
2. Psychoanslytical Pevehotherapy
¥ Belaviour Therapy
4 Occupational Therapy

Unit ¥ - Psychotherapies - 11
. Family Therspy
1. Chemothespy,
1. Electro Convulsive Therapy
4. Psychodmmae, Crises Card, Weightage Grid ete;

Reguire Reading:

*  French, LM. ¢ Favehiatric Stcinl Waotk{ The Common Wealih Fund, Mew York [ 340)

* Pamok, 5. H. o Modical Sccinl Werk (Dethi School of Sacial Work)

*  MNerm, B Peyvehiatine Sooinl Work In India (Bage Publisher;, Mew Delhi, | 591 )

= Capon, RAC. Butcher.JM ind Mineks, 8, | Abnomal Payehnlopy and Midern | HFaflengman,
Mew York, | 508

= Clalow, LA, Hales, B.E. . Testhook of Paychintne The American Paychintry Press {laypee
Brother , Deihi 4994)

= Bnerjee, G, R Socal Service Preputriment - D organization dnd Funtions (TISS: Bombny )

o World henlth Crganiention  [C0-10 (A ITAS, Meéw DelhiFoem

o Cieberd Gl B0 Oxford Test book of Favehistry, S © niversity Press
VL awad o, |GG e
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: Health Legislation, Policies snd Prosrams

Unit I - Health Pulicy nnd Programme
Lo United Nation®s Ssstainables Deve laypmen: Gosls
2, The Transplantation of Himen Crrpan and TiEswes:Act 19494 and
Avmendment Act 2011
3. The Transplamation of Humen Crgan (Amendrment) Act 2011
4 NOTTO und NOTTR: Introdection, Fusctions

Uit 11 - Health Legislation - 1
1. The Medical Termination of Pregaaney Aot 1971
20 MTF Rules and Regulation 2005
3. "The Pre Conception and the Fre Matal Disgnostic technigues Act 19494
4. The Protection of Human Right Act 1993

Unit IIT - Health Legislation - 11
I, The Bio Medical Wasted manmsement and handlin gh Rule 1998
2, The Rights of Person with Disability Act, 2016
1. Relahilitation Couneil af Indin Act - 1902
4. Mational Trust Act <1500

Unit IV - Pandemics and Health progrimmes
L. World Histery of Pandentics
3, BARE CaVD il vak
Mational Emergency Preparedness Plan - Disaster Mariagement
MNational Health Palicy in Tndia - 20017
3. Heaith Care Schemes, Progmm and Projects in India

e s

Unit ¥ — Memal Helth Legisiation and Administration
. The Mental Healthcare Aet - 2017
£ Community Psychiatry : Histary, Principle, Feature and Programs in
Community Ments] Health
3. Bchool Health Progrn: Need & Crpaniaation of Healt Progmms {n School
4 MPPSW Departrent in Hospitals: Need, Steucture and Administrotion,

[equire Rending:

= French, L Pevehintric Sicial Week{ The Common Wenlth Find, Mew Yock 1940

*  Fakak, 50 Mediesl Socidl Work (Delhi Sehool of Social Wark|

v Nerma, B Psydhinioe Seclal Werk in Indin (5ace Publisher, New Delhi 166

s Ciirmm, B.C Bujcher, L2 and Mineki, §. Abnormal Fsyohology wnd Modem Lifedlonumar, Mew
ok, | 958,

* Talbool LA, Hufes, R.E - Toxchodk 0f Piychilamy, The Americon Peyehiatry Pregs, (Jaypes Brathes |
Tiefhi 1994,

*  Busrjee, 0. B C Soclal Service Deparmment : Iz acganization snd Furitibns (TI5S, Bom by
o World health Cegnmeatinn 1010 (ATTES, Mayw D 2002)
= Gelder.M, Gath, [ © Ofard Text hook of Psvchiatey, Olord Ulniversiry Press {London, 19946;
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Specialization (Group C€): Urban and Rural Community Development

Paper: 1 (Group ©) Development Management Part-11

Unit=-1 Maunpower planning

1. PRecruitmeni

2, Belection

3. Placement snd Tnduction

I Performonecappraisnl ond psovsial approi)]

Unit-11 Training and development

|, Training and Development
2. Career development ard career plinning
3, Compensation-and revward
4. Organizational development techniques

Unit-111 Communication theories and practices

L. Comporents of commndeation
2. Fectors affecting communication of messages
3. Communication practices sdopred for extension dctivities

Unit-1V Froject planning and Iogical frnmework analvsis

L. Cieal setting, formulation of objectives, identification of stratepiss and activities
4. Manitorng md evaluation of programs

Unit-V SWOT analysis for development organizations

| Stategy developmeant and dtrategy implementation
2. Organizational effectiveness through capacity building

Soggested Readings:

o Drecker P Minaging the Non Profit Organizations (Harper Colling, New delhi-154%1)

* Drody Halpht Effectively Managing Humun Serviees Drpunisations {8ipe Pubdicatfons, Mew
del=240001 )
Fllpo EB: Priuciples of Peraonnel Menagoment (Mo Graw Hill Book Ce Mew Yark-1994)
Lutbvams Fred: Girgmizntiona) Behayior (Mo Graw Hill Sew Dalhi- 1901
Parsek Lidai: Motivating For Orrganizaticnal Boles § Ravwar Publications. Jalpur-1991)

= Robin ! Stephen: Crrgnnizitions | Belavior (Prentice Hall of indin, New Delhi-208)

= Frowh, Wendell Crgamizetional Development {Prentice Hall of India, New Delhi-2000)

= Rav, TV: Readings in Hujman Resourse [,‘.I:'l,::lnmnm‘[ {Uniford and 1BH; Now Defhi-1921)

#  SmphoAnup sl Baian K Gupia! Designing and [evelnping Oraanistdans for Tomorrosw
{ Sage Publicrbons, Mew Delhi=2001)

¢ Ramnarmyan§ and Rao, TV Ovganisitional Development Sage Publications, New [olhi-
1)
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Papér: 2 (Group: C) Urban Community Development and Municipal
Administration
Unit-1 Urban Community
1. Deftnition, Meaning and Charnotesistics o f urbun o SEEUOILY
2. Mature of Urban Growth in [ndia
3. Urbun shums — Growth, Cuuses and effeer on urban fif
Unit-2 Factors leading to change and their impact on urbin communiiy
I Urbanization, [ndustrizlization. and Migration.
= Infeece ol Libesallzbifon, Privatization & Globalizatien
3. Problems of wrban community — Housing, Health, Pollution, Waste disposal &
senifation, Recreation, Education, Prostitutin and Child lzhour
Unit-1 Urban Community Dévelopment

I, Meed. originand appreaches

L. Utban development policies and programs ¢f Govearnment af Indin

3. Role of District Urban Development Agencies

4. Rele of Development Authorities and otber bodies (Town and country Planning,

Housing Boards, Slum clearance Boards in Urban Development.
Unit-1V Munielpul Administration '
L. Hstory of Lbun Local S2lf Government in India
2. Types of Urban Local Self Government in Tndia — Municipal Corpuration, Municipal
CouneilMagar Palika

5. System ofelestinn o Tleken: | aesl Salf fovernmns
4. Wird Committees and citizen participation
3. Functions and Types of Lirban Lozal Bodies

Unit-¥ 74" Ameadment of Constitution anid it implications
1. 74" Constitwionsl Amendment: Review of content and implemerastion
I, Cememporary issdes ssd Potentinls of Local Self Govesment
3. Uthan Developmant Programs and Bole of Loes] Self fovemment
4. Problems of Municipal Administration in India

Suggested Readingy
* Clinard Macshal B: Stums and Commumity Development ( The Fres Press, New York
1557
» Siddigu HY 1 Wardding with CormmunitissdHira Publictions. New Delkd -1977)
* Gungrade KIn Working With Communities st Grass roots Level (Rudha
Publications-New Deihi 20011
»  Giren Gray Pool and Anna Huines: Aseed Building snd Community Deselopment
{Sage Publications, New Delhi-200]
* Asha Ramagends Patil: Community Organization and Development (PHI Learning
Privite Limited, New Dihi 110001, India 2013}
Surendra. Sinub (Chiel Bditor) Eueyelopedin of Soelsl work b Trelia: New Rivyal
ook Compeny, Lucknow, 2013
*  Thudipara Jaceb; Uthan Communily Development| Rawat Publicions, Tatpur 2007)
* Sahah Ghanshyam: Socal Movements and the State (Sage Publications: New Delhi-
20HM1)
= Fino Marioa: Meiropolian City Governmiest i Indis (Sdge Publications, New
[relhi-200H3)
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Specialization (Group D):  Social Welfare Administration

| Welfare in Tndia.

| Legishative measures for the development of backwird classés Umouchabatity,
ahirlition of bonded Tabour system, and minimum wages for the agriculume
Labour

2. Problerss & of small and marignal farmers and landless apriculture feborers,
Developnieital programmes loe the small and marginal fhrmers

Unit-11
1. Problems.olwomen ard children in India
2. Policies, programmes und services for the welfare of women and childeen in Tndia
1. Family welfire progronmes and sorvices,
Unjt-111
1, Child rights (ILD Canventivn and SAARC Summit)
2. Becial defente measures in Indin, programmes and services
3. Correctional sdministwaion in India: problems and prospects

Unit-1V
L. Problems of the disabled groupsand aged in Tndia
2, Policies and legal measires fior the disabled groups and aged.
3. Weltare programmes and services for the disabled group and aged in India.
Dlai=%
L. Institutional and pop-institutionsl services for the disabled groups and sged:
probiems and praspects
2. Concept of rehabiltation and effectivencss of the present ssrvices in
rehabililation
3, Cdncept ol miepration dnd its implicatons,

Paper:2 (Group A dministeation of Social Welfare (Pari-11)
Unit 1

L. Project formubation an implementstion

4. Budgeting and-accounting in social welfire apeneies: Resaliree mobilization
Unit-11

1, Organization meaning and mportmes
Naure of presmizational Fehavioe
Drganizalionsl struciure insooial welfare agency
Unfi-111

| Personnel palicies and sdmintsiration: récruitment, selection, training, promotion

cte Supervizion and stadf development

2 Growp work @mtegies insoc sl weltare agencies.
Upit=1Y

I Concept snd importance of manmgenwent: Manpower planing

2. Diffige management procedures
enie-V

Lo Reporting nid public relnions

2o Coordimation; mesning and  impartines; Monitoring and ‘evithetion in s6¢ial
Wwellone Hgencics

2
i

A —
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Specialization (Group E)r Women and Child Welfare
Paper:l (Group Ej:Women's Welfare and Development Pari-11
Unit-1
]. .-"ll.“f"c.ffi'ﬁ'k frfinst women -L|1|'|'\1‘_'.- |J=|l||:|'|=_ wite hu:leﬂnE, murder, ffmale feticids
end infanticide and sati Theery of wviolende wpuinst Women: Theoretical
propositions and approgch.  Peycho-pathological theory, socio-psychological
ihenres, and socig-culiuml theoraes.
2. Cender discriminations; covses and remedies

Mature of family orgaimtion: changing role and status of partbers and factors
affgcting functivns of fmily: Approaches to the study of family
2. Family lite cyele and development tasks
Unit-111
1o Fomily lifeeduoation: Marial disfmrmony mnd l_'ﬂ-u.l_'u.r_-ii:nhr
2. Changing pulterns of marrizge and iis conscruences
Unit-1%
I Pabcies relaing 1o women's welfirs and developmant
2, Programmes relating o women's wellare and deducation, health,  nuiniion,
htsing, employmant eie) Canstittional provizions and legislative medsamas fop
wornen welfare,
Unit-¥
lv Intervention of natiomaland internatiom| voluntary igeneies in ieas 6F Womsn's
welfiire
T Sewenl wmrls  inteiention  fer o wialfrorpe Hirategics sl .|,|_|p4um._||u:.,
Wimnen's movement fon welfire and ¢ripowsrment,

Paper: 2 (Group E) Child Welfare und Development Part-11)

Umiit-1
L Interrntionud lobour organizstion convention cooeeming mmbmum ape for admission to
canp oy ient

2. Adopiion: legilative meadures and services
3o Prevestion of child marrisge: | egislinve and other measures
Unit-11
I Matermad  and: child health scrvice: care. B dhe  wnda Mves; nodoatrition  and

Imymunization
2 Sehpo] heath services: Aspects Of sefiool exlik seevices
3. Evalution of vhild welfare pragramme in pre and post indepentdence
Ulpit-111
1, Bl ol central Social Wellhre Boord Indian Coungil af Child Welfare pnid Fiemiermmen
in the devejopment of welfire service,
<. Bok of natiomd end Intemational Crgandeations i promcting child welfies semvives
Lhild welfare services: Instiutionnl asd non-insreutbons]
[Tnlt=1¥
i Fivesyear plans and developmenal servicey for children
Integrated approach o chilld developimant: nised midd phrll'k&il’_lph}-‘_
Integrated ohild development scheme: Philosophy, hims eod adminjsuritdon
4. BCDS: Programmes in Urhan sid Basic Servdes
Uni-Y
[ PEDEProgramme components:-Child Developrmett Prosremme in Urbas Basie Seryjoes

ol —

Child L hndibsnes Services iy c

J&gﬁ'ﬁ_ = g 1; |f A,
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(3) UG - WA JS-2

PHARMACEUTICS

Introduction to different dosage forms, their classification with examples-their relative applications. Familiarization with new drug
delivery systems. Introduction to Pharmacopoeias with special reference to the Indian Pharmacopoeia. Size reduction, Size
separation, Metrology-system of weights and measures. Calculations including conversion from one to another system. Percentage
calculations and adjustment of products. Use of alligation method in calculations. Isotonic solutions. Mixing and homogenization.
Packaging of pharmaceuticals Extraction and galenicals, Clarification and filtration, Heat processes, Introduction to drying processes,
Distillation, Sterilization-concept of sterilization and its differences from disinfection-thermal resistance of microorganisms. Detailed
study different sterilization processes. Study of immunological products like sera, vaccines, toxoids and their preparations.,
Processing of tablets, Processing of capsules.

PHARMACEUTICAL CHEMISTRY

Acids, bases and buffers, Gastrointestinal agents, Acidifying agents, Antacids, Protectives and adsorbents, Saline cathartics.
Antioxidants, Topical agents - (i) Protectives (ii) Antimicrobials and astringents (iii) Sulphur and its compounds (iv) Astringents-alum
and zinc sulphate. Dental product, Inhalants, Respiratory stimulants, Expectorants and emetics, Antidotes. Major intra and
extracellular electrolytes, Inorganic official compounds of iron, iodine and calcium; ferrous sulfate and calcium gluconate. Radio
pharmaceuticals and contrast media radioactivity, Identification tests for cations and anions as per Indian Pharmacopoeia. Quality
control of drugs and pharmaceuticals.

PHARMACOGNOSY

Definition, history and scope of pharmacognosy including indigenous system of medicine. Various systems of classification of drugs
of natural origin. Adulteration and drug evaluation; significance of pharmacopoeial standards. therapeutic effects and pharmaceutical
applications of alkaloids, terpenoids, glycosides, volatile oils, tannins and resins. Occurrence, distribution, organoleptic evaluation,
chemical constituents including tests wherever applicable and therapeutic efficacy of (a) Laxatives (b) Cardiotonics (c) Carminatives
& G.1.regulators catechu. hyoscyamus, belladonna, aconite, ashwagandha, ephedra, opium, cannabis, nux vomica. rauwolfia.
vasaka, tolu balsam, tulsi. guggal, colchicum, vinca. chaulmoogra oil. pterocarpus, gymnema sylvestro. gokhru, punarnava.
ipecacuanha. benzoin, myrrh,

neem, curcuma. cinchona. ergot. shark liver oil and amla. papaya, diastase, yeast. Collection and preparation of crude drugs from the
market as exemplified by ergot, opium, rauwolfia, digitalis, senna. Study of source, preparation and identification of fibres used in
sutures and surgical dressings-cotton, silk, wool and regenerated fibres.

BIOCHEMISTRY AND CLINICAL PATHOLOGY

Introduction to biochemistry. Brief chemistry and role of carbohydrates, proteins, lipids, their classification and related diseases. Role
of minerals and water in life processes. Brief chemistry and role of vitamins and coenzymes. brief concept of enzymatic, Introduction
to pathology of blood and urine.

HUMAN ANATOMY AND PHYSIOLOGY

Definition of various terms used in anatomy, physiology, Structure of cell, unction of its components with special reference to
mitochondria and microsomes. Elementary tissues of the body, Composition of blood, blood group and coagulation of blood, Name
and functions of lymph glands. Anatomy and physiology of different body systems in Brief.

HEALTH EDUCATION & COMMUNITY PHARMACY

Concept of health-definition, indicators of health, concept of disease, prevention of diseases. Environment and health. First aid-
emergency treatment in shock, snake bite, burns, poisoning, heart disease, fractures and resuscitation methods. Elements of minor
surgery and dressings. Fundamental principles of microbiology, organisms of common diseases. Non-communicable diseases-
causative agents, prevention, care and control. Cancer, diabetes, blindness, cardiovascular diseases. Communicable disease-
causative agents, modes of transmission and prevention. (a) Respiratory infections-chicken pox, measles, influenza, diptheria,
whooping cough and tuberculosis. (b) Intestinal infections-poliomyelitis, hepatitis, cholera, typhoid, food poisoning, hookworm
infection. (c) Arthropod borne infections-plague, malaria, filariasis. (d) Surface infections-rabies, trachoma, tetanus, leprosy. (e)
Sexually transmitted diseases-syphilis, gonorrhoea, AIDS. Nutrition and health, vitamins and minerals. Demography and family
planning, natural family planning methods, chemical methods, mechanical methods, hormonal, contraceptives, population problem of
India. Epidemiology - | mmunity and immunisation, immunological products and their dose schedule. Principles of disease control and
prevention, hospital acquired infection, prevention and control.

DISPENSING PHARMACY

Prescriptions: Reading and understanding of prescription; Incompatibilities in prescriptions, Posology: Dose and dosage of drugs,
Dispensed Medications: (i) Powders (ii) Liquid oral dosage (b) Biphasic liquid dosage forms: * Suspensions * Emulsions (iii) Dental
and cosmetic preparations: (iv) Semi-solid dosage forms: (a) Ointments (iv) emulsification. (v) Sterile dosage forms: (a) Parenteral
dosage forms (b) Sterility testing, (c) Ophthalmic products- study of essential characteristics of different ophthalmic preparations.

PHARMACEUTICAL CHEMISTRY II

jchemistry of pharmaceutical organic compounds covering their nomenclature, chemical structure, uses and the important physical
and chemical properties. The stability and storage conditions and the different types of pharmaceutical formulations of the drugs.
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Pharmacology and Toxicologv

Introduction to pharmacology, scope of pharmacology. Routes of administration of drugs, their advantages and disadvantages.
Various processes of absorption of drugs and the factors affecting them. Metabolism, distribution and excretion of drugs. General
mechanism of drugs action and the factors which modify drugs action. Pharmacological classification of drugs. (i) Drugs acting on the
central nervous system: (a) General anaesthetics, intravenous anesthetics. (b) Analgesic, antipyritic, sedatives and hypnotics, anti-
convulsants, (ii) Local anaesthetics. (iii) Drugs acting on autonomic nervous system. (iv) Drugs acting one eye, (v) Drugs acting on
respiratory system (vi) Antacids, (vii) Cardiovascular drugs, (viii) Drugs acting on the blood and blood forming organs. (ix) Drugs
affecting renal function (x) Hormones and hormone antagonists (xi) Drugs acting on digestive system

Pharmaceutical Jurisprudence
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(4) 9% - AT BT

Anatomy and Physiology

Human Anatomy with special reference to special senses. Organs of special senses. Pany Orbit and ocular adnexa (lids & lacrimal
system). Ocular muscles & cranial nerves. Gross anatomy of coats of eye ball (Cornea, Sclera Uvea, retina, lens & Vitreous).

Physiology of the Eye Ball:

Physiology of vision including colour vision. Ocular movements & Binocular Vision. Accommodation & convergence. Formation &
circulation of aqueous & lacrimal fluids.

Physics & Optics:

Law of refraction & reflection spherical & cylindrical surfaces. Optical aberrations of ophthalmic glasses.Prisms (a) Nomenclature (b)
Uses.

Microbiology:

Introduction to the various organisms responsible for ocular diseases (Bacteria,virus & fungi). Technique of conjunctival smears,
cultures, scropings & staining (Gram's & KOH). Infections & its prevention-routes, cross infection antisepsis & asepsis.

Clinical Pathology:

Examination of urine - Gross albumin & sugar. Preparation & staining of blood slides for DLC and malarial parasite.

Pharmacy:

various methods of Administration of drugs in ophthalmic diseases. Preparation and dispensing of various ophthalmic drugs including

fluorescence, Mercurochrome, sodium sulphacetamide, homatropine, atropine pilocarpine & antibiotic drops. various side reaction of
common ophthalmic drugs & drug abses. Anaesthetics & Antibiotics and acetazolamide. Miotics & Mydriatics.

Vision Testing:
various components of vision, principles of testing for visual acuity.

Geometrical & Physiological Optics:

Optics of human eye and refractive errors. Myopia, hypermatropia & its correction. Aphakia its correction. Astigmatism, Prebyopia &
its correction. Ophthalmic Lenses. Contact Lenser-uses and abuses. Checking of spectacles. Protective glasses & L.V.A.

Retinosopy & Subjective Testing:
Visual Fields:

Common Eye Diseases:

Types of conjunctivitis including trachoma. Corneal ulcers & opacities. Iritis & cataract. Lids & lacrimal sac. And eye emergencies.
Chemical & radiotional injuries including prevention, first aid & treatment. Mechanical injuries, prevention first & treatment.

Glaucoma:

Squint:

Systemic Disorders:

Diabetes & hypertension.

Nursing care of Ophthalmic Patients:

Ophthalmic Instruments:

Ocular Surgery, Fundamentals of Asepsis Technique:

Ophthalmic Dianosis Equipment (Maintenance):

Minor Surgical Procedures:

Emergency Resuscitation: General & Ophthalmic.
Medical Records: Diseases index, alphabetic index, and numerical index major & minor surgical records.

Health Education:
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National Plan for Control of Blindness. Screening of School children for eye problems. Survey methodology. Rehabilitation of blind &
vocational training for blind. Role of Ophthalmic Assistants in eye camps.

Training at Mobile Ophthalmic Unit, Organization of Eye camps. Publicity technique. Arrangements of OPD at camps. Arrangements
of refradition of camps. Arrangements operation theatre at camps. Arrangements of wards at camps. Arrangements of sanitation and
illumination at camp. Arrangements of catering at camps. Arrangements of exhibition at camp. Public relation with voluntary
organization. Interaction with volunteer. Health education - General & Ophthalmic. Survey in Schools & SUb-health Centres.

Pre-operative preparation of patient in camp. Anaesthesia & Akinesia. Dispensing & Preparation of drops. Eye dressing & bandaging
including preparation of dressing trolley. Role of Ophthalmic Assistant in O.T. Sterilization, carbolization & Fumigation. Follow up
instructions to patients & follow up visit. Eye Health education.

Ocular Emergencies:

Injuries of the eye including F.B.'s. Acute glaucoma. Causes of sudden blindness.
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(5) 9g - O.T. TECHNICIAN

1. Introduction to surgery and basic surgical procedures
2. Sterilization of equipment and O.T. (Aphasia, Antisepsis & Fumigation.) & O.T. hygiene.
3. Surgical infection in O.T. & prevention anti Microbial therapy.
4. Fluids & electrolytes & intra venous fluids & setting up of IV line & Eletransfuisa.
5. Shifting of O.T. patients (Pre & Post op.) Sp. trauma patients.
6. Various surgical instrument.
7. Maintenance & care of general & special surgical instruments & equipments.
8. Pre-Op requirements (case papers, Pt. identification, consent, pre-op instruments).
9. Positioning of patient for special surgical procedures.
10. Control of Hemorrhage & resusaration.
11. O.T. illumination.
12. Preparation of surgical field.
13. Assisting at operation & setting up of instrument trolley
(a)  Gen. surgery.
(b)  Uri. Surgery.
(c)  Gastrointestinal surgery.
(d)  Neurosurgery.
(e) Cardiovascular surgery.
(f) Orthopedic surgery.
(g) E.N.T surgery.
(h)  Gynaelogical & Obstetric surgery.
14. Surgical sutures.
15. Collection of specimens
16. Dressing material & their application.
17. Waste disposal.
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