
HINDUSTAN ORGANIC CHEMICALS LIMITED
(A Government of India Enterprise)

Ambalamuqal P.O.. Ernakulam District. Kerala - 682302

RECRUITMENT OF PERSONNEL ON FIXED TENURE CONTRACT BASIS

st.
No.

Name of the Post

1. Medical Officer

2. Plant Engineer

3. Scientific Officer

4.
Fire & Safety

Officer

5. Electrical Enoineer

6.
lnstrument
Engineer

Mechanical
Engineer

B. Civil Engineer

Junior Technician
(Electrical)9.

Prescribed Qualificatron

MLSBS with Diploma in Occupational Health
& Industrial Hygiene / AFIH. In case of non-
availability of candidates having MBBS with
Diploma in Occupational Health & Industrial
Hygiene/ AFIH, candidates with MBBS only
will be considered.

Degree in Chemical / Petrochemical
Engineering

M.Sc.(Chemistry)

Degree in Fire Engineering / Safety & Fire
Engineering.

HOCL requires personnel for immediate appointment
FIXED TENURE for the following posts at Ambalamugal,

on CONTRACT BASIS for a
Ernakulam District, Kerala.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in

the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 0'1 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Degree in Electrical Engineering

Degree in Instrumentation Engineering

Degree in Mechanical Engineering

Degree in Civil Engineering

.2

Experience Required

Minimum one year experience
in the relevant field. Preference
will be given to those having
experience in the Occupational
Health Centre of a large
industry preferably Chemical /
Petrochemical / Refinery plant.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemicali Refinery plant.

Diploma in Electrical Engineering



10.
Junior Technician

(Mechanical)
Dioloma in Mechanical En

11. Junior Technician Diploma in I nstrumentation(lnstrumentation)

Junior Technician
(Utilities)

Diploma in Mechanical Engin
or 2nd Class Boiler Attendar

Junior Assistant
Technician
(Utilities)

lTl (Fitter)with 1't or 2nd C
Attendant Certific;

12.

13.

14. Junior Rigger SSLC / Matricula

-z-

Engineering

ingineering with 1"'
ndant Certificate.

'" Class Boiler
ificate.

Sl.No.

'lI Medica

2 Plant E

ScientifiJ

4 Fire & Sa

5 Electrica

A Instrum

7 Mechani

8 Civil E

o Junior Technic

10 Junior Technic

11 Junior Technician

12 Junior Techn

Junior Assistant T13

14 Junior

Post

Officer

Lngrneer

fic Officer

rfety Officer

Engineer

ent Engineer

cal Engineer

Engineer

ian (Electrical)

ian (Mechanical) 14LI

(lnstrumentation)

ician (Utilities)

echnician (Utilities)

4
I

Anticipated vacancies

Anticipated vacancies

Anticioated vacancies

Anticioated vacancies

Anticioated vacancies

Anticipated vacancies

4
I

4
I

Minimum 01 year experience in

the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large

ind ustry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the field of rigging in a large

industry preferably Chemical/
Petrochemical/ Refinery plant.

Rigger Anticipated vacancies
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> AGE

The upper age limit prescribed for all the above posts shall not exceed 30 years as on

1't September 2025. (Relaxation of age to SC/ST/OBc/PwD/Ex-servicemen as per rules).

F PERIOD OF QONTRACT:

The contract of employment will be for an initial period of 02 (two) vears and extendable up

to two more years subject to requirement and individual performance.

> REMUNERATION

sl.
No.

Pos

It.

Medical
Officer

Having N

in Occu
lndustrii

Havi

Plant En2.

3. Scientifi

Fire & Sal

Electrical

4.

5.

6. lnstrument

7. Mechanica

L Civil Eng

9. Junior Technici

10. Junior Technician

11. Junior Technician

12. Junior Techni

13. Junior Assistant T

14. Junior

aving

> MODE OF SELECTION

The mode of selection shall include Written Test / Skill Test / Interview as applicable.

t Monthly Consolidated Pay

MBBS with Diploma
cupational Health &
trial Hygiene / AFIH

{ 65.000

MBBS only
< 50,000 to t 60,000

(Based on experience)

Initial two years Extended two years

ntnaar { 35,000 { 40,000

ic Officer

fety Officer

I Engineer

t 35r0oo

{ 35,000

< 40,000

{ 40.000

{ 35,000 < 40.000

Engineer { 35,000 t 40.000

I Engineer < 35,000 { 40,000

rneer { 35,000 t 40,000

cian (Electrical) { 25,000 T 28.000

(Mechanical) { 25,000 < 28,000

r (lnstrumentation) { 25,000 { 28.000

!1an _qjtilitres)
echnician (Utilities)

{ 25,000 < 28.000

_ _ r ?3,009
< 22,000

< 26.000

Rigger t 25.000
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> GENERAL

1. lndian Nationals only need to apply.

2. Appointment will be purely on Contract basis for a fixed tenure. The employment will
get terminated at the end of the Contract period. The appointment will not confer any
right on a candidate for any future employment in HOCL.

3. The recruitment is being conducted to prepare a panel to fill the existing as well as
anticipated vacancies. In the case of anticrpated vacancies, separate panel lists for
each category (UR/OBC/SC/ST/EWS/PWD/Ex-servicemen) will be prepared and
candidates belonging to that particular category will be appointed against the
corresponding reservation point based on merit.

4. The vacancies indicated above include vacancies existing and anticipated, and
therefore will be filled only over the period of the validity of the merit panels prepared
for the posts.

5. Relaxations / Reservations will be applicable as per Government Directives.

6. All Educational Qualifications stipulated should be from recognized University /
Institution / Board.

7. One year apprenticeship in the relevant field will be treated as equivalent to one year
exoerience.

8. The pay shown above is all rnclusive consolidated pay and no other allowances will be
payable.

9. Only male candidates need to apply for the above posts except Medical Officer & Civil
Engineer since the work involves deployment in rotational shifts round the clock.

l0.Candidates are advised to regularly check their e-mail and the Company's website for
information.

11. The engagement of selected candidates will be subject to Medical Fitness.

12.The short listing of candidates for selection process shall be at the discretion of the
Company and the decision in this matter will be final and binding.

13.The decision of the HOCL Management regarding eligibility criteria, acceptance or
rejection of applications to the post etc. shall be final and binding on all candidates.
Mere fulfillment of the minimum qualification, experience and job requirement will not
vest any right on candidates for being called for document verification/test/interview.

14.Any corrigendum / updates to the notification will be published on our website only.
Hence candidates are requested to check the Company Website regularly.
(www.hoclindia.com)

l5.Candidates will have to appear for the test / rnterview at their own expenses and risk.
HOCL will not be responsible for any injury or losses etc. of any nature.
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1.

2.
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l6.Furnishing of wrong /false information will lead to disqualification and HOCLwill not be
responsible for any of the consequences of furnishing such wrong / false information.
The candidates must satisfy themselves of the suitability for the position to which they
are applying lf at any stage of the selection process or after joining the Company, it is
found that the candidates have furnished false or wrong information; their candidature /
appointment will be cancelled. Canvassing in any form during any stage of recruitment
process will lead to cancellation of candidature. Court of jurisdiction for any dispute will
be at Kochi.

How to applv

Applications submitted online through the website of HOCL
www.hoclindia.com will only be considered. The online application portal will be
open from 17.O9.2Q25 to O7.1O.2O25 and the last date for submitting online
application will be O7.1O.2O25.

Candidates shall visit the web site, read the notification and instructions given, and open
the link for filling the Online Application. All required details should be entered and the
required documents should be uploaded.

While applying, the candidates should mention their full name as it appears in the
matriculation / second ary exam ination certificate.

All candidates should upload their passport size photograph and signature at the
appropriate place when prompted by the system. The online application will not be
registered unless the candidate's photo and signature are uploaded as per instructions.
Passport size Photograph shall be with plain background with both ears visible.
Application without photographs as mentioned is liable to be rejected at any stage of
selection process. Documents in proof of Age, Qualification (from standard X onwards)
are to be uploaded at the appropriate place prompted by the system. The online
application will not be registered unless the candidate's age, qualifications, experience
proof (where required) are uploaded. Candidates shall preview the application and
ensure that the passport size photograph is uploaded properly with the face clear and
identifiable. Candidates with unidentifiable and improper photo upload, will not be
permitted to participate in the selection process. Candidates claiming relaxation /
reservation should upload relevant certificates issued by the Competent Authority.

Once all the details are entered, documents uploaded, the candidate gets the prompt that
application has been submitted successfully and he/she will be permitted to take print-out
of the submitted application. A print-out of the submitted application shall be kept by the
candidates and produce it as and when called for

3.

4.

17.09.2025 cGM (MATiMSS/HR)



fFcgd'a 3fidfr+, itu,q-tr htres_
(tTKa Ttfirt Er T{qfr)

siTtrrrra fi gil wunfiilfl frilr. *Til - 682302

ffira srctu * trg tt t srqr q qffi fi tr#
wsffit'f, al rrrgra,lrung;tre Fdr, f,(t f ffiRa vdt t R:q tE'frftTa 6rd:ord *,
ftq tt *'grrtrr v{ aFilEr fugfi}-d *' frq aFfidf ft srreqrndr tr

ff'Ti qE mT drfr FrqtRH *r{rdr 3ftIQqfi'3l;H?rc

1. trffiffir3{ffir

qqdffi(q *' grg aqr+srfrm wrre.q rni

sit{dtrfo rrffiil I r'('wTr$w fr
Glvdqrt eqr+srfuo Frr€uq (,?i 3it--dftrrfr

gryarft'('wTd@ fr Ggdffrr *'grer
trrdfffqq qra ffi'fi r+qrcrar

fi RrR 4 ++a trrdrfiqrs qrd

lrdtffilil .r fr ff{R F*qr an'ent

:dGifud qi-d fr -Ttrtrff t'o qq

ml 3qarqt triff Ti r{_frr,
gfuqr;ra: Tfl-qfrfr/

tdhfo,6l/ nFFrf{tI :d{ir *
eqr+gfto rEr€?.q fu fr

ryffi rsi Erd'qlt Etmdr el
arctrfrt

2. :driT 3{fr{idr *fiqillqAift*-n getmsr fr G,"fi

fuS G sE_daT fr sRffio,, dT
d' ;nrra 01 Eq sT ryeftr,

gfuqraa, qFsrqfrfr/

Ha;eqat nmr{ntr d?irl

3. ffin3Tffi qa <ryS (rsrqa l+an1

ffrfi st T6dFr fr sR4trrn efd

fr' ;gra 01 Eq EhT 3iEfiHq,

grfuqratr' ugrqfol
qAArfoFT/ nmrfdfr dziqr

4.
3{frne*r wi gen

sffir
$r+r ffrfuPf4 / g{enr rrti qrqt

€*ffiir fr GPfrt

trfr qg 3qqFr fr qR4fr*, qtr

d'aq;rra 01 Eq s'r qaftr,
3afr4-46: qmrqfrfr/

Udrfftil ftm.rfltI dzhr

5. frqd 3{fuidr ildFeo-n g*mfsr fr Gaff

fu-S Tg 3a3trrr fr s64trrn qf{

fr aqrra 01 Eq sT qsra,
gfuqr;ra' trgrqfrfr/

tgl+Rq,,il/ nlq.rfltr dzier

6. fg{dr 3rfr{idr
gr*Ctqra Fnmftq fr'Bdr

FfrS € Tfitur 6 *46o ate

C' ;q*r+ 01 Eq sr qsttr,
ufuarr6' ugrqG6/

Ba;mmat nmrfltf dziqr

7. qiltrfr gfr{idr **frnd €*mfsr fr G,"fr

f6!fr Eg r{dFr g *aPm at*
fr ;gmra 01 E+ s'r qetq,

gfuqraa, rrgrqftfi/
+damqat f$ngtr d?il



8. Rf{fr $fi"idr RF{d *AtuPtlr f RFfr

ifrS {S s6qtr1 g qR4trm'qi{

fr ;q+ra 01 Eq 6T qeftr,
sfuq616: rrgrqfrfr/

tdrfifrod/ Rmrfqtr +ider

9.
mftEd r*frflef{fr

Crqd)
Fdfr-n*...d *etmfrrr fr GFdnI

ffifr Et 3dqbr 6 *4P1q' af*

fr' ;q+ra 01 Eq sT qeftr,
gtfu4-46: {rcnqff,fr/

+di;Fq.at Rmrr*t d{qr

10.
+,RE6 ilfi*f?I{d

luitroy
*tfroa ffironrr fr Ewitqr

ffrS {g rcdrrr q q{'firo af*
fr ;grra 01 Ef Eh-r 3rmftr,

gfuq;a6: ugrqFal
tg).fifrod/ Rs,r*rft:ider

11.
a.FE6 ilfrfrftlTd

t#tnral
gsgfr2nra $Amfor d, lsu*nr

GtS Et T{q}4- 6 sRaftq' qiT

d. ;qrra 01 E* $r qffir,
gfuqp46: ugrqftol

H*Aoat f{qr$rft ri?irl

12.
sfis6 ilfiffArd

qrenau1
verq qr ffidrq .a}ot Ef{fl 3rttc e-}rTurqrr

t srq **fr+,a *frfuP{rr fr Gsatqrr

ffiS rt Tfrbr 6 sR{trr*. qf{

fr aarra 01 qf fiT qefir,
sfuq-a6: rrgrqfrfr/

tElhfroat Rqrf+tr :dziqt

13.

sfis6 $6rrrs.

rofrRl+a
qfefrer*D

3TrgA3TrS 1fucr) *' wr rnr;r zr f{drq
ffi Eilqrffi $ttc e-fitor qrl

f*.dl qg TdFr fr qFdtrro et-{

fr ;q;rra 01 Eq 6'r qettr,
31fu4-46: {T{Trqfr-fr/

tdaft*-d/ Rp,r{ntI Ti?irl

14. 6fi.'sd trrru (r€(rsqir$ 7 flfffitra

ffrfr q$ 3zdpr f qn4trrn et-{

d' aXrra 01 Eq sT qettr,
$fuqrtra: uqrqfrfr/

tfihfrolT/ Rmrf+t ffit

tr-FI g q{ z5d
c smnfd 3trdf$ ('ss ('ser fr""-Tq

1 RGtisr gffil
1 1

2 d"ir 3Tfr{idr 3 2 1

3 ffi+. 3{fr6rtr 1 1

4 srfuerrfr tni gan 3{E6rtr 1 1

5 fr?ga $fr{iar ercqlFrd ftRirqi

6 gFFfre 3{fti,il riqrflafd ftETqi

7 qif{q' 3TAjiaT qilrftId nGirqi

I frfrfr 3rfr"idT rcqrfl?Td ftFrqt



9 sfrs6 ilnfrflal{d (Fftg-d) 1 I

10 *,AE6 r*,frRl+a Fifun) 2 1 1

11 *,frsd rmfiftEra (i+xiltnral 2 1 1

12 *,frs6 rofiftIqa ({fcft&{T) Fqrfeld ftErqi
13 sfi ''sd {r6r{rfi' r+;fl ftI+a T.qrfrld f{R'ilqi

14 mAsa frrn r;qrRrd RGa+i

-9

iqO-rd sefi trd' *' fr('FtrtRd 3ilqt ry finr 1 frdqt 2025 ir6' 30 Eq t 3Tfu*. rff ilr?rr
(sTqtud drfr/gTqtud aroftig-n f€r ml'llc;aqieilqFT6 Sffi d A+aqsR ry fr, qc {t
dTq?ff) |

> t*'ft srdfu:

tttrrrrt 6T E-fir 02 (O Efr fiI qTtfrfi 3rdfu * fr(' dpn 3it{ 3ffire*firT glk aficrrrd rq?td +'

3lefd d 3i1-{ Efr ao EGrqT ar lr+ar tl

> q|ftqfta

m'd' tla qrffr gdffid dird

1.

Rffr-sr
3lfufrrft

aq-+grfuo wr*eq sitt
sitqdfrfr t-€tfrr/
fr Gluilfrr t wr trrdrdrrrs

'65,000

*-{fr aaT$rfr(rs
'50,000 to '60,000

(3rTsr{ *' :mem w1

srtfrfr d Ef trrarfta d E{'

2. :dziT 3Tfuidr '35,000 '40.000

3. ffin3lffir '35,000 '40,000

4. g{ftrqmf, tni qtqn 3rffir '35,000 '40,000

5. ffqd 3rfr{idt '35,000 '40,000

6. *F1ifc aTfr{idT '35,000 '40,000

7. qiff,fr 3rfr{idr '35,000 '40,000

8. Rf{d 3{fr{idr '35,000 '40,000

9. +,FE6 rofrRrqa Cr{-{d) '25,000 '28,000

10. sfrs6 r+*Rf{d (qiBq) '25,000 '28,000

11. *,frEd rofrRlqa ({*FA&rn) '25,000 '28,000

12. sAEd rofrfql{d qfefr&s) '25,000 '28,000

13. +,frs6 s6r{rfi' emfrRfqa (qftfr€FD '23,000 '26,000

14. +asa fIrn '22,000 '25,000



> trqa qri ar r0q,

qqa t'61* fr'frfud qtrqTr I +terfr qtrqTr / srmrcmr unps frmt

F grrr;q

1. a-Tfr $Trtdfq arrrfqq.t 6f fi 3Tifff **r M,
2. frgtrd $ w t w'Ff?Td +,rda,rd t R('Eh * 3{TtrR w ildtt bh fi rrdfr h 3ia

fr tarrr {rlTr"tT fr arc'4tr Ts Fgfu q-q3ilS('d fr' ffi efi eTrfr tltrrlR * R('
rrfrrqr dt +,l5 3Tmq,R r<ra rff 6ffi1

3. T6 erff Tif-{fl 3i1r rcqrferd f{ffi'st ertt * fr(' r'o tra tqr +,ri tg frr * r€r tt
rcqrfafd f{trdzit * HrtrA d', sFfr M qsW 3trffi/ trg*ftl t'sttl f-"F15rW frs'("*il/
qq& dft-oy * fr(' 3TFr4-3rdr4 t+dT q-fi flqR fI drq'afr sfu :nT halq M t ,icifud

lrffi 6l drr{dr t STMR trt ddfua 3rRqTsT Fdg h fu{Etr trg+d G;qr dKrrrt

4. strr 6tfi-$ eF mrrd fr d-dqr Jit{ qFqIRrd fttrTqi qrfril H,3{t{ {sR(' g+ qd

* Rq dqrc fi-(' eK' dfiE qTfr *I terdl fir :rdfu ra 8r srtr dl(rttTl

5. llTsrtT trfer'i t sgwrr qE/3{RqruT ilrt dhlr

6. frrrtftd saft e}f$fi'dfxq-dTd }TF-{dr srsd trrffi t drfr qftr'r

7. ddfud qt{ f qo q+ frr eRIqFI +i t'o E{' *. sqeffi * r+ga+ qr;n anrynl

8. 5T{ E?fiqT a,rqr tftT rffitfr sfrfud ffid t aqr +tt 3't;q stdl f,q rff fqrt

9. RGrc*rr 3rRm.rtr 3ik Rf{d SfrAqt n} 6ttn-{ iqttrd qd t Rr' *Td gufr *t et

srnda *,rar qrfrr', trdfu' Ts ffir h fr(' zqfr fir ftqe d' ffi ft gnEtrmdr dfr tt
't6. ffi +t saro eI drdr t fu a anffiItl t R\'ffid sq t 3ilrnr f-fn 3itt dtrff

frr dqsrge adr

tt. Tqftd ffi fr rya dFni{ ffis * rnha ffil
12. wa qlfiqr * fr(' ffi fi1 qfr qarf,r ?irc6fi t tr-tfi w 6trr d?n {s qrfi-A

fr frotq JiFq tti qFTfirfi d"nl

13.qrmr qfriE, ra F-g 3rrffi fir F@ ur a@ $Tfr t :dciq d. HocL qcitrd s'I ffq
3ifra &T 3lt{ €gt ffi w qrt-qfi'fl dr4-rt ;Wrdff *rztiil, qeffi 31-q ;ffir fir
g{rdeqfidBfi ot xrr ari qr* t 3Feft6qrt 6t rsdrag ffi * Rv garc

ari +r dr$ 3TEq,R rfr ffiint
t+. nfrgaar fr' d€ afr Ernlsgcra * Uott aT$Fc qq r+TftId fr;qr an'rnt F€fr('

3l*qffi t 3ryi'q S fu A d;rrfi fir aq{nfc (www.hoclindia.com) Fqfrd sq t igi Gt

15. gl$-qffi 6i qftqn/srffiFfi'R fr fr('3TTi lr{ 3ik dtfuq qr 3:qRrf, far dtmt

wsf$qfr ffi eff r+r* fir dE qr 6rfr 3rTfd t R\' :rdltEr$ rS dtmt

to.areal{& ilffirtr td qr sdrcqr 3rqlxq Eilfrd 6-{ ffrr dT(rqT slk Hocl- ffi errat{&

anrnfr aA h frd $fi qnlurpT * R('@dR a€i drmr ffi' +t rs trq +'fr('
3TqdI iqgfffir * Ert fr €{i Fdq 614 urf6v ffi Rt'a 3nnff fi G tt qfr qqa

effiqr t fufr sft rr:rur fr' qr efrqff fr qrfrfi dtA t ffi, z16 qrql srdT 6 6 5pa;aartt i



qarr qT s[& arilortl fr t, il Fr€r rdffi/figRa {6_E w fr arcdrr ffi effiqr *
ffi$r efi qtrrr fr ifrfr efi sq f rqr sd w rrffi {q6 6r dI orru?frt ffi sfi fr-drd

t R(' -qrquf{ ft}fu drrnl

1. wsffi('il fI dqsr{d www.hoclindia.com *' qrerrq t Jfiffir{d sFE-d 3ndi q{ fr
trqR F+qr arqrynr 3il-f,frr{dT 3nnfr qrtd 17.09.202s t 07.10.292s irfr' Wr ttfl git{

3f-nfrrgd 3Triff wqr fle frr gifq frfu oz.to.zozs drfrr

2. n{sr5c qt ani, 3{fuqrdr 3ik ff,' eK' hteii 6t G 3ik m-rfrr5d 3n}fi
erri * R(' frq, qld'r €efr 3{rfi?rm' fu{rq 6S f+.(' ile ilfd(' sit{ 3drEer6' E-€Fnalr

3rrdiB f6\t dti qrF(rt

3. $raiFT *ri sqq rrffit dI 3ilrflr Trr drq s{I FFK 3ifsd ihlrTr qriil' dqr
flff"andwlddrst qtrqn Ir+Ttur q* fr frqr rrqr Ft

4. sefi rrffit 6t RTcH EEK1 :i-*d frR'ad q{ sF;1-d F?I1;1 w 3'TqrT wsdt 3{rc6rt

*"r qH gitt FTdrqil 3TTd|-s t5GTT ilF('t m-f,dlE|a 3lrnff crE trfi' qfEd -5i f+.ur

dKreIT dtr .rifi' 6 3p$l5an fiT sH sitr e.mneil frfefi * rgsrr $qgtE afr f+.qr

EIIcTTI qrsdt 3ffF'rt *"r qffi €re 1s6stfr w ilar qrft(', Fet #t *'ra frgr$ tr
fuar sffia q-ld * 3n*ca qqa sBqr * ffi aff qrur fr gr€rfiR l*\'dr rrfie
dt gnq, qlr{dr (ETrfi +,Hr C gTrO *' q-#Ttut *' sq fr Frnnfr fr€-ff 6_ERr *Tr(' rKr

ry TarFT w 3Tq*s ffr(' dri ilfiA('l 3tr-rdtga 3nifr d6r fF' q-STd rfr ilrn
trr dm' 6 3pflqerr fr ry,*rrdr, qeta (roY gTrd?qm' d) $qdE r zF-{

E('drtl sEffi *.) Jnn{f, mr gaffi*a .F"Frr drn 3it{ ro gfrRva +rar dran

fu qrsdt 3ffiF'K fiI ilS{ Trfr 6rr t 3TTdE fir er$ d, m irrr sqss 3tR q6Erfr

frrq 611 qf,Erf, dfrq a dd ErA 3il-r 3rdFa 61 sqSls q,re Erd TFmrdrrt +i
q+a slfiqr fr a+rrr *A fr sEqF t€t AI snq-drr qr/3rr{qruT 6T dtril s'ri Ere

rrffi ei serq ffi erdrr iltr qFitrrfr grrrrur q*:rq*s *,ri 6t'nl

5. €sfi Fff{q 6S *,{i 3il-r Esdrnd 3{crdfs +-{i *. qrq, Trafitqr d qfd Ffiqr drc'n
ffr $rn6f, ssrarT6-*' rar 5) erqr t 3lk r$ dqr fu(r eK' srifr{ *l De$rird de
fr gTfrF fr srK'"frt rdrfrdr wqr l+\' eK' $Ti6f, q"r Rz:+rse grqfr qrs re gd;i
3ik qin sni w 3fr rya iF-r +rdrir

-,d}
-<c4!'.-l \.'\*U

ffi(tfr
(grqafr/<tq(rg(rg/Ht;trl:dvnral
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