HINDUSTAN ORGANIC CHEMICALS LIMITED

(A Government of India Enterprise)

Ambalamugal P.O., Ernakulam District, Kerala - 682302

RECRUITMENT OF PERSONNEL ON FIXED TENURE CONTRACT BASIS

HOCL requires personnel for immediate appointment on CONTRACT BASIS for a

FIXED TENURE for the following posts at Ambalamugal, Ernakulam District, Kerala.

will be considered.

Sl
N, Name of the Post
1. Medical Officer
2. Plant Engineer
3 Scientific Officer
4 Fire & Safety
' Officer
5. | Electrical Engineer |
6 Instrument
) Engineer
Mechanical
il )
Engineer
8. Civil Engineer
9 Junior Technician

(Electrical)

Prescribed Qualification

MBBS with Diploma in Qccupational Health
& Industrial Hygiene / AFIH. In case of non-
availability of candidates having MBBS with
Diploma in Occupational Health & Industrial
Hygiene/ AFIH, candidates with MBBS only

Degree in Chemical / Petrochemical
Engineering

Experience Required

| Minimum one year experience

in the relevant field. Preference
will be given to those having

- experience in the Occupational

Health Centre of a large
industry preferably Chemical /
Petrochemical / Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

M.Sc.(Chemistry)

Degree in Fire Engineering / Safety & Fire
Engineering.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Degree in Electrical Engineering

Degree in Instrumentation Engineering

Degree in Mechanical Engineering

Degree in Civil Engineering

Diploma in Electrical Engineering

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in |

the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemicall/ Refinery plant.




—

| Minimum 01 year experience in
Junior Technician . . . . , the relevant field in a large
L (Mechanical) Ciptarhe in Mechaesl =ngnesnng industry preferably Chemical/
Petrochemical/ Refinery plant.
Minimum 01 year experience in
Junior Technician . . . : - the relevant field in a large
" (Instrumentation) Diploma in Instrumentation Engineering industry preferably Chemical/
Petrochemical/ Refinery plant.
Minimum 01 year experience in
12 Junior Technician Diploma in Mechanical Engineering with 1 the relevant field in a large
’ (Utilities) or 2" Class Boiler Attendant Certificate. industry preferably Chemical/
Petrochemical/ Refinery plant.
Junior Assistant Minimum 01 year experience in
13. | Technician ITI (Fitter) with 1% or 2" Class Boiler the relevant field in a large
' Utiliti Attendant Certificate. industry preferably Chemical/
(Utilities) Petrochemicall Refinery plant.
— —
Minimum 01 year experience in
14. | Junior Rigger SSLC / Matriculation the: fleldiof rigging i a/arge

» NUMBER OF VACANCIES & RESERVATION

SI.No. Post Total |
1 Medical Officer | 1
2 Plant Engin.ee_*r" _—_—-__3_"
3 _ Scientific Officer 1
4 B | Fire & Safety Officer 1 1
5 Electrical Eng;inee_r ]
6 Instrument Engineer T
X Me_ch.anical Engineer |
8 “Civil Engineer HE
9 Junio; Technician (Electrical) 1
10 Junior Tec_hnicjam (Mecﬁanf(;al)—.__:_;
11 Junior Tebhnician (Instrumentétian)__ - 2 -
12 JuniorTe;:hnicjan (Uti{ities_)m HE
13 Junior Assistant Technician (Utilities) ‘
14 _ _Jﬁnior Rigger Ce—

industry preferably Chemical/
Petrochemical/ Refinery plant.

" UR | oBc | sc | sT |Ews

— : _

2 | 1 : : :
- — =s
—t— : : :

Anticipated vacancies

Anticipated vacancies

Anticipated vacancies

Anticipated vacancies

. 1 N - -

1 1 - -

1 1 : ’ x

Anticipated vacancies

Anticipated vacancies

Anticipated vacancies




» AGE

The upper age limit prescribed for all the above posts shall not exceed 30 years as on
1% September 2025. (Relaxation of age to SC/ST/OBC/PWD/Ex-servicemen as per rules).

» PERIOD OF CONTRACT:

The contract of employment will be for an initial period of 02 (two) years and extendable up
to two more years subject to requirement and individual performance.

» REMUNERATION

SCI)" Post Monthly Consolidated Pay
Having MBBS with Diploma
in Occupational Health & % 65,000
Medical Industrial Hygiene / AFIH
1. Officer ——— -
Having MBBS only Jobs el
- Initial two years | Extended two years

2 Plant Engineer 335000 |  %40,000

3. | Scientific Officer 735000 T 40,000
4 | Fire & Safety Officer 2 35,000 240,000
5. Electrical Engineer % 35,000 % 40,000

6 Instrument Engineer $35000 | 40,000

% Mechanical Engineer 235000 % 40,000

8 Civil Engineer 235,000 % 40,000

9 Junior Technician (Electrical) | % 25,000 % 28,000

10. Junior Technician (Mechanical) | % 25,000 % 28,000

1. Junior Tec?w_rwi-bian (Instrumentation) : 3 25,000 ¥ 28,000

12. Junior Technician (Utilities) | z2s5000 | Z 28,000

13. Junior Assistant Technician (Ultilities) T 23,000 ' T 26,000

14. Junior Rigger - T22000 | % 25,000

» MODE OF SELECTION

The mode of selection shall include Written Test / Skill Test / Interview as applicable.



» GENERAL
1. Indian Nationals only need to apply.

2. Appointment will be purely on Contract basis for a fixed tenure. The employment will
get terminated at the end of the Contract period. The appointment will not confer any
right on a candidate for any future employment in HOCL.

3. The recruitment is being conducted to prepare a panel to fill the existing as well as
anticipated vacancies. In the case of anticipated vacancies, separate panel lists for
each category (UR/OBC/SC/ST/EWS/PWD/Ex-servicemen) will be prepared and
candidates belonging to that particular category will be appointed against the
corresponding reservation point based on merit.

4. The vacancies Indicated above include vacancies existing and anticipated, and
therefore will be filled only over the period of the validity of the merit panels prepared
for the posts.

5. Relaxations / Reservations will be applicable as per Government Directives.

6. All Educational Qualifications stipulated should be from recognized University /
Institution / Board.

7. One year apprenticeship in the relevant field will be treated as equivalent to one year
experience.

8. The pay shown above is all inclusive consolidated pay and no other allowances will be
payable.

9. Only male candidates need to apply for the above posts except Medical Officer & Civil
Engineer since the work involves deployment in rotational shifts round the clock.

10. Candidates are advised to regularly check their e-mail and the Company’s website for
information.

11. The engagement of selected candidates will be subject to Medical Fitness.

12.The short listing of candidates for selection process shall be at the discretion of the
Company and the decision in this matter will be final and binding.

13.The decision of the HOCL Management regarding eligibility criteria, acceptance or
rejection of applications to the post etc. shall be final and binding on all candidates.
Mere fulfillment of the minimum qualification, experience and job requirement will not
vest any right on candidates for being called for document verification/test/interview.

14.Any corrigendum / updates to the notification will be published on our website only.
Hence candidates are requested to check the Company Website regularly.
(www._hoclindia.com)

15. Candidates will have to appear for the test / interview at their own expenses and risk.
HOCL will not be responsible for any injury or losses etc. of any nature.
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16. Furnishing of wrong / false information will lead to disqualification and HOCL will not be

responsible for any of the consequences of furnishing such wrong / false information.
The candidates must satisfy themselves of the suitability for the position to which they
are applying. If at any stage of the selection process or after joining the Company, it is
found that the candidates have furnished false or wrong information; their candidature /
appointment will be cancelled. Canvassing in any form during any stage of recruitment
process will lead to cancellation of candidature. Court of jurisdiction for any dispute will
be at Kochi.

How to apply

Applications submitted online through the website of HOCL -
www.hoclindia.com will only be considered. The online application portal will be
open from 17.09.2025 to 07.10.2025 and the last date for submitting online
application will be 07.10.2025.

Candidates shall visit the web site, read the notification and instructions given, and open
the link for filling the Online Application. All required details should be entered and the
required documents should be uploaded.

While applying, the candidates should mention their full name as it appears in the
matriculation / secondary examination certificate.

All candidates should upload their passport size photograph and signature at the
appropriate place when prompted by the system. The online application will not be
registered unless the candidate’s photo and signature are uploaded as per instructions.
Passport size Photograph shall be with plain background with both ears visible.
Application without photographs as mentioned is liable to be rejected at any stage of
selection process. Documents in proof of Age, Qualification (from standard X onwards)
are to be uploaded at the appropriate place prompted by the system. The online
application will not be registered unless the candidate's age, qualifications, experience
proof (where required) are uploaded. Candidates shall preview the application and
ensure that the passport size photograph is uploaded properly with the face clear and
identifiable. Candidates with unidentifiable and improper photo upload, will not be
permitted to participate in the selection process. Candidates claiming relaxation /
reservation should upload relevant certificates issued by the Competent Authority.

Once all the details are entered, documents uploaded, the candidate gets the prompt that
application has been submitted successfully and he/she will be permitted to take print-out
of the submitted application. A print-out of the submitted application shall be kept by the
candidates and produce it as and when called for.

Q

17.09.2025 CGM (MAT/MSS/HR)



fgram sinffes Sfawcw Rfaes

(WRd TER FT IgIH)

Faaree @ 3 Wunges Orer, e - 682302

Prrasels 3E® F v 3F F IwR X w=fEst st

TS F IFEEHI, WOHaA e, Wa 7 Ffaf@a w@f § v e @ee sriee &

foT 3% & 3R W are PgiEa F o s & sraegsar g

Ea: | 9 &M A et dvear HaTE HAHT
TANATE & WY UGS FEHLT U9 | HEOd &1 7 7go7dHq T ay
HeA s Faeadr / TUEHRTT A &I 3egoa | forely 93 32T,

feceltaT| cargai@s FaeT td AHigaEe HIUAWT: TEAAS/
1. | R dEeR FATOA/TURARUT A BrelAr & '@ kRS Reeall §97 &
THAETH aTel 3FACART HT Jeqeletrdr TS TR &g H
1 Rl &, Shaer wHdETE are HAHT TG arell H aqgar &

3FAIERT W & faur far Smeem) S|

fFdlr 93 3T & gl &
i . : : & 7gAdH 01aY &I 3779,

2 I HRIAT FHABA/ICIRIARA Soilgier J 3 . | s
R TATe Reeall aa7]
frer 93 35 A ufae aF
# ~gAdH 01aY &1 3773,

3. | d@fas feerdr UH THdr ([ faae) - : S
AgrsfATe Regall @471
et 93 3T F gl &
. HfFeTerHAeT va gt THAX SoNfAIReT / &I T BRI # #gATH 01aY &I 33,

' AR sfifaaier 7 f33i HOAAT: THITH/
erhfase/ Reeadr @a=|
fFeT a3 35T & e &7
. . ; H #gAdH 01 &I 378,

5, faega fddar gafFeara Sofaaier & 3l i
ek e/ Reea 37|
frelr a8 3 F gl e
J : sEze Solferafar #F Rl H ~FAGH 01aY & e,

i I i A TR
UgTh A Rl a7
frdr 93 3T 7 gl a9
s B o o Sofrafter & Rl ﬁwmﬁ“ﬁ“

UgiehiAhel/ Regall 37|




ford @13 3@ & yrERE &
o .- _ , A gAqH 01aY HT Heea,
> E it e Tart
Ugrh ATl ReEalr F97
frdT 93 3T 7 g &
HASS e 1R . : H #geTad 01 ¥ &1 3e]ea,
9. safeeder solfarafier & Rcaar g
(Frega) ) AT TR
ersfAEe Rl Ta7|
et 93 3T & yrfae a7
1o, | FIS AR T gofferafiar o fvaam A e 01a¥ H1 e,
CUEED! A AR
UgihfAw Rugadr F47|
foredt 93 3T & yrifaw e
s dehell e . . o & FgFAdH 01a¥ & 3He]Ha,
N (S ) o " It T
UgIsfaEe Rogadr w97
et 3 3ehT & yrifa &
(| FESS AR | SR AT GfRrctr Aot e e T # #gAGH 0198 HT e,
: (Ffefodra) & Ty ASAed AR F Bearar HOHHT: TS/
Ol fATer/ Rogad da7|
o et 93 3T & yrEfe &7
- S e IS (RFeX) & | yos a1 gfad | & Sgaad 013§ &7 e,
' s Aot Siger 3rése yATT UF| AT T
: ) - IerhfAEe R 47|
et 93 3T & gERE &
= : A FgeTad 01§ &1 e,
5 e Al A T
IerhfATwa/ Readr a7

RiFaat i gear 3 ametor

A ug F | FARMEAT | T | wEEr gSsequdH
1 Rfercar 3R 1 -

2 47 HfAGar 3 2 1

3 danfas fsry 1 1

4 Hfeareraa vd FRam HRw 1 1 .

5 faega e gearra Rigaar

6 grgHe HfFgar gearra Rigaar

7 Tifyes fear geaiida RiFaar

8 afae wfergar gyeaia RiFaar




9 s dharas (faggd) 1 - 1 - -

10 HASS dRATATA (FTTAH) 2 1 - 1 -

11 HASS TFANTATA (STLHCUA) 2 1 1 - -

12 HioAse dearieds (Fheferda) weariRd Rfgaar

13 Hiass TGRS THATATA yeara RiFaar

14 Hiass IR yeaiirg Rfgaar

> iy

IWIed Tl wel & fov FuiRa 3o 3y der 1 fAdex 2025 @ 30 a¥ @ fe 7@ gl

(3R S/ Steeia/3=d Rosr aeameay dfawt @ Faaear g & ge &
STt |

> % @Y Jaf:
AR HT 1 02 (1) auT A IRIAF 3afT & e gem AR Jmagsar 3R afFaera gwgda &
Fehet & AR avt a& sorr S FFar g
> gIRsA®
FH 9 Afd® gAfea aas
AT TR AR
Rfrcar | AATF T@eoar wwaRT * 65,000
1 ey | # B & @y vAdEed | _
* 50,000 to * 60,000
FHad THIEITH (T F IR )
URTAF ar ay faFaia ar af
2, I HiAIar * 35,000 * 40,000
3 e IHTEwRT * 35,000 * 40,000
4. FfFaea Ud JRET S 35,000 ' 40,000
5. faega e * 35,000 * 40,000
6. grgHC HiATar * 35,000 * 40,000
7 UGB * 35,000 * 40,000
8. fafaer Hidgar * 35,000 * 40,000
0. FHASS THARTA () ‘25000 . 128,000
10. FASS THANATA (JTTIH) * 25,000 * 28,000
11 FHiASS THAANTA (STZHCYU) * 25,000 * 28,000
12 HiAts dhade () * 25,000 * 28,000
13. Hiass HgrIE dehaae (gfefadm) * 23,000 * 26,000
14, Hlass IR * 22,000 * 25,000




> TUA HA & gleT

g7 & aldd 7 faf@a aderr / sierer oferm / @R anfdea geml

» "HHATTE

1
2.

© @ N O o

P
12.

Hael JRATT ARG Pl & HTAG FHIAT gIom|

fafea qor ¥ & e ARYT FEEe & AU 3% & JUR W gl &% b 3EfY & Hd
# USEIR §ACA @1 Swelt] s@ Agiea vusiver A fRd o s UeeR & o
3FAICAR F P15 HTUFR TeTd Jar |

Tg o7t Aiser AR e RiFaat @1 et & v ve d9a SR & &g B o1 W8
g RfFaat & A #, v Aol (I Al wadly/ vwdl/ $seequal dseeggy
Haqd A®) & T Jreer-3reer dqa @ G # Seel AR 3 [y Avl @ Fdd
3FAEART H ARAAT & YR W Faed JReTor &g & faveyr @gea fhar S|

IR gAE 1 RiFaat # Al 3R geaRa RiFaar anfae €, 3 safav s wer
F fov R fFe v AN Y9 7 derar 6 39t T & $RT S|

FrEr el & AR FT/RETOT A1 g

PuiRa @i Aftiw Aegand Awgar yred RrafearoaTaE/aE @ g @i
e 87 # U ay d GIRGAT H T 9§ F He[HT & FAed HA S|
F g T dae wawHae FARRT daa § TUT B Ay o & ALK g

e 3l R RBfew SR A Sls 3Wed gal & fav Hae ge9 &
HAE HAT TIeT, FAIF 27 Al & v 24 8¢ 6 Rve & dArcdr & maegswar gar gl

. 3FHEaRt # oy & T § 3 T & o FafAa & @ e A 3R Fuer

&I dgEEe SH|
T 3FGant H AgFT Afsher fheaa & reher gl

T UiRaT & v 3wligant @1 G S due & fade 9T gen o 39 A
# BT 3ifaH Td aregery gl

13919 AES, UE ¥ HdeAT Hr FTpha ar i e & Fawr & HOCL gaus &1 faor

14.

15.

sifde gem 3R weh sEfEERl W TSR @l wgeaA A9Ear, dEE AR Al A
HTIRIHATHT A G FA AF ¥ 3FAGART P GEAS FeA=T/IIET/ARITHR & fav geme
S & @ FUSER g A

m@mﬁaﬂésﬁwfmmmmwmﬁmmlsﬂﬁn

At F 3Ry § BF § Fueh i da@se (www.hoclindia.com) FRIfAT &9 & d@d |

It @1 gdemaEETeRR F T ua @ AR Af@F ww 3ufaa gar aeml
vaatfieer Y off g & @ie ar g1f| 3nfe & v 3aerRh a8 greml

16. /38T AEHERT & W IFAIGER AT B &Y g7 Swem 3R HOCL WY arera/grer

TR &t F R o aftome & v EeR @t gl 3FeaRt # 30 98 & v
HUA IUGFAAT F AR F @A Fse g aigr Swd v 3 Imded Y W) £ I T
gferar & Rl off TRoT F a1 Gl F afAW @ & a1g, Ig 9T S § & 3FAeERt A



AT AT A TARRT & §, o I IFAea/AgfFa wg W & amwel sl wfear &
T off =Ror & foRdl off &9 # R & W 3FAER e FX & Seel) ot of fare
& fou =argery Sifed gem

> Tdee Hha HY

1. TH3RiTe T deEse www.hoclindia.com & HTEIH & 3ieclse T Hdes R &
faam fohar SiTweT| 3iieerga e die 17.09.2025 ¥ 07.10.2025 % el g9 3R
3TTeTsSsT 3HTded STAT e & Jifas A 07.10.2025 giefr

2. 3FAGER d€dge W AT, g 3R fRu arv Adeit & 9¢ iR deensa 3mdes
R & for oo @rel| Taft 3maegs R{aERor gof Fv o TR 3R 3maegs ceardst
Huas fFT S« Trfevwl

3. MEEH A AT 3FHIGARI & HYAT QU A7 3 IR fha e wfge S
AfporereT/AFsd aleT JAT a7 F 2w = g

4. T IFACART H A @R dahd U I« W 3T T W HIAT q9IE 3H6HR
& Bl AR EEARR IHTells AT TRT| HASA Hdead dd dF Golhd 6T fohdT
ST 59 d% fF 3FHIgaR & dler AR gEaeR Adel & eTER wuds 6 e
STl 9EIE HTHR A1 B IS TR W gl aifew, Fw#d et a6 R &)
foer sfeaf@a wret & e aae ufhar & Rl off wRoT 7 3R T o wea
81 3, AT (GHAT FET H 3EY) F TAT & FT F g¥AAS A¥CH @RI q@Iv Aw
3UGFT T W IS v FA IR0 Hietenge de d9 a& Gsipd A6 g
S aF & IelieaR 1 I1Y, AT, T FHOT (el IERTF §Y) ITAS A W
fr Sm¥| 3FgaRrt 1 e 1 qEddE T g 3R Tg FARTT Fer g
fF orgaie 3R A JER T T @ 3T B o 8 SEd 9 Tose 3K ggare
AP Fll TETH AT A gl e IR AR BT HIAS e dlel 3EACERT FH
g gfshar A HET o Y AT A€ & Swell| Qe/HRETT HogrEr FRaA ard
IFAIGART &I WaTH WITHRT gaRT SR YRifIe IAT0T 99 3Uclls el giet|

5. gl fAaRor g5 A AR qFAES HTes A & G, 3FHGAR F Fad AT smeen
foh JTdesT FHheIdqEs® AT B T § AR 38 FAr T A amded # Riesmse o
AT & el IFAeaR STAT BT AT e i fieamse e 9 @ aehe
IR AR T W 3 TS R Fehal | e

A

17.09.2025 g
(AT TATHTH/ATTT FATHA)



