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a1+ Terd /S Tad 06 Rs.35,400/- Rs.20,532/- Rs.55,932/-
TAH-IRIE/t Tad 03 Rs.21,700/- Rs.12,586/- Rs.34,286/-
TF-Y THAIRET (TH-REA-T) |qd 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-
Te® Us.1@1.H.)/(fa.ud o,/ . Td 91y Tad 04 Rs.25,500/- Rs.14,790/- Rs.40,290/

Bu- 1gms Hdll 3T YR WBR gRT THI-THT TR AR a=1 & YR W ded ghdl g |
WW%WW@,WH&%W ff IR & RIF F MR TR Al FHawl/amsd & SaR Suded

A] ¥

> URagd Yl
ST foTaT YT / UET ST Jfaem /gT3RAT
Tge ANHTA AR
ARG SR Yl @I D)

Y V V
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B] HHAN @1y g fafqy gfaung :

ERGEHECIAERY
EHRIEIRS

ar! & forg 3R & Hiar e gfaer
I fRram ggrdm

Had rdl gURT Bt ufagfd

TEEd B UHRI @1 ufagfd
SRFIR THRT wfegfef

VVVVVVVVVY

FE wfewe!

C] WiTe:

> SRR d9g Mdrgd

D] BUITd 3R :
> SogEd U (T8 i, I UaeH 5g)

E] ﬁmﬁqﬁrmwwmﬂ%ﬁ? JRET IS

ﬁ%aﬂ
JaTHghy agTd b giaer
fedary [fy

VVVVYYVY

IS YRIFI & Gedl Yo DI ufagfd

WY g 3nf3at & forg fafere gfawr feagawy)

Tqg i
Wdﬁﬁaﬁza TRy 3ixrgM U2 dieHT1-2025

8. St g Hw A ge

%.39. | goit AT Fe
1. | SFgrId Sifadi/ Sy Sienfaar 5ay
2. 37 Uz ST ([ P AW) 3ay
3. | doH FREdd ad AfddE Fd) sF/sssguy | 109y
S .S, S S/ Sed S 159y
S HS.- 3 el TEH S o) diesgete! | 13 a9

WAyd 3 et

qu-dt gl 8¢ T@ Al Td SHish/caTEiel ¥ BHIRS
IRl & A H Hud oy A H Hieer ot & SguR
qid 98 &I e &

Ju-3t UGl gq: 03 IV (TG STHT = Bt Sifod fafd R IRdfas
3R] H A UGH B 715 49 Yal B! Hekdl & ag)

feyar, qaIEHRET AN ok R® ®U F oA

gt & 3T g8 Afgemy auT fgiA gAfdaTg gt

forn § (@are a1 =fe g & HY Arfed
I F U Iuged Ired & o/ femt o
YT Ul TR d A WR)

e gE-W & ual 7 Joft-n & Jafre ulkiey
dAP-IRA, P Js.1 (AL.4.), fa.ud o,
APIREA,

35 Y 1 Y qP (YA S 3R SHTY[IT STolid & dawdl
%mmaﬁa@ﬁﬁﬂﬁ&lﬁmuﬁmmmwﬁﬁﬁmﬁaﬁé@?
|

TRIYR GRHT]
Had AHE-H & el ¥ WgrHd Fe.1 (AN,
fAud @@r, dwaaiy) o aeRmE/A | gt

dugdEly) SR T G
qAHRIA) & fore amy |
6. | TAURfIemSuq didar HHART Tfar sfet/Aad Safy smyR W dfder R THuemsud & o
FA F AT F gEU FuiRa omg I # srfafited ge &
St S sified ui anf & 3 g
7. faoreller & uRaier uwifad safeq | diedY -eMRféd-45 oo

Yot - et af -48 auf
et - srgfera Sfa/Srygfed SHod-50 Ty

SUIES

(TH-Y TH-IRIEA) & forg ar |

8. |®Nad # o &M HHA & oMf¥d | 5ay
@iEiFamrEy)

9. | Ud@-1984 (S13UT 1984) & M W AR W AN & | 59
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Vi.

Vil.

viii.

e I 3des Ue F 3fAiw AT 3mg-Fe &1 U 8, Y 38 Iudad Sd 31g-ge A fopet off anf o Trereft snem
TR 3M1g-ge o St fored siftrebe $mg-3tT 56 @ &1 it

ii. TTdteESua & YaRd SRS gyt il AFdS) B Wi ewd € F R IS omg dar Tt R
iii. SFRIET Ual & o 3TdeA Hx T SMRFET Avft & SMmded! B AR sfaga! & fore Mufia it arest & g

FHA TR R il wifean & ot off TR wR ot ot e/Ramad & e faar =8t fasan s

Wﬂﬁ/&ﬁ@amﬁ/mmﬁmﬁm/mwﬁm?aﬁé@mmw@ﬁ
Iieart & URd WHR gRT FRufid ueu & srgar sifaygofl/ema ok Tufxy ymor o, fasemar swmor o udd

FHATGRT

S STy Sia/ 3 figet aif @i B daR)/3nfie w0 @ Haeik aif/dissegdel & g ge sk
famgd YR RHR GRT THI-THY TR TR TSR & TR YSH & S|

3103 & 3acH! &l AR Mde HRd IHT U fRUfT &) "Bt R a1 914 i iR & U H 71d B
BT i R WS smaeed siadt (@1 i @A) Aot & fere ergua Rarad, §e & gher TR 7

fesgaiet & forg sy famd 59 7 R @ 3y 51 Wierd grft & ue diesgsiid! & e smféra § ar =1, =it
% g @ ugaH fqeaimar &t UNifie 9ot & fore Iuge g1 sufor, Tt fufd 1, v fiesydis! Suiiear o
3T A Fe U B 8, ITHT Gaifera Juft 7 €t 7o fSvar s

s =0 J HHOR T Gesequy) & naffal & forg sma ud Tufxy ywmor o (312 wos wl) &t dyar & forg Rurfas
Tl 3o UG vq 3mde W=A &t sifaw fafy g A st

|9. ¥t &1 R

39 fagTe & ey # T9fAd SHHIGIR! 31 dRIQR HERTY ®d, TIURASISUd # o1 fovar Sem | graifds, 3 WRd & fat o
@ﬁ?ﬁﬁmﬁ%ﬁmw@m@wﬁwﬂam%m & S fop g R &
& gl

| 10. T8 wfeeam

w.9

TS T A T ufspar

1.

SUN-| ddh URIEY/ dFTHD FeR-D (THCH/THY)- | TS U + TRITd I&THR
Solifafer & fewiayR / fase Arae ok TR URte e SuTid oxe (&t o & W ghht 3R udle

Wwﬁt@ﬁm ) ' B 3fafy 1.5 4 Pl grft
2. | AUt T iRIgY (THCY/IT) SHUReR Td ST TET HER SeTid e @ & ¢ W Erf
HeR ST Tte &) =R & gief--

TRUI-1-TRIYS Ter (3afd 1 ge)

Tegs As.1(\1H,)/ (3.ud o, @. ud 91y TRVT-2-TSTES T (37 2 ¥

TRI-Y AH-RIG (Th-T1RII-3) ST TRIET H R TR ¢ (& off &) TR gri|
3T £l lﬁ&ﬂﬁa@ﬁﬁm_

TRUI-1-URIYH TReT (3afd 1 ge)
TRU-2-USTES TRTEM (39 2 °e)

TR 3 : DI YRI&T

Ae: IFicar &1 ifaw 99a § g1 & fare RuiRa 9g+ ufshar & ude aRur § Iciivl i1 81| SAT-es URiem & fod us o
Tt ugt & fore Brurd T @RSt &t oiv s & g |

| 10.1. frega == wfekan:

Jafre ulRiy Awie Teae avft-1| @Ed/THy) iR A T/t & ug 2q
P WU- 1 - AT UeT

(1) & UH: 50 Igladh e Uy (04 ITRI & fdhed & IY)
(2) 3raflr: 1y G (90 fie)
(3) UTEUsHH: Gafdrd faen (awa &1 919) T a&ferd uy
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(4) T T IR & forw 2 (@ 3fep fau S|

(5) T Ted SR o Te1T 0.5 (AT 3 el |

(6) SfYBTH 3P - 100 3iFH

(7) AR SMTaRTHATS & YR WR, e T Tha/agd T H SAfTd &t S bl 81

(8) 3rEAT HIFES: 40% (3R Afl) 3R 30% (g wifa/SrgfRd sHeifay/3ifa. @ s d)/enfifes
I HHSR ail/desgatel at)|

(9) SrTYLRIT SHrfel/ SR S/ fUa. (@1 B daR)/3MMid U Y HHER avf/ fiesgeis! avf & Iuflaar| &
fom st o ge Faa vt any gntt o9 Tefera smféra soft F ffear i

(10) afFITd HIATPR & T qTdfere: safdaTa e R & fou widfare feru U Iwiear! ot Twe, safaara
TleThR F N Iiivf g1 aTa IWeaRr! &1 T=a R MR i, dfe ug T uds ue & fou O emeféa
MR SFRME Aot 7 siftrgfaa Ridaal &1 g & 5 T F oifie a1 grit| afe waia G & Iwigar sy
TeI & O Pad Iuvf IFfCaR] &7 & FTaTehR for e | gTaiifs, A 3 g1 ! fufd & TemeapR forg o
Il STHIGAR] B AT 5 AT F 31 gft|

] =TRUI-2 - AR ATTHR:

(1) P9 FIETHR 3P 100

(2) AR FIeTh R DT HINT: HRTT TeTepR H IR g aret 3naff s & IR &t ar 3 & T gha €1

(3) 3rEAT HIAES: 40% (3R Aol 3R 30% (SrIEfId Sifay/Srgfd sHefay/3ifa. @ s dw)y/enfies u
¥ FHGR Fii/dISsegats! at) | ryfad Sifd/Srgd sertd/31fia. @F S TR)/sniie U 3 HHeR a1l
Tesgals! atf & snaffal & e ol & ge dad ot ary g ofd efid smRigr oft 7§ Ridaai g

(4) ATTATZT e 3R SfdeTd TreffepR & THY UE=H & SUR UR HfaH T2 8N Hed 50:50 BRI

A 3% gH &1 FUfG 7, ARe Tt & wiA Fufikd s & forg Fafafed amdst & SagaR o= -
> TTHR B e e Ured FH= aret sl & Alve gt # SuR wiH faar s

> AT Uhe B HH BUTHS 3idh U H- aTal il o1 Afve It & SR i fear s
> S oy arat snafidt & AR it # SR wIH faar s

THH-Y AP (de-REa-3h), Jufi-n dafe ufdie) @ad/dem)-ae=r 3R Juft-n dafre ufre
(@ES/AT) 3TaReR & Y&l & forw

A] TUI- 1 - ATTATST &M - IR ghen
(1) T8 3T} Y TTEToRe PR & forg Teh Thif-T uierm gl 3Nk T+t faemsii & fore usios ue g9 &1 7 |
(2) SATTaTs Tig § FEAfIRad SuTd & 50 Igfadbedia Uy (@R STRI &1 [ddbed) B, ST 3@fd 01 (TH) e git:

fawg fora fagm R ARGl
v Y T=T 20 20 10

(3) TP TR SR & g 03 () sidp AT SET SR U T IR & o 01 () Siep Hiet Sem|
(4) AINIRTS STaFhdrsll & YR WR, URI& Uhd/agd ol H STford &1 e
(5) BT A : 3BT WIGs FHTgaR gt
I YT (SFRTE) - 40% 3P
STfed ST/ STt Senta/3rfa. ([ S aaR)/Mie TU I FHOR a7 (Feguy)/desygais! - 30%
3ie (A, TG Tl SMRfgra Soft & fefda g
B] TRUI-2 — TS UH&MT- TSdivs T
TRO-1 7 IURYA 11 aral it aprdf =Rur-2 (Ueaivs) &1 uRiar ot &
(1) ORIEm2 @) € Bt oafy 31 gR SR SifirmaH 150 3 gl
@  W&rd 50 ggfamedld Uy @R IRl &1 fadwe) gt
(3) TP Hel IR & AU 3 () 3/ T ST SR IS TAd IR F [T 1 (T) 3ic PIeT S|
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@) T DT TR D! QeI /ATaTIRIh /ab-ie! Sed 3 Jaferd gh|

(5)  SEdI HFES: 3Medl AMES 39 TSR g
g 9oft (3FARFR) - 30% 3k

SRR Sifa/3rgfad sHefa/sifia. @1 Hit dw)/enfie 0 Freik of Essgua)/dissgds! -
20% i @fe Teferd smRfaa 9ot & Rfda gt at arp|

TWUI-2 F T1¢, Fad IRUI-2 T YT 3l & YR W Iufigar] &1t ARe g 3R #t smeft
A 3w g1 &1 fufa &, ARe T2 & = 79 o34 & fog Fafafad amds soam S

ROT -2 H HH BUTHD 3Hh! aTel IHGART DI AT T & HUR 3@ A0
RO -1 F 3 i aret SHIGaR! & Afve Il & SHoR i fean S|
TR -1 H HH BUTHS 3ih] dTel IHIGIRI Bl ARE Fait H SUR @1 S|
TROT -1 H T01d A TS HRIAD 3 dTd SFHIGARI DI HUR I ST |
RO -1 H O | S FHRIAD 3 alel STHIGAR] I SHUR IGT ST |

ANENENENEN

Irficart & URfe 3R TSaits URIa 3fufd 9RU-1 U TRUI-2 B U U gf fo & S il =Rur-1 ud =Rur-2 &t udhan
e B T g T § fa1 el UpR & seb & ST fobam s |

TROT -2 B e & geaie wR aft faar far smen e Sufiear @vor -1 3t wdten o Sdhof ghm

e : WU-1 T WU-2 DI YihaT TR db1REA @H-11RE--), ofi-1 Jafie gy @adl/em)-1eR sk 3uf-il

Jafie uiRieg (@EEl/T) SftRex & Uel & o THH &, TReg oRUI-3 UfehaT IURIad UGl & forg oreT § St ReruR §

RO -3 - Joit- 11 FafP ulRg (@A) - AR o Aoft- 1 dafre uRie (@adi/Aee) e & U & for

TEITAW 919 / IRING Ads gdan
TR[ -2 F §1¢ IR B 718 ARE Gl & MYR R, TAH 28 | IWHIGIRI &1 TR0l -3 & forg wichere farar s

TR -3 & fIQ Wichone U Y IFieaR] &1 Te =RUT -2 # I«iivl 311 a1 IHIeaR] &) T R Fvik s, afees
UA® U & forg it R SR orRfEra At & siftrgfera fRfdaa o) T & 3 71 ¥ eifdes =€l gnftl graifas,
U 3ics Bt fRufa & =R -3 & forg widfere fbw o aTatl IWieaRY &t T 3 A1 &1 W1 ¥ 1R 8 Fabet 81

TS JAU/ARIRS AFES Uer Il o ard IFfeaRT &1 aRU-2 § U 3ih! & YR WR 3gdl & HH H
TTefore 3R Odeg fpar ST |

TRUT 3; TRI-X THARMAT & UG & T qxarde T iR wI=ra usiad

Vi.

T -2 & TG IR B TS AR Gt F YR W, IHGar] &1 =9R01 -3 & fog wicfere faan smem|
BRI T FHad M @),/ T @ e YR W ST Upfa 31 gt

DI TR B el AFCS: 3Eal AFCS 30 UHR gI:

I AT (SARTE) - 50% 3idh

ST SiTfl/SAgfed St/ 31 f.a. @ S aaR)/eniie 0 9 FHeiR ot (Sssguy)/diesyaie! - 40% &
@fe; i smfere oft & Rfe € dr amp|

TR -3 & T iciaree fopu IWicaR) &t T-1 TRUT -2 H I«ivl 84 a1 SFGaRr! &1 T R R &l afea
UA® U & forg it R SR orRfEra At o siftrgfera ffdaa o) T & 5 1 ¥ eifdes =€l gnftl raifas,
U 3ic &Y fRufa & =R07 -3 & forg widferee fvw o aTat IWeaRY &t T 5 A1 &1 T I e g abel g1

e fry MU IufieaR] & eIy I & e THUA TR 8 HIRTA TKET I ToRAT R

%@ﬁmﬁmmmmﬁw-zﬁwaﬁéenmwﬁﬁz%mﬁmﬁmesﬁ?m
ST |

1. TETI® US.1 (WI.3.)/ TE® US.1(f4.0d dan),/ Jerhe 4S.1(H. U6 91.0.) & Ug od

A] TRUI- 1- ATTATST YT - YRTHS wdien

1.

aﬁaﬁqﬁ%ﬁ&nﬁ&@mﬂwo 3Pl & forT 01 () °S Bt 3rafd T FAufafad srurd & 50 sgfadedi Uy (@R 3| &

Ul 31 I= 25 15 10
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2. U FEIIWR b fo1g 03 (1) 3ich UM fby ST SR Ueh TTefel TR b oY 01 (Th) 3 el S|
3. QMRED MIRFDH AR & YR R WRIEM Thd/agd T & SAifTd &t S|

4. 3EdI HFES: ddl HFGS FHEER 84 :
T HO7 (SFRTER)- 40% 3
ST/ 3T/ UGN HHAmR)/MfE 0 F FHOR I @ Seyguy)/fiesygsial - 30% 3% (@1, afe Yafid smfdm
ooft 7 Rfda Iuatsy )

TEGTIR, 40% ¥ FHH 3fF U FA A TG 9ot & IEfGart R 30% F FH oiF U A aad Sgad
Sifa/3rgfa Sefysra et aif @F Pifidm)/enfie Tu ¥ ek TiEssguy)/dissydie! Iuficart &
TRU-2 & [T BhH 3¢ B a1 ||

dh WUI-2 _3HTTaAET ien- vsdivs udian

1. WU-1 H 97 g It IHaR W2 @SS TRiem) F UET A1 ulier if¥ead 150 il & AW 02 @) ge B
3afy & forg gt

2. WRien ¥ Efiied ureusd ¥ 50 Igfadhedia Uy (@R SRl &1 f[ddbed) Bil :
WATHAS AIdI- 25 TY
IR dhIad - 25 Uy

3. U el IR & AT 03 (@) 3/ UeM fHT S 3R Ui TTaid SR & foll 01 (Teh) 3fch hIeT ST

4. EdT AFIGS: SEdT AIFGS FETgaR gt
g Aoft (3FRFREE))- 30% i

S/ 3Tell/ U hiHeraR)/ e TU d HHER avf Gswgu)/digsegsiel - 20% e (@, afe Feifd sRfEd
oft & Rfdd Iuers g

TEIUR, 30 U= & HH 3/ U = Tl I STHIGART 3R 20 U= & S 31 T $=A a1t Sggfard ot /
TR ST/ s et atf @ SifiaR)/fife TU § FHeR a7i(@E seguy)/fiesygsial & SHIEaR! &I 3R
TR & T WA 313 R fam S|

TRU[-2 BT T F U Had TRU-2 F YT 37| & SMYUR TR IHGAR! B Ueh TRIdT-5H Tl IR P1 S|
UM ik g1 3! R o, Arvgar svw it 7 Rufa aa 5 & forg 6w @ Frofafea wamds sromme s -

RO -2 H HH BUTHSD 3HF aTd 3R B Grgdl v Tl & SHOR 3@ e

RO -1 H 3 ik arar snaffat & argar v gt & SR 3@ S|

TROT -1 T HH BUNHS 3AH aa 3Naffal &) argdr Gt & SHR @1 S|
3ngfigl ot o= fafy uee o7 fafd aret snafial dvear o gt § SR a1 S |

ANRNENEN

Ae- naffal & e & T & uRfie 3R Tsaits uten 3rufd =aRur-1, TRUr-2, St gFft | TRO1-1, TR0T-2 uter @iefidh) ue
fea o f3mr fooxht 9o & Srford ot S| TRUT-2 (Uears URlen) & TRl & Hedidd aul far s o9 spaeff =Rur-
1 (U adtem & 3<hof gim

¥ HATYA U4 UG 8 99 :-
1. TRU-2 & F1E d9R $I T3 ARE Tl & 3MYR W, TP 8 & IHIGIR] &I Saiae G & o wieferne fdrar sem|

2. TXIAY T & forg icfere fhu U IWiicar] o T=T TRU-2 | I«ivf g9 a1 IFIGaR! & T WR [k ol
e Ud% Ug & fore wuft oiRfard SR sFRTRa Aftrdt & sifirgfera Ridaat ot Wem & & 1 9 oifdies et g1h| graiias,

ﬁeéwaﬁaﬁﬁiﬁﬁ XA AT & g Wichore fbu M aret Suflart &t @& diF 1 & 301 ¥ i &t
|

3. mﬁﬁwﬁwmaﬁmwﬁmaﬁmm&nﬂﬁﬁwﬁﬁuﬁémw 2 ¥ 3ifSid 3idl & YR R Afe HH
A Y aa fora S |

4. GETIF US-1 (AHa I91eH)/(d Td /(¥ T 9IY) & UG R 999 §H W, IWHIGAR! I T I8 B @iy & forg ufedan
TR YT ST | URAIET &1 Ugal 88 HeH &I Safd T 8F UR, 36 30 s Ufd e &1 ifd 9 ersfiv e 1 gimi afe
IricaR 39 udtan # Sl 781 €1 Urd &, ol U We A b1 Sfafd & §1E GERT Sa™R Ya foha Sme|

UG 3fara], uRdte % R Uge for &1 Hex ydiurar Uik Uer faar S $iR dwex ydturdr uken & siueie
Tgich § Il 1 & d1C o1 URAIET B JAT fda S|

- 1 @) B & TS ufshar & SER i SR (i) W esmRIgien uden 3R

- (@) A € T ufhar & SER Ui SR (i) TR SR yalurd adiel
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Ae-

I 98 IR SfawR B TSfthT uie Ihol X o 3w el 361 & 1 HEeR TdTurdl TRt & Siaie Jedie & Sawd
T g, dl HdIvsH® ¢ ¥ S dee & U Siférd HIvrd U 7 6 & HRUI ITB! JaTd THTE HR &t Saet|

(@) et ux ersfinT wetvrar wdtan smraifera S @ uftear

1

it & SiTSht H AT 300 Neal 1 Ue Gfad 3rfedg fadr ome | &t ersftn uden 37 & 35 snaflfal & fgdt
ﬁaoogﬁ&ﬁé?ﬁaﬂmmﬁmwwm%l e | U Ufed, Ud® T®e 3R 3we & 3fd H T B
T |

e @) e R Ry e i 3) & RRw u A& & el 10 fre Y @Rl snaffl &) T U eiede B dYR W
gﬁuﬁﬁﬂﬁq@ww1oﬁﬂ€$&ma@ryﬂﬁ3owuﬁrﬁﬂ€m%ﬁﬁgowuﬁrﬁﬂzaﬁnﬁﬁmm
[

3ngfifal o 28y BT T S Bl AU U §S3ST B RE & Wite I 3R fifex # fife v & forg 5 e &1
SifaRad g9 faar Srem | fRafta =0 3 S & 9 are fafafad wiate fafkrydreit o udeon fear smem:

[ IREI% & gsf<T [ fSWH< WIve AIES &1 YR ST

(] JAGS TRIC &l Sleg BRAT (] ORI FeR 39¢ HAT

(] 3fexargd (] Hex, AU, ST SREITBhRA

7] geforey (] AYe/R13e Ao Pt AT rem

71 fafir wive ergy &1 ITUNT BT 1 U bt g R erufd Riva, sea

gfe engdf 3 Ty § Ugd e P TR O &R ol @ Y IS¢ 3Mdfed 10 fre & iR sig=de <isy aa I9g
TSI o HT IUTNT X TTafadl ! GURA R HIg Ufaay T8t 3|

T, TetedT IR Tafwal BT Gedic- FHMER faar S -

(@) T ea Fe/de IR TS 3 H1eT Sa| afg sl Q1 Srfda <rsy 8] R UIdl &, a1 §e gU Veal &1 &A1
B e gUIE & T H 1 e 3R Udd Fe gU Xsg & (08 U e HIeT SIe|
(@) UAH qa- DI el & fo18 Udh 3{d PIel Sa|

(@1 BIHIET & AT od 3 10 1Y 3R TREME & $d fARward 10 ST T1fRT, ST o SR €t 718 diferesT # sramn
81 it faiarsi & Ama B afe Iuflqar T & IR BIHT SRl 8, df Ud f[ARvar & U us o
g ST | e, HIg 3fc a! faar Sem | wiHfeT faRivarstt & forg Fuffd 10 it & ¥, Iufiear & Iivf g
& oI &1 @ HH 6 3 U HA g |

(e Uter it avA & forg, snaeff ot i faRiarst & fore 10 T § &1V FH 6 3% U B4 g1 auT et &
30 e Uifet fAreTe @ gl # 30 Weq ufet firre o1 i g1 =1feu .

fau L S we W $dl Wdl Bl WSHT &b Had 3% db PI Taadl ol Wb giiit| IS Tafaar 3% F 3ifdies grft, ar snageff

DI TR gefar uten § Sl AT STe

(@) HHER UIurar Tt Smaford 1 S ufssar

HHER el T B, THTY TSI TR Red 3R Sxpeld ufRrbeH o tHTy &t @€, TRid, TR,
UIRUTEE), 0 TaeH SR Fexe TfthT H Iuflaar &t &l &1 ulem s & for e fowan sme |

TETIR, Ueb TRYe Uoe foras &l YR g1 Srfd YT | - 98, Tald, TR, UTaRuise 3R UTT || - $HT Uae 3R Sexe
b1 H B8 UY BN, ST BT ST U HIT bt 3af¥y 30 e 1 ginft 3R 100 37 3@

HIT-1 H 4 @R) U 81 3R U & 20 37 BT 3R HIT-1l F 2 (&) UH 81 3R U & 10 37 BT

50% TT I 3 3fh U B34 a1 IHICIR] BT A (GO) TIvd fbar ST iR 50% A HH 3 UNd B drad
IrEarRl &1 3w (NO GO) Tt farar smeem|

[11. weften TR 1 ome & @ |

ydtem I H T Gt F S & SHiCart Bt wEE e R udten et Had auft sme § @18 St o 9ufd Ol 7 9
it Iufiear & UeHR Tg0 &y & fore Fufid Tmg & fiaR SRR 780 9 H3 & SR S8 Rfda 307 §), a1 ST F1
IaficaR Ug U5 Rl § Qb PRIUR U0 bR i [l I T I8 b 3fafdy & ik A= 3 Sar € a1 ITeb! Jog &1 ol ©
3R IS I T TP PIs 7191 A JUA e o1al 5 | Teite I, U7d & 3rgrie &1 [ & Ue a9 & §1e a1 99 ug & fog
Yoff Bt S1fgET & a1, St +t Ugd B, o # 5l @rg S|
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12. 3ATTams wdten F forg IufRa 817 & forg arn v 3t FRergar wfagfd @ smeht (@rgafra snfa aur sgafa
et & naffai 3q)

Fad 9168 Il A Y snfa/a Sifa & @ snalf S sifareT udten & fore gamar T € SR S $ERST WBR/
oS & & WS/ WHR/4aad B SRR 76l 8, 3¢ HauaRr -9 &1 fgdia aoft &1 ¥a fowmr ar
YIYROT 9 =T T I 01l | Jd genfede 3R S THT0r U Bt v TRgd $Ra WR faar s

BTilip, 30 forelHieR ¥ 3ifie gr I 31 aTel 3nafdidl i fesre uRgd = IR Ufayfed &1 yirar faan s

YT Yl Bt

T &t A snaffdl & o /A # Sode e w0 4 oW B ST TEgER, Siars Wiam & g gem 1

3R FET e & U SR Sfay/seia & snaffa ot fou e Fuiid uReu & 3= dd W1 &1 faaror ugd =1 g

| 13. TS FTUH/ PR T / METHR F 0 T Gardsil B Tera=T

CATAY HATY/P I URIEMT/FIETPR (U1 YAed) o Ty Mafied Ja qxardsl o1 JA19- [Ba1 STe | & geards Uegd
T H R IuflgaR &) 3t Y yff uforan & dfa = fear smom:

a.

b.

TTRIUIE SHTHR & &l Wit |

SIS 3H1de UF &1 fiie 3m3c |

3{FATE GIed P HIegH | SR 3 T $-3a% 0|

WHR gRT WR Y BT UgdH U O YR HTS, SIS A3, Urare, 94 18 31 |

S ff &1 TToT; S dT S Il g1 &1 T U o SHAfafl 3T &1 T 81 A1 Wb d 18 ST JHTuH|
IS 3edl 3R _srgya: Fuia Aefie/ae-ie)/aaaiie sgal & i d§ 1de auaie & o
YT/ 3 dTferamy |

31 e, ST IR SEAT-UYT STHT BT VAT & AT Fe-3if Ay sftFareT smaga &t sifam fafy grft erufa
04 TRad 2026.

o Iricart &1 iy yumeh & dgd IS T 7T §, S cwaias 9o & way [yfaermer/awim gry dsidie
I8 &1 Ifrd ufara # uRafda & & Jae o SR oHT07 IR AT 1T

gfe defitieAidiens ted & sidifa siel &1 ufawa Fuid a3 & sruydr 81 3R Gefid fyfaemerd/ R gri
FUTRYN IuAS 7 81 1 U A fovam mar g1, @ T8 9 § fRgferiad ot o1 ute fdar s

3rgat uem # % 3id

IAPS Wl I HHE Hleidig/Hdtang

- .

10UTse | 9 Uise 8 Uisc 7 Uise 6 Ulsc | 5 Ulsc 4 Uige

55%

5.9

4.9

44

3.8

33

2.7

2.0

60%

6.5

54

4.8

4.2

3.6

3.0

2.2

65%

7

6

53

4.6

4

33

2.5

j

k.

YRT WNHR gRT i ey & srgfera snfa/srgfed S {0 @fe ang )

Y 31T, THTE -1 AR THIOE) Had Hed WER gRT YR WBR $ Huffkd uea & 01/04/2025 Bt
1 3% §1g SIRT far a1 8 @fe arg gl 31fia. SMacdl Bl A AU/ TR/ WETHR B
fore ROfé & wog 98 $gd gU ae-ay <1 8T 6 3 31fia. @1 i dem) @ Teifdd € S oft A 8

& sifafad, ifia. @F-wi AR) SMacH! B GXAAS JATIH/NGRITT TETBR/DH I TIeT (ST R8N b
9, YRd PR gR1 Aok urey & gem miieR! grR1 fHoiae [y § ugd IR siféa yHmoms uRgd &
IS g1 U Aa | Furfae fafy 39 fa<ita v &t 01 310d o1 a1 I8& a1¢ gRT o gxdray Iama- fear sirar
21 IR0 F foIg, Ife cxd1asl I 715 2026 H fbar Sirdn 8, af 31.f4.9. @1 SiH aR) UHuu= 01/04/2025 61 A1
ITP §1¢ SR} far ST =nfee ot fawia af 2024-25 & 3mg R 34T 8Y1 afe Xy T 3l 2026 H fovar
ST ®, Y 31fUa. (@7 i SR) THIUUF 01/04/2026 6 AT ISP §1¢ SIRT foodT ST =gy, o facha af 2025-26
P 3T W 3R BT

s U J HASIR (S SsegQd) YAV U (3T 3R JUfRT THI0N U=) HRd IRBR &b Feiid ued & gem midert
GRT01/04/2025 &1 A1 39S dle SR T 711 8Y 3R af 2025-26 ¥ faw a4 811 @fe Ay ah

Page 14 of 41



3% sifafaq, offies ®u q FHOIR a7 SSsgud) & 3MMaed! B! Saas I/ FITd e R/BITd Uted
(SR A 8)) & JHY, YR WBR gRT Hufika ueu & gemy mirert gry FHufae fafy & ugd SRt srféra s
uﬁam%&naa%aﬁélﬁﬁm?ﬁﬁﬁvmﬁfﬂwﬁ?ﬁnaﬁﬁm 30 BT AT IGP 1e g1 o A
JaTo foraT ST B

IeTeRl & for, afg exdtas g A 2026 H forar ST €, @t oiffes w0 & FeiR arfEssgey) v faxfa
T (FY) 2024-25 B1 3T & YR TR 01/04/2025 HI AT ST UATd SR faa1 721 gY IR afe XdTas TearoH 3dd
2026 B foar oar 8, @ faxfia af (Fv) 2025-26 @Y 3T & YR W 31fF U § FHAAR IS Syl THTOT
01/04/2026 &1 a1 b d1¢ SR} fobdT ST <1fR Y |

m. Fufta ey o Sugad mieR & gAdaH 40% faswaTaT arar fawarTar J@mr U (PwBD) | @fE L8N |

e 3fety/eretel/ 31 g @A i am)/sfle 0 9 FHeR a7iEssyuy)/ dresgeiet v 3o/ et & sramar
Tt o= T B SR fasan e B, Y SefieaR B ISt Sl a1 fedt o w@-umnfra srfed ufd U @it g

o. Ydayd et &b AR B I gRT SIRY Jargfaa yH0reT @fe argaE) |
p. HEAT WBR, H%/A WBR & Aol & & IuhH! (ARSI Iigd), W Foral, Terdr Ui Ty

H B1iRd IrfieaR] &) addM Faedr & T Ugd BRAT 3TaRud €, U9 el 819 W I SHiear] TR el
?};{Fm T Iufcart & gda Faiadr ¥ Tl @ ghm, e fa 1 3= wRur-3 # 839 &1 ergAfa et <
|

g IteaR A TdRfemsua & ey R & faar 8/aR 31 §, Y WiaaThR gRT SR Sgyd/AdT YHT0TS S JHRY
i, Tditemsua gRT faftad eRfa farar mar &) e Qa1 ot orafdl, Frf sew Te, ge SR At a1
el &1 Wy faaror 811 @fe arg e |

gfe Jufiear 3 Trdidiersua & fud oaf & 3MuR W &M fhar 8/6% @ B, df TidRfensud grT 9 srgyd/dar
AT U o Tt bt 3rafd), e 3R T a1 RrHeial &1 fdaru Wy w0 ¥ ewifar gl

favar/qareger afgan, oo ufd ¥ =R U F ofa g3 Afedr & Ty B S w0 ¥ G JH/ewa iR
T T B1 U WUY U b I GAfdare el b & @fe arg e |

TR SrHa wHTor O (STeT o @ 8 e e Y 3rafdl SiR Uepfa Wy U I aifE v B

u.  3MACH! Bl A URTT P Fae T o191 RRLET/SHT0T U YR BT 3TIRI D B, afe Arg 8

T Y wel & e aRIR w1 fagya % grT ARmfRd yfi/Aae™ & vwor & wu § Rren wilkierd grt
SRt 3y aREST wuTie safe v, afe arg e

w.  3fSI/3e/3 R E, @ i dwR), e U T FHER TG ssguy)/dissgdiel & T v o1 & uReat &

ﬁ«m Casp Q:IWGTI'&FQFT Ea awa‘d www.npcilcareers.co.in é’@l

| 14.@%3?%3&:

a.

TS 3Tdeeh! Bl Had www.npcilcareers.co.in dTHEE TR IUTH BT T HTTAST HTAGH UF & ATHH I 3T BT
BTN giafeifad/ersy fdu 7Y, 818 Bide H ufadid U J a7 37 HIegH ¥ oA U U 3de-l R R &) fear
ST | TYRASHTES B g Y qxaawy/3mded 3nfe 7 9|

SHTETE USiRUT 15 FaRT 2026 B JIE 10:00 TS F Y SN 3R 04 WA 2026 HY M 4:00 TS AT SHTI

Tt Ui SR S Srgar faaror, 3Ha faRur, sicht o1 ufawrd, SAW udl, Jud Hagd FeR, THER &1 udT M1
AT Sf¥ard 8| SfeTT, Sagan! oY TaTe €t ST § fb 3 Sffars sided 3 9 Ugd Tl THHRI JuR 39|

HTTATS A HRA T UG, AT PI U BICIUTH JPEG URET H I HRAT1 dTfey, foridsT aresl 50kB ¥ 31w =
BY 3R ATH 125 x 165 UFIA (4.4 cm x 5.8 cm) BT TE B 3R TEAER JPEG URST | Th T 1R, Foraept wmge
20KB J 318 7 BT 3R ATH 125 x 80 (4.4 cm x 2.9 cm) fITAT BT TR B | IS P TS BICHP TR Faral
T IR Gfed B St 3R dad dgl SHGaR ! BIHTs §-9a T/ dex/ATIabR gardl 0 W gid grfl, 38
B IRI&T/(FATd &P R/ a1 Sl I/ IRTe URIET (@fe o oY) & o SURRd §H T Al af S|

MAGP Y SFRIY ¢ b T8 1o 9o SR Wfeha S0 U <ol Y, 11 T Heayyl JoR 53 S8 Ud R 99 §ga | afe
TR ¥ T ue Afthg Miarsd R UM fbar orar €, @ sfaew &l tauHey Hi 99 Wi afe mded gRT eiidd
Hiasd R 8 TRidleR I (B9 ugd Su-e) o551 oirar un & 8, df Sided &) Uil § Yeifdd THuATy 3fad
U T8 11 A e 39 Wt & Ty o TAdRitensua ¥ yidw ¥ TouHTy Sfed UTd AT ATedT §, af 39 Jal
YGIdT & I ¥ TSR Gl ¥ Su=1 Hid1Sd FaR g &1 SFR1Y AT G |
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f

3TTaTs ysitewvor itk § fAafefad @wo mfta @

TROT 1. Yol & o SHuR/am YT "Twels = > 3fiare IFRTA" W 3w H¥ 1 3Hded & 9W, SHafy, Jofl, $0a,
Al FaR orft Tt g THER e A gnftl 9 WU & Yhadgde ¥ 8RR, Th UleeawH i
SFRe/3fTdfed faran STE SR eimdeds & SHA IR Hol S|

TUT 2. HAGH DI RN 1 H UoHbRUl DI [ FA & 91G sHA & HIH § U UaedyH i IR fodsd drabs 301
SBTIC Hichd BT I

TWROT 3. 3 UG & THAAYdd -1 8H IR, 3Hded AT e I3 & U gt aie srget 3ik urgas &1
JUTIT BB M DR Gbd & | 3T RO H 1A B U= QeffOreh 3, B 3rya 311 &b it faaror 1A g1

g U §g-TRUNY UfehdT § STeT 3Mdgdh B aaH TRl & oY SATIRID BRI &of B P &G &l SR TRUN H S B
3Hfa & St 8 1 RO BT 5 H 37 UDR B

1. Qe argart

2. 3EdT-UYTd BT 3, T ALY
3. faaTd faarur

4. BIET 3R THIER TS BY

5. 3MTAGH ST &Y

SRIGT WU & foids "wrg Targ-T A, (@IS =>A@TS ATAATS) W IUaH §1 AMAcH &I "TIHIAA
FafafreRera 1d fifd IR fGad de YIoMd T AT | BRI 4 g1 IH W, S 3HT Bt THGRT WRA & g
ST TN DY IUA BT feram S|

FAAM TR Y T W TAHRY &l A F 91, 3MTdgH BIH & -1 " TS URiS g ARe WU ey &1 Iuan
IR THdT 3, o i Rl § gof St T8 THSRI U9 g1 Tl 3R WA & AU SATE TROr G S| ST =07
IS SMTAATS W (TS = > 3MEATE Tars) | fou T e &1 IughT ey i Wra S avan 71

fardt oft TRUr Bt THBRT “Ta TUS WIS € ARE WU f[Jhed BT IUGNT B U B o vl 2|

T SR 3MAeH & " A TRAHRE" TR IR g W, 3Tded gRT AHUANS fohT TT exardetl/Tamog= &t It & ary
o @1 T8 gt TFHRI &1 U6 URey UeRid far S 39 fig R sded & ugd & RO H gol fhu Y fane oft
faaRur &1 FNfId B3 B ST 71

IS e T8 HFdT ¢ b I9F gR1 W1} T8/3ais &t 718 Gt SHeR! Wl 8, af 98 "Hafie TwiibeE" fadwey o
JUANT R TG SHT IR Fhdl/Ahd! | PUAT M & P Mg ST HI1 & q1¢ MMASH P &Y T8 bR &
P15 Mt ggama B B srgafa AT gRit T IR TG o A & 916, 39 SHIGAR! & 7T MG HBAT (GoidHRUl
&) IRe Pt ol R sided Yo & YA T Fe U g1 SRt ([ W 3de Yo ar] 8) B Bid
THAAYAD STHT B & §1G SIS Y & & ford g: SR favar smam

TWUT 4. HId I35 /40T IR F qey sMdes! & FAEHUR T 86 Yob & 1Y 3fded Yeb & faw
ST YA HIAT BT | TG Yo BT YA 15 FART 2026 (1000 Fof) H 04 WA 2026 (1600 Tol) TP &
o foft oft 37 fopan o g 1

L 3TdG [P
CLIGED)]
Ioft- |- dafe uiiey/ (@ad/TE)- SSifafar & fewim ure /fage Rs.150/-
II/ATHD Herad/d! (Rifd)
TH-X ARG ([@h-1RIEH-E)/Aehd Js-1(HN) / 9eTad Us-1 (o Td o/ Rs.100/-
TEHIS Us-1 (HevsTaTn) / dfe uRie) / Tael/e) - Juft -1

3T, 3roTerT, Hesrgaiel srafiay, yayd A, Steidfirende, ufger srafifal 7 vadfiensua & wremrmor
B 3Tde Yoob A e U 2l

TACH! BT MG U F WY SIS Y e Sfae IS/ Bre/Ae s /gdtens snfe & Arem ¥ mdeH Yeb
BT YT BT ISP © |

3Tde Yeob BT AR YIAM B P IURId, PUAT HalX & AT Bt UellafT B | Gle¥ Yeob YTa F Fa & g
9% 91 NP2 Te1 7 qEE | A7-37 [T §H W, SHAGH] B Jalle ol il & b 3o FbSRraet &1 IudT #d gu R
AMH B IR YaE $1 FUfd 3 S B | YaH Twd g1 3 R, 3rdesd! & ofded 31 sdlgpfa ¥ a9 & for
YT B UfehaT SIgRM B qaTg & el § |
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Ueh SR 314 Yeob b1 YA Yberargde qul 8 W, 3TaeT H&AT SRe 8l S |

A9-3T T HefIa Mud 2T BT JR& YA F1 & g, snuet a9-37 Tuf F1 R TSR I8t %) d¢ 31 31
g e smar g |

YA &1 DIs 3 dRIHT WHR el a1 S | 4 M &1 Yo o 3 a1 Fuffea fafr & sremar fadt s wmeomy
Y Yo STHT HRA TS 3MTAedh! I SEHIGAR! WIS B S| 3R 3aed! gRT YidH faar a1 e Yeb oied B
foran Sme SR 39 Tey H fHh oft TR W faeR T fasan S| e aR YTa fasar T e Yo fedt o Rufa
H o TEY faan ST | SfTT STdg et A SRIY € fh ST Yeb BT YTTH IR U Ugd (U=t Ul qeTid o o |

. Suda SfcaRad gt AR TROT DY G HA & IWId B SIS e Ufehar guf gril 3% AT fded 39
SfraTe yu &I </ fie IR g &

. dff gRT eefthe AT fofeh & HTead ¥ 3UA 3mde &t RIS B TSR Ui &1 S Jbll 2

affal | gty @ % puan s aie msEt 9 UIas Hi Al HR A Fifdh I7 AU 3M1deH P THBRI & forg
Y M D1 TeTIdl ¥ JGHISe IR Al B R 3117l &1 SiTde W81 gad T sad +ff Ot fosa smem |

3BT UAd & 3P I BiaH H 3! BT Il Ufawrd forar M1 =iy 7 fF 3= ASS 3HTh Hb | IS8 & o
59.99% 3{h] Bl IS~ 3B HX 60% ol (6T ST AT

rfifat oY udlem & U U™ W S-S B1S BT Iusdl & IR H AT 3R THUHLY (IS Tfhd Hiagd AR
g foar a1 @) & Wew § giud fear s 2 veR, afe enafial o wwra ufien/afdmra SeeR/axda
JATTH/ARIRG AFES THem & T gamT oF IR dauge W A € AeTebR Bl de/DIRd URIel/cwdmast
AT & fore Fiefere fht oM R $id deR & Iuasydl & IR § Od Td TUHTY & Tread ¥ giad fabar S|
HTTATS TRYeT/BIRIS UteT/cafaTd W R/Exdas YdTa-/ARING AMES TR &7 THY 3R M §-USHe H13/
$-Pid dex H Iuasy g rffor, sngff aif & memm § @ o Ihd § 3R I file o Iod g

srreff Y SifaTET Wien/fFRTd WETHR/HIA Tle/cwdas IA0=/ARNG THES THe /T IR W 37
gfed 3-Usfic HIEA-Bid dex AP T d@ey, e fomm 3% sifFeeT wayera wien/aafad
&P R/EATdS! TATIH/IRINSG AHES URIe H =M 514 BT Al el 4l e

AeH B AR Mded U § & T TFAGRI & MYR W ORI/ ARITT TEIhR/DIRI  TRIel/ewas
AT/ TS Tien § e g9 3 SrAfa §f sl | sufin, Tedr @ gare &) ot @ 5 as gihitd o
3T e HRA J Ugd Hufia umsrdr Hes & @1 %3 § SR siars smae o & g4t fdavor araur gde iR a8t
T TS DY

. JIACH! B AT USHBRUT & THT Th+ fhT 7T GHIER 3R BICHITE &I A HA & o IR @1 HTa=IF g |
. PUAT M ¢ fb 3Y SXAER 3R WIS & o7 3HTare 3de- B’ WeR a1 fhar s

. STaYP :

IR WO
TofiRul

PCUERE]
3 faaRul, §EIER, Hie! 3UdS BX g e Iaie Bl
. 3{deH Yo T YITaH (@i e AR gl )

o0 oo

. AT U/ PIRIe URieT/faRITd TTefTehR/aEdTds JTu-/RMRIRG AFES Tien & e IufRyd 814 ardt Ticfore

fpu T smaes! o RUifén & gug sifard wu T 3% Ty Fgfafad ey Iy # aF =ik

1. 3ATaTE TieT
a. ThIC! UgEH YU U HTS /ST Aga™/3NYR HTs/Aderdl Uga UH/HIas e el/ARBR §RI TR S|
b. 3fdgd & HICUG dTd ®id dex &1 T Wy fiie em3e|
c. FYfua Shfa/srRfRE SHed & SWfgart & o g@ amn ewe, Sifd g0 oA &t W-gaud ufd ek
fafdraa =g 9 W S _chQ tﬁﬁ%l E‘TQ HiH BT Uy https://www.npcilcareers.co.in -> careers -> click on the
advertisement -> Download ffGW@ﬂ%l

2. PIE Y&/ ATRATT AT R/ TATU-/ARIRS AFEGS ile:
a. WIC! UG YHT0T 07 B1S/STRIAT T8 ia/SMYR HTS/HdTdl Uga Us/dbics S Sl/IRHGR gRI KT 3MEal|
b. 3fTdgd & W ad HId dex &1 Th W fliesmsel
c. Ui AT 3H1de U &1 U Wy flicsmse|
d. Qe argar (& T U SR 3ies T S, S, S, S A 3 ror 3nfe & wwel # wwron @l -
TaTora i god U A
e. IWRIH SfcaRad FHt axardsll & 7 |
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| 15.

eyl fafm:

AT 3MTdE Ugd B &I URY fafy 15 Sa3T 2026 (1000 Tt H)
AT 3MTdE Ugd B B Sifad fafdy 04 HRaT 2026 (1600 T TP)
TS Y BT YA 15 a3 2026 (1000 Tot) H 04 WIART 2026 (1600 Fol) AH

MR (3AREE), e 0 Y AR TEssguy) 3R 3 et arf

it q Yaiftrd Fad Yo SATAGH! BT YU-st UGl & AT Rs.150/- 3R JU-t
NI S UGl % o1 Rs.100/- BT WA 3M3E Yeeb YA AT SN

ST ST T ST R | wfee sndea, s/s/fiesgddt dut ¥ Hefd smdew, yeud

AP, PRas A foad e Hifd & onfim @sididiseny SR
TRTSTSUa & HHaIRGT B 31de Yob & YITH I e & T8 8

| 16. T frdw -

a.

Fad 18 IY U7 ITY 3P Y P R TP, gD Fs- 1 (), Td AW/ H0d LY. F UG &l Bleh? gl uet
¥ T 3MdcT H1 & U U &1 Fadt 21 98 U1 ITY 3P 3G P HRAT AR, TeTdd Tghs Js- 1 ({4)/Ad
@1/ GG 1Y, $ US & foU e B & U &

SHTETE 3MAE BiH TRgd R ¥ Ugd, 3faed & YR¥d IR a1 91T fos 3 fory Teifdd ug & forg smaed aR W 8,
D! Ut TP UEIT ACS! B R P 81 A I §S T TN 8 Al Sb SM1aG b Ml st o bt ot wror A
g foran o Wbt 81 A 18 s 7= wforan | Scitof gYar 8 SR dguRid g ur S § fas a8 uridT Areue 3R et
mw%aﬁm&nﬁﬂﬁﬁmﬁmmsﬁwﬁmmﬁm% A Swe! Frgfad @) e et e an
gifergfel & g o fean e

gfe anaff e ¥ 31fies Ul IR 3M1de A & fore umH § ofR T ¥ 31 Ual UR $1de H=A1 a1l 7, dl 39 Udd UG &
foTT SIERT-SIeT 3MTda Yedb b AT AT TG HRAT 5T U1, AT T 51 9 & 9l ual & g Sii-ars uxief
SRS Bt Sl B, T a8 St Ui o ot b U 3 forg wdtenm & =firet &) Wavelt / bl 71

T 51 UG & o sl gR1 Tohiitien/giwiae 3Mde & Ad B, Had Fdad 3ded IR g faar fasar s

HfYFHar 1Y W1 T SEaT 3R EAT-URAd-3HT &t TUMAT & forg Furfaes fafy sifeme smaes s o &1 sifqw
TG 37Td 04 BRad 2026 TR

YR 3gHT & T Had SEaT-URard-SgHd IR faeR fhar S 3R SRITTd 3 gYd &1 adadr < Set | ge-Rg &t
AfY T IFWT & ¥ | G AT ST |

S o/t SHefay/er et arf/enfie w0 @ HaeiR o7 & IeaR] &I 309 smde U= (3FRfed Rigd
¥ forg smde Fra wo o) & Wy U ¥ $0d A1 91t 3R g I & g9 Fufiva ureu & sroet goft &t
IO TRdd AT ATeu| shidt R ¥ Taifda sfefft Sufiear sivefielt goft i anp frsht +ft g & gwer =8t 81 9oft
@ER/TESY/ e (@1 B )RS e U/ dIs sy T IR SHerET Sdad U H R & & §1¢ Te] sae smgt
IR Fyfia gamr oz @t srquasiar & wRor Aot # uRada & forg fd +f oy R a1e & faeR A fasar smem
TEIIR, 3= 0l &1 HIs a1 1e B UaH a1 fvar s |

. Hwﬁaﬁﬁgﬁwﬁ/ﬂvﬁmﬁmmmwgﬁwwawwlaﬁg@ HRIY O d s Tt | 3

Suded giddl @ wid dlar ® b orgfud wif/srgRd wea/erd fUser asniie ®u @ wHsik
FiEseguy)/desygsial o ¥ Hafed g $T I G1aT 7Terd ol al g &1 ¥aTy, f9-1 HIg HROI §dTY, TabTd gHE o
fRE &R &t Sl | T S JHI0E/G RS TG B arat st & [avs auasas sATelt dRars ol S &1
TAARASTETe o7 SIBR QRiea B

fafRd amaxaes SEd1 AT § 3R Pad T HEdl T B 97 ¥ € B8 el ifeg gften/preret ufiem ud /o
HfRATT e P oY oY S BT SHER el 81 Sl g1

Td gwIdel (AT 89) @ s & 3T T fAaRuuR W-adqanfid ufdi & Ay sffere sded &t fafiad geaneid
Ul T XA JATUH/ T TTEATehR/B RIS ULIET b JHY Y BHRAT IR & | THIUTE/EdIdST bl Udd by
TR R 31l &) fdTd WeTapR/HIa e § IuRRd §H &1 srgafa et aift |

Page 18 of 41




. TAURRemSua & UM, afy ofawads Bl 39 udl Ufhdl B §IR Bl HRUT §a 5 B/ B/ M
F/ARNMT HA/aRafdd FA B SfIGR TIEA T TIHRfeETd, Wiide & onuR W, fogdl uRfRufaa fodt
é’v—;{/w:reh%/wmﬂmﬁfwﬁﬁmwaﬁweﬁﬂaﬁwﬁw@muﬁwmmwwﬁmm
FRAT GHAT 3|

. SfaTS T/ URie/safdTd WaTehR (wet v IR 8Y) & o siafed wien Fx, fafy oIk wwg & wgema & faw
fopat SRy W AR T forar s | TAORiteSua SR 98 IR qHe TR Uslel/BIRie ulie/fad e
F TR h b g BT BRI @ 8, O sidee & $7d SiR/a1 THUATY & A1 § Iferd far e sk
3 Taiy # foredl ot Iaemna & forg s SrR1Y W fa=R 781 faam sma |

. 3fad snadf 7 urw o @ Ry A freft ug & for frsht oft sngeff &1 Tam 7 %7 &1 TAdiitemgua &1 SifieR WRfdd §
AR 39 Hff ¥ el it oat o wdifiemdua &1 Ao sifaw oik Swfigar & forg sTegs Rt g SR 39 Tey § &1
USdls/ UATR g1 fobdT SITE |

. TdRitemsua # enadf @Y fyfd Sue faw fafka witert gr1 IR wd Ydam e qur =iy JqRem uxast &
ng%&?%w%mmmﬁawﬂmwaﬁﬁ@mﬁm@a%%ﬁ%%m
AfEea fhea & s 51

. fowfog T+t uel R Tadifensud &t saxasansii & YR WR A ot [t off 3o # o1 yRa # fad) o A R
Ja1 H BT ARG 2|

. SIS 3T Yo | gof HiaTsd FeR  $-Ad Sl &1 Yl ufosan aut sarf= guf G ar] 8 819 ae fera xdt St
YT | TF TR ol fHPT A & q1¢ -0 TSIt DI dga- Dt Al A8t ghit | Hidw & Mt TR Had st 3-7d
IS ST & HIegH ¥ g fby S|

. 3nff GRT YT fT T STAETE SMde Yowb (T TR §b YHURY) Bt Aot & et oft sty 1, fandt off ofifRufa o
TR TET farar Se &R 71 € I faseft o wiel/oten/ = 8q smféra ar Sem|

. 3l TR & SifaRkad feat sy & fagus & fAdem # fdt yeR &1 Iig/fAare gF & fufa & Faa siosh
TTH0T Bt A BT

. Tt faare &1 fRufd |, iie &= ureraR, AgRTSE g1

. Hdf ufsear & et +ft TRo o1 39 Ud U U o @ o, 3mded A

i. T SIRT U BRIS § T S SxdTa! Ud U & T,

ii. UTRifie ST &1 YU &,

iii. 39 4l Y UTIaT 1 Tl ) QR A8l BT 8, AT

iv. T Ufshal & SR 3raifed deie! &1 uanT foba g,

v. Ufa=uur 1 3ot ura T §

vi. 3 o™ arelT 3R fohar g o 3ifare ude/pd TRaT $g W I1 RIT R AR &TPR B
riferguf & Qg e S i gen g

vii. TRAMAIT g UTS BT 3udis fhar g,

@ I R D far S Tehar § iR 39 THdiitemgua & fh of R ) fgfaa ¥ dfad farar o wehdr 8 aur Su%
HTdeH/ T BT TahTa THIT ¥ g/FREd Fx o Sem | TAdRitemsud S faded 3 39 ad &) gfery, Siid Toidt ofg
ST IR B, Y A Tebelt B

. 39 Ao & A7 ¥ SHided aRA a1d STy 39 ey B SEad TFGRI & o1 $Uat TH-a9g R TURSISTd &
9 UIET & S g | LI U & & forg fopeht oft onfrapzor ot ot off 2ty vt/ famdt oft TR R faemR el faan
ST

. T 9 T I a1 SHTded! o1 RPTS 99 Gt IR faT ST & 06 HTE & a6 SRFEd gl fhdl SITaT |

. fogmm & fuika sraxaemdst B @1 B3 A A B IEIGaR ST Tle/BiRe udie/afaaid WemeR & g
gAY ST BT HSR el &l ST g1 SHTared uen & U FHad -0 $TS U9 Sxas JATu/BHIRIe Uie0r/safaaTd
e R & 1T Bict dex TR HRAT TIURNSETd & e Fgfad o1 Big HRIeR UeH el axar gl

. Tt oft =u & ey &1 sravvar | SmeTm |

Page 19 of 41



| 17. Gud 3 : |
> 3Mded bl off Us-a1s & oy ‘erde o fie W 39 Jafire #r Iovd 7

> %ad 3% 15 TG 2026 B 1100 T | fAATH 04 WA 2026 B 1300 T F SRM $I FHAE IS-ATS BT g
TR feam S|

> 39 fafRd srafd & SR +f Paar 3t yif Tefid Ay arel & € ware few smaa|

ERSl ydf O g&fig Eﬁg 3 WT/QI@'CH/&H@N 31'[1% www.npcil.nic.in wd www.npcilcareers.co.in I TS ﬁv'q GiTQ'PfI eudr
g9 99 UIdd WR fafsie ad 33|

TAfterdue, After-qou THGr aTd Briad & e yaereiia @ o ufter smag®! o emde 8q Weanted fear

EIGIE]

e fagga - to o s, yfawm

Nuclear Power - Providing a Clean and Sustainable Future
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TR UlaR HIIRRH Hh s faftes
NUCLEAR POWER CORPORATION OF INDIA LIMITED
(HRJ RbR hT IgHA Government of India Enterprise)

dRTYY HERTY VI Tarapur Maharashtra Site
qr : ST, SISER (UX), O - UTerer, HeRTY 401 504
PO : TAPP, Boisar (WR), Dist.Palghar, Maharashtra — 401504
CIN:U40104MH1987G0I1149458, Web:www.npcilcareers.co.in

HUMAN RESOURCE MANAGEMENT

Advertisement No. TMS/HRM/01/2026

OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION

15™ January 2026 at 1000 Hrs.

CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION

04™ February 2026 at 1600 Hrs.

PAYMENT OF APPLICATION FEE

04™ February 2026 upto 1600 Hrs.

NPCIL, a premier Central Public Sector Enterprise (CPSE) under the Administrative Control of the Department of Atomic
Energy, Government of India having comprehensive capability in all facets of Nuclear Technology viz. Site Selection,
Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant Life
Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof. Tarapur Atomic Power
Station, NPCIL invites online applications from the eligible Indian Citizens for the following posts to share this challenging

spectrum of responsibilities:

1. Details of vacancy break-up :
(A) Category wise Break-up of vacancies
. OBC
SI. No. Name of the post Vacancies SC ST (NCL) EWS | UR Total
Current - - 01 - 01 02
1. | Scientific Assistant/B (Civil) Backlog - - - - - -
Total - - 01 - 01 02
Current 02 01 01 01 05 10
5 Stip‘endiary Trainee/Scientific Backlog N ; 02 N ; 02
Assistant (ST/SA-Cat-I)
Total 02 01 03 01 05 12
Current 15 12 05 08 43 83
3 Stipendiary Trainee/Technician Backlog _ N N - - _
(ST/TN-Cat-II)
Total 15 12 05 08 43 83
Current - - 01 - 01 02
4 X-Ray T;chnician Backlog N i - - - -
(Technician/C)
Total - - 01 - 01 02
Current - 01 02 01 02 06
5. | Assistant Gr.1(HR) Backlog - - - - - -
Total - 01 02 01 02 06
Current - - 01 01 01 03
6. | Assistant Gr.1(F&A) Backlog 01 01 - - - 02
Total 01 01 01 01 01 05
Current - - 01 - 01 02
7. | Assistant Gr.1(C&MM) Backlog - 01 01 - - 02
Total - 01 02 - 01 04
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B) Discipline/Trade and Categorywise break-up of vacancies

S1.NoJ| Name of the post Discipline/Trade SC | ST | OBC EWS | UR | Total
(NCL)

1. | Scientific Assistant/B Civil - - 1 - 1 02
Mechanical 1 1 1 1 1 05
Instrumentation - - 1 - 1 02
Stipendiary Trainee/Scientific Electrical 1 - - - 1 02

2. | Assistant (ST/SA-Cat-I) Health Physics
(B.Sc.-Physics/ - - 1 - 1 02

Chemistry)

Electronics - - - - 1 01
Total (SL.No.1&2) | 2 | 1 4 1 6 14
Plant Operator 1219 4 6 35 66
Electronic Mechanic 1 1 1 1 3 07
Machinist 1 1 - - 1 03
Stipendiary Trainee/Technician Fitter . 1 . . 1 02
3. | (ST/TN-Cat-II) Turner | i i i 1 02
Instrument Mechanic - - - 1 1 02
Mason - - - - 1 01
Total 15 | 12 5 8 43 83
4 X-Ray Technician (Technician/C) X-Ray - - 1 - 1 02
5. | Assistant Gr.1(HR) HR - 1 2 1 2 06
6 Assistant Gr.1(F&A) F&A 1 1 1 1 1 05
7. | Assistant Gr.1(C&MM) C&MM - 1 2 - 1 04

Abbreviations

Creamy Layer), EWS—Economically Weaker Sections, UR-Unreserved.

SC-Scheduled Castes, ST-Scheduled Tribes, OBC (NCL)-Other Backward Classes (Non-

2.  Reservation for Persons with Benchmark Disabilities (PwBDs)

Group-—B
Name of the Post Category of | Number of vacancies reserved for PwBD
Disability Current Vacancies Backlog Vacancies

Stipendiary =~ Trainee/Scientific ~ Assistant (b) ) 01

(ST/SA-Cat-I) -Mechanical

Scientific Assistant/B —Civil (b) - 01

Total - 02

Group—C
Name of the Post Category of | Number of vacancies reserved for PwBD
Disability Current Vacancies Backlog Vacancies

Assistant Gr.1(F&A) (a) - 01

Assistant Gr.1(HR) (b) - 01

Stipendiary Trainee/Technician (a) 01 -

(ST/TN-Cat-II)-Machinist

Stipendiary Trainee/Technician (b) 01 01

(ST/TN-Cat-1I)-Plant Operator (c) 01 01
(d&e) 01 01

Stipendiary Trainee/Technician (a) - 01

(ST/TN-Cat-II)-Fitter

Total 04 06
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3.

Identified Posts for PwBDs in NPCIL : Disability should be 40% or more

Discipline

Disablement category suitable for appointment to the post

(@)

| )

(©)

| @ |

(e)

Group B

STIPENDIARY TRAINEE(SCIENTIFIC ASSISTANT)-CAT.l/ SCIENTIFIC ASSISTANT/B

Mechanical / Civil

D, HH

OA,OL, CP, LC, Dw, AAV, SD/SI (with
associated  limb  dysfunction  of
OA,OL),SD/ST without any associated
neurogical/limb dysfunction

SLD, MI

MD

Electrical

OA,OL, CP, LC, Dw, AAV, SD/SI (with
associated  limb  dysfunction  of
OA,OL),SD/ST without any associated
neurogical/limb dysfunction

ASD(M),
SLD, MI

MD

Electronics

OL, CP, LC, Dw, AAV , SD/SI (with
associated limb dysfunction of OL), SD/SI
without any associated neurogical/limb
dysfunction

ASD(M), SLD,
MI

MD

Instrumentation

Not ide

ntified for PwBDs

Health Physics
(B.Sc-
Physics/Chemistry)

OA,OL,BL, OAL, LC, Dw, AAV, SD/SI
(with associated limb dysfunction of
OA,OL, BL,OAL), SD/SI without any
associated neurogical/limb dysfunction

SLD

MD

Group C

STIPENDIARY TRAINEE/TECHNICIAN (ST/TN-CAT-II) / X-RAY TECHNICIAN

ASSISTANT GR.1(HR/F&A/C&MM)

(TECHNICIAN/C

=

)

Plant Operator

D, HH

OA, OL, OAL, CP, LC, Dw, AAV, SD/SI
(with associated limb dysfunction of
OA,OL,0AL), SD/SI  without any
associated neurogical/limb dysfunction

ASD(M, MoD),
SLD, MI

MD

Fitter

B,LV

OL, BL, LC, Dw, AAV, SD/SI (with
associated limb dysfunction of OL, BL),
SD/SI without any associated
neurogical/limb dysfunction

ASD(M), SLD,
MI

MD

Turner/Machinist

B,LV

OL, CP, LC, Dw, AAV, SD/SI (with
associated limb dysfunction of OL),
SD/SI without any associated
neurogical/limb dysfunction

ASD(M),
SLD, MI

MD

Electronic Mechanic

Not ide

ntified for PwBDs

Instrument Mechanic

LV

D, HH

OA, BA, OL, OAL, CP, LC, Dw, AAV,
SD/ST (with associated limb dysfunction
of OA, BA,OL,0AL), SD/SI without any
associated neurogical/limb dysfunction

ASD(M, MoD),
ID, SLD, MI

MD

Mason

Not ide

ntified for PwBDs

X-Ray

LV

OL,LC, Dw, AAV, SD/SI (with associated
limb dysfunction of OL), SD/SI without
any associated neurogical/limb
dysfunction

ASD(M), SLD,
MI

MD

Assistant(HR)

OA, BA, OL,0AL, CP, LC, Dw, AAV,
MDy, SD/SI (with associated limb
dysfunction of OA, BA, OL, OAL), SD/SI
without any associated neurogical/limb
dysfunction

ASD (M, MoD),
SLD, MI

MD

Assistant(F&A)

LV

OA, OL, OAL, BL, BA, CP, LC, Dw,
AAV, SD/SI (with associated limb
dysfunction of OA, OL, OAL, BL, BA),
SD/SI without any associated
neurogical/limb dysfunction

ASD (M,MoD),
SLD, MI

MD

Assistant (C&MM)

LV

OA, BA, OL, OAL, CP, LC, Dw, AAV,
SD/ST (with associated limb dysfunction of
OA, BA, OL, OAL), SD/SI without any
associated neurogical/limb dysfunction

ASD (M,MoD),
SLD, MI

MD
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Abbreviations for PwBD Disability category :

PwBD Abbreviations
Category
(a) B- Blind, LV- Low Vision
(b) D-Deaf, HH-Hard of Hearing

OA- One Arm, OL- One Leg, BA- Both Arms, BL- Both Leg, OAL- One Arm and One Leg,
BLOA-Both Leg and One Arm, CP- Cerebral Palsy, LC- Leprosy Cured, Dw- Dwarfism,

©) AAV- Acid Attack Victims, MDy-Muscular Dystrophy, SD/SI-Spinal Deformity/Spinal
Injury
) ASD-Autism Spectrum Disorder (M-Mild, MoD-Moderate), ID- Intellectual Disability, SLD-

Specific Learning Disbaility, MI- Mental Illness.
(e) MD- Multiple Disabilities

i.  The PwBD candidates will be selected in any of the identified posts amongst the existing vacancies. As the
reservation for PWBD is horizontal, the candidates appointed under PwBD will be adjusted against the
vacancy of their respective categories of SC/ST/OBC (NCL)/EWS/ Unreserved (UR).

ii. ~ PwBD candidates are required to submit a Disability Certificate issued by an authority as prescribed in the
Rights of Persons with Disabilities Rules, 2017, failing which their candidature will not be considered.

iii.  Only such persons, who suffer from not less than 40% of relevant Disability, will be eligible to be
considered under PwBD. PwBD candidates may please verify whether their disability is identified for the
post/discipline for which they intend to apply. No change of post/discipline or disability category will be
entertained at a later stage on request of applicant.

iv.  PwBD candidates with multiple disabilities (MD) may please verify whether the disabilities mentioned in
their PWBD certificate are identified for the particular post/discipline for which they intend to apply. If it is
found later that, one or more of the disabilities entered by them are not identified for the post/discipline
being applied for, the candidate will be debarred from further recruitment process even if remaining
disabilities entered are identified for the post/discipline.

v.  PwBD candidates called for online test will be allowed to use Scribe/Reader/Lab Assistant as per Govt. of
India guidelines. However, they should arrange the Scribe/Reader/Lab Assistant/Devices on their own as
per the Govt. of India guidelines and candidates will have to intimate the same before the date of online
test. Also, the PwWBD candidates called for online test will be eligible for additional compensatory time as
per Govt. of India orders.

vi.  If a suitable person with identified benchmark disability is not available then the vacancy may be filled by
interchange among the categories of benchmark disabilities identified for reservation in respect of Backlog
PwBD vacancies.

vii.  Necessary assistance for access and seating will be provided to PwBD candidates at the test centres.

4. Esssential Qualifications

Name of Posts & Essential Qualification & Experience as on closing date 04" February 2026 of applications

1) Category-I Stipendiary Trainee (ST/SA) - Diploma Holders in Engineering

Diploma in Engineering with not less than 60% marks in relevant discipline recognized by Ministry of Human Resource

Development, Government of India; the diploma in Engineering should be of 03 years duration after SSC/HSC(10+2)
OR

Two years Diploma in Engineering in relevant discipline through Lateral entry to 2nd year after HSC approved by

AICTE with not less than 60% marks.

Should have had English as one of the subjects either at SSC or at HSC level examination.

Note: Candidates who have pursued Diploma through lateral entry to second year Diploma after 10th (SSC) + ITI are
not eligible.

Branches allowed against respective disciplines for the post of Stipendiary Trainee/Scientific Assistant-Cat.I

1. Mechanical Diploma in Mechanical Engineering

Diploma in Production Engineering

Diploma in Automobile Engineering

2. Instrumentation Diploma in Instrumentation

Diploma in Instrumentation & Control

3. Electrical Diploma in Electrical Engineering
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4. Electronics Diploma in Electronics Engineering

Diploma in Digital Electronics

Diploma in Electronics & Tele-communication Engineering

Diploma in Electronics & Computer Engineering

Diploma in Industrial Electronics

Diploma in Electronics & Communication Engineering

2) Scientific Assistant/B (Civil)

Diploma with not less than 60% marks in Civil Engineering recognized by the Government of India, Ministry of Human
Resource Development. The diploma in Engineering should be of 03 years duration after SSC/HSC.

OR
Two years Diploma in Engineering in relevant discipline through Lateral entry to 2nd year after HSC approved by
AICTE with not less than 60% marks.

Should have had English as one of the subjects either at SSC or at HSC level examination.

Note: Candidates who have pursued Diploma through lateral entry to second year Diploma after 10th (SSC) + ITI are
not eligible.

Branches allowed for the post of Scientific Assistant/B (Civil)

Diploma in Civil Engineering
1. Civil

Diploma in Civil & Rural Engineering

3) Category-I Stipendiary Trainee/Scientific Assistant (ST/SA)(Health Physics)— Science Graduates

B.Sc. with a minimum of 60% marks. B.Sc. shall be with Physics as principal and Chemistry / Mathematics / Statistics /
Electronics & Computer Science as subsidiary OR B.Sc with Chemistry as principal and Physics/ Mathematics/
Statistics/Electronics & Computer Science as subsidiary OR B.Sc with Physics, Chemistry and Mathematics as subjects
with equal weightage.

Mathematics at H.S.C. (10+2) level is essential.
English as one of the subjects either at SSC or at HSC level examinations is compulsory.

Note : Candidates having Mathematics as the principal subject at B.Sc. are not eligible.

4) Category-1I Stipendiary Trainee/ (ST/TN)-Maintainer (Fitter, Turner, Instrument Mechanic, Machinist,
Electronic Mechanic, Mason)

SSC (10th) with minimum 50% marks in Science subject(s) and Mathematics individually + 2 years ITI certificate in
relevant trade.

For trades where the duration of the ITI course is less than 02(two) years, the candidates should have at least 01(one)
year relevant working experience after completion of the course.

Shall have English as one of the subjects at least at SSC (10th) level examination.

One year apprenticeship training after completion of 1 year ITI Course shall be considered as one year experience.
Period of internship will not be counted as experience.

Note:
(1) Science and Technology in 10th Marksheet will be considered as Science.
(i1) If Physical Science and Life Science is showing separately in 10th Marksheet, the average of both the subjects will
be taken for calculation of percentage marks in Science subjects.
(iii) Social Science will not be considered as Science.
(iv) The ITT certificate should be in trades, which have relevance to the field of training and appointment
in O&M.
(v) National Apprenticeship certificate (NAC) for a training duration of 3(Three) years will not be considered,
where the essential qualification is 2 (Two) years ITI certificate.

Trades allowed against respective disciplines for the post of Stipendiary Trainee/Technician-Cat.IT

ITI in Electronic Mechanic
L. . . ITI in Mechanic Industrial Electronic
Electronic Mechanic ITT in Information Technology and Electronic System Maintenance
ITT in Technician Power Electronics System
2. | Machinist ITI in Machinist
3. | Fitter ITI in Fitter

Page 25 of 41




4. | Turner ITI in Turner

ITI in Instrument Mechanic

5. | Instrument Mechanic ITI in Instrument Mechanic Power Plant

6. | Mason ITI in Mason

5) Category-II Stipendiary Trainee(ST/TN) Operator

HSC (10+2) or ISC in Science stream (with Physics, Chemistry and Mathematics subjects) with minimum 50% marks in
aggregate.

Shall have English as one of the subjects at least at SSC level examination.

Relaxation in the educational qualification for Stipendiary Trainee (Technician) will be given as under to
Project Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station :

Educational qualification for Plant Operator Trainees Educational qualification for Maintainer Trainees

Pass in SSC with Science and Mathematics and English
as one of the subjects at SSC level examination with 2
years ITI. Wherever for trades for which the ITI course
is less than 2 years, 1 year experience in the relevant
area after completion of the course shall be required.

Pass in HSC (12" Std) with not less than 40% marks in
aggregate in Science stream (with Physics, Chemistry and
Mathematics subjects) with English as one of the subjects at
least at SSC level examination.

Note : 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages of selection to
Group 'C’ posts.

6) X-Ray Technician (Technician-C)

HSC (10+2) with minimum 60% marks in Science + 1 year Medical Radiography/ X-Ray Technique Trade Certificate +

minimum 02 years relevant post qualification full time work experience.

Note : 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages of
selection to Group 'C’ posts.

7) Assistant Gr.1(HR/F&A/C&MM)

Any Bachelor’s Degree with minimum 50% marks in aggregate from a recognized University/Institution.

Note : (i) Relaxation will be given in the educational qualification for Assistant Gr.1 i.e Pass in Graduation to Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station.

(1) 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages
of selection to Group 'C’ posts.

Note :

i)  Wherever a certain percentage of marks in essential qualification in 10th std. is prescribed for recruitment to any
post, the same shall not be applicable to candidate who have passed 10th std. in the year 2021 and where due to
Covid-19 pandemic they are declared pass without awarding of marks & percentage, in accordance with any
special order issued by Central/State Government authority.

ii)  All the prescribed essential qualifications should only be of full time, regular and from recognized University /
Institution. Qualification acquired through distance learning, part time, private, open schooling/NIOS etc. will not
be considered in any case.

iii) Only prescribed disciplines mentioned against the post shall be considered, however, combination of other
discipline with core discipline as mentioned against respective post only will be considered but any other
equivalent discipline shall not be considered.

iv) In case of educational qualification, in addition to an institute being approved by UGC/AICTE, the particular
Degree awarded by that institute is also required to be an approved Degree by UGC/AICTE.

v)  Minimum qualification prescribed for recruitment as mentioned above has to be fulfilled. Any other qualification
including higher qualification over and above the minimum qualification will not disqualify the candidate to
appear in Online test/Personal Interview for all the advertised posts. However, only the prescribed minimum
qualification will be considered.

vi) The prescribed essential educational qualification is mandatory and in absence of the same any higher
qualification even if possessed by the candidate does not make any candidate eligible.

Page 26 of 41




vil) Wherever minimum percentage of marks is mentioned, the percentage of marks shall be arrived at by dividing
the total marks obtained by the candidates in all the subjects in all semester(s)/year(s) by aggregate maximum
marks in all the subjects irrespective of Honours/Optional/Additional optional subjects, if any. The fraction of
percentage so arrived will be ignored i.e. 59.99% will be treated as 59% and therefore, less than 60%. This will
be applicable to those universities/institutes also where class/grade is decided on the basis of honours marks only.

viii) Candidates must have already passed the qualifying examination as on the last date of submission of application
i.c. 04™ February 2026. Candidates who have appeared for the qualifying examination but whose results are not

declared by the crucial last date for submitting the application are not eligible.

Candidates selected will have to execute a
Bond prior to induction in Traineeship
programme. The bond to be given will be
for a period three times the period of
training subject to a maximum of 05 years
and in the event of breach of bond, the
amount repayable will be equivalent to the
stipend plus Rs. 3000/- book allowance
actually received. Bond period for
Category-I Stipendiary Trainee/ Scientific
Assistant (ST/SA) will be four and half

years (4 Y5 years) & five years (05 years)
for Category-II Stipendiary
Trainee(ST/TN with Indemnity Bond /
Bank Guarantee for an amount of Rs.
4,47,000/- and Rs. 5,07,000/- respectively.

Category-1I Rs.24000/- p.m.
Stipendiary Trainee/ for 1st year.
Scientific Assistant 18 months Rs.26000/- p.m.
(ST/SA) - Diploma . for next 06
. (1 4 years)
Holders in . months and Rs.
. . . Candidates should
Engineering / Science h . 3000/- book
ave minimum
Graduates height of 160 cms allowance
Category-II ghtot L Rs. 20000/- p.m.
. ; . and minimum
Stipendiary Trainee weight of 45 5 for 1st year.
(ST/TN) -Maintainer e Rs.22000/- p.m.
gs.
& 24 months for 2nd year and
Category-II (02 years) Rs. 3000/- book
Stipendiary Trainee y allowance
(ST/TN) Operator
Note: Essential physical standard is relaxable, if candidate is otherwise medically fit.

After successful completion of training, the trainees
are likely to be considered for appointment to the
Category-I Stipendiary Trainee/ post of Scientific Assistant/B in the pay of Rs.
1 Scientific Assistant (ST/SA) - 18 vears 25 vears 35400/- in level 6 of Revised Pay Structure (Pay
" | Diploma Holders in Engineering y y Matrix) under CCS (RP) Rules, 2016. Additional
/ Science Graduates) increments, as per extant rules, depending upon
performance during training program would also be
granted to the deserving candidates.
2. | Scientific Assistant/B(Civil) 18 years | 30 years Isliﬁgiufr):}(lng Ilf/iairi’:)ol?r/l d:rl é‘ggl(gp(;fRﬁZfZ% IP ;y
3 X-Ray Technician (Technician- 18 vears | 25 vears Initial Pay of Rs.25,500/- in level 4 of Revised Pay
10 Y Y Structure (Pay Matrix) under CCS (RP) Rules, 2016.
After successful completion of training, the trainees
are likely to be considered for appointment to the
Category-II Stipendiary Trainee post of Technician/B in the pay of Rs.21700/- in level
4 / (ST/TN)-Maintainer & 18 years | 24 years | 3 of Revised Pay Structure (Pay Matrix) under CCS
" | Category-II Stipendiary (RP) Rules, 2016. Additional increment/s, as per
Trainee(ST/TN) Operator extant rules, depending upon performance during
training program would also be granted to deserving
candidates.

Assistant Initial Pay of Rs.2§,500/— in level 4 of Revised Pay

5. Gr.1(HR)/(F&A)/(C&MM) 21 years | 28 years | Structure (Pay Matrix) under CCS (RP) Rules, 2016.
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Scientific Assistant/B Level 06 Rs.35,400/- Rs.20,532/- Rs. 55,932/-
Technician/B Level 03 Rs.21,700/- Rs.12,586/- Rs.34,286/-
X-Ray Technician (Technician-C) Level 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-
Assistant Gr.1(HR)/(F&A)/(C&MM) Level 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-

DA (Dearness Allowance) - DA may change based on the rates notified by Government of India from time to
time.

In addition to emoluments as above, following allowances, incentives & facilities are also available as per extant
rules/entitlement depending on place of posting:

A] Allowances:
» Transport Allowance
» House Rent Allowance/Leased Accommodation Facility/Housing
» Site Location Allowance
» Professional Update Allowance (Annual)

B] Employee Benefits & Miscellaneous Facilities:

Leave and Leave Encashment

Leave Travel Allowance

Medical Facility for Self & Dependents (CHSS)

Education Facility for children within township

Children Education Assistance

Reimbursement of Cable TV Charges

Reimbursement of Mobile Phone Charges

Reimbursement of News Paper Charges

Reimbursement of Membership fees for Professional Institution
Canteen Subsidy

VVVVVVVYVYVY

C] Incentives:
» Performance Linked Incentive

D] Loans & Advances:
> Interest bearing advances (for House Building, General Purpose)

E] Retirement Benefits/Social Security Schemes:
> Employees Provident Fund
Gratuity
Post-Retirement Medical Care
Benevolent Fund
Group Insurance
NPCIL Defined Contribution Pension Scheme-2025

YV VYV

1. Scheduled Castes/Scheduled Tribes 5 Years

. Other Backward Class (Non Creamy Layer) 3 Years
3. Persons With Benchmark Disabilities (PwBD)-UR/EWS 10 Years
PwBD Scheduled Caste/Scheduled Tribe 15 Years
PwBD- Other Backward Class (Non-Creamy layer) 13 Years
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4. Ex-Serviceman candidates For Group-B posts: The upper age limit in

case of Ex-servicemen and Commissioned
Officers including ECOs/SSCOs shall be
relaxed by 05 years as per extant rules.
For Group-C posts: 03 years (After
deduction of the military service rendered
from the actual age as on the closing date of
application)

5. Widows, Divorced women and women judicially separated | Up to the age of 35 years (up to 40 years

from their husband and who are not remarried (Only on | for members of Schedule Caste and
production of certified copy of the judgement/decree of the | Schedule Tribes) but no relaxation of
appropriate Court to prove the fact of divorce or the | educational qualification or method of
judicial separation). recruitment.
Applicable only for Group- C posts of Category-I1
Stipendiary Trainee/Technician, Assistant Grade-1
(HR,F&A,C&MM) and Technician/C (X-Ray
Technician).

6. NPCIL Contract employee Additional relaxation in prescribed age
limit commensurate with experience of
working with NPCIL on contract including
contract workers / Fixed Term Basis,
subject to maximum of 05 years will be
given.

7. Project affected persons of Tarapur Atomic Power Station . | PAP-Gen-45 years

Applicable only for Group-C posts of Assistant Grade-1 | PAP-OBC-48 years
(HR,F&A,C&MM) and  Technician/C  (X-Ray | PAP-SC/ST-50 years
Technician).

8. Dependents of Defence Persons killed in Action | 5 years
(DODPKIA)

9. Dependents of those who died in riots of 1984 (Dep 1984) | 5 years

Note:

1. In case applicant is eligible for age relaxation in more than one category, the age relaxation will be on
cumulative basis with any of the remaining categories for which age relaxation is permitted as mentioned
above, subject to a maximum of 56 years.

ii.  There is no age limit for employees serving in NPCIL, who otherwise fulfill the prescribed criteria.

iil. Reserved Category applicants applying against unreserved posts meeting all the criteria prescribed for
unreserved applicants will not be considered for any relaxation / concession at any stage in the entire
recruitment process.

iv. SC/ST/OBC (Non-Creamy Layer)/Economically Weaker Sections (EWS)/PwBD candidates must
produce caste /category/ Income & Asset certificate, Disability certificate as per the format prescribed by
the Government of India.

v.  Relaxation & concessions for SC/ST/OBC (NCL)/ EWS/PwBDs will be provided as per Government of
India orders issued from time to time.

vi.  The OBC applicants have to indicate their status as “Creamy Layer” or “Non Creamy Layer”, as the case

Vil.

viii.

may be, while filling online application. The applicant belonging to Creamy Layer are not entitled for
relaxation, concession admissible to OBC (NCL) category.

The age concession to PWBDs shall be admissible irrespective of the fact whether the post is reserved for
PwBD or not, provided the post is identified suitable for the relevant category of disability. Therefore, in
such a scenario, a PwWBD candidate who has availed age relaxation will be selected under respective
category.

The crucial date for validity of Income & Asset Certificate (I&AC) for the EWS candidate will be the
closing date for receipt of application for the post.
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9. Place of posting

Candidates selected against this advertisement will be posted at Tarapur Maharashtra Site, NPCIL. However, they
are liable to serve in any part of India and transferred to other Units/Sites/HQ of NPCIL, as may be required in
Corporation interest.

10. Selection Procedure

S1.No. Name of the Posts Selection Procedure

I. Category-I Stipendiary Trainee/ Scientific
Assistant (ST/SA) - Diploma Holders in
Engineering / Science Graduates &
Scientific Assistant/B

Online Test + Personal Interview
The online test will be Computer Based Test(CBT) and
the duration of examination will be of 1.5 Hrs

2. Category-II Stipendiary Trainee / (ST/TN)-

Operator & Maintainer Online Test will be Computer Based Test(CBT).

The online test will be in two stages:-

. Stage-1- Preliminary Test (1 Hour Duration)
3 Assistant Gr.1(HR)/(F&A)(CEMM) Stage-2- Advanced Test (2 Hours Duration)

4. X-Ray Technician (Technician-C) Online Test will be Computer Based Test(CBT).
The online test will be in two stages:-

Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)
Stage 3 : Skill Test

Note: Candidate has to qualify at each stage of prescribed selection process for final empanelment. Question paper
for online test will be in trilingual format (Marathi, Hindi & English) for all the posts.

‘ 10.1 Detailed Selection Procedure:

I. For the posts of Stipendiary Trainee (Scientific Assistant-Category-I1 (ST/SA) and Scientific

Assistant/B(Civil)

A] Stage-1 — Online Test

Total Questions : 50 Multiple Choice Questions (with choice of 04 answers)

Duration : 1% hours (90 minutes)

Syllabus : Questions pertaining to respective discipline (subject knowledge)

02 (Two) marks for each correct answer.

0.5 (half) negative mark for each incorrect answer.

Maximum Marks — 100 marks

The online test may be conducted in single/multiple sessions depending upon logistical

requirements.

Qualifying Standards : 40% (UR Category) and 30% (SC/ST/OBC(NCL)/EWS/PwBD).

9. Relaxation in marks for SC/ST/OBC(NCL)/EWS/PwBD candidates will be applicable only if
vacancy exists in relevant reserved category.

10. Shortlisting for Personal Interview : The number of candidates shortlisted for Personal

Interview would depend upon the number of candidates qualifying for Personal Interview but will

not exceed 5 times the number of vacancies notified in all reserved and unreserved categories for

each post. In case adequate numbers of candidates are not available, then only candidates

qualified will be interviewed. However, in case of tie, the number of candidates to be interviewed

will exceed the limit of 5 times.

Nk

*

B] Stage 2- Personal Interview:

1. Total Interview Marks : 100
Language for Personal Interview : Candidates appearing for Personal Interview may answer the
questions either in Hindi or English.

3. Qualifying Standards:— 40% (UR Category) and 30% (SC/ST/OBC(NCL)/EWS/PwBD).
Relaxation in marks for SC/ST/OBC(NCL)/EWS/PwBD candidates will be applicable only if
vacancy exists in relevant reserved category.

4. Final selection will be based on the overall performance in online test and personal interview.
The weightage will be 50:50.
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In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:-

»  Candidates with higher marks in interview will be placed higher on the merit list.
»  Candidates with lower negative marks in online test will be placed higher on the merit list.
» Candidates older in age will be placed higher on the merit list.

For the posts of X-Ray Technician (Technician-C), Category-II Stipendiary Trainee (ST/TN)-
Maintainer and Category-II Stipendiary Trainee(ST/TN) Operator

A] Stage-1— Online Test-Preliminary Test

It will be a screening examination to shortlist candidates and all disciplines will have common
question paper format.

Online Test will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion:

Subject Mathematics Science General Awareness
No. of Questions 20 20 10

03 (Three) marks for each correct answer and 01 (one) negative for each incorrect answer.
Tests will be conducted in single/multiple sessions depending upon logistics requirement.
Qualifying Standards : The qualifying standards shall be as follows:

General Category (UR)—40% marks
SC/ST/OBC (NCL)/PwBD /EWS — 30% marks (applicable if vacancy exists in relevant reserved

category).
B] Stage-2 —Online Test- Advanced Test

All the candidates appearing in Stage-1 will undertake the Stage-2 (Advanced) test.

The Test will be of 02 (two) hour duration with maximum of 150 marks.

The Test will comprise 50 Multiple choice questions (Choice of four answers)

03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.

The level of questions will be related to their qualifying academic / professional / technical
qualification.

Qualifying Standards: The qualifying standards shall be as follows:

General Category (UR)— 30% marks

SC/ST/OBC (NCL)/PwBD/EWS —20% marks (applicable if vacancy exists in relevant reserved
category).

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.
Candidates with higher marks in Stage-1 will be placed higher on the merit list.
Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.
Candidates with higher positive marks in mathematics in Stage-1 will be placed higher.
Candidates with higher positive marks in Science in Stage-1 will be placed higher.

ANANENENEN

Candidates have to undergo the Preliminary and Advanced Test i.e. Stage -1 & Stage-2 tests on the
same day. Stage-1 & Stage-2 tests (CBTs) are to be conducted back to back without any break in a
single day.

The Stage-2 examination will be considered for evaluation, only if candidate qualifies in Stage-1
examination.

Note : Procedure for Stage-1 and Stage-2 for the posts of X-Ray Technician (Technician-C),
Category-Il  Stipendiary Trainee (ST/TN)-Maintainer and Category-II  Stipendiary
Trainee(ST/TN) Operator are same, however Stage-3 is different for the above posts as
furnished below :
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Stage-3 — Document Verification / Physical Standard Examination for the post of Category-11
Stipendiary Trainee (ST/TN)-Maintainer and Category-II Stipendiary Trainee(ST/TN)
Operator

i.  Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted
for Stage-3.

ii. ~ The number of candidates shortlisted for Stage-3 would depend upon the number of
candidates qualifying for Stage-2 but should not exceed 3 times the number of vacancies
notified in all reserved and unreserved categories for each post. However, in case of tie the
number of candidates to be shortlisted may exceed the limit of 3 times.

iil. Candidates clearing the Document Verification / Physical Standard Examination will be
shortlisted and empanelled in order of merit based on marks secured in Stage-2.

Stage 3 : Document Verification and Skill Test for the post of X-Ray Technician

i.  Based upon the merit list prepared after Stage-2, candidates will be shortlisted for Stage-3.
ii.  The skill test will be of qualifying nature only on Go (Qualified) / No Go (Not Qualified) basis.

iil. Qualifying Standards for Skill Test: The qualifying standards shall be as follows:

General Category (UR)— 50% marks
SC/ST/OBC (NCL)/PwBD/EWS —40% marks (applicable if vacancy exists in relevant reserved
category).

iv. The number of candidates shortlisted for Stage-3 would depend upon the number of candidates
qualifying for Stage-2 but should not exceed 5 times the number of vacancies notified in all
reserved and unreserved categories for each post. However, in case of tie the number of
candidates to be shortlisted for Stage-3 may exceed the limit of 5 times.

v.  The shortlisted candidates will undergo Skill test only on successful completion of Document
Verification.

vi.  Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on
marks secured in Stage-2.

III. For Assistant Gr.1(HR)/Assistant Gr.1(F&A)/Assistant Gr.1(C&MM)

A] Stage-1- Online Test-Preliminary Test

1. Online Test will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion for a maximum of 150 marks :

Subject General Knowledge & Computer English
Current Affairs Knowledge
No. of Questions 25 15 10

2. 03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.
3. Tests will be conducted in single/multiple sessions depending upon logistics requirement.

4. Qualifying Standards : The qualifying standards shall be as follows:
General Category (UR)— 40% marks
SC/ST/OBC (NCL)/EWS/PwBD — 30% marks (applicable if vacancy exists in relevant reserved
category).
Accordingly, the General category candidates with less than 40% marks and the candidates
belonging to SC/ST/OBC(NCL)/EWS/PwBD with less than 30% marks will be screened out for
Stage-2.

B] Stage-2 — Online Test- Advanced Test

1. All the candidates appearing in Stage-1 will undertake the Stage-2 (Advanced Test). The Test will be
of 02 (two) hours duration for a maximum of 150 marks.
2. The Test will comprise of 50 Multiple choice questions (Choice of four answers) from the following

syllabus:
Quantitative Aptitude — 25 Questions
Critical Reasoning - 25 Questions

3. 03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.
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4. Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR)— 30% marks
SC/ST/OBC (NCL)/EWS/PwBD -20% marks (applicable if vacancy exists in relevant reserved
category).
Accordingly, the General category candidates with less than 30% marks and the candidates belonging to
SC/ST/OBC (NCL)/EWS/PwBD with less than 20% marks will be screened out for next stage.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

v’ Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.

v' Candidates with higher marks in Stage-1 will be placed higher on the merit list.

v Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.

v" Date of Birth of the Candidates (Candidates with earlier date of birth will be placed higher in the merit list).

Note : Candidates have to undergo the Preliminary and Advanced Test i.e. Stage -1 & Stage-2 tests on the
same day. Stage-1 & Stage-2 tests (CBTs) are to be conducted back to back without any break in a

single day. The responses of Stage-2(Advanced test) by candidates will be considered for evaluation,

only if candidate qualifies in Stage-1(Preliminary Test).

Document Verification and Selection to the post

1. Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Document
Verification.

2. The number of candidates shortlisted for Document Verification would depend upon the number of
candidates qualifying for Stage-2 but will not exceed 3 times the number of vacancies notified in all
reserved and unreserved categories for each post. However, in case of tie the number of candidates to be
shortlisted for Document Verification may exceed the limit of 3 times.

3. Candidates clearing the Document Verification will be empanelled in the order of merit based on marks
secured in Stage-2 against the respective posts applied for.

4. On selection to the post of Assistant Gr.l1(HR)/(F&A)/(C&MM), the candidates will be placed on
probation for a period of one year. On completion of first six month period of probation, he/she will be
subjected for typing test @ 30 w.p.m. If the candidate fails to pass this test, a second chance will be
provided after a period of one month.

Further, fifteen days Computer Proficiency Training will be provided during probation and probation will
be closed subject to passing formal assessment of Computer Proficiency Test.

e  Typewriting test on Personal Computer (PC) as per the procedure at (a) below and

e Computer proficiency test on Personal Computer (PC) as per the procedure at (b) below

Note : If he/she fails to pass the typing test in second chance or fails in formal assessment of Computer

Proficiency Test, his/her services shall be terminated for not acquiring the requisite skills for performing
the duty satisfactorily.

(a) PROCEDURE FOR TYPING PROFICIENCY TEST ON PC

1.

Candidates will be issued with a printed passage containing a minimum of 300 words in English. Those
interested to take Hindi Typing test may also be given a passage of 300 words in Hindi. The passage would
indicate the number of strokes at the end of each line, each para and at the end of the passage.

The duration of the test will be 10 minutes subject to what is stated in Para (3) below. Candidates will be
required to type the given passage on the computer on word-processing software within 10 minutes at the rate
of 30 words per minute for English or 30 words per minute in Hindi.

Candidates will be given additional time to the extent of 5 minutes to format the typed passage in the same
way as it is in the supplied hand- out and to print the passage in the printer. The following formatting features
used in routine will be tested :-

(] Indenting of paragraphs [ Using different font size

[1 Selected text in Bold [ Inserting of paragraph numbers

[J Underline [] Center, left, right, justification

[ Ttalics [] Setting of left/right margin

[ Using different font type [ Line spacing of the passage, viz. single, double

There is no bar to candidates correcting the mistakes by use of editing tools while typing the passage within
the allotted 10 minutes time if the candidate has finished typing the passage before time.
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5. The speed, accuracy and mistakes will be evaluated as under:-

(a) For one omission/addition of word, one mark will be deducted. If the candidate could not type the entire
passage, the number of words left will be counted as omission and one mark will be deducted for each left
out word.

(b) For each spelling mistake, one mark will be deducted.

(c) Total mark for formatting will be 10 marks and total features in the paragraph will be 10 as mentioned at
above table. In case of formatting features, if the candidate carries out the formatting as per the specimen,
one mark for each feature will be given. Otherwise, no marks will be given. Out of the 10 marks for the
formatting features, a candidate should secure at least 6 marks to qualify.

(d) In order to qualify the test, the candidate should secure at least 6 out of 10 marks for formatting features and
a speed of 30 words per minute in English or 30 words per minute in Hindi.

6. Mistakes to the extent of 3% of the total number of words in the given passage will only be allowed. In case
the mistakes exceed 3%, the candidate will be deemed as failed in typing proficiency test.

(b) PROCEDURE FOR COMPUTER PROFICIENCY TEST

Computer Proficiency Test will be designed to test the candidate’s proficiency in MS Windows Operating
System and Desk Top applications such as MS Office (Word, Excel, Access, Power Point), e-mail management
and internet surfing.

A test paper consisting of two parts will accordingly be prepared consisting of six questions viz. Part I - for
Word, Excel, Access, Power Point and Part II — for e-mail management and internet surfing. The test will be
for a duration of 30 minutes and will carry 100 marks.

Part — I will consist of 4 (four) questions and will carry equal marks of 20 each and the Part — II will consist of
2 (two) questions and will carry 10 marks each.

Candidates with 50% and above marks will be declared as qualified (GO) and those with less than 50% will be
declared as not qualified (No GO).

| 11. Operation of Waiting List

The wait list shall contain equal number of candidates as in the select list. The wait list shall be operated only
in the event of occurrence of a vacancy caused by non-joining of the candidate from the select list within the
stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies within a
period of one year from the date of joining, if a fresh panel is not available by that time. The wait list,
however will not be operated beyond one year from the date of approval of panel or after notifying any such
recruitment for the same post, whichever is earlier.

12. Travelling Allowance (TA) will be reimbursed as follows (For Scheduled Castes and Scheduled
Tribes Candidates) for appearing for Online Test

Only outstation Scheduled Caste/Schedule Tribe candidates called for Online Test and who are not employed in
Central/State Govt,/Public Sector Organisation/Corporation/Local Govt./Panchayat will be paid to and fro
Railway fare by II class or ordinary bus fare by the shortest as per rules, on production of original journey
tickets along with copy of Community Certificate.

However, the reimbursement will be paid to those candidates who are coming from place beyond 30 kms
subject to production of tickets.

The amount towards reimbursement of TA will be remitted to the bank account of the candidates electronically.
Accordingly, Scheduled Caste/Schedule Tribe candidates called for online test and eligible for TA will be
required to submit their bank account details in the prescribed format as provided.

13. Verification of Original Documents at the time of Document Verification/Skill Test/Interview.

The following original documents will be verified at the time of Document Verification/Skill Test/Interview (as
applicable). Non production of original documents will debar the candidate from further recruitment

process:
a.  Two passport size photographs.

b.  Print out of Online Application form.

c. e-Admit Card generated through online portal.

d. Valid photo ID issued by Government viz. Aadhaar Card, Driving License, Passport, PAN Card etc.

e. Date of Birth proof : 10™ Class passing certificate indicating date of birth OR School Leaving Certificate.
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Essential Qualification and Experience : All Certificates/Mark Sheets for each Year/Semester in support of
Educational/Technical/Professional Qualification, as prescribed.

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be
closing date of online application i.e. 04™ February 2026.

Candidates who are awarded grades under the CGPA system are required to produce proof issued by the
University / Institute converting the CGPA grade into appropriate percentage at the time of document
verification.

If there exists ambiguity in deciding percentage of marks under CGPA / CPI pattern and conversion is not
available or provided by respective University / Institute. In such cases, following standards will be
followed:

Percentage of r.na.rks Equivalent CGPA / CPI conversion on various scales

in qualifying

examination 10 Point | 9 Point 8 Point 7 Point 6 Point 5 Point | 4 Point
55% 5.9 4.9 4.4 3.8 3.3 2.7 2.0
60% 6.5 54 4.8 4.2 3.6 3.0 2.2
65% 7 6 5.3 4.6 4 3.3 2.5

SC/ST Certificate (if applicable) in format prescribed by Govt. of India.

Valid OBC Certificate (Non-creamy layer certificate) issued on or after 01/04/2025 only by the Competent
Authority in the prescribed format of Govt. of India (if applicable). OBC applicants will have to give an
undertaking indicating that they belong to OBC (NCL) at the time of reporting for document
verification/skill test/personal interview, as the case may be.

Additionally, the OBC (Non-creamy Layer) applicants are required to submit, at the time of document
verification/personal interview/skill test (as applicable), requisite certificate in the format prescribed by the
Government of India, from a competent authority issued prior to the crucial date. The crucial date, in such
cases, will be on or after 01*" April of the financial year in which document verification is carried out. For
example, if the document verification is carried out in March 2026, then the OBC(NCL) certificate should
have been issued on or after 01/04/2025 based on the income for the financial year (FY) 2024-25 and if
the document verification is carried out in April 2026, then OBC(NCL) certificate should have been issued
on or after 01/04/2026 based on the income for the financial year (FY) 2025-26.

EWS certificate (Income and Assets Certificate) issued on or after 01/04/2025 and valid for the year 2025-
26 by the Competent Authority in the prescribed format of Govt. of India (if applicable).

Additionally, the EWS applicants are required to submit, at the time of document verification/personal
interview/skill test (as applicable), requisite certificate in the format prescribed by the Government of
India, from a competent authority issued prior to the crucial date. The crucial date, in such cases, will be on
or after 01 April of the financial year in which document verification is carried out.

For example, if the document verification is carried out in March 2026, then the EWS certificate should
have been issued on or after 01/04/2025 based on the income for the financial year (FY) 2024-25 and if
the document verification is carried out in April 2026, then EWS certificate should have been issued on or
after 01/04/2026 based on the income for the financial year (FY) 2025-26.

Disability certificate (PwBD) having minimum 40% of disabilities from the appropriate authority in the
prescribed format.(if applicable).

If the SC/ST/OBC(NCL)/EWS/PwBD certificate has been issued in a language other than English/Hindi,
then the candidate will be required to submit a self certified translated copy of the same in either English or
Hindi.

Discharge certificate issued by Military in case of ex-servicemen (if applicable).

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State
Government (including NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC
from the present employer failing which their candidature will not be accepted. Such candidates must bring
NOC from the present employer without which they will not be allowed to appear Stage-3.

If the candidate has worked/ working in NPCIL on contract, Experience/Service Certificate issued by the
Contractor duly forwarded by Engineer-In-Charge, NPCIL indicating the period of service, work order no.
designation and details of job or responsibilities clearly. (if applicable).

If the candidate has worked/working in NPCIL on Fixed Term Basis, Experience/Service Certificate issued
by NPCIL having clearly indicating the period of service, designation and details of job or responsibilities.
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s.  Legally authorized proof/documents related to widow/divorced woman, Woman judicially separated from
her husband and an affidavit to the effect that she is not remarried (if applicable).

t.  Relevant experience certificates (wherever applicable) clearly indicating the period and nature of
Experience.

u. Applicants are required to furnish a Gazette Notification/certificate in respect of change of name, if
applicable.

v. Valid Project affected persons certificate issued by the District Authority as a proof of being a
project affected person of Tarapur Atomic Power Station, if applicable, for Group "C’ posts.

w. Please refer NPCIL website www.npcilcareers.co.in for formats of SC/ST/OBC(NCL)/EWS/PwBD
certificates etc.

14. How to apply :

a. Eligible applicants have to apply through online application form as provided on the website
www.npcilcareers.co.in only. Applications submitted in any other form including handwritten/typed
applications in hard format delivered in person or by other means will not be entertained. DO NOT
SEND any of the documents/application etc. to NPCIL.

b. The online registration will commence from 15® January 2026 at 10:00 Hrs and will end on 04™
February 2026 at 16:00 Hrs.

c. It is mandatory to fill all the relevant information such as qualification details, experience details,
percentage of marks, email-address, contact mobile number, address for correspondence etc.
Therefore, applicants are advised to keep such information ready before applying online.

d. Before applying online, applicant should scan her/his photograph in JPEG format of size not more
than 50KB and a minimum of 125 x 165 pixels (4.4.cmx5.8 cm) in dimensions and signature in
JPEG format of size not more than 20KB and a minimum of 125 x 80 pixels (4.4 cm x 2.9 cm) in
dimensions. The photograph uploaded will be printed on the eAdmit Card/Interview call letter and
only the applicant whose photograph is printed on the eAdmit Card/Call Letter will be allowed to
appear for Test/Personal Interview/Skill Test/Document Verification (if called for).

e. Applicant is requested to enter her/his valid and active email address, as all important
communications will be sent to this email address. SMSs will also be sent to the applicant if an
active mobile number for communication is provided. If the mobile number registered by the
applicant is in the TRAI NCPR list (formerly called DND), applicant will not receive SMS alerts
related to the registration. If applicant wants to receive future SMS alerts from NPCIL related to this
recruitment, she/he is requested to remove her/his mobile number from the NCPR list through
service provider.

f. The Online registration process consists of following steps :

Step 1. Click on Apply=>Online Registration at the top/left for registration. The applicant is
required to furnish all basic information such as Name, Date of Birth, Category, Email, Mobile
number. On successful completion of this stage, activation link is generated/allotted and sent to
applicant’s email.

Step 2. The applicant is required to activate the account by clicking on the activation link received
through email after completing registration in Step 1.

Step 3. On successful completion of this activation, applicants can login using their Login ID and
password to apply online. In this step the applicant is required to fill all details of her/his
Educational Qualifications, Work Experience etc.

This is a multi-stage step where applicant is allowed to go to next stage only on entering the
information required for current stage. The sequence of stages is as follows:

Educational Qualifications

Post Qualification Work Experience, if applicable
Personal Details

Upload Photo & Signature

Submit Application

SNk W=
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g.

h.

The links for the above stages are available under ‘Apply Online’ menu (Apply=>Apply Online). The
applicant should start by clicking on the “Educational Qualifications” link. Once information is saved,
the next stage Work Experience will be made available for filling up the information.

On entering all the information related to current stage, the applicant can use “Save and Proceed to
Next Step” option at the bottom of the form which will save the information entered in current stage
and opens the next stage for filling. The next stage can also be opened using link provided in Apply
Online menu (Apply=>Apply Online).

The information at any stage can be saved using the “Save and Proceed to Next Step” option.

Once the applicant reaches “Submit Application” stage, a draft of all the information entered along
with the list of documents/certificates uploaded by the applicant will be shown. At this point the
applicant is allowed to modify any details entered in earlier stages.

If applicant is sure that all the information entered/uploaded is correct, she/he can submit the
application using “Submit Application” option. Please note that the Applicant will not be allowed
to make any changes in the information furnished once she/he submits the Application. After
submission of application, an Application number (Registration number) will be generated in
respect of candidates who are exempted from payment of Application fee. In respect of candidates (for
whom Application Fee is applicable), they will be re-directed to make online payment, once the form is
successfully submitted.

Step 4. Only male applicants belonging to General, EWS and OBC categories are required to make a
Non - refundable payment as under towards application fee with the applicable bank charges. The
application fee can be paid on any day between 15" anuary 2026 (1000 hrs onwards) to 04" F ebruary
2026 (till 1600 hrs) only.

Post Application fee (Non-
refundable)
Category-I Stipendiary Trainee/ (ST/SA)-Diploma Holders
in Engineering/Science Graduates/ Scientific Rs.150/-
Assistant/B(Civil)
X-Ray Technician (Technician-C) /Assistant Gr.1(HR)/
Assistant Gr.1(F&A)/Assistant Gr.1(C&MM)/ Stipendiary Rs.100/-

Trainee / (ST/TN)-Cat.II

SC, ST, PwBD, Ex-serviceman, DODPKIA, Female applicants and employees of NPCIL are
exempted from the payment of Application Fee.

Candidates are required to make application fee payment through debit card/credit card/net
banking/UPI etc. online through payment gateway integrated with the application form.

After submitting the payment fee online, PLEASE WAIT FOR THE INTIMATION FROM THE
SERVER. DO NOT PRESS BACK OR REFRESH BUTTON IN ORDER TO AVOID DOUBLE
CHARGE. On completion of the transaction, Candidates are advised to login again using their
credential and check the status of the payment. In case of payment failure, candidates are advised to
repeat the process of payment to avoid rejection of the application.

Once the payment of application fee is successfully completed, Application Number will be generated.

IT IS SUGGESTED TO CLOSE THE BROWSER-WINDOW ONCE YOUR TRANSACTION
IS COMPLETE, TO ENSURE THE SECURITY OF YOUR DATA RELATED TO
TRANSACTION.

No other mode of payment will be accepted. The candidature of applicants submitting fee of lesser
amount or depositing fee through any other mode other than the prescribed method, will be rejected.
The application fee paid by ineligible candidates shall be forfeited and no correspondence shall be
entertained in this regard. Application fee once paid will not be refunded under any circumstances.
Candidates are therefore requested to verify their eligibility before making payment of application fee.

The Online Application Process is complete only after all the above mentioned applicable steps are
completed. Then the applicant can view/print the online application form.

Application Status can be seen by the applicant by login through “Applicant’s Login” link.
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Applicant is requested to make a note of the Login ID and password, as she/he will need this to
login to the website to check her/his application status. An email will also be sent to the applicant with
the application number.

Exact percentage of the marks should be mentioned in the qualification percentage of marks column
and no rounding off of marks should be done e.g. 59.99% should NOT be rounded off to 60%.

Applicants will be informed through email and SMS (if active mobile number provided) about the
availability of eAdmit Card on the website for test. Similarly, applicants will be informed through
email and SMS about the availability of the ‘Interview Call letter/Skill Test/Document Verification
call Letter’ online on the website, if called/shortlisted for the Personal Interview/Skill Test/Document
Verification/Physical Standard Examination. The time and venue of the Online Test/Skill
Test/Personal Interview/Document Verification/Physical Standard Examination will be available in
the ‘eAdmit Card/e call letter’. Applicants can login through the ‘Applicant’s Login’ and print the
same.

The applicants must carry a clearly printed ‘eAdmit Card/eCall Letter’ to the Online Test/Skill
Test/Personal Interview/Document Verification/Physical Standard Examination venue, without which
she/he will not be allowed to appear for Online Test/Skill Test/Personal Interview/Document
Verification/Physical Standard Examination.

Candidate is allowed to appear for Test/Personal Interview/Skill Test/Document Verification/Physical
Standard Examination based on the information provided in the online application form. It is,
therefore, strongly advised to ensure whether you fulfil prescribed eligibility criteria before applying
& enter all the details carefully and correctly in the online application form.

Applicants are required to keep the scanned signature and photograph ready for uploading at the time
of online registration.

Please note that the ‘Online Application Form’ without valid signature and photograph will not
be accepted.

Important :

Four Step Process :
Registration
Activation

Fill Applicant Details, upload signature, photo & submit application
Payment of Application fee (if fee is Applicable)

ao o

The  shortlisted applicants appearing for the Online Test/Skill  Test/Personal
Interview/Document Verification/Physical Standard Examination should invariably carry with them
the following at the time of reporting for:

1.0Online Test :

a. Photo identity proof PAN Card/Driving License/AADHAR Card/Voter ID/College ID
/Government issued ID.

. One clear printout of the Call Letter bearing photograph of the applicant.

c. For_SC/ST candidates : Original journey tickets, self attested copy of caste
certificate and TA Form duly filled in. Format of TA form is available at
https://www.npcilcareers.co.in -> Careers -> Click on the advertisement ->
Downloads

2. Skill Test/Personal Interview/Document Verification/Physical Standard Examination:

a. Photo identity proof PAN Card/Driving License/AADHAR Card/Voter ID/College
ID/Govt. issued ID.

b. One clear printout of the Call Letter bearing photograph of the applicant.

c. One clear printout of the full online application form.

d. One set containing self-attested copies of the certificates in support of educational
Qualification (both degree certificate and mark sheets), experience, caste, proof for
date of birth etc.

e. Originals of all the above mentioned documents.
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15. Important Dates :

Commencement of submission of online
application

15™ January 2026 (1000 Hrs. onwards)

Last
application

Date  for submission of online | o February 2026 (Till 1600 Hrs.)

Payment of Application Fee

15" January 2026 (1000 Hrs. onwards) to
04™ February 2026 (Till 1600 Hrs.)

A non refundable application fee Rs. 150/- for Group B
posts and Rs.100/- for Group C posts. is chargeable only
to Male applicants belonging to General(UR),EWS and

Application Fee to be submitted online along | OBC category.
with online application. Female applicants, applicants belonging to SC/ST/PwBD

category, Ex-serviceman, Dependents of Defence
Personnel killed in Action (DODPKIA) and employees
of NPCIL are exempted from payment of application fee.

| 16. General Conditions :

a)

b)

g)

h)

)

Only Indian Nationals aged 18 years and above, are eligible to apply for all posts except for the post
of Assistant Gr.1(HR)/F&A/C&MM).

Only Indian Nationals aged 21 years and above, are eligible to apply for the post of Assistant
Gr.1(HR)/F&A/C&MM).

Before submitting the online application form, the candidate must ensure that she/he fulfills all the
required eligibility criteria for the post for which she/he is applying as detailed for the respective post.
If the candidate is not eligible, her/his candidature will be cancelled at any stage of the recruitment
process. If the candidate qualifies in the selection process and subsequently, it is found that she/he
does not fulfill the eligibility criteria, her/his candidature will be cancelled and if appointed, services
will be terminated without any notice or compensation.

If applicant is eligible to apply in more than one post & wish to apply in multiple posts, she/he must
submit separate application for each post with separate application fee. However, if the Online Test is
held for all the posts in one session, she/he may appear for the test against any one discipline of
her/his choice.

In case of multiple/duplicate applications by candidate for the same posts; only latest application will
be considered.

The cutoff date for reckoning the Maximum Age Limit, qualification and Post Qualification
Experience is the last date of submission of online application i.c. 04™ February 2026.

Only Post Qualification experience will be considered as relevant experience and preference will be
given to the institutional experience. Period of internship will not be counted as experience.

Candidates belonging to SC/ST/OBC/EWS category should clearly indicate in their application form
(even when applying for UR vacancy) and should furnish proof of their category in the prescribed
format at the time of Document Verification. OBC candidates belonging to creamy layer are not
entitled for any relaxation applicable to OBC category. Category SC/ST/OBC(NCL)/EWS/PwBD
once filled in the online application form will not be changed and no request for change of category
due to non availability of prescribed certificate will be entertained later on. Accordingly, no benefit of
other category will be admissible later on.

The candidate’s appointment will remain provisional subject to caste/category certificates being
verified from appropriate authorities and verification of other testimonials. The candidate’s services
will be liable to be terminated forthwith without assigning any reason in case the above verification
reveals that her/his claim for belonging to SC/ST/OBC (NCL)/EWS/PwBD category and other
testimonials are found false. NPCIL also reserves its right to take such further action against the
candidate as it may deem proper, for production of such a false caste certificate/testimonials.

The prescribed essential qualifications are the minimum and the mere possession of the same does not
entitle the candidates to be called for Online test/ Skill Test and/or Personal Interview.

Original documents (for verification) and self-attested copies as detailed in the advertisement along
with duly signed hard copy of the Online Application are required to be produced at the time of
Document Verification/Personal Interview/Skill Test. Applicant will not be allowed to appear for
Personal Interview/Skill Test, if any, of the required certificates/documents are not produced.
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k)

D)

p)

Q

w

X)

NPCIL reserves the right to cancel/restrict/enlarge/modify/alter the recruitment process, if need so
arises, without issuing any further notice or assigning any reason thereof. NPCIL may at its discretion,
re-conduct Online Test/Skill Test/Personal Interview, wherever necessary in respect of a centre/venue
and/or all centres/ venues in case of any eventualities.

No request for change of Test Centre, date and time allotted for Online test/Skill Test / Personal
Interview (wherever applicable) will be entertained. NPCIL reserves the right of allocation of Test
Centre of Online Test/Skill Test/Personal Interview as it may deem fit which the applicant will be
informed through email and/or SMS and no further request for any change shall be entertained in this
regard.

NPCIL reserves the right not to select a candidate for a post, if suitable candidate is not found and the
decision of NPCIL in all matters related to this recruitment will be final and binding on the candidate
and no enquiry/correspondence will be entertained in this connection.

Appointment of the candidate in NPCIL is subject to satisfactory reference check and verification of
Character & Antecedents and Special Security Questionnaire by the prescribed authorities. Further,
appointment of the selected candidate will be subject to medical fitness by the Authorised Medical
Officer of NPCIL.

All position advertised carries with it the liability to serve in any of the units of the Corporation or at
any other place in India depending upon NPCIL requirements.

The email id and mobile number entered in the online application form should remain active till
completion of recruitment activities or joining (as applicable). No change in the email id will be
allowed once entered. All future correspondence would be sent to the registered email.

Request for refund of online application fee paid by candidate (and applicable bank charges) will not
be entertained under any circumstances nor can the same be held in reserve for any other
recruitment/examination/selection.

In case of any ambiguity/dispute arising on account of interpretation in versions other than English,
the English version shall prevail.

In case of any dispute, legal jurisdiction will be Palghar, Maharashtra.

If, at any stage of the recruitment process or subsequently, it is found that, the applicant :

i.  has provided wrong information or submitted false documents or
ii.  has suppressed relevant information or
iii.  does not meet the eligibility criteria for this recruitment or
iv.  has resorted to unfair means during selection process or
v. is found guilty of impersonation or
vi. Created disturbance affecting the smooth conduct of Online test/Skill test at the test centre or
Personal Interview at Personal Interview venue.
vii.  has uploaded non-human or irrelevant photograph.

She/he will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and
her/his application/appointment will be cancelled/rejected forthwith. NPCIL may, at its discretion,
report the matter to police, investigating agencies, etc. as deemed fit.

Applicants applying in response to this advertisement may please visit web portals of NPCIL for latest
updates in this regard from time to time. Any telephone calls/any communication to any authority for
seeking information will not be entertained.

Records of the candidates not selected shall not be preserved beyond 06 months from the date of
publication of select list.

Mere fulfilment of requirements as laid down in the advertisement does not entitle a candidate to be
called for Online test/Skill Test/Personal Interview. Mere issuance of e-Admit card for online test, call
letter for Document Verification/Skill Test/Personal Interview does not confer any right of appointment
with NPCIL.

Canvassing in any form will be a disqualification.
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| 17. Contact Us :

» Applicants may submit their Queries, if any, under ‘Contact Us’ Link.

> Queries received during the period from 1100 Hrs. on 15™ January 2026 to 1300 Hrs. on 04™ February
2026 will only be entertained.

» Only valid queries pertaining to this recruitment will be entertained within the stipulated period.

Any further information/corrigendum/addendum etc. pertaining to this recruitment will be uploaded on
www.npcil.nic.in and www.npcilcareers.co.in. Please keep referring these web portals.

NPCIL strives to have a workforce which reflects gender balance and women applicants are
encouraged to apply.
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