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Ref. No: SECL/BSP/HRD/ NAPS/Apprentice 26-27/ T3 =] 4 Date :17.03.2026

NOTIFICATION

Notification for inviting applications for cne year Apprenticeship Training in FY 2026-27 for
Fresher Apprentices (Optional Trade) under the Apprentices Act 1961 (amended uptodate).

Applications are invited in online mode through Apprenticeship Portal from eligible 10" and 11" passed
candidates for Fresher apprentices in Optional Trades under National Apprenticeship Promotion
Scheme for one year Apprenticeship Training in South Eastern Coalfields Limited (SECL) Bilaspur for
their engagement in its different offices, establishments and units of areas and company headquarter in
the states of Chhattisgarh and Madhya Pradesh.

A. Fresher Apprentices (Optional Trade)

S " GROUP & NCO TOTAL " OBC SC ST
| no, | TRADE CODE SEATs | OBNERAL | een | a7%) | (14%)
| ol | (MEP/Q0202,  v5)
ice NCO-
| ! Assistant 2015/3341.1000, 25 13 5 4 3
| Offiee Support
’ @ L o (HSS/Q5101 V3.0)
ienera uty NCO-
| B Assiotant 2015/5329.0101, 20 10 4 3 3
! Patient Care Services
i ‘ (MIN/Q1103, |
| [ Assis Mine Version 3.0)
‘ 3 k é\\ssz.s)tam Mine NEO- . 25 13 5 4 3
SRR ROr ' 2015/2165.0500
s )18 —
, . . l y | '
l 4 J Security Guard ’« (.Nl!(:.:’Q?IOI. ] 30 15 l 6 5 f 4 |
|

Registration Process: -
Check the official apprenticeship website www.apprenticeshipindia.gov.in .Click “login/register” tab >

candidate->register as candidate> enter mobile n0.> enter e mail id> click register and activation link will
be received on your registered mail id > activate > login > complete your profile entering relevant
information and uploading the relevant documents.

An E-mail will be received on your regstered E-mail by auto created E-mail giving your
registration Number and Password.

Application Process

After registration login as candidate and Click establishment search and enter South Eastern
Coalfields Limited.
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Enter the relevant data and click ‘Submit’ button to make your online application.

Please remember all details entered in the portal should be same as per the entry in the certificates e.g.
Namg, Father’s name, Aadhar card number and details therein as per the certificate only. Candidate may
refer the *Candidate User Manual” under Tab “Get Started” on home page of apprenticeship website
www.apprenticeshipindia.gov.in.

Note:

1) S.EC.L. will upload advertisement inviting applications for Apprenticeship Training on
Apprenticeship Portal on 17.03.2026,

2) The applications received through Apprenticeship Portal from date 17.03.2026 to 31.03.2026, till
12.00 Midnight will only be entertained.

ELIGIBILITY

1) The candidates should have passed 107 /11™ grade pass as per the requirement of relevant Trade
for Fresher Apprentices.

2) The candidates should not be pursing Apprenticeship Training or should not have done
Apprenticeship Training in any other Establishment in the same Trade in which he is making
application in S.E.C.L.

3) The age of candidates should not be less than 18 years as on last date of application.

SELECTION PROCESS:

During selection the candidates who have submitted applications on Apprenticeship Portal for S.E.C.L.
from 17.03.2026 to 31.03.2026, till midnight 12.00 hrs. shall only be considered. The provisional list
of candidates for one year Apprenticeship Training shall be prepared based on % age of marks obtained
in qualifying examination (10" /11'") as per Govt. Reservation Policy and merit basis, uploaded on
Apprenticeship Portal. If the % of marks obtained are same, then the candidate who is elder by age shall
be given preference. The list of provisionally selected candidate and other relevant information regarding
selection shall be uploaded on SECL website.secl-cil.in ->SECL Departments-> Human Resource - >
HRD -> Apprentice. Information regarding documents verification, date, time, and venue shall be
uploaded with the provisional selection list of candidates.

The provisionally selected candidates before documents verification shall ensure that: -

I) The candidates have uploaded qualifying exam marksheet(10" /11" Class) as per trade
requircment, passport size recent photograph, candidates own signature, Date of Birth Certificate
(10™ Mark sheet/Aadhar Card) and entered Caste Category, Aadhar Card number and Trade
preference corvectly on apprenticeship portal.

2) The candidates should have the affidavit duly notarized in prescribed format on Rs. 10/~ stamp
paper.

3) The candidates should have Medical Fitness Certificate issued by Medical Officer of Government
hospital not below the rank of Assistant Civil Surgeon in a prescribed format after found fit in the
medical examination as per the provisions Apprenticeship rules1992 and for Assistant Mine
Surveyor as applicable for apprentices posted in mines as per the criteria and format prescribed in
the Mines Rule 1955 and all relevant entries should be readable with stamped on specific place.

Note: - The medical fitness certificate should be of a date later than this notification. In case of

doubt, SECL may ask the candidate to undergo medical examination at a medical Centre of SECL
for reconfirmation of fitness.
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4) The candidates should have the original documents as prescribed in the format. (OBC) certificate
for non-creamy laver consideration in the format as prescribed for the appointments in

central services obtained on or after 01/04/2025 will onlv_be accepted.

After obtaining medical fitness certificate and documents verification the candidates shall be selected for

training and a letter permitting for doing one year apprenticeship training shall be issued. Selected
candidates shall be paid stipend as per present rate of stipend i.e., Rs. 8200/~ per month.

[nterest

ed candidates should apply through Apprenticeship Portal www.apprenticeship.gov.in. The last

date for submission of applications is 31.03.2026. Candidates applied online after 31.03.2026 and not
filled online data properly shall be rejected.

Note: -
°

After completing one year apprenticeship training, the trainees will not under any circumstances
be absorbed/accepted as employees in South Eastern Coalfields Limited and the trainee will not
under any circumstances claim for employment in South Eastern Coalfields Limited nor Any such
claim will be considered.

Candidates will not be given any TA/DA for participating in document verification or for medical
examination or for traveling to the designated place for training, nor will they be provided
accommodation facilities.

The S.E.C.L. management reserves the right to increase or decrcase the seats of Apprentices or to
cancel the whole Apprenticeship Training programme.

For the matters not included in this notification, the provisions of the Apprenticeship Act 1961 and
Apprenticeship Rules 1992 ( Amended uptodate) shall apply.

In case of any dispute for its resolution, Bilaspur Court and authorities / official under Apprentice
Act shall have the jurisdiction,

For any query contact 07752- 255059 during office hours between 10.00 am to 1.00.pm. on
working days only Office remains closed on Sunday / other Gazzeted Holidays.

Please contact apprenticeship helpline number 18001239626 / 8800055555 /e-mail id

apprenticeship@nsdcindia.org for any issues related to apprentice portal or problem being
faced in making online application. SECL have no control on apprenticeship portal.

Encl: Prescribed formats. 1. Affidavit Format 2. Medical Certificate Form O 3. Medical Certificate Form
{ Apprenticeship Rule1992) 4. Check List for Document Verification

Sl
General Manager (HRD)

o

Copy to: Deputy Director, Employment Exchange. Koni, Bilaspur- For information.

Distribution to:-
1) TS. to CM.D/D(T)OD(T)P&P/D(HRYD(F), S.E.C.L. Bilaspur.
2) G.M. (System). S.E.C.L. Bilaspur - For uploading in SECL website with request to create new

blink, under apprentice tab.
3) All Area G.M.s - For information and publicity.
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Medical Examination Format

(FORM - 0)
(See rule 29F (2) and 29L)
Report of medical examination under rule 29B in accordance with Form P1 of the Mines Rules 1955

Certificate No..............

Certified that Shri/Shrimati* to be employed as trade apprentice

IV smmaremmaasusassmsnnsaasiic a0 T ines of SECL , Form B No/ Apprenticeship registration
number..............cevurunneeen.. has been examined for an initial medical examination in accordance with
Form P1 of the Mines Rules 1955. He/she* appears to be............ years of age. The findings of the
examining authority are given in the attached sheet. It is considered that Shri/Shrimati*..............

(a)* is medically fit for any employment/ graduate/technician apprentice training in mines.

(B)* is SUFFErING FrOM......cvvo e eerees e eeeese oo e and is medically unfit for
(1) any employment in mine; or
(2) any employment below ground; or

(3) any employment or work..........

©* is suffering from.............occeecererermrcrmnesnosnnnnn. he should get this disability* cured/controlled and
should be again examined within a period of ........... months, He/She will appear for re -examination
with the result of test of........... and the opinion of ............ Specialist from............ He/She may

be permitted/not* permitted to carry on his duties during this period.
Space for affixing Passport

Size Photograph of the Candidate.

Signature of the examining authority ( not below the rank of assistant civil surgeon) with seal

Place:
Date: Name and designation in Block letters
* Delete whatever is not applicable.

** One copy of the certificate shall be handed over to the person concerned for SECL and another copy
shall be retained by the examining authority,
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Report of the examining authority

(to be filled in for every medical examination whether initial or after cure/control of disability).

Annexure to Certificate No...........................as result of medical examination on .......

Identification Mark.........c..couuroveveeeeese oo, Left thumb impression of the candidate
1. General development- Good/ Fair /Poor

2. Height...........Cms

3. Weight...........kg.
4 Eyes:
(i)Visual acuity-Distant vision (with or without glasses),
Right eye........ Left eve.......cuu...
(ii) Any organic disease of eyes..................
(iii) Night blindness.........cccccovvevvnnnn.
(iv) Color blindness ..........ccccouune.....
(V)SQUINE oo
(* to be tested in special cases)
(5) Ears
(1) Hearing: right €ar............coovoeeveeeeeeeeevenresercsssennonon Left ear
(I1) Any organic diseases...........c...cooo........
6. Respiratory system
Chest measurement:
(i) After full inspiration .......... cms.
(ii)After full expiration..............cms.
7. Circulatory system;
Blood Pressure..........oocevcveviunen.
PUISE susmmssviaiig
8. Abdomen:
Tenderness...................

LIVeE iiimmenessmenes




Spleen......cune...

9. Nervous system:

History of fits or epilepsy............o.o........

Paralysis..............

Mental health.............cc.........

10. Locomotory system ..................

11, SKin...ovicvcrercereras

12. Hydrocele. ........cocovv.....

13. Hernia.....cocoovevvrirnsvinn,

14. Any other abnormality ..........................

15. Urine:
REACHAR wmsimins
Albumin..........ccov.n....
SUBaT.covieseee i,

16. Ski gram of chest.

17. Any other test considered necessary by the examining authority.

18. Any opinion of specialist considered necessary.

Signature and seal of the examining authority

(Not below the rank of assistant civil surgeon)

Place:
NAMEiiiiiiminsmnsnsenssnnes

DESIBRETIOT conmmnmnammirsig Place of posting.........coeecvevenn..
(60137 Lo OSSO - o N
L o e OV RO~ . T

Phone /Mobile NO. ...oceevveve oo,

Erfiail AdAEESS: oo i i
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(FORM - P-I)
(See rule 29F(1) and 29L)
Medical standard of fitness for persons to be employed in mines.

1. The person should be in good mental and bodily health and free from any physical defect likely to
interfere with his efficient employment in a mine. Due, allowance n the standard should be made for the

age of a candidate.

2. Locomotor system — The limbs should be well formed and developed and the function of all the limbs
should be within normal limits. Any deformity should be recorded. There should be no deformity or
paralysis which may interfere with his efficient employment in a mine. Any deformity noted should be

recorded.

3. Skin — There should be no evidence of extensive and chronic skin disease or ulceration.

4. (a) Distant vision eye with or without gfasses should be not less than the following standard.

For workers employed on For workers employed
Surface and in opencast below ground

Workings

1. Better eye 6/12 6/6
2. Worse eye 6/18 6/9

(b) Night blindness should be tested in special cases only n underground workers where the examining
authority considers it necessary.
(¢) A person having only ene eye which functions normally should not be employed belowground. For

employment on surface the vision of such a person in the other eye should be 6/12 with or without glasses.
A person will be considered uni-ocular when there is physical loss of one eye or when there in functional

loss of vision of one eye.

(d) Colour blindness will be tested only in special cases where the job requires good colour dis crimination.
Only low grade colour perceptions will be tested with Edridge Green’s lantern.

(e) There should not be squint where binocular vision is essential.

(f) There should not be any organic disease of the eye which is likely to affect the distant vision within a
prrind of five years,

5. Hearing should be good. Any progressive disease effecting hearing should be recorded. The candidate
should be able to hear conversational voice fromn a distance of 3 metres.

6. Speech must be without serious impediments.

7. (a) Respiratory system should be sound and free from any chronic laryngeal bronchial pulmonary
disease. Tuberculosis of lungs if not active should not be a disqualification.

(b) *[A full sized pestero-anterior chest radiograph (large) enough to include thoratic inlet and both
costophrenic angles obtained by an X-ray machine of atleast 300 mA Milli-Ampere) strength shall be

evaluated in the manner specified by the Chief Inspector and Lung function tests (spirometry) to record
forced vital capacity (FVC) and forced expiratory volume in one second (FEVI) shall be made. There
should not be any evidence of active pulmonary disease if] there are evidences of active pulmonary
tuberculosis, he may be permiued to work if his sputum is negative on repeated examination and on

8.Circulatory system = There should be no evidence of cardiac or vascular disecase which may interfere
with his efficient employment in a mine.

9. There should not be any evidence of discase of abdominal organs which is likely to affect his efficient
discharge of duty in a mine,

10. In case the candidate has hernia, he may be declared fit after he has been successfully operated for the
same.

11. Hydrocele if present should not bg large enough to impede the normal activities of the person. If it is
large enough he may be declared fit after being successfully operated.

12. The nervous system should be sound. Persons with history of epiiepsy or any other type of organic or
historical fits should not be declared fit for employment in a mine.

13. The medical examination should include examination of urine. Mere presence of albumen and sugar in
the urine without any gross organic disease producing signs and symptoms should not be a disability.

14. Skiagram of the chest should also he obtained. If it is necessary the medical officer may direct the
candidate to obtain the result of special tests or/fand the opinion of a specialist from recognised

institution/hospital.




Medical Examination Format

See rule 4 of Apprenticeship Rules, 1992,
Standard of Physical Fitness for Training

S/o/D/o/W/o

This is to certify that Shri/Ms./Shrimati

has been examined at centre and the medical

examination report is as under:-

1) A candidate is free from evidence of any contagious or infectious disease. He/She is not
suffering from any disease which is likely to be aggravated by service or is likely to render him
/ her unfit for service or endanger the health of the public. He/She is also free from evidence

of tuberculosis in any form, active or healed.

2) HEIGHT, WEIGHT AND CHEST

Height — 137 centimeters Weight-25.4 Kilograms Chest Expansion — should
not be less than 3.8

centimetres irrespective of
size of chest.

Actual- Actual- Actual-

3) EYES

He/She have no evidence of any morbid condition of either eye or of the lids of either eye
which may be liable to risk of aggravation of recurrence.

STANDARD OF VISION

(A) Visual acuity
(B) Colour Vision : Not required.

4) EARS : His/Her hearing is good in both ears and there is no sign of suppurative
disease.

5) SKIN : He/She has no evidence of acute or chronic skin disease or chronic
ulceration.

6) SPEECH : His/Her speech is without impediment.

7) ALIMENTARY SYSTEM :

1. He/She is having sufficient number of natural teeth (in healthy state) for mastication.
2. His/Her spleen is not palpably enlarged and no evidence of tenderness in the splenic area.




His/Her liver is not palpable or tender.
He/She has no oral sepsis.

He/She has no sugar in the urine.
He/She is not suffering from hemorrhoids, fissures in and fistula and hernia or bubonocele

or ischio-rectal abscess or hydrocele.

e

8) CARDIOVASCULAR SYSTEM.

1. His/Her Blood pressure is not exceed 85 diastolic and 140 systolic.
2. He/She has no low blood pressure (i.e. systolic below 100).

9) RESPIRATORY SYSTEM.

He/She is free from all diseases of respiratory system and not having deformity of chest
which may cause impediment to breathing.

10) GENITO URINARY SYSTEM.

He/She has no evidence of genitor urinary disease or any abnormality.

11) SKELETAL SYSTEM.

1. His/Her all limbs are within normal limits.
2. He/She has no evidence of serious deformity of the spinal column or of the extremities.

12) NERVOUS SYSTEM.

He/She has no evidence of nay disease of nervous system or of any mental disease.

13) GLANDULAR SYSTEM.

He/She has no evidence of tuberculosis or other disease of the glandular system including
the endocrine glands.

Space for affixing Passport
Size Photograph of the candidate. Signature of the examining authority.

Name & Designation.
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