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Advertisement No, UCIL- 09-2026

Uraniunjl Corporation of _Inl:lia Limited (UCIL) is a Central Public Sector Enterprise (CPSE) under Department of Atomic Energy
(DAE) with a special standing at the forefront of Nuclear Power cycle. Fulfilling the requirement of uranium for the Pressurized
Heavy Water Reactors. UCIL plays a very significant role in nuclear power generation of the country. UCIL Is an ISO 9001:2015,
14001:2015 & IS 18001:2007 company and has adopted modern technologies for Its mines and process plants, The Company
operates six underground Uranium mines (Bagjata, Jaduguda, Bhatin, Narwapahar, Turamdih and Mohuldih) and one open pit mine
(Banduhurang) in the State of Jharkhand. Ore produced from these mines are processed in two process plants located at Jaduguda
and Turamdih. UCIL is also operating one underground Uranium mine and process plant at Tummalapalle in Andhra Pradesh. The

Company has taken up expansion of some of its operations in Jharkhand and started pre-project activities to set up new mines and
plants in different parts of the country.

UCIL invites applications from young, energetic and dynamic persons (Indian citizens) for recruitment THROUGH ONLINE
APPLICATION MODE for regular posts in different disciplines as per details given below.

1. IMPORTANT DATES

Activity Important dates
Opening date for Online Registration & Submission of Applications 20-04-2026 : 10.00 AM
Last date of Online Submission of Applications 19-05-2026 : 11.59 PM

NOTE

1) Detailed instructions available on Recruitment portal of UCIL website www.uraniumcorp.in may please be referred at the
time of applying online.

2) Candidates, in their own interest are advised not to wait till the last date / time and register & submit their application well
within time. UCIL shall not be held responsible, if the candidates are unable to submit their application due to last minute rush.

3) Candidates should read the instructions in the advertisement carefully before making any entry or selecting options for filling
online applications.

2. TENTATIVE VACANCIES, QUALIFICATION, EXPERIENCE & ELIGIBILITY CRITERIA

Max. Age | Period of
Name of Post ge | NoofPosts | limitas Experience Minimum Educational Qualification &
g1, | Scate of pay (IDA) Grade | “incyyding on  |required as Area of Experience required
Offered Annual CTC backlog 19-05 on as on 19-05-2026
(Rs.) 2026  [19-05-2026

01 | Discipline - Accounts (Group-A)

Asstt. Manager (Accounts)

- 30 years 02 years
Rs.40,000-1,40,000/- SC-01

E-1
Annual CTC-Rs.11,48,728/- Qualification

QuallﬂeddChartered Accountant from the Institute of
Addl.Manager(Accounts) Total-01 35 vears | 09 years Chartered Accountants of India/ Cost Accountant
Rs.sgfggg_gl'agtoug}'- OBC-NCL-01 y Y from the Institute of Cost Accountants of India.
E-3

Experlence
Post-qualification experience in Accounts

Department of a PSU/ large concerns preferably in

Mining & Processing industry having exposure in the
Manager(Accounts) Total-01 40 years 12 years | areas llkke Works Accounting, Project Accounting,

Rs.70,000-2,00,000/- OBC-NCL-01 Treasury Management and finalization of Accounts.

E-4 : He / She should have worked in computerized
Annual CTC-Rs.20,10,274/- environment.

o

Annual CTC-Rs.17,23,092/-




02

Discipline - Personnel, Legal, Security & Adminlstration (Group-A)

Rs.40,000-1,40,000/-
E-1

Annual CTC-Rs.11,48,728/-

Dy. General B
Manager(Personnel) o 48 years 18 years | Qualification
?690.000-2,40,000; 2 Degree In any discipline indluding that in Engineering
A and two years full time PG Degree/ Diploma
nual CTC-Rs.25,84,638/- recognized by statutory authority/Central/State Govt.
in Personnel Management, Labour/ Socizl Weifare,
IR, Social work, Social behavioral science, Training &
Development OR MBA vith spedialization in
Addl.Manager (Personnel) | Total-01 35 years | 09 years Personnel Management. OR MBA/PGPM  vith
Rs.60,000-1,80,000/- EWS-01 specialization in HRD/ Training & Development.
E3
Annual CTC-Rs.17,23,092/-
Post qualification relevant experience in any
pPSU/large organization dealings in matter redating to
Labour, Personnel, Industrial Relations & General
Administration, etc.
Asstt. Manager (Security & | Total-01 30 years 02 years | Qualifications
Admin.) OBC-NCL-01 Degree in any discipline including that in Engineering
Rs.40,000-1,40,000/- and two years full time PG Degree/ Diploma
E1 recognized by statutory authority/ Centrel/ State
Annual CTC-Rs.11,48,728/- Govt. in Personnel Management, Labour/ Seodal
Welfare, IR, Social work, Social behaviorel sdence,
Training & Development OR MBA with spedzlization
in Personnel Management. OR MBA/PGPM with
specialization in HRD/ Training & Development
Dy. Manager (Security & Total-01 32 years | 05years
Admin.) UR-01 e Experience :
Rs.50,000-1,60,000/- The r.:a_ndxdatf: must have rele_vant experience of
¥ L managing  industrial  security ~ working @
E2 \Officer/Executive  Cadre’  with  other
Annual CTC-Rs.14,35,910/- Govt,/PSEs/Private Organization. He / She must
have adequate knowledge of fire-fighting, Esizte
Administration and computer operations.
Addl. Manager(Legal) Total-01 35years | 09 years Qualification
Rs.60,000-1,80,000/- UR-01 Degree in Law from a recognized university/
E-3 Institution. Post Graduate qualification  in
Annual CTC-Rs.17,23,092/- Commercial Laws and / or Labour Laws will be an
added qualification.
Experience
Post qualification experience in dealing with legal
matters in industries or standing practice as a
lawyer.
03 | Discipline - Mining (Group-A)
Asstt. Superintendent Total-01 30years | 02 years Qualification
(Mines) EWS-01 Bachelor of Mining Engineering or equivalent from a

University/ recognized Institution and Second Qass
Mines Manager Certificate of Competency
(Unrestricted) for metalliferous Mines. Adequate
computer knowledge and exposure to latest mining
software is essential.

Experience

Post qualification working experience in the
production line of large mechanized underground
metal mines/mechanized opencast mines having
modem  mining equipment from leading
manufacturers. The candidate should have proven
experience of having led a multidisciplinary team of
professionals and consistently achieved rated
targets. Knowledge of mining rules/regulaticns and
dealing with regulatory authorities is essential.

e




04

Discipline - Civil (Group- A)

Dy. Superintendent (Givil)

> J2years | O5years | Qualification
Rs.
E‘ZSD X000-1,60,000/- SC-01 Degree in Cvil Engineering or equivalent from a
Annual CTC-Rs.14,35,910/- University/ recognized [nstitution,
Experlenca
Post qualification working experience prefersbtly in
structural designing of industrial
buildings/structures, dams 25 well as drawing up
contracts etc.
05 | Discipline - Purchase (Group-A)
Asstt. Controller of Total-02 30years | 02years | Qualification
Purchase UR-01 Degree In Engineering with one yezr Digloma in
Rs.40,000-1,40,000/- EWS-01 Materials Management OR,
El Degree in any discdpline and two year PG Degree/
Annual CTC-Rs.11,48,728/- Diploma in Materizls Management GR
MBA with spedalization in Materizls Management.
Dy. Controller of Purchase | Total-02 32years | 05years | Experience
Rs.50,000-1,60,000/- UR-01 Post-qualification  experlence in stores &
E-2 OBC-NCL-01 purchase/material management/ supgly @
Annual CTC-Rs.14,35,910/- management.
06 | Discipline - Medical Services (Group-A)
Dy. Manager (Medical Total-02 32years | 02years | Qualification
Services) UR-01 after | MBBS Degree recognized by Indian Medical Coundl.
Rs.50,000-1,60,000/- ST-01 completion
E-2 ~of | Experience
Annual CTC-Rs.14,35,910/- intemnship | Post-qualification relevant experience in a reputed
hospital.
PG degree will be an added quafification
07 | Discipline - Environmental Engineering (Group-A)
Addl. Superintendent Total-01 35years | 09years | Qualification
(Env.Engg) Up-al o '
Rs.60,000-1,80,000/- Degree in Environmental Engg. OR Degree m any
4 s other Branch of Engg. OR Ph.D in Organic/ Inorcanic
E-3 Chemistry backed with a PG Dipioma OR full tme
Annual CTC-Rs.17,23,092/- Certificate Course in Environmental Engg. OR
Environmental Sciences.
Experience
Post qualificaion experience in Environment
Management in a large and reputed organization.
Candidate should essentially have the knowiedge of
the applicable Indian Environmental Legisiation,
EIA/EMP and Environment Audit Process, Weste
Disposal Management etc. Experience in mining and
processing industry will be preferred.
08 | Discipline - Industrial Engineering (Group-A)
Asstt.Supdt.(Indl.Enga.) 30yeas | 02years | Qualification

Rs.40,000-1,40,000/- UR-01
E-1

Annual CTC-Rs.11,48,728/-

Degree In Industrial Engineering or equivalent OR
Graduate In Engineering with PG qualificaion in
Industrial Engineering from a University/ recognized
Institution.

Experlence
Post qualification experience in the relevant area in
any PSU/large organization.




09 | Discipline = Mining (Group-b)
Rorey
Rss&“;g&‘j‘z“{;‘%w_ Tl 01X 35yoars | 05 yoars | Quailiication
£0 i 01 Diploma (Full-time) In Mining Engineering / Diploma
Annual CTC-Rs.8,61,546/- In Mining and Mine Surveying and a valid Mines
ol roreman Cerllficate of Compatency for metalllferous
mines (unrestricted) Issued by DGMS with valid First
Ald certincate,
[xporlonca
Post  quallNeation  relevant  experlenca  In
underground metalliferous mines,
Abbreviations used
UR - Unreserved
EWS - Economically \Weaker Section
SC - Scheduled Caste
ST - Scheduled Tribe

OBC(NCL) - Other Backward Classes (Non Creamy Layer)

3. Reservation for Persons with Benchmark Disabllities (PWBDS)

D)

i)

iit)

Reservations to Persons with Benchmark Disabllitles (PwBDs) of following categorles shall be glven agalnst the pasts
identified as sultable for them, as per extant Govt. of Indla guidelines.

Category - a :B- Blind, LV — Low Vision

Category - b :D-Deaf, HH- Hard of Hearing

Category - ¢ :0A — One Arm, OL - One Leg, BA - Both Arms, BL = Both Legs, OAL — One Arm and one Leg, BLOA - Both
Leg and One Arm, BLA = Both Legs Arms, CP - Cerebral Palsy, LC - Leprosy cured, Dw - Dwarflsm, AAV-
Add Attack Victims, MDy = Muscular Dystrophy, SD - Spine Deformity, SI-Spine Injury.

Category - d :SLD — Specific Learning Disability, MI - Mental Iliness

Category - & :MD = Multiple Disabilties.

Candidates appointed under PwBD category shall be adjusted against the vacancy of respective categories of
SCJSTIOBC(NCL){EWS/Unreserved (UR) depending upen the category to which they belong, In the roster meant for
reservation of SCs/STs/OBCs/EWSs. In case none of the polnts are reserved for a category, the candidate under
benchmark disability belonging to such category shall be adjusted In future against the next avallable vacancy reserved
for the said category. Thus, the candidates applying against PWBD category need to Indicate whether they belong to

SC/ST/OBC (NCL)/EWS or Unreserved.

If a suitable person with particular benchmark disabllity Is not avallable, It may be filled by Interchange among the
categories of benchmark disabilities Identified for reservation. If there Is no person with benchmark disabllity avallable for
the post the vacancy shall be filled by appointment of a person, other than a person with benchmark disabllity.

Appointment of PWBDs against Identified posts may be subject to further examination of thelr sultabllity In terms of
functional requirements of such posts. A PwBD candldate, If not found sultable In terms of functional requirements of such

posts shall not be appointed.
Only such persons, who suffer from not less than 40% of relevant Disabillity, will be eligible to be consldered under PWBD.

pwBD candidates are required to submit a Disabllity Certificate Issued by an authorlty as prescribed In the Rights of
Persons with Disabllities Rules, 2017, falling which thelr candidature will not be consldered.

Reservations to persons belonging to Economically Weaker Sectlons (EWSS) shall be as per extant Govt guldellnes.

Candidates belonging to Economlcally Weaker Sectlons (EWS) will have to submit a copy of valid Income & Asset
certificate Issued by the competent authority as per OM Na. 36039/1/2019-Estt (Res) dated 31/01/2019 of DoPT, Ministry
of PPG&P, Gowvt. of Indla, The Certificate should be valld for the year 2025-2026.

As per Govt of Indla guldelines, whenever In any recrultment year any vacancy earmarked for EWS cannot be filled due to
non-avallabllity of a sultable candidate belonging to EWS, such vacancy for that particular recrultment year shall not be
carried forward to the next recruitment year as backlog.

Reservations to candidates belonging to OBC (NCL) shall be as per extant Govt. of Indla guldelines, Issued from time to

= =
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Reservations and Age relaxations to the candidates bolonging to Bx-Servicernen and ;
. ! % apendents of Armed Foroes Personn
Killed tn action shall be as per extant Govt, of India guldelinas, lsaued from tme to time,

7. Relaxation in MaximunAgolimit

Maximum Age linit mentioned against each post shall be relaxad by no. of years for each category applicants, 25 fllans,

Sl No. Cntapory Max. Age Relazation
1 Scheduled Caste/Scheduled Tribe 05 years
2 Other Backward Classes (Non Creamy Layer) 03 years
3 Persons with Benchmark Disabllity (PwBD) - UR/EWS 10 years
4 Persons with Benchmark Disabllity (PwBD) - SC/ST (10+5) years
5 Persons with Benchmark Disabllity (PwBD) - OBC (NCL) (10+3) years
' UR/EWS - 5 years
6 Domidile of J&K during the perlod from 01.01.1980 to 31,12.1989 OBC(NCL) - (543) years
SC/ST - (5+5) years

Note :

i) Relaxation & concession In Age for EWS/SC/ST/OBC (NCL)/PwBDs and any other categories will be provided as per exdtant
Government of India guidelines as applicable to CPSES, Issued from time to time.

i) SC/ST/OBC(Non Creamy Layer)/Economically Weaker Section (EWS)/PwBD candidates must produc2
caste/category/Income & Asset certificate/Disability Certificate, as applicable, in the format prescribed by the Government
of India in order to avail applicable relaxations and concessions.

iil) Candidates of SC/ST/OBC-NCL category who meet all the ‘General/UR’" category eligibility criteria can apply for

‘General/UR' category post/vacancy, but their consequent relaxation in age and percentage of marks otherwise applicable
for reserved categories shall not be considered.

8. Pay and allowances
In addition to applicable Basic Pay, Deamness Allowance, Perks & Allowances, etc. the selected candidates after appointed in
regular posts shall be entitled to inter-alla subsldized accommodation, medical facility, children education fadility etc. as per
company’s extant policies/Rules and availability of SUCH facllity.
9. laxation [of i vaila Depart a n
i) Internal (departmental) candidate Is one, who Is an employee of UCIL working in ‘regular scale of pay’ as on the last date
of receipt of applications and Is applying for new position. Internal (departmental) candidates must fulfil the minimum
educational and experience criteria (If applicable) of the post they are applying for.

ii) Internal candidates of UCIL should have at least 02 years experience in the Immediate lower scale of pay of the post
they are applying.

i) Internal candidates of UCIL are exempted from payment of ‘application fees”.

iv) There is no Age limit for any post for internal candidates of UCIL, Length of experience may also be relaxed in case of
exceptional and deserving internal candidates of UCIL.

NOTE: Intemal (Departmental) candidates are required to apply online/offline and forward the hard copy of the application
through proper channel failing which their candidature may not be considered.

W
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Uranium Corporation of India Limited has invited online applications from Indian citizens for various
posts as follows :

01 | Assistant Manager(Accounts) 09 | Assistant Superintendent(Mines)

02 | Additional Manager(Accounts) 10 | Dy. Superintendent (Civil)

03 | Manager(Accounts) 11 | Assistant Controller of Purchase

04 | Dy.General Manager(Personnel) 12 | Dy.Controller of Purchase

05 | Additional Manager(Personnel) 13 | Dy.Manager(Medical Services)

06 | Assistant Manager(Security & Admin.) | 14 | Additional Superintendent(Env.Engg.)

07 | Dy.Manager(Security & Admin.) 15 | Assistant Superintendent(Industrial Engg.)
08 | Additional Manager(Legal) 16 | Foreman(Mining)

ﬁﬁaﬁﬂumﬁwmw,m.wm P d9HST
www.uraniumcorp.in ¥ SYcIEl 2 | =9 fasmue & Hdftd Pis Y W/i‘fl*ﬁ/ﬁﬁﬁ/ﬂj@'qa
e dae JANETA JIHISE www.uraniumeorp.in I ST PRFAT ST |

Full details of vacancies viz. Qualification, Experience, Scale of pay etc are available at UCIL website
www.uraniumceorp.in. Any queries/information/extension/corrigendum  etc. with respect to this
advertisement shall be made available on the UCIL website www.uraniumcorp.in only

SifTes aIEe ST S @1 dif R 19,/05,/2026 © |

Last date of submission of online application is 19/05/2026

X



10. Selection Process ;

11.
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if)

iii)
iv)

v)

Final selection for a
interview’ or ‘combi
candidates for res;
this regard.

post may be m “Wri

naliois Heres ;dgr tb;ﬁugh a "Written test/ Trade Test/ Psychometric Test/ Group Exercise/ Personal

pective post, Deciion, o UxEIother sultable mode of assessment’ depending upon response from the
L shall be final In this regard and no correspondence shall be entertained in

Mere fulfillment of eligibility cri
_ teria does
T | P SR, B not confer any right In respect of the Written Test / Group Discusslon/ Personal

Onl i ; g
y shortlisted candidates will be called for further stage of selectlon process, as applicable to each post.

el'iﬁCation (4] 0I'igina| certificates I
with egard to Age
V |( ’, ( i I ) ge, Educational Qualiﬂcatlm 15, Work Experlel 1ce, Scale o iah

\ ! other documents as i i
Written Test / Group Discussions/ Personal Interview, as applicable. S Jk V) be:come, oy .t e of

UCIL reserves the righf to cancel / restrict / enla [ i
! rge/ modify the Recruitment/ Selection process, If i
assigning any reason. No correspondence / claim shall be entertained in this regard. o e st

General Terms and Conditions :

i)
i)
i)

iv)

v)

vi)

vii)

Only Indian Nationals, aged above 18 years need to apply.

In case of multiple/duplicate applications by candidate for the same posts; only latest application will be considered.

The crucial date for reckoning the Maximum Age Limit and Post Qualification Experience is the last date of submission of
application i.e. 19-05-2026.

The prescribed esz?ential qualifications are the ‘minimum’ and the more possession of the same does not entitle candidates
to be called for written test/ Group Discussions/ Personal Interview. Decision of UCIL shall be final in this regard.

Depending on the requirement, the Company reserves the right to cancel/restrict/curtail/enlarge/modify/alter the
recruitment process as well as the number of vacancies, if need so arises, without any further notice or without assigning
any reason thereof. UCIL may at its discretion, re-conduct written test/ Group Discussions/ Personal Interview, wherever
necessary in respect of any candidates, in case of any eventualities.

UCIL reserves the right not to select a candidate for a post, if suitable candidate is not found.
Appointment of the candidate in UCIL is subject to satisfactory verification of Character & Antecedents by the prescribed

authorities. Further, appointment of the selected candidate will be subject to medical fitness by the Authorised Medical
Officer of UCIL.

viii) All positions advertised carries with it the liability to serve in any of the Units of the Corporation or at any other place in

ix)

X)

xi)

xil)

India depending upon Company requirements.

Category (SC]ST}OBC(NCL){EWS}PWBD) once filled in the *Application form’ will not be allowed to be changed and no
request for change of category due to non-availability of prescribed certificate will be entertained later on.

Before applying, candidate should read the complete advertisement carefully and ensure that he/she fulfills eligibility
criteria of the post stated in the advertisement in all respects. Their candidature at all stage is purely provisional. In case
it is detected at any stage of recruitment process that the candidate does not fulfill the eligibility criteria and/or does not
comply with other requirements of this advertisement and/or he/she has furnished any incorrect or false information or
has suppressed any material fact, hisfher candidature is liable to be rejected. If any of the above shortcomings is/are
detected even after appointment his/her services will be terminated without any notice.

If an applicant is eligible to apply for more than one post & wish to apply in multiple posts, she/he must submit separate
application for each post and must remit separate application fees for each post. However, If the written test / Group
Discussions/ Personal Interview is held for all the posts in one session, the applicant may appear for the written test /

Group Discussions/ Personal Interview in any one discipline/post of her/his choice.

Candidates dlaiming to belong to any particular category of SC/ST/OBC (NCL)/PwBD/EWS shall necessarily submit a copy
of valid caste/medical/income certificate in a proforma prescribed by Govt. of India, as the case may be, from a
Competent Authority. Candidates belonging to OBC category but coming in the “creamy layer” are not entitled to apply
against OBC (Non-Creamy Layer) category.

xiii) The candidate’s appointment shall remain provisional subject to Caste/Category Certificates being verified from

appropriate authorities and verification of other testimonials. The candidate’s services will be liable to be terminated
forthwith without assigning any reason in case the above verification reveals that her/his claim for belonging to
SC/ST/OBC (NCL)/EWS/PwWBD category and other testimonials is found false. UCIL also reserves its right to take such
further action against the candidate as It may deem proper, for production of such a false caste certificate/testimonials.

xiv) Management reserves the right to limit the number of candidates to be called for written test/ Group Discussions/

personal Inter\_flew or also to fill the posts even at lower level. Length of experlence and Maximum Age may be relaxed in
case of exceptional and deserving candidates at the discretion of UCIL.
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thelr performance In Interview and

xv) Management reserves the right to offer a lower position to any candidate based on
s lower quallfication or lesser years

willingness of the candidate, however not fi
s or the reason that the
of experience than notifled. e

mum essential qual ifications’ and the more

xvi) The ‘Minimum Educational Qualifications’ mentioned agalnst each post are ‘minl
t/ Group Dlscussions/ Personal Interview.

possession of the same does not entitle candidat b

Decision of UCIL shall be final In this regard. 24 to.be called for itten 143

xvii) If the *Minimum qualification’ mentioned for a post requires ‘speclalization In a particular ‘subject/discipline’ the
specialization of the candidate should find mention In the final degree certificate. Else, the candidate may also get his/her
specialization certified by the concerned Unlversity/Institute attended/ belng attended by the candidate. Onus to establish
specialization pursued by candidate In qualifying degree examination lies with the candidate and the same must be
substantiated either through Final Degree Certlficate or certificate Issued by appropriate authority. Also, majority of the
elective papers in the qualifying degree should conform to speclalization against the position candidate would be applying

for.
Institutions/Appropriate Statutory Authority.

xviii) All qualifications should be full time and recognized from Indian Unliversity/

However, all such programmes (other than programmes which fall under ‘Prohibited programmes’ under UGC

Regulations) which are permitted to be offered in Open and ) and Online Mode in Higher
Councll in their respective

Education by University Grants Commission and by relevant Statutory or Regulatory body or
notifications/regulations Issued from time to time, shall be treated as equivalent to the Degrees/Programmers awarded

through conventional mode.
eclsion in considering any other quaﬁﬁcationfswcialization as eligible

different from those mentioned above. Candidates having a qualifying
the post are not eligible to apply-

xix) The Corporation reserves the right to take a final d
qualiﬁcationjspecia!ization towards eligibility in case
degree/specialization other than those mentioned against

xx) Definition of relevant ‘work experience’
a) The work experience shall be in full time job on regular salary basis and in relevant area as stipulated against

respective posts.
b) Only ‘Post Qualification experience’ will be considered as ‘releva
final and no requests shall be entertained.
¢) In case of intermittent nature of job the actual days engaged in full time job only will be considered for calculating
number of years of experience.
d) Any other nature of experience
number of years of experience
€) Entrepreneurial experience will no
experience.
f) Period of on the job training undertaken by the candidates as Management Trainee (MT) / Executive Trainee (ET)/
all be considered for determining work experience.

Graduate Trainee (GT)/ Graduate Engineering Trainee (GET) sh
g) Articleship / Internship / Academic Project / Teaching / Research experience shall not be considered as Post

nt experience’. UCIL’s decision in this regard shall be

like freelance experience will not be considered as it is not a full time job and required

cannot be established.
t be considered for the purpose of ascertaining required number of years of

Qualification Experience.
h) Period of apprenticeship under Apprenticeship Act shall be considered for the purpose of ascertaining required number
of years of post qualification experience.
cate / documentary evidence like Offer letter/Appointment

i) The candidate is required to submit ‘Experience’ certifi
letter/Office Order/ Pay-slip showing the date of joining and document for continuity of employment like latest pay-

slips, for establishing period of work experience and to substantiate the minimum requisite experience details
mentioned in the application form.

xd) Experience eligibility criteria for candidates working in Govt/PSUs, etc.

a) Candidates presently working In ‘regular posts’ in Govt./PSU and applying for a post in E-2 and above grade (IDA
pattern) as mentioned in the table above should have minimum 2 years of experience (out of g{':)tal éost-
qualification expe[ience) in the immediate below IDA pay scale or equivalent CDA pay scale in PSU/Govt. The
requirement of minimum experience In below pay scale is not applicable for any post carrying E-1 and below pay

scales.

b) Candidates working in Government Departments /Public Sector Undertakin '
gs etc. on ‘regular posts’ mus i
gptfjig:g&gas c?;;%g;t%rf?gmc?ﬁgne!. In tcase application has not been forwarded thr(?ugh Sroper cha:t'lr:grt?a tf\lsg
present employer can be submitted at the time of written test/ Gro iscussi
Personal Interview as applicable, failing which the candidates will not be allowed for written teg Grottjjg g;iﬂssg:g?gﬁ

Personal Interview, as applicable.
xil) Experience eligibility criterla for candldates working In private companles/organizations, etc
1 ] ]

a) pcgggﬁa)te:sp;egsggﬁ eg?;klt‘;% Itnab;;rlvate company/organization and applying for a post in E-2 and above .grade (IDA
o offéred lifpcliiding S;a above, sh?uld be drawing an Annual CTC of not less than 60% of the Annual’
s i Taat o Timnesed e ;th; (.2 3!25&2216& g\égr:gzes annual turnover’ of the company should not be less than ‘fgo
s avien -tiand pelew tyschies ). The requirement of minimum CTC is not applicable for any
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b) Candidate presen nm
tly working In private anlzatlon must al ' " ,
ton e oremls ol p. company/org so Indicate thelr organization structure and thelr

c
) The requirement of minimum CTC criteria as mentioned above shall not be applicable to EWS category candidates

applying against any grade/post reserved for EWS,

" ?;h:rfver applicable, if candidate falls to submit sultable documents as evidence of pay scale or CTC such as pay slip

4 Iﬁa ary certificate or form-16 and annual report of thelr company regarding company turnover at the time of

y rification prior to Interview, to corroborate Lhe particulars furnished In the application form, his/her candidature may
e rejected. The decision of the management In this regard shall be final and binding.

e) Candidates working In Govt, / PSU on Fixed Term Basls / on Contractual Agreement and drawing consolldated pay
shall be treated at par with candidates from Private companles/crganizations.

xdii) Travelling expenses :

Candidates called for written test/ personal Interview (as applicable) will be relmbursed to & fro travel expenses subject to
production of ticket/boarding pass/proof of journey from thelr resldence as mentioned In the Interview/test letter to the
place of interview/test, by the shortest route, as per UCIL TA Rules, as follows:

For candidates called for E-4 and above posts - Air fare (Economy class) or AC Ist class Rall fare (mall/express)

For candidates called for E-1 and above posts - AC 2nd class Rall fare (mall/express)

For candidates called for Trainees, E-0 and above posts - Sleeper Class Rall fare.

xxiv) If, at any stage of the recruitment process or subsequently, it Is found that, the applicant has provided wrong
information or submitted false documents or has submitted application without enclosing necessary documents including
application fees (if applicable) or has submitted un-signed application or has suppressed relevant Information or does
not meet the eligibility criteria for this recruitment or has resorted to unfalr means during selection process or Is found
quilty of impersonation or created disturbance affecting the smooth conduct of written test/ group discussions /
Personal Interview or has uploaded non-human or Irrelevant photograph, She/he will be liable to be disqualified,
prosecuted and debarred for all appointments in UCIL and her/his application/appointment will be cancelled/rejected
forthwith, without assigning any reasons.

xxv) For queries/finformation/extension/corrigendum etc. and any other information regarding this advertisement candidate
must visit only our website www.uraniumcorp.in and Frequently Asked Questions (FAQ) section therein. No further
press advertisement/ notice will be given. Hence prospective applicants are advised to visit www.uraniumcorp.in

regularly for above purpose.

xxvi) Incomplete applications will summarily be rejected and no correspondence shall be entertained from the candidates
who have not been shortlisted/ selected.

xxvii) Canvassing in any form will be a disqualification.

xxviil) Any legal proceedings in respect of any dispute with regard to recruitment against this advertisement can be instituted
only in Ranchi Courts/Forumsjtribunals. Only Ranchi Courts/Forums/tribunals have the sole jurisdiction to try any such
dispute.

xxix) Persons who have retired from the Govt./PSUs under the voluntary retirement scheme(VRS) will not be eligible to apply.

<) Records of the candidates not selected shall not be preserved beyond 01 year from the date of interview or publication
of next advertisement for the post(s) whichever s earlier. :

xxdi) After submission of online application, request for change of malling address/email ID/category/posts and other
information as declared will not be entertained.

socil) {Isnh cI:]aE; gf ‘c:ny ambiguity/dispute arising on account of Interpretation in English or Hindl version, the English version
a nal.

i) A person, against whom a disciplinary or criminal proceeding Is pending, shall not be eligible for appointment.
How To Apply :

i) Interested and eligible candidates may apply online through recruitment portal of UCIL by visiting UCIL website

www.uraniumcorp.in Applicants are requested to check the det fi d
HrE] Submission of the chiine filed tn applications o the norta), alls/information/documents uploaded carefully before

ii) Application fees of Rs.500/- (Rs Five Hundred Only) need to be paid by the applicants belonging to General (UR), EWS &

OBC (NCL) categories. Applicants belonging to SC/ST/PwBD
o ecied Do el amy apaEAor e, C/ST/ & Female categories and Internal UCIL candidates are

i) :ﬁjgfﬂ nget: as menttltaan;‘aﬂl ranb::fpspna“Fbei r:g&;eﬁi ;g be paltd online v:gl!e applying through UCIL Recruitment portal
: / www.ul rp.in. gement copy need to be uploaded while a [
with details of transactions. Application Fees once pald shall not be refunded plunder any cir?frlgisrtlagngggn:nﬂogg

correspondence shall be entertained in this regard,




iv) Applicants are requested to keep thelr registered moblle and emall account active till conclusion of the recruitment
process. All updates will be shared through the registered mobile and email only.

13. Docume : : s and sut ad at the time on te : al Interview:

Candidates are required to upload online and produce following documents In original for verification and self-attested
photocopies if called for written test/ personal interview.

i)  Class 10" (High School) certificate. ‘
i) Avalid Category certificate in respect of SC/ST/OBC (Non-creamy layer)/EWS, etc. as applicable, on proforma prescribed
by Government of India and self-undertaking for OBC (Non-creamy layer) status for OBC(NCL) and EWS applicants,
ii) A valid Physically Challenged certificate for PwBD applicants.
iv)  Statement of Marks and Certificates in support of educational qualifications, as applicable.
v)  Work Experience certificates from present and past employers.
vi) Valid Salary certificate/ Form-16, Pay slips, etc.
vii) A valid documentary proof towards turnover of the previous company.
viii) Application fee acknowledgement/ receipt.
iX) 'NOC' from present employer if application not routed through proper channel, for Govt./PSU/CPSE employees, as

applicable.
Click here to apply: https://ucil.gov.in/jobportal/public/index.php
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